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John Longworth
Director General, 
British Chambers of Commerce

Great growth is not a 
luxury, it’s a necessity 

IT MAY be obvious to us why great growth is so important, 
but surprisingly there are many people out there who do 
not get it, do not subscribe to it, and do not think it is the 
most important thing for the UK.

The simple fact is that it is only through wealth creation, 
through sustainable, great growth, that we can afford all 
of the things we want like the green agenda, defence, 
emergency services and overseas aid.   

Achieving sustainable, great growth should be and must 
be the number one priority of any government, and our 
political class needs to be more economically literate and 
business-orientated. 

So, while it is good to have the economic cycle working in 
favour of UK growth, as we do now, what we really need 
is the kind of great growth that only comes from deep, 
lasting and profound structural reform. That is the great 
growth that will help create the virtuous cycle we need to 
avoid a long future of high taxes, public spending cuts, and 
general discontent.

Great growth is not a luxury, it’s a necessity.

So what are the challenges? Well there are UK and global, 
economic and political challenges.

In the next twelve months or so, the UK political landscape 
will be influenced radically by European Elections, then a 
Scottish Referendum and finally a General Election. The 
decisions we, the electorate, make will determine our 
future prosperity for years to come and perhaps, even, 
irrevocably. 

All of these events in the UK are being played out against 
a background of global change and uncertainties spanning 
the globe from Asia to Europe and the United States – 
tectonic shifts, which need to be understood and mitigated 
by both government and business alike.

Taken together, we have big economic and political 
questions on the horizon – much bigger than just a simple, 
cyclical economic recovery alone, and much bigger than 
one country alone.

If we are going to achieve long term sustainable great 
growth in our economy, we must stimulate investment.

Business must become more long-term in its planning, by 
addressing and mitigating the seemingly imponderable 
time-scales, and in so doing, de-risk, remove the fear factor 
and invest. Most of all, business must accept that the global 
environment is more uncertain and they have to get over it.

It is those businesses that have the courage to grasp the 
opportunity in these times that history tells us will do 
amazing things.

Just as important, the government must do all it can 
to counterbalance this uncertainty with bold measures 
that provide support and medium-term incentives for 
investment.  

While they might not be able to make the risks go away, 
government certainly should do everything possible to 
make investment attractive as our ship sails on stormy, 
global sea, by committing to tax incentives, favourable 
regulatory regimes, easy access to finance, low interest 
rates and a serious re-balancing towards export support. 

Of course on investment in infrastructure, there are 
some signs of progress on the ground and many small 
incremental improvements. But big infrastructure 
investments, in rail, airports and motorways are not going 
to happen this side of the election. We might as well save 
our breath, except to secure manifesto commitments.  

If we are to stimulate great growth, particularly among 
fast growing, small and mid-sized companies who are the  
vanguard of an entrepreneurial  economy, we need the 
creation of a properly functioning business bank, a better 
developed retail SME bond market and properly resourced 
support for exporting – both export promotion and export 
finance. All of these factors will be crucial for long-term, 
great growth.

In our global race to create great, sustainable growth, 
Britain is barely off the starting blocks. Gross Domestic 
Product is not yet back to pre-recession levels and we lag 
behind competitor countries. We are carrying a significant 
public and private debt burden. 

We have secured good growth for the time being and 
George Osborne wants to ‘fix the roof while the sun shines’.  
Now whether all of this was good design or good luck is 
immaterial – as my old boss used to say, ‘it is better to be 
born lucky, than clever’. And Britain is a lucky country in so 
many ways.   

But we can’t rely on luck alone. We need to invest, to 
innovate, to export, to build.   

We are on a long road to truly great, sustainable economic 
growth – and there are some twists and turns to navigate 
up ahead.

I am certain, however, that Britain has all of the talent, the 
creativity, the innovation and the latent entrepreneurialism, 
necessary to run the race, to go for the gold. 

This is an abridged version of the keynote speech given by John 
Longworth to a business audience of 800 at the British Chambers 
of Commerce annual conference last month. The full speech can 
be read at www.agcc.co.uk 
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The Chamber is happy to publicise the services and products of member organisations, but  cannot be held liable for any loss sustained by members using any of the services advertised.

We want to thank our Premier Partners for their 
continued support of your Chamber. Please contact 
Liam Smyth, Membership Director, at 
liam.smyth@agcc.co.uk if you would like to learn more 
about this exclusive level of membership.

 PREMIER PARTNERS
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IN THE recent Chamber lunch and learn session “Finding 
the Solution in Dispute Resolution”, Lili Hunter of Lili Hunter 
Consulting discussed the role of mediation both in the 
workplace and in dealing with disputes in general. 

Lili explained to some 30 delegates that mediation is a 
solution where an independent third party mediator helps 
those in dispute to identify the issues and encourages 
them to generate their own solutions, without judging or 
deciding matters for them. 

Mediation has a huge success rate and has the advantage 
of being fast and inexpensive compared to other methods 
of dispute resolution.  

Mediations often take place within days of instructing a 
mediator and resolution normally happens in one day.  

The seminar was well-received by delegates and Lili 
commented afterwards:  “As a lawyer as well as a mediator, 
I can see the advantage of being able to resolve issues 
speedily and cost-effectively without litigation.”

ATR Group has entered into a multi-million pound contract 
that will see the global equipment and services provider 
take on the full management of portable plant and 
equipment across all of Wood Group PSN’s (WGPSN) 
North Sea operations.

The three-year contract, worth in excess of £12million per 
year with the option to extend, is a significant win for the 
ATR Group and comes after 18 months of sustained growth 
across the Aberdeen-headquartered group.

It is the latest in a string of recent contract wins for 
ATR. The company plans to invest in its core activities in 
response to its clients increasing requests for additional 
equipment and services, whilst driving towards their 
£100million turnover target in the next three years.

The group operates throughout the UKCS, Norway and 
the Caspian region, employing over 400 people and with a 
current turnover in excess of £60million.

THE economic impact generated by the Aberdeen 
Exhibition and Conference Centre’s  largest event, Offshore 
Europe, is much higher than reported for previous shows 
and in 2013 contributed £53.9million of economic impact 
to the region according to research findings.

OE is the eastern hemisphere’s largest oil production and 
exploration event and has been held in Aberdeen since 
1973.

In 2013, the biennial event celebrated its 40th birthday and 
a record 63,000 people attended the four-day show.

Brian Horsburgh, AECC’s managing director said: “We have 
historically calculated economic impact using national 
multipliers and spending patterns. In 2009, the survey 
conducted put the economic impact of OE 2009 at 
£35million.

“However, we felt that the results didn’t represent the 
current picture – and the visitor experience of Aberdeen 
today. Therefore, we have adopted a methodology 
developed by AIPC (the International Association of 
Convention Centres) which aims to standardise these 
calculations globally.”

During OE 2013 at AECC, a team of interviewers 
questioned nearly 900 delegates and exhibitors to 
establish their direct event-related expenditure. 

The survey covered: personal expenditure, travel and 
accommodation costs, additional leisure spend plus the 
value of business won or expected to be secured as a 
result of the event. In summary, the total economic impact 
of OE 2013 was valued at £53.9m.  

Brian added: “This research has identified significant 
opportunities to drive the economic impact further by 
working with other key stakeholders in the region. 

“This includes leveraging leisure tourism through 
encouraging pre or post event stays as well as return 
incentives from business tourism events such as Offshore 
Europe.”

Successful mediation

OE economic impact

ATR contract win
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JOB seekers’ habits are changing, according to the 
Scotland Job Seeker Report published by Eden Scott, 
with 50% now taking to social media networks and mobile 
devices to search for new job opportunities and interact 
with prospective employers.

Over the past two years the recruitment business has 
noticed a significant change in job seekers’ online 
behaviours, with a 128% increase in visits to the company 
website from mobile devices alone. 

This trend has been reflected in the rapid proliferation of 
mobile-friendly websites and job seekers are now more 
able than ever before to search and apply for new career 
opportunities while on the move.

The report also illustrates how social media has 
revolutionised the way in which candidates find jobs. 

A consequence of social media is that job seekers are 
now often far more passive than in previous generations, 
optimising their online profiles in the hope that they will be 
headhunted by proactive recruiters. 

While LinkedIn is the obvious social network for finding 
new career opportunities, savvy job seekers are no longer 
limiting themselves to just one social network. 

Active job searches are becoming increasingly common on 
Facebook and Twitter - social networks traditionally seen 
as more “social” than “professional”.

Craig Jackson, head of client services at Eden Scott, said: 
“Social and mobile have led to the creation of an ‘always-
on’ generation. 

“The evidence highlighted in this report emphasises the 
need for businesses to be proactive and open-minded in 
order to reach the modern job seeker. 

“This includes being present on social networking sites and 
having a website that is optimised for mobile.”

Job seekers increasingly turn to social media

Craig Jackson, head of client services at Eden Scott



8
Aberdeen & Grampian Chamber of Commerce

FE
AT

UR
ES

How green is your investment?

“We have £3.8billion of UK taxpayers’ money allocated 
by the Government and although we are wholly owned 
by the government and the sponsoring department is the 
Department for Business, Innovation and Skills, we are 
operationally independent,” he said.

“We have an arm around the shoulder of government and 
the other arm around the shoulder of private commerce. 
We straddle the two. We were set up for a number of 
reasons but the main one was the perceived and actual 
market failure in the funding of renewables or low carbon 
technologies.”

Although the brainchild of the Liberal Democrats, the bank 
has been embraced by all parties and in October 2012 
secured approval from the European Commission to make 
investments on commercial terms.

The mandate from the government is to spend at least 
80% of capital in the priority 
sectors of offshore wind, waste 
recycling and energy from 
waste and energy efficiency.
The other 20% can be invested 
in non-priority sectors - 
biomass power; carbon 
capture and storage; marine 
energy and renewable heat.

“The carbon capture and 
storage project is one we 
would obviously think about,” 
he said.

“Marine energy is wave and 
tidal and I think it’s fair to say that we have a watching 
brief on them because of where they are and for carbon 
capture we are still some way from real projects for us to 
get our teeth into and we will follow those in anticipation 
of success.”

He explained that the bank has to be seen as “additional” 
so if the market can step up to the plate they should not 
be involved. That means that the bank is involved in either 
providing the final investment to make a development 
happen or an investment in an existing development which 
will free capital to allow another development to go ahead.

“That is one of the rules and we also have to invest on 
market terms so we don’t do grants, cheap loans or 
subsidised finance. We invest on the same terms as 
everybody else - we are here to make a profit.”

The Green Investment Bank has so far committed 
£1.3billion in 26 projects, 
both directly and indirectly, 
through five dedicated 
funds.

“That will bring in a total of 
£4.6billion and that is the 
kind of multiplier effect. 
For every pound we put up, 
we like to get £3 from the 
private sector.

“In the last year we have 
worked with 70 other 
investors. We obviously 
have to be green and 

profitable and meet one of five green ‘purposes’ for any 
investment to take place.”

The five purposes are: the reduction of greenhouse gas 
emissions; the advancement of efficiency in the use of 

EXHIBITORS, visitors and conference delegates from around the globe will be in Aberdeen later 
this month for the UK’s largest renewable energy event - All-Energy 2014.

It will be launched with the Aberdeen & Grampian Chamber of Commerce business breakfast on 
Wednesday May 21 at the Aberdeen Exhibition and Conference Centre and will then get off to 
a flying start with a plenary session featuring both the Secretary of State for Scotland, Rt Hon 
Alistair Carmichael MP and Fergus Ewing MSP, Minister for Energy, Enterprise and Tourism.

Joining them will be Angela Knight CBE, Chief Executive of Energy UK and Rob Cormie, Group 
Operations Director of the UK Green Investment Bank, which was established “to accelerate the 
UK’s transition to a green economy and to create 
an enduring institution, operating independently of 
Government”.

The bank became fully operational just over 18 
months ago when it was granted state aid approval 
by the European Commission to make investments 
on commercial terms and here Rob Cormie tells 
Business Bulletin about its work.

“We invest on the same terms 
as everybody else - we are 

here to make a profit.”

The five Green Investment Bank “purposes”

•	 reduction of greenhouse gas emissions
•	 advancement of efficiency in the use of 

natural resources
•	 protection or enhancement of the natural 

environment
•	 protection or enhancement of biodiversity
•	 promotion of environmental sustainability

PROVIDING SOLUTIONS TO MEET
YOUR RENEWABLE ENERGY NEEDS

E X H I B I T I O N  &  C O N F E R E N C E

PROVIDING SOLUTIONS TO MEET

E X

21-22 MAY | ABERDEEN
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natural resources; 
the protection or 
enhancement of the 
natural environment; 
the protection or 
enhancement of 
biodiversity; and 
the promotion 
of environmental 
sustainability

“Every investment 
we make must 
contribute to at 
least one of these 
measures and 
often contributes 
to more than one. 
Our obligation is to 
be profitable, be an 
enduring institution 
- which is key - 
and assist in the 
transition to a low-
carbon economy. 
That is about 
meeting these green 
purposes and there is a challenge around that because 
what is green for some, is not green for others.”

Every deal is analysed to determine if it is investable and 
meets the green criteria and he said he believes the bank is 
in the forefront of assessing such projects.

“The mantra is assess, monitor and report we have 
to measure it in some way afterwards and report 
transparently. In our annual report, there will be a 
green element which will talk about the tonnes of CO2 
we save, the avoidance of a landfill and the hours of 
renewable energy generated but also commentary around 
biodiversity and sustainability and what are we doing to 
help in that.”

“We have two types of deals. One is the primary deal when 
the money is required to make the deal happen and we 
put the last pound in. The second is where we are releasing 
capital for future projects. In some of the offshore wind 
deals, we are refinancing to allow the developers to go and 
invest in the next one.

“Our original deals were the refinancing of existing wind 
farms because they were the least risky in the early stages 
of our existence but we have now taken a position in 
projects where there is more risk because we feel more 
able to assess that risk as an institution.

“We have a technical team in-house to look at these 

projects which is incredibly helpful and we are now looking 
at offshore wind at an earlier stage, which then releases 
money for RWE, Dong and the other major participants to 
invest elsewhere.”

He said he believed the cost of production in offshore wind 
would be reduced, just as it has been in the oil and gas 
industry.

“The projects we are supporting have created 4,000 jobs 
and massive environmental benefits but it’s not just about 
money, there is much more behind it. It is about innovation 
and job creation and helping the industry to cut down 
the cost. To date, it has been big utilities and some banks 
coming in. We are now starting to see sovereign wealth 
funds being interested.

“Masdar, which is a UAE company, invested in the London 
Array (windfarm). We did a deal called Greencoat which 
was the first listed wind energy fund which had a mixture 
of offshore and onshore assets.

“That brought in pension fund money and pension funds 
want safe yields and I think the ultimate intention would be 
to bring pension fund money into offshore wind because of 
the amount required and the cash yield and the longevity 
of the projects. We want to bring in new forms of capital 
and if a project has been through our investment process, 
it is fair to say it has been vigorously assessed and if 
people take comfort from that then great.”

How green is your investment?

Rob Cormie, Group Operations Director of the UK Green Investment Bank
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LOCAL community trust Absafe has secured £225,000 of 
funding for a new safety centre in Aberdeen.

Since 2012 Absafe has been running the Safe Deposit 
campaign which aims to raise a total of £250,000 to build 
the first ever interactive safety education centre in the 
North East. 

Known as The Safe, the purpose built village will be home 
to a series of sets which will make learning about safety 
exciting and realistic for people of all ages. 

Each set will teach visitors how to deal with different safety 
or social issues including road safety, first aid, anti-social 
behaviour and internet safety. 

By exploring and interacting with real life dangers, visitors 
will experience an exciting, thrilling and memorable way to 
learn valuable lessons that could save their life.

Emma Bellu, chief executive of Absafe, said: “The Safe is a 
crucial step for us as an organisation and will help us reach 
a larger segment of the community and allow the North-
east to really lead the way in safety education.” 

She said Absafe is counting on the citizens and companies 
of Aberdeen to dig deep and make sure The Safe can go 
ahead this year.

Sponsors including Premier Oil, Nexen Petroleum Ltd, 
Marathon Oil and Morrison Construction have supported 

the campaign which seeks to raise a further £25,000 
before August.

Each year more children die from accidental injury than 
illnesses such as leukaemia or meningitis and over the last 
two years alone nearly 70 people have died on North-east 
roads, with each fatal accident costing the local economy 
£1.9million.  

ABERDEEN residents have seen the biggest increase in 
their disposable income of any major town or city in the 
UK, according to Scottish independent accountancy firm 
Campbell Dallas LLP.

Aberdeen’s households are now on average £2,285 better 
off than before the recession, following a 19% increase in 
disposable household income over the last five years from 
£15,143 to £17,986.  

The remaining UK towns and cities in the top five were 
Brighton, Belfast, Gillingham and Medway, and Blackpool.  
Glasgow was rated 21st and Edinburgh 30th. 

The average household disposable income for the UK’s 
Top 40 towns and cities has risen by just £1,761 over the 
same period to £14,068. The rise in disposable household 
income has largely been driven by a substantial reduction 
in mortgage costs as a result of the Bank of England’s 
interest rate policy.

Safety centre update

Disposable income rise
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A NEW commercially-focused centre which brings 
together design, interactive systems technologies, and 
information communication and visualisation, has been 
established at Robert Gordon University in Aberdeen.

The Digital Interactions and Visualisation Centre will act as 
a hub for cross-disciplinary commercial projects, providing 
a new resource for businesses looking to harness digital 
technologies for design, simulation and visualisation 
purposes.

The centre draws on capabilities from across the university 
including visual communication and design in Gray’s 
School of Art, building visualisation in Scott Sutherland 
School of Architecture and Built Environment and media, 
communications and digital literacy in Aberdeen Business 
School. 

Potential projects include the development of virtual, 
interactive training packages for companies; multi-device 
apps and web sites; developing digital social media 
marketing strategies for companies; and the simulation and 
visualisation of future environments, for example in city 
design, or healthcare building design. 

The centre will also be the focus point for a planned digital 
incubator, as part of Aberdeen City Council’s Technology 
Accelerated Programme. 

The programme will see a number of “hubs” created  
within the city, alongside partners Aberdeen University 
and the Enterprise North East Trust, using £1.5million of 
funding from the UK Government’s Super Connected Cities 
programme.

AKER Solutions will set up a subsea lifecycle services base 
in Aberdeen after winning its second subsea contract from 
EnQuest for the Kraken oil development.

The UK unit of Aker Solutions will add a further 50 new 
positions and set up the services base in Aberdeen  
after securing a contract to deliver subsea lifecycle  
services for Kraken, in addition to securing 100 jobs for 
providing a subsea production system for Kraken, west of 
Shetland. 

“This is another significant win for our UK business 
and marks the continuation of our relationship with an 
important customer,” said David Currie, Aker Solutions’ 
regional UK president.

“Our growing workforce in Aberdeen, along with our 
continued investment in apprentices and graduates, is 
testament to our future commitment to the region.”

One of the largest employers in the North-east of Scotland, 
Aker Solutions employs more than 2,600 people in 
Aberdeen.

Kraken is one of the North Sea’s biggest oil projects 
currently under development. Aker Solutions won a 
contract in July 2013 to deliver the subsea production 
system including 25 subsea trees and six template 
manifolds, associated controls, wellheads and tie-in 
equipment.

ACVO will hold the “Big Aberdeen Event” on September 22 
in collaboration with Aberdeen Football Club.

This event will be a unique opportunity for Aberdeen’s 
third sector organisations, businesses and public sector 
partners to connect, challenge and change. 

It will consist of several different activities ranging from 
a conference to a “Give it a try” arenas for families, 
volunteers and people of all ages and abilities.

Exhibition, trading and activity spaces are available for 
booking via ACVO.   

SKENE House HotelSuites has won a hat trick of UK 
industry awards after being highly rated by their guest’s 
reviews on LateRooms.com.

The awards are based on service and facilities, which are 
judged from 70,000 properties in the UK.

Awards were given to Skene House Rosemount for No.1 
Family Friendly Hotel in the UK, Skene House Holburn  
won No.1 Apartments 2013 and Skene House Whitehall 
scored TripAdvisors Travellers’ Choice award for the 
second year running and remains in the latter’s Top 25 
hotels in the UK.

PR AGENCY Tricker PR picked up a Silver Award in the 
Best PR Tactical category at the Travel Marketing Awards 
2014 for the “Save Our Dram” campaign for the Spirit of 
Speyside Whisky Festival.

Other nominees on the night included M&C Saatchi, 
Thomson Holidays and Virgin Holidays. 

Beverley Tricker, managing director of Tricker PR, said: “We 
were up against some stiff competition from international 
operators, so to come away with a silver award is an 
incredible achievement for the team. 

“We work hard to produce world-class results for our 
clients and are incredibly proud of the ‘Save Our Dram’ 
campaign, which brought the Spirit of Speyside Whisky 
Festival to the attention of the media across the UK and 
the world.”

RGU launches digital hub Big Aberdeen

Silver for Save Our Dram
New base for Aker

Traveller accolades
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While there may be some dubiety about whether the 
thriving market town is outstripping everywhere else on 
this continent, there is no doubt that transport links along 
the Inverurie corridor have struggled to keep up.

Now, however, things are beginning to change and Derick 
Murray, director of the Transport Partnership for Aberdeen 
City and Shire Nestrans, says the “hoping” phase for a 
number of road and rail developments has now passed and 
they are imminent.

He said that the biggest development in the area, and on 
which work will start this autumn, is the Aberdeen Western 
Peripheral Route which will remove a significant amount of 
traffic which would otherwise be heading into Aberdeen.

A new airport link road which will join the A96, and 
eventually the AWPR, at a major new roundabout is 
scheduled for completion next year and the current 
roundabout on the A96 at Dyce Drive will be replaced by 
traffic lights. At the same time a new park and ride facility 
will be constructed next to the A96.

While the full benefit of these improvements will not be 
felt until the completion of the AWPR they are expected 
to bring about early improvements to the peak hour 
queues on Dyce Drive which are being exacerbated by new 
developments near the airport.

The ABZ Business Park is a major international commercial 
site adjacent to Aberdeen International Airport and across 
Dyce Drive from the D2 Business Park which will straddle 
the new link road.

The third Don crossing, on which work is scheduled to start
soon and be completed by autumn next year, will lead to 
a major reduction of traffic going through the notorious 
Haudagain Roundabout.

The roundabout - which has been said to hamper the 
region’s economic competitiveness and is estimated to be 
costing the local economy up to £30million a year - is to be 
upgraded after the AWPR, which is currently expected to 
be finished in the spring of 2018.  

The roundabout is scheduled for completion a year later.

The first phase 
of a long term 
rail improvement 
scheme
between 
Aberdeen and 
Inverness will see 
improvements 
between 
Aberdeen 
and Inverurie 
constructed in 
the period 2014-
2019. 

Derick explained 
that it is not 
possible at the 
moment to add 
further trains on 
the Dyce and 
Inverurie route.

“Aberdeen to 
Dyce is full 
because it is a 
single track. 

Building a fast 
track to the future
A SIGNIFICANT share of more than £1billion of investment in transport infrastructure which is to 
be spent on the North-east of Scotland will go toward improving links between Aberdeen and 
Inverurie, the fastest growing town in Scotland, the UK or Europe - depending on which statistics 
you check.

The third Don crossing will lead to a major reduction of traffic through the Haudagain roundabout
continued on 

next page

Transport infrastructure
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“We can only have one train on the track at a time at the 
moment but the recent announcement on doubling the
track between Aberdeen and Inverurie will allow extra 
trains on the tracks. 

“This presents the opportunity to improve local rail 
services.”

Work is also progressing to reopen Kintore station within 
the next five years.

“We want to put the station in, not for today’s Kintore but 
for tomorrow’s Kintore,” he said.

“In the local plan, there are thousands of new houses on 
the south side of Inverurie, in Kemnay and Kintore and 
we would like to give people moving into that area the 
opportunity of taking the train, perhaps before they get 
used to driving into town, because once you get into the 
habit it is much harder to break.

“Laurencekirk station was built on a business case which 
said 36,000 people per annum would use the station and 
last year it had 92,000 passengers. 

“It is doing exceptionally well and we think combined with 
the growth at Inverurie it shows a latent demand to use the 
railway in and around Aberdeen.

“It takes 24 minutes to get in from Inverurie to Aberdeen 
city centre on the train but if you take your car you will get 
nowhere near in 24 minutes journey time.”

Also in the planning stage is the creation of an Inverurie 
bus/rail interchange which would allow buses to move 
from the congested town centre to the front of the railway 
station.

“We have been developing the strategy and been trying to 
get the orders processed and secure the permissions for 
these new roads and railways for several years. 

“Until recently we have been working away and hoping that 
at some point we would be able to put all these things on 
the ground. 

“We are now in a position where we are no longer hoping, 
we are anticipating, we know these things are coming. 

“We now have the permissions, the funding and the 
commitment and we know they are going to be done.”

He said he understood the frustration at the delay in the 
construction of the AWPR but said: “Latterly, it wasn’t that 
the government didn’t want to build it. 

“It was that people from the North-east objected to the 
road and there is a legal process which had to be gone 
through.  

“However there can be no more legal challenges to it and 
tenders are out for its construction.”

He also addressed the oft-heard complaint that too much 
development was being allowed to go ahead without the 
necessary transport infrastructure.

“ABZ has got planning permission to develop as has D2 but 
both are limited in terms of how much they are allowed to 
do before the new airport link road is open.

“There is obviously a need for jobs and the City Council 
had to make the decision whether to say to the developers: 
‘You have to wait until the AWPR comes’ or allow them to 
go ahead in the knowledge the AWPR would come.

“The decision to allow the development to go ahead was 
taken on the basis that if we didn’t do it, somewhere else in 
the world would and the jobs that are being created would 
have gone somewhere else.

“We know the AWPR is coming and we are trying to 
mitigate out the difficulties in and around Dyce by building 
the airport link road and the junction on A96 so that Dyce 
gets relief as early as it possibly can.”

“It takes 24 minutes to 
get in from Inverurie to 

Aberdeen city centre 
on the train but if you 
take your car you will 

get nowhere near in 24 
minutes journey time.”

Derick Murray, 
Nestrans

continued from previous page

“We are now in a 
position where we are 
no longer hoping, we are 
anticipating, we know 
these things are coming.”

Derick Murray, 
Nestrans

Derick Murray, Nestrans
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People want to live there and people want to shop in 
its wide range of independent shops but parking has 
become a major problem.

However Jackie Allen, chairwoman of Inverurie Business 
Association, believes that there is a new openness 
and determination by businesses, developers and 
Aberdeenshire Council to work together for the good 
of the town which is resulting in long overdue progress 
now being made.

“Last year there were 451,000 commuter journeys by 
train to Aberdeen, a 12% increase, and therein lies much of 
the problem,” she said. 

“The majority of these people are using a car to get to 
Inverurie from outlying towns and villages because even at 
peak hours the bus services are not amazing.

“Because there are a very limited number of parking 
spaces at the station, the commuters fill the vast majority 
of free spaces in the town centre, which leaves no room 
for shoppers, but they are not spending their money in the 
town.”

She explained that after long negotiations, ownership of 
a piece of ground beside the station has now changed 
and Aberdeenshire Council and Network Rail are 
working together to create about 80 parking spaces for 
commuters.

She said it was also hoped that the ideal solution of 
a multi-storey car park being built on the existing car 
parking area between Marks & Spencer and Tesco in the 
town centre may now be on the Council’s agenda.

“That would be fantastic. 

“We have been working with Aberdeenshire Council on the 
parking situation and changes will be made soon which 
will allow 30 minutes of free parking in places where there 
are currently charges. 

“It is part of a review of all parking charges and will 
hopefully allow mums dropping off children at school, for 
example, to do a little bit of shopping.

“The independent shops are key to the success of Inverurie 
because they are the ones which put a lot back into the 
community. 

“The big supermarkets pay wages but they don’t generally 
reinvest in the town. They don’t tend give to local charities 
and aren’t involved in local things to the same extent as 
local businesses. 

“We have a very high ratio of independents although we 
do also have big high street names in the retail parks and 
they bring people in. It is really about achieving a balance.

“Things are beginning to happen, but not fast enough. I 

have been in the Inverurie Business Association for 17 years 
and there was a survey done in 2002 when parking was 
flagged up as being the major issue.  

“We are now in 2014 and it is not very different.

“There is finally progress because everyone is working 
together and there was an open meeting at Gordon House 
recently which has encouraged dialogue and another 
meeting is being planned.

“We must try to do our best for Inverurie, for the prosperity 
of the town and the area because decisions being made 
will have impact in five years time, 10 years time and 40 
years time.”

Parking the problem 
INVERURIE has become, to some extent, a victim of its own success.

Jackie Allan, chairwoman of Inverurie Business Association

“There was a survey done in 2002 
when parking was flagged up as 

being the major issue.  We are now 
in 2014 and it is not very different.”

Jackie Allan, 
Inverurie Business Association

Transport infrastructure
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PETROFAC Training Services has unveiled a £1.5million 
upgrade at its fire and emergency training centre in Montrose.

The firm says that since 1978, when the Montrose facility 
first opened, it has listened to the needs of the industry 
and adapted along the way to continue to deliver best-in-
class training and assessment.

To achieve that  investment in the training and competency 
of the workforce has been crucial which is why £1.5million 
has been spent over the past year to ensure the facilities  
remain at the cutting edge.

The improvements include a new, advanced training 
module which can place trainees in a wide range of 
credible scenarios whichcould be faced on or offshore by 
oil and gas companies.

After an exercise, the performance of each trainee can be 
reviewed using a state-of-the-art interactive programme to 
determine whether they made the right choices or took the 
right actions and identify areas for improvement. 

Upgrades to fire training facilities have also made the 
centre greener.

Natural gas is now used on the fire ground, new fire pumps 
and a new electric fire-ground support vehicle have all cut 
greenhouse gas emissions, shrinking the centre’s carbon 
footprint by half.

As well as public courses, Petrofac Training Services offers 
company-specific courses developed to match the exact 
training needs of the client. This includes familiarising staff 
with a new piece of emergency equipment or specific 
emergency response scenarios which cannot be practised 
offshore. Where it is beneficial for different teams to train 
together - such as fire response and first aid teams – this 
can be organised.

The Montrose facility has delivered training to more 
350,000 delegates from the oil and gas industry over the 
past 36 years. Its courses remain the benchmark globally, 
with its training expertise replicated around the world.

Gordon Caird, Regional Director, Petrofac Training 
Services, said: “Our investment at Montrose sends a clear 
message to the oil and gas industry around the world – 
we will remain at your side delivering your training needs, 
whatever they may be, for years to come. This is an 
investment in your future as well as ours.”

Petrofac investment in fire training future 
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XODUS Group, Cathie Associates and UTEC Geomarine 
have formed a consortium to deliver a landmark study 
which will aim to reduce the costs of generating electricity 
from offshore wind farms in UK waters.

The Carbon Trust’s Offshore Wind Accelerator (OWA), 
which brings together nine offshore wind developers 
(DONG Energy, E.ON, Mainstream Renewable Power, RWE 
Innogy, ScottishPower Renewables, SSE Renewables, 
Statkraft, Statoil and Vattenfall) in a joint industry project, 
is working towards reducing the cost of offshore wind by 
at least 10% by 2015.

Technology challenges are identified and prioritised by 
the OWA members based on the likely savings and the 
potential for the OWA to influence the outcomes.

Through the development of the round one and two wind 
farms it has become apparent that a disproportionate 
amount of risk lies within the installation and burial of 
the power cables. This project will look at the methods 
and equipment used during the design and specification 
of installation requirements for export and array cable 
systems in the offshore wind industry. 

It aims to reduce risks to the cables during installation and 
operation and reduce costs for installation and operation 
and maintenance activities.

ABERDEEN & Grampian Chamber of Commerce has 
new neighbours at The Hub, the central building at the 
Aberdeen Energy & Innovation Parks in Bridge of Don 
which is a joint venture between Buccleuch Property and 
Scottish Enterprise.

Enterprise North East Trust has leased the remaining suite 
(453 sq m) on a 10 year lease, and will occupy it alongside 
the Chamber, ICR Integrity and Grub café.

Enterprise North East Trust provides advisory and training 
services to start-up and growing businesses and provides 
activities to encourage entrepreneurship and employability. 

Gary McEwan, chief executive at Enterprise North East 
Trust said: “We chose The Hub due to the high quality 
office space and lease terms available as well as the 
efficiencies the building design offers. It is an excellent 
location and the facilities are ideal for our needs, and it will 
be a great benefit to be located in such close proximity to 
the Aberdeen & Grampian Chamber of Commerce, whom 
we work closely with.”

Offshore wind costs study

Enterprising location
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The unique role of a business mentor 
Aberdeen & Grampian Chamber of Commerce links 
mentors with a range of skills with those who might benefit 
from their considerable experience.  

It is a service provided through the partnership of Scottish 
Chambers of Commerce, Scottish Enterprise and the 
European Regional Development Fund. 

The mentors provide their time on a voluntary basis and it 
is free to those who meet the criteria.

”It is all about supporting the Scottish government’s 
growth agenda,” said Gordon Prentice, finance and 
administration director at the Chamber.

“What we are trying to do is identify people who have 
growth aspirations for their companies.

“If you talk to business leaders some find it quite a 
lonely space for different reasons. 

“Sometimes they feel exposed and vulnerable because 
they don’t have all the functional skills they might need. 

“Most people just actually want someone to talk to – 
someone who is completely neutral and objective. 

“People who work for you can’t be objective and the 
people you live with may not be neutral and objective, 
but a mentor can fulfil that role.

“They can come in and ask pretty penetrating questions 
which may make owners think about a business in a 
different way.”

He said that while some people have extensive networks 
to provide support, many are not so fortunate and 
need assistance both in terms of business and personal 
development.

“While many people want to be self-employed just to 
achieve a certain lifestyle from what they are doing, there 
are others who are seriously ambitious. 

IF YOU are a relatively new business, or have ambitious plans to grow, working with a mentor can 
prove invaluable.

Gordon Prentice

ANNIE Kenyon was introduced to the 
concept of mentoring by a friend who 
worked for Ideas in Partnership which 
administers the scheme on behalf 
of the Chamber. She realised that 
Annie’s business was starting to take 
off and asked if there was anything 
she wanted help with.

“I was looking for guidance with 
direction for my business - a strategy 
for how to cope with the huge 
demand for my services which I was 
experiencing. 

“Being the mum of three young girls 
under four and trying to cope with 
the workload can sometimes be a 
little overwhelming and I needed help 
on how to deal with everything from 
day-to-day running of the practice to 
long term goals and strategies.

“Ideas in Partnership looked at its 
pool of mentors and decided that 
George Thom of RBS might be able to 
help me. George has been great and 

made me look at the whole picture 
and work ‘on my business’ rather 
than just ‘in my business’ which, when 
you are dealing with day-to-day site 
enquiries or trying to resolve designs, 
can be difficult to achieve,” she said.

“When I set up the practice I didn’t 
anticipate I would be employing such 
a fantastic team of people so quickly 
and working on so many amazing 
projects. Along with designing 
buildings I needed to ensure I was 
making the right decisions in the 
running of the business and George 
has given me confidence that I am 
doing pretty well.

“We try to meet roughly every six 
weeks and I am exceptionally lucky 
to have been introduced to such 
an inspiring gentleman. His passion 
and enthusiasm for everything he is 
involved in is pretty infectious. 

“We have developed a great working 
relationship and when I have had 

some big business decisions to make 
George has advised me. He always 
seems to pose the right questions 
and by asking ‘What are your values? 
Where do you want to be in five 
years time? How are you going to get 
there?’ - he makes me think about the 
whole picture.  

“He has also made me realise the 
importance of my own values and 
those of others. George and I recently 
attended the Mentorsme Excellence 
in Enterprise Mentoring Awards in 
London where we were on the final 
shortlist of four for the 2013 UK 
Excellence in Growth Award.

“The experience of flying to London 
with a six-week-old baby and my 
business mentor to attend an awards 
ceremony is one I’ll never forget. It 
was brilliant. I hope George and I will 
continue to have a strong relationship 
and I will forever be thankful for the 
help and guidance I have received 
from him.”



21
May 2014 BUSINESS BULLETIN

FE
AT

UR
ES

GEORGE Thom, Director 
Business Banking, RBS, 
Aberdeen City and Shire, has 
been involved with mentoring 
for a number of years and 
believes that with 36 years 
of banking experience, 22 of 
them in commercial banking, 
it is important to give 
something back.

“I have come across many 
businesses over the years 
through good and difficult 
economic conditions so I 
am able to pass on some of 
my learnings to people like 
Annie and it gives me a lot of 
satisfaction - but it is also a 
two-way street.

“In my day job, I lead a team 
of business relationship 
managers and my role is to 
coach them, to direct them 
and to mentor them to serve 
our customers well. Having 
a close relationship with a 

business person and understanding 
what keeps them awake at night and 
what drives them assists me when I 
am helping my team to serve our own 
customers better.

“It is encouraging when someone 
appreciates the time you have spent 
and at the end of the day I do it 
because I see that Annie is getting 
better. 

“I don’t provide any answers. My 
way of doing it is to keep asking the 
searching questions so Annie can 
perhaps solve any problems herself.

“It is great to work with someone who 
is developing a business in a niche 
market with a young growing team 
and an even younger growing family 
and juggling all these balls.

“It is obviously very important for 
the Chamber to match the skills of 
the mentors with the needs of the 
mentees and they deserve praise for 
clearly matching us well.”

The unique role of a business mentor 

Annie and George at the recent Mentorsme 
Excellence in Enterprise Mentoring Awards in 
London, with Annie’s daughter Charlotte 

“They can see a market opportunity and just want to go for 
it. 

“At the outset, when they started their journey, they had all 
the skills required but then they reach a certain point and 
realise they need a bit of help.

“I think there are two critical points in the development of a 
business.  

“One is when you want to take on your first employee – 
that’s a scary moment - and then the next stage is when 
you’ve just gone through that £1million barrier or you’ve 
just employed your 10th employee and you think ‘Where do 
I go now? How do I get to the next level?’

“What we are trying to do with the mentors is find 
individuals who have been there before and gone through 
these different barriers to help these growing companies.

“When the Chamber first took on this role back in 2008 I 
thought it might be really hard to find people who were 
prepared to volunteer to support other businesses for no 
income.

“I had assumed that people were so busy they just wouldn’t 
have time to do it but I was wrong. 

“Some do it simply to help others but it can also be an 
opportunity for mutual learning by seeing how others do 
things and it can be quite enlightening.

“We have a pool of about 160 mentors from people who 
have been in large companies to others with a history of 

working in smaller companies which have grown and can 
pass on the experience of that journey. 

“The Chamber team is responsible for both recruiting and 
matching and it is very important to us to get that match 
right. 

“The first meeting will usually determine whether that 
crucial relationship can be established.

“It is not always successful - for example one mentor had 
to reluctantly withdraw after discovering that the company 
he could have helped would be in conflict with a member 
of his extended family. 

“Both parties are told that if it’s not working, then tell 
us and we’ll start the search again, but we get the vast 
majority right first time.

“We are looking for leaders of companies with £100,000 
turnover and aspirations to grow that significantly over the 
next few years. 

“They should have been in business for at least a year and 
should either have employed or be about to employ their 
first person.

“Our task is to meet the expectations of both parties. Some 
people might want expertise in developing a business in 
the central belt or others might want to break into the oil 
and gas sector but are struggling. 

“We try to match them with mentors with the appropriate 
skills whose reward will come from their success.”

Business mentoring
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Keeping it all on TRAC
DANIEL Hawthorn, managing director at TRAC Oil & 
Gas Ltd, joined the mentoring programme in 2010 as his 
company was about to embark on setting out a five-year 
business plan and looking at future strategy.

TRAC had been established a decade earlier and 
because of growth and diversification had split into three 
subsidiary companies, one of them TRAC Oil & Gas.

“We were looking for more advice and support and we 
got in touch with the Chamber of Commerce and were 
paired up with Charles Summers and I think we were the 
first company he worked with under the programme.”

Daniel had worked his way up from the tools to become 
operations manager of his previous company.

“I had never been on a management course in my life 
and I was open to any suggestions and it turned out to 
be perfect timing. I had some ideas of where I wanted the 
company to be, and Charles was able to come in with a 
good structured approach and help us with the building 
blocks of a business plan.

“He had been with Weatherford and his career had been 
spent mainly in the oil and gas industry in chemicals. He 
was semi-retired but he had been there and done it in 
various companies.

“He was very experienced and felt he still had a lot to 
contribute - which he does. He provided a template for the 
business plan and told us the questions we needed to be 
asking ourselves. I met him once a month for six months 
through that period and the business plan took shape.

“I would put some ideas down on paper and then Charles 
would sit with me for a couple of hours and challenge the 
ideas and challenge the thought processes and really make 
sure we’d ask the hard questions – Why are you doing this? 
Is it the right thing to do? Have you thought about this?

“It was very good advice and by the end of it we had 
created a business plan that was pretty robust and 
meaningful and is still the basis of where we are right now.

“The idea then was to take the company from a £10million 
turnover to a £20million turnover in five years. We are 
now three and a half years into that and we are looking at 

£15million this year, £17million next year and £20million the 
year after. 

“We have now extended it into a rolling five-year plan  and 
are looking to reach £30million in the next four or five 
years. We started with just the Aberdeen facility where we 
now have about 50 office staff and 150 field technicians.  
We are also in Perth, Australia and are setting up in Brazil.

“The whole mentoring programme was extremely positive 
and we were very lucky with the fit which is something 
they work very hard on. I clicked with Charles who has not 
only been there and done it but is also very reflective.

“We are still in touch with him as he helps one of our other 
companies outwith the mentoring programme.”

“By the end of it we had 
created a business plan 

that was pretty robust and 
meaningful and is still the basis 

of where we are right now.”

Daniel Hawthorn

Daniel receiving his Mentorsme award from AGCC president 
Alec Carstairs

FOLLOWING his semi-retirement after a very successful 
career in the specialist niche of oilfield chemicals, Charles 
Summers was asked by Scottish Enterprise, for whom 
he had done some consultancy, if he would consider 
mentoring.

“I responded because I would have really liked to have had 
a mentor when I was first starting in business,” he said.

“When I got my first managing director’s job I found it a 
very lonely place and I obviously made a lot of mistakes. 
I think a mentor needs to have had a fairly chequered 
career and I would say I’ve had a fairly chequered career. 

Business is really easy - it is just that people come along 
and make complicated!

“I guess I have made every mistake in the book and feel 
that if these guys want a sounding board there is a good 
chance that I can help them avoid some of the pitfalls that 
I failed to avoid.”

Charles, who  spent much of his career with Champion 
Technologies and latterly Weatherford, continues to pass 
on his skills as a mentor and currently two companies in 
the oil and gas sector are benefitting from his experience 
and guidance.

Business mentoring





Iain Hawthorne, Managing Director, McCalls
What makes your company, and what you do, unique?

In addition to our company’s exclusive Pride of Scotland range, 
it’s probably the manner in which we conduct our business. 
McCalls is fully integrated; we manufacture, wholesale and 
retail our products to the end user. Our service and expertise 
cover every stage of every process - from advice as to the 
most appropriate tartan to how best to co-ordinate your 
outfit. Because we control all aspects of the process we can 
guarantee quality delivery. This is only achievable through a 
dedicated professional and time served team - which in truth is 
what reflects the true uniqueness that is McCalls.

What is the most unusual piece of business your company 
has won?

We fitted out a pipe band in the Bahamas which included 
travelling out there to measure and fit hand-delivered outfits. 
Or being asked by Scotland the Brand to supply table dancers 
to feature in the New York Public Library - as part of an 
address which I was asked to give at the popular Dressed to 
Kilt event. The dancers were sporting Pride of Scotland mini-
kilts. We also presented television presenters David Letterman 
and Jay Leno with kilts in Pride of Scotland tartan.

What is the toughest lesson you have learned in business?

Movement of the base rate by 15% in the mid-1990s. This 
taught me to never take anything for granted in business.

If you could change one thing in terms of your business 
environment, what would it be?

Ideally I would be selling kilts on a sun soaked island.  Who 
knows, with an increasing number of customers using our 
company’s website from overseas it could well be a possibility 
in the near future. I would also like to reverse the Act of 
Proscription which came into force on 1 August 1746 and made 
wearing “the Highland Dress” including tartan or a kilt illegal in 
Scotland. The reversal would make it compulsory for anyone 
Scottish or any aspiring Scot to wear a kilt or trews!

What is the biggest barrier to growth for your business at this 
moment?

Ensuring that we can maintain the same level of quality and 
delivery whilst expanding operations. To achieve this we need 
to increase our staffing levels which necessitates training in 
all aspects of what we offer as part of the McCalls doctrine. 
We achieved this recently, when we expanded our service 
at McCalls to include Tailors at No15; offering a high quality 
bespoke tailoring service to clients.  We recognised a 

desire from customers to choose their own cloth, linings and 
encapsulate their individual personality in Highlandwear, suiting 
and other accessories. 

If you could make one thing happen tomorrow in the North-
east region, what would it be?

Instill an appreciation of how good and how lucky we are 
to live in the “micro” economy which is the North-east and 
a willingness to share what we have with visitors to the city. 
Embracing all that we can be makes sense at every level.

What would you like to do when you retire?

Why would I retire from doing what I love?
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Business 
lessons I’ve 

learned
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Scotland’s number one highlandwear 
outfitters and kilt hire shop since 1887
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Chamber unlocks po tential in East Africa

On arrival at Nairobi airport, I could feel the humid, warm 
atmosphere which reminded me of previous trips to Africa.

It remains a continent full of opportunities and challenges, 
and I was thrilled to return, my last visit being over two 
years ago to Equatorial Guinea.

The first three days were dedicated to Nairobi, and involved 
making connections 
with both national and 
international Kenyan 
companies. 

It was encouraging to see 
the potential business. 

My first impression of 
Nairobi was how well 
organised it was, with a 
sense of structure that 
is sometimes missing in 
African countries but which 
also brings a certain charm 
to the challenges.

My colleagues from AMT 
Kenya organised a cocktail dinner on the Tuesday which let 
the companies taking part in the mission interact with our 
existing clients which created a really good atmosphere for 
networking. 

AMT was there in full force, with our east Africa regional 
manager Nathalie, AMT Kenya manager Vincent and our 
colleague from AMT Tanzania David. The mission was a 
great opportunity for our group to demonstrate to clients 

the network and extensive African expertise that we can 
provide both on and offshore.

However it was soon time to leave busy Nairobi with its 
four million inhabitants, to fly to Entebbe, where the main 
international airport sits on the shores of Lake Victoria, 
35km south of the Ugandan capital Kampala.

Airport formalities on arrival were very quick, and in 30 
minutes we were already on the road heading towards 
Kampala. 

This single-lane road was full of life and rhythm, witnessed 
by the business of the shops along the road, open until late 
at night.  

I had the feeling I was 
back in west Africa, with 
its lively atmosphere 
of noises, smells and 
traffic.

The following day 
was dedicated to 
the three majors 
present in Uganda, Total, 
Tullow and CNOOC who 
own the three 
main blocks 
(Exploration Areas 
1-2-3) under a common 
joint venture. 

On the last day, we were 
able to interact with 
Ugandan companies 
in a workshop which 
brought lots of 
good contacts and 
possibilities for our 

A CHAMBER delegation recently returned from a trade mission to Kenya and Uganda. Here, 
David del Zotto, business development manager at AMT Necotrans describes his experience of 
taking part in the mission as representative of the sponsoring company.

AGCC international trade team leader Julien Masse at the reception in Nairobi 

David del Zotto
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group to pursue our development 
phase in east Africa. 

Kenya and Uganda are linked 
together through a connecting 
corridor from Mombasa to Kampala 
via Nairobi, which allows access 
to neighbouring countries such as 
Rwanda, South Sudan and DRC.

It was my first trip to the region 
and I got a good vibe from it, 
considering my reference is 
the west African regions where 
offshore oil and gas activity is 
predominant. 

There, 97% of operations use 
floating units whereas the 
corresponding proportion in east 
Africa is less than one percent. 

The main oil and gas activity 
here remains onshore, with blocks 
generating massive logistics 
projects with challenging situations 
for environment, local population or 
infrastructure which makes it even 
more attractive.

Chamber unlocks po tential in East Africa

Delegates made key connections during the mission

The Chamber’s next trade mission will be to West Africa, with visits to 
Nigeria and Ghana planned for June 18-25. 

More details can be found at www.agcc.co.uk
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SCOTLAND’S largest planned new town, Chapelton, 
five miles south of Aberdeen, will also be the country’s 
best connected thanks to an agreement between 
developers Elsick Development Company (EDC) and BT’s 
infrastructure arm Openreach – the largest of its kind to 
date. 

EDC is the first large-scale developer in Scotland to invest 
in ultra-fast-fibre-to-the-premises (FTTP), meaning homes 
and businesses will enjoy maximum download speeds 
of 330Mbps – more than 20-times Ofcom’s current UK 
average speed of 14.7Mbps. The fibre runs directly from the 
local exchange into homes and businesses.

The Openreach network is open access, allowing any 
communication provider to deliver services to customers 
and  giving residents the opportunity to choose the 
package that is right for them on price, brand and more.

Work started on the £2billion 8,000-home new town  site 
in October 2013 and the first houses will be available to buy 
later this year.

EASTERN Airways, which operates more flights from 
Aberdeen International Airport than any other airline, is 
expanding the size of its Saab 2000 fleet to nine with the 
introduction of an extra aircraft.

The Swedish-manufactured 50-seater Saab 2000 is one 
of the world’s fastest turbo-prop aircraft with its two Rolls 
Royce engines producing a cruising speed of 425mph, and 
low fuel burn due to its efficiency.

This latest addition will be assigned to its charter services 
operating for the oil and gas industry, which also includes 
the recently awarded major contract with BP flying 
between Aberdeen and Sumburgh in Shetland.

SUBSEA engineering specialist, Ecosse Subsea Systems 
Ltd, (ESS) has posted a 72% increase in revenue and a 
£1million profit in its latest published accounts.

The Aberdeenshire-based business has extended its oil 
and gas expertise into the emerging renewables market 
and forecasts turnover in the current year will increase to 
£13million and is targeting an increase in profits to around 
£2million.

The accounts to March 2013 show turnover increased  
from £4.85million in 2012 to £8.35million, and operating 
profit (EBITDA) jumped 67% from £600,000 to  
£1million in the same period. The improved financial results 
cap one of Ecosse’s most successful years, which included 
a move to larger new premises on the outskirts  
of Aberdeen and a seven figure capital investment in 
building a second SCAR subsea plough and support 
equipment.

The company’s SCAR technology has been deployed on 
a number of valuable oil and gas construction projects 
for boulder removal and seabed clearance, including the 
Laggan-Tormore project west of Shetland.

Eastern fleet expansion

Ecosse Subsea results

Chapelton connected
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This month’s highlights

•	 THE Chamber got two mentions in the Scottish 
Parliament, one during a committee inquiry on 
Scotland’s economic future and the other during 
Ministerial Questions on local government funding.

•	 The policy team met with bidders for the new ScotRail 
franchise and lobbied them to include commitments 
to support journey time reductions between the 
North-east and central belt and make journeys more 
comfortable.

•	 The first referendum-focused lunch and learn session 
was held with a Chamber member to help their staff 
come to a view on how the result of the referendum 
will affect the business.

Chamber’s referendum activity ramps up

The Chamber’s activity to ensure members are well 
informed about the result of the independence referendum 
will affect their business continues to increase as the vote 
draws ever nearer. The Chamber Policy Council recently 
approved the Chamber’s approach in the run-up to 
referendum day. At the heart of the plan is the Chamber’s 
commitment to remain apolitical and ignore the politics 
associated with the debate.

Activities which the Chamber will undertake on behalf of 
members over the coming months will be further analysis 
of the issues being debated and the policy announcements 
made so the Chamber can conduct and publish a robust 
risk analysis. The policy team will also be encouraging 
members and civic Scotland to participate in the debate 
through a series of thought leadership articles.

As part of its wider events activity on Scotland’s future, 
the Chamber will also hold a business-focused hustings in 
partnership with other business organisations in the region 
on Thursday, June 19. The Chamber is pleased to confirm 
that John Swinney MSP, Scottish Cabinet Secretary for 
Finance and Sustainable Growth, and Danny Alexander MP, 
Chief Secretary to the Treasury, will represent the Yes and 
No campaigns respectively. 

Members who wish to attend this event can register by 
contacting the events team at events@agcc.co.uk. 

A Budget for the makers, doers and savers?

The Chancellor outlined his plans for boosting economic 
recovery over the next year in his 2014 Budget statement.

Members of the Chamber were keen to hear a Budget 
focused on business growth and job creation, so the 
Chamber announcements which included a fuel duty 
freeze, scrapping of the alcohol duty escalator and an 
increase in the Annual Investment Allowance. 

In advance of the Budget, the Chamber had also called for 
more clarity on how the Wood Review recommendations 
would be implemented, so the team welcomed the 
announcement of new field allowances for oil and gas 
operators. It was also pleasing to receive confirmation 
that civil servants would soon commence the recruitment 
process for the chief executive designate for the new oil 
and gas regulatory body. 

However, it was not all wins for the oil and gas sector 
with yet more tinkering to the fiscal regime, this time on 
bareboat chartering. It was perplexing that further changes 
of the fiscal regime took place, given the recommendations 
made in the Wood Review which stressed that fiscal 
stability was essential to maximise the economic return of 
remaining reserves.

It was also disappointing that the government did not use 
the Budget to announce reforms to Air Passenger Duty 
between UK airports. The Chamber will continue to lobby 
on this issue.

“Great growth is not a luxury, it’s a necessity”

British Chambers of Commerce held its annual conference 
during April, with the Chamber network presenting its 
vision for great growth and what they need to transform 
the UK economy from being good to being great.

A delegation of Chamber members from the North-east 
attended the conference to fly the flag for businesses in 
this region and to highlight their importance to the wider 
UK economy.

In his keynote speech to the conference, Director General 
of BCC, John Longworth, highlighted the measures that 
were needed to drive long term growth in the UK. Measures 
included improving access to finance and encouraging the 
service sector to export.

Later this month

•	 The Chamber will report the results of its 
independence referendum survey.

•	 The European Parliament elections take place on May 
22, with six seats up for grabs in Scotland
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International subsea inspection, repair and 
maintenance group Harkand is to position a second 
dive support vessel in the North Sea sector after 
securing a major contract with CNR International.
Harkand will relocate the state-of-the-art DP2 
multi-purpose diving support vessel the Harkand Da 
Vinci from South Africa where it operated throughout 
last year.

Bibby Remote Intervention Limited, part of subsea 
installation contractor Bibby Offshore, has expanded 
its fleet by signing a charter agreement for an 
inspection repair and maintenance light construction 
vessel and adding an additional two remote operated 
vehicles to its operations.

The Simpson & Marwick Employment Law team won 
the Employment Law Team of the Year 2014 at the 
Scottish Law Awards. The awards attracted a record 
number of entries and were judged by a 12-strong  
panel of independent experts from business, law and 
politics.

Nautronix has secured a multi million dollar  order 
from HHI, Korea to supply a NASNet® DPR (Dynamic 
Positioning Reference) System which will be used on 
the Bollsta Dolphin drilling rig.

Optimus Seventh Generation Ltd, a headquartered 
behavioural safety consultancy, has entered into 
a teaming agreement with Kuala Lumpur based 
SynergenOG, an independent engineering consultancy 
specialising in process safety, integrity and technical 
risk management. The agreement enables the 
company to provide safety professionals into Malaysia, 
Indonesia and the wider Asia market. It is expected 
that this will create more than 10 new jobs for Optimus 
Seventh Generation.

Lubbers Transport Group has signed a £3million 
contract with Centrica Energy.
The deal will see LTG handle part of Centrica Energy’s 
road transport needs in the UK for its exploration and 
production operations, including local road work in 
Aberdeen and Great Yarmouth as well servicing routes 
between the two.
The initial contract between the two companies is 
over a fixed three-year period worth £3million with an 
extension option open for two further one-year deals.

DNV GL has been awarded a major verification 
services contract with Apache.
The new contract, which has a primary term of three 
years and two one-year extension options, involves 
operations and project verification for all Apache’s 
North Sea assets.

For all members news please go to:
www.agcc.co.uk

Send your news to 
business.bulletin@agcc.co.uk

News in brief
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SCOTTISH Vocational Qualifications 
are based on standards of 
competence, designed by Sector 
Skills Councils (SSC), in partnership 
with industry and awarding bodies.  

They relate to a candidate’s practical ability 
to work in real workplace conditions, and to a 
degree of competence over time that reflects 
the standards on which the SVQ is based.

There are five levels of SVQ, ranging from 
Level 1, which is intended for basic, routine 
and repetitive work skills, through to Level 
5, which is designed for senior managers 
and professional business men and women, 
engaged in strategic planning and leadership 
activities.

Vocational qualifications are as important to 
adults as they are to young people and even 
more so during times of economic uncertainty.  

They help individuals to acquire knowledge 
and practical skills they can immediately apply 
in their workplace. 

Qualifications can also play a crucial part in 
giving people mobility, and in some cases, an 
advantage in the labour market.  

While it is right for employers to invest in 
increasing the skills of their staff, and the 
phrase ‘Investors in People’ comes to mind, 
it is also important to acknowledge that 
individuals wishing to gain a Vocational 
Qualification should seriously consider 
investing in their own career development.

Here at the Chamber, a number of staff have 
recognised this, and are currently undertaking 
Level 3, 4 and 5 awards in Business & 
Administration, Customer Service, and 
Management & Leadership.

In their own words, two members of Chamber 
staff - Seona Shand and Csilla Balint - describe 
their experiences and the value they attach to a
vocational qualification.

Develop your career in the  workplace with an SVQ

George Brand, Vocational Qualifications Team Leader at Aberdeen & 
Grampian Chamber of Commerce provides free advice and guidance to 
businesses

For any information 
regarding vocational 
qualifications please 
contact George Brand at 
01224 343914 or 
george.brand@agcc.co.uk

“A man, though wise, should 
never be ashamed of learning 
more, and must unbend his 
mind.” 

(Sophocles, Antigone)

And what can better reflect this 
idea than undertaking 
a Scottish Vocational 
Qualification. 

This learning framework 
provides a valuable opportunity 
to reflect positively on my job, 
tasks and responsibilities and it

also keeps me ambitious when 
it comes to future plans. 

Evaluating my current work 
experience through different 
reports helps me understand 
more about the importance of 
my tasks and it gives me the 
motivation and background 
information for future projects.

I am currently undertaking an 
SVQ3 in Business &
Administration and it applies 
very well on my Membership 
Communications Assistant role 

Csilla Balint
Membership Communications Assistant 
SVQ Level 3 in Business & Administration
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Develop your career in the  workplace with an SVQ
 

HAVING spoken to dozens of Chamber members about 
the benefits of staff undertaking an SVQ, I realised it 
was something I was interested in myself. 

Based on a national standard drawn up by people 
from industry, commerce and education, it’s all about 
understanding what you have to do in your role to do 
it well.  An SVQ is a way of evidencing that you can do 
your job confidently.

I started an SVQ5 in Management & Leadership under 
the guidance of my assessor and colleague at the 
Chamber, George Brand, last autumn.  

An SVQ5 is broadly equivalent to Masters degree 
level and is for an individual who has operational and 
strategic responsibility for programmes and resources, 
negotiates budgets and contracts, proactively identifies 
and implements change and quality improvements and 
who can lead high-profile meetings.

The first stage after the programme induction was to 
select the units I wanted to complete and this includes 
a range of pre-set knowledge questions, a personal 
report, an evidence record sheet and an evidence 
mapping list.

Now just over halfway through, the results achieved have 
helped strengthen my understanding of areas including 
marketing, increasing the Chamber’s understanding 
of its customers, building and sustaining collaborative 
relationships with organisations and even developing my 
own personal networks.  

The recording of evidence has proved invaluable and 
interesting, and has included retweets from Twitter to
the Northern Star Business Awards Winners Review, and 
Premier Partner engagement notes to scribbles on 

business cards given to me at member meetings.

I meet regularly with George who provides a range of 
feedback and updates on the expected outcomes and 
helps ensure I remain on track.   

Is it a challenge?  Yes, but the opportunity to learn more, 
increase my potential and ultimately prove I can do my job 
well are great inspiration.  

Would I recommend undertaking an SVQ?  Absolutely.

Csilla Balint... “a great framework that helps me evaluate my day-to-day duties”

Seona Shand... “an SVQ is a way of evidencing that you can do 
your job confidently”

at the Chamber of Commerce. 

It is a great framework that 
helps me evaluate my day-to-
day duties and projects, while 
also creating a way of proving 
that I can do my job well.  

A powerful message to 
employers by showing 
motivation and work 
commitment, a Vocational 
Qualification also represents 
a unique learning tool that 
should be maximised by more 
companies and employees.

Seona Shand
Membership Network Manager 
SVQ Level 5 in Management & Leadership
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FOR the first time SMEs in Aberdeen will have an 
opportunity to participate alongside some of the biggest 
names in oil and gas in a sporting tournament designed 
to help companies attract, engage, retain, motivate and 
reward staff.

The Corporate Penthalon, a five-event sporting 
tournament, is based on the well-established Corporate 
Decathlon but adapted by organisers ActivityMix 
specifically for companies with less than 100 people in 
Aberdeen.

It will run in conjunction with the Corporate 
Decathlon giving SMEs a chance to 
compete alongside the 26 oil and gas 
organisations which have signed up to the 
Corporate Decathlon, including Shell, BP, 
TAQA, Chevron and BG Group.

Amanda Inglis, business development 
manager of ActivityMix said: “The Corporate 
Pentathlon will feature five different, 
exciting and challenging events spread from 
June to October. 

“While the main aim is to improve 
engagement levels within the organisation, 
we work with each company to ensure its 
participation is also based on its own goals 
whether that’s to integrate departments, 
improve retention or breakdown hierarchical 
barriers. 

“Since the programme is active, it’s a successful way for 
SMEs to support and improve the health and wellbeing 
of their workforce and give people an opportunity to try 
something new. As we link with charities and grass roots 
sports clubs, a lot of companies use their participation as 
a way to demonstrate and improve their own corporate 
social responsibility. 

“So overall it really is more than fun and games.”

Corporate Pentathlon is added to the mix
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Alistair Reid of Aberdeenshire CouncilBill Spence of Shell

Steve Thomson, Stuart Wilson, Nina Nurmunen, Karen Slupinski and 
Noel Vassallo

Peterhead’s part in carbon capture Shire Connections event held March 31

Chamber Speed Networking event held March 19

Julie Thom, Loana Lovaniet and Lauren Wards
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I TRY to plan ahead both in and out of work. I feel better that way. I’m surrounded by a 
strong team at Petrofac, so I don’t really hit any low spots during the working day. My 

favourite pastime out of work is spending time with my family and I do like to stay active. In 
addition to being a cycling enthusiast, I enjoy climbing and long distance running. I’m in training 
for the Highland Cross – a 50 mile duathalon. It’s my 11th attempt at the Coast to Coast charity 
event and I’m determined to beat my personal best of 4 hours 47 minutes. Running through 
Glen Affric is just stunning and it keeps my energy levels and enthusiasm up.  The curry for the 
team later is the real reward though!  

Jackie Girvan, Director, Candy Creations Aberdeen

Gordon Caird, Regional Director, Petrofac Training Services

I SPEND most of my working life at my desk explaining to businesses how our local 
company, Beamshare, can enable them to easily, quickly and securely shares videos, media 

files and documents - so getting away from technology is revitalising for me.
Music provides my escape.  I dance and play keyboards with our ceilidh band ‘Yousdancin?’ We 
go wherever we are asked and that has taken us from Wick to Newcastle. My husband Iain, who 
is a founder of Beamshare, also plays the pipes in the band and my daughter Naomi plays the 
fiddle so it is a real family affair.
It is very exciting to be involved in getting a new business off the ground but it can also be 
stressful and the mix of music and my family puts a spring back in my step.

Pat Ballantyne, Director, Beamshare

IT CAN be a long day ensuring our guests enjoy four-star treatment from early morning 
until late at night  and  I, and my staff,  have to be at our best.

The days vary and one minute we can be ensuring a wedding goes with a swing and the next 
organising a golfing, fishing or cycling trip. 
I find it important to stay fit and healthy and keep my energy levels up.  I run three times a week  
and have just taken up the art of Muay Thai Boxing which is great fun! ..but hard work. I also 
have a personal trainer helping me with circuit training and my core strength. All in all I feel fitter 
and healthier to do the job I do.

Phillip J. Fleming, General Manager, Tor-Na-Coille Hotel, Banchory

How do you revitalise 
your energy levels?

I’VE lived in Aberdeen all my life and sometimes take for granted what we have right on our 
doorstep. Our beautiful (but chilly!) beachfront, rambling countryside and lush golf courses are 

the perfect way to recharge the batteries. Having been in business for just a couple of months, I’ve 
been flat out 24/7, living and breathing everything candy. I suppose at the moment I would choose 
to unwind and revitalise with a relaxing evening with my family. This would include a movie, a good 
bottle of Rioja and unlimited servings our own hot fresh popcorn on tap. I have yet to enjoy this 
privilege but certainly have plans to so the exercise and fresh air will have to wait.
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Chamber 
Diary

MAY EVENT TIME VENUE
Tue 6 Motivate and Delegate (Training) 9.30am - 4.30pm AGCC, Aberdeen

Tue 6 Assertiveness at Work (Training) 9.30am - 4.30pm AGCC, Aberdeen

Thu 8 Report Writing (Training) 9.30am - 4.30pm AGCC, Aberdeen

Wed 14 HR for Non HR Managers (Training) 9.30am - 4.30pm AGCC, Aberdeen

Mon 19 International Survey Launch 6pm - 8pm AGCC, Aberdeen

Mon 19 Bank of England Agency for 
Scotland Inflation Report Briefing 6pm - 7.15pm Palm Court Hotel, 

Aberdeen

Tue 20 Advanced Reception Skills (Training) 9.30am - 4.30pm AGCC, Aberdeen

Tue 20 Communication and Interpersonal Skills (Training) 9.30am - 4.30pm AGCC, Aberdeen

Wed 21 All-Energy Business Breakfast 6.45am - 8.45am AECC, Aberdeen

Wed 21 Essential Supervisory Skills (Training) 9.30am - 4.30pm AGCC, Aberdeen

Thu 22 Introduction to Budgeting and Planning (Training) 9.30am - 4.30pm AGCC, Aberdeen

Fri 23 City Connections 11.45am - 2pm Norwood Hall Hotel

Mon 26 Maximise Your Membership 11.45am - 2pm AGCC, Aberdeen

Tue 27 Creating Successful Tenders (Training) 9.30am - 4.30pm AGCC, Aberdeen

Wed 28 Introduction to INCO Terms (Training) 9.30am - 4.30pm AGCC, Aberdeen

Thu 29 Doing Business in Francophone Africa 11.45am - 2pm TBC

Thu 29 Chamber Golf Society Event 1pm - 7pm Hawkshill Course, Newmachar

JUN

Tue 3 Improve your Professional Confidence (Training) 9.30am - 4.30pm AGCC, Aberdeen

Wed 4 Personal Effectiveness (Training) 9.30am - 4.30pm AGCC, Aberdeen

Fri 6 Protecting People, Assets and 
Technologies in the Middle East 11.45am - 2pm AGCC, Aberdeen

All-Energy Business Breakfast
Principal Sponsor: 

All-Energy Business Breakfast
Associate Sponsors:

All-Energy Business Breakfast
Associate Sponsor:

City Connections Sponsor:

Protecting People, Assets and 
Technologies in the Middle East 

Sponsor:

International Survey 
Launch Sponsor:
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On the move

BusinessPort has appointed 
Mike Kucharski as VP 
Operations for the USA. 
He is based at the 
company’s Houston office 
and is responsible for 
business development and 
operations in the Americas.

Bancon Developments, 
a division of the Bancon 
Group, has appointed two 
new directors.
Graham Reid, land 
manager,  has been 
appointed land director 
and Mike Paterson has 
been appointed operational 
director.
Graham, a chartered 
surveyor, replaces the 
current land director Bob 
Beattie, who retires this 
year.

The Stewart Milne Group 
has appointed Nicola Reid 
as senior land manager for 
its Central Scotland homes 
division.
Nicola has been tasked 

with playing a key role 
in growing the homes 
business across East 
Central Scotland.
She has responsibility for 
identifying, appraising and 
procuring new, high quality 
land prospects in the region 
and will report to Gary 
Milne, Land Director for the 
Group’s Central Scotland 
homes division.

Global shipping, logistics 
and marine services 
provider GAC has 
appointed Sarah Garden as 
QHSSE Coordinator at its 
Aberdeen base to develop 
the health, safety, security 
and environmental policies 
to roll out to its other 20 
bases throughout the UK. 
She will also conduct health 
and safety audits for GAC 
UK operations nationwide, 
as well as at the Aberdeen 
operation which currently 
employs 37 ship agency, 
freight forwarding and 
support staff at its 88,000 
sq ft facility that includes 
warehousing and storage.

HVAC & Refrigeration 
Engineering Ltd has 
appointed a new member 
to its board of directors 
as it looks to maintain its 
current strong growth. 
Angela Thain has joined 
the board as its projects 
director and will be 
responsible for overseeing 
the successful delivery of all 
projects.
HVAC & Refrigeration 
Engineering recently 
reported an order book 
exceeding £14million for 
the first half of the financial 
year and a pledge to 
invest £3million in new 
custom-built premises.
It employs around 90 
people and is anticipating 
that will grow by 20% 
during 2014.

Law firm Ledingham 
Chalmers has promoted 
five lawyers in its Aberdeen 
and Inverness offices.  
Nicola Reid has been 
promoted to partner 
in the firm’s residential 
property team in Aberdeen; 

Nick Marshall is now 
an associate working in 
the private client office 
in Aberdeen;  Kirsten 
Lobban, who trained with 
Ledingham Chalmers 
before joining the firm’s 
family law team is 
promoted to associate; 
in Inverness Elisa Miller 
is an associate delivering 
commercial property 
services;  corporate lawyer 
Lesley Wisely is working 
in the corporate and 
commercial marketplace 
in both Aberdeen and 
Inverness.

Marcus McLernon has 
joined change management 
consultancy Afiniti in 
its Aberdeen office as a 
communications consultant.

Orca Telecom, which 
provides fixed, mobile, 
voice, and data 
communications solutions, 
has appointed Susan 
Moore as customer care 
consultant.

Mike Kucharski

Sarah Garden

Angela Thain

Susan Moore
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Road transport firm ARR 
Craib Transport Ltd has 
appointed Steven Still as 
chief finance officer. 
Steven, who will oversee 
all financial operations was 
previously finance director 
at downhole well assurance 
service provider READ 
Cased Hole Ltd.
He will be responsible 
for ensuring the 
continued strong financial 
performance of the 
company, which is one of 
the top performing haulage 
specialists in the UK.

Hari Vamadevan has been 
appointed as DNV GL’s 
regional manager for UK 
and Southern Africa.
Mr Vamadevan was 
previously DNV’s UK 
regional manager and the 
new role will see him head 
up 13 oil and gas related 
offices throughout the UK. 
The number of staff in the 
country has doubled from 
400 to 800.

Stuart Robertson has 
been appointed as Internal 
Sales Manager at the 
Inverurie office of John 
Bell Pipeline, the offshore 
equipment specialists. 
Stuart,  who has been with 
the company since 1995, 
will be responsible for key 
customer accounts and 
managing the internal sales 
team.

Hugh Little, head of 
acquisitions at Aberdeen 
Asset Management, has 
been appointed to the role 
of visiting professor at 
Robert Gordon University.
The award of the title is 
given by the university, for 
an initial three years, to 
high level professionals who 
deliver masterclasses to 
post graduate and masters 
students at the university’s 
Aberdeen base.
During his tenure Hugh 
Little will deliver sessions to 
accountancy and business 
management students 
which will give an insight 
into his working world.

Graeme Allan has been 
appointed to the new 
role of deputy managing 
partner of Anderson 
Anderson & Brown LLP.
This is one of a number 
of steps in the firm’s 
succession development 
plan to ensure success 
and progression. Three 
other key appointments 
are Derek Gemmell and 
Gordon Steele to partners 
and Ciara Blackwood 
to director. AAB Wealth 
has also announced 
three significant new 
appointments. Jonathan 
Gibson, one of the founders 
of AAB Wealth, moves 
from Dundee to assume 
the full-time role of 
director of wealth services. 
Carole Innes, business 
development manager, 
joins the wealth team in 
this newly created position 
and Rhianne Stephenson, 
client services support, 
joins from Punter Southall. 
Anderson Anderson & 
Brown was formed in 1990 
and now has 13 partners, 
six directors and over 200 
staff.

Communications agency, 
The BIG Partnership, has 
bolstered its events division 
with the appointment of 
Kate Heriot into the newly 
created role of Head of 
Events after securing a six 
figure sum of new event 
management contracts.
This includes the 
Unconventional Gas 
Conference in Aberdeen 
and the OPITO Safety and 
Competence Conference in 
Abu Dhabi.
With an honours degree 
in International Relations 
and Modern History 
from the University of 
St Andrews, Kate has six 
years marketing and events 
experience.
Based in Aberdeen, Kate 
will head up the agency’s 
events business across 
all five of its offices. BIG 
organised and managed 
over 30 events in the 
last 12 months including 
major conferences and 
exhibitions, seminars, open 
days, gala dinners, office 
openings and receptions 
across the UK, in the US 
and the Middle-east.

Steven Still

Hugh Little

Graeme Allan

Kate Heriot
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Activus Recruitment
Recruitment agency
Office 2, The Steading
Craigearn Business Park
Morrison Way, Kintore
AB51 0TH 
t: 01467 634855
w: www.activusrecruitment.com
e: michelle@activusrecruitment.com
c: Michelle Maitland - Recruitment Manager 

Add Energy Asset and Integrity Management 
Combining engineering, consultancy and 
software solutions to deliver results in asset 
performance, integrity and safety. 
Aberdeen
AB10 1UP
t: 01224 645999
w: www.addenergy.no
e: addlatent@addenergy.no
c: Natalie MacRae - Business Development & 
Marketing Coordinator

Amicus Ventures Ltd
Restaurant, bar and nightclub operation.
67 Langstane Place
Aberdeen
AB11 6EN
t: 01224 587717
w: www.amicusapple.com
e: jamie@amicusapple.com
c: Jamie Crothall - General Manager

Andrews Kurth (Middle East) JLT
45th Floor, Mazaya Business Avenue, BB2
Jumairah Lake Towers, P.O.Box 111587
t: +971 045670797
w: www.andrewskurth.com
e: hughfraser@andrewskurth.com
c: Hugh Fraser - Dubai Office Managing Partner

Ashtead Technology Ltd
Subsea equipment rental, sales & services
Ashtead House, Discovery Drive
Arnhall Business Park
Westhill
AB32 6FG
t: 01224 771888
w: www.ashtead-technology.com
e: aberdeen@ashtead-technology.com
c: Angela Sakapaji - Marketing Manager

Candy Creations Aberdeen
Sweet candy tables, trees & chocolate 
fountains for any event
13 Rubislaw Den South
Aberdeen
AB15 4BD
t: 07850 436493
w: www.sweetcandytablesaberdeen.co.uk
e:  jackie@sweetcandytablesaberdeen.co.uk
c: Jackie Girvan - Company Director

DOF Subsea
A leading provider of integrated subsea services 
including survey, construction and IRM, with a 
global fleet of owned and operated vessels.
Exchange No1, 62 Market Street
Aberdeen
AB11 5PJ
t: 01224 614000
w: www.dofsubsea.com
e: giovanni.corbetta@dofsubsea.com
c: Giovanni Corbetta  - Managing Director

Havas People
Recruitment marketing, digital employer branding.
9 Claremont Terrace
Glasgow
G3 8XA
t: 01413 322020
w: www.havaspeople.com
e: caroline.m.miller@havaspeople.com
c: Caroline Miller - Regional Director

MKA Economics
Independent market research and economic analysis
Scion House
University of Stirling
Innovation Park
Stirlingshire
FK9 4NF
t: 07867 976665
w: www.mka-economics.co.uk
e: mark@mka-economics.co.uk
c: Mark Kummerer - Director

MODS Management
Trusted industry experience, innovating 
intelligent solutions for oil and gas
18 Abercrombie Court
Prospect Road
Arnhall Business Park, Westhill
Aberdeen
AB32 6FE
t: 01224 270900
w: www.modsmanagement.com
e: info@modsmanagement.com
c: Kirsty Sweeney - Marketing & Business 
Development Manager

Murcar Links Golf Club
Golf club and driving range 
Bridge of Don
Aberdeen
AB23 8BD
t: 01224 704354
w: www.murcarlinks.com
e: golf@murcarlinks.com
c: Carol O’Neill - Secretary

Muse Developments Ltd
Specialists in urban regeneration, delivering 
high quality property developments nation-
wide.
Muse Developments Limited
Queens House
19 St Vincent Place
Glasgow 
G1 2DT
t: 0141 433 0141
w: www.musedevelopments.com
e: Morag.Lyons@musedevelopments.com
c: Morag Lyons - Manager

NHS Grampian
Public sector health authority
Summerfield House
Eday Road
Aberdeen
AB15 6RE
t: 01224 554400
w: nhsgrampian.org
e: grampian@nhs.net
c: Laura Gray - Director of Corporate 
Communications

Parkhill Apartments
Luxury Serviced Apartments
13 Gilcomston Steps
Aberdeen
AB25 1UW
t: 08456 025967
w: www.parkhillapartments.co.uk
e: info@parkhillapartments.co.uk
c: Julie Ingilis - Manager

Plant Shifters
Specialist machinery and equipment 
movement, lifting and rigging. 
Unit 6-8 Woodlands Road
Kirkhill Industrial Estate, Dyce
Aberdeen
AB21 0GX
t: 01224 715555
w: www.plantshifters.co.uk
e: info@plantshifters.co.uk
c: Steve McDonald - Director 

R Davidson (Banchory) Ltd
Ames taping plastering, painting and decorating 
in domestic and commercial markets.
Brathens Business Park
Hill of Brathens
Glassel
Banchory
Aberdeenshire
AB31 4BW
t: 01330 824877
w: www.rdbanchory.co.uk
e: trevor@rdbanchory.co.uk
c: Trevor Mutch - Managing Director

R L G  International Ltd
Management Consultancy / Performance Coaches 
3 East North Street
Aberdeen
AB24 5HT
t: 01224 562656
w: www.rlginternational.com
e: bmacangus@rlginternational.com 
c: Becky MacAngus 

Sandlaw Farming Company
Farming and ancillary activities.
Muirden Farm
Turriff
Aberdeenshire
AB53 4NH
t: 01888 568250
w: www.duncanfarms.co.uk
e: dave.green@duncanfarms.co.uk
c: David Green - CEO

Simmons & Company International Ltd
Specialist corporate finance advisors 
dedicated to the energy industry
22 Waverley Place
Aberdeen
AB10 1XP
t: 01224 202300
w: www.simmonsco-intl.com
e: cwelsh@simmonsco-intl.co.uk
c: Colin Welsh - CEO

SPEX Engineering Ltd
Dunottar House
Kirkhill Industrial Estate
Aberdeen
AB21 0FN
t: 01224 727840
w: www.spex-innovation.com
e: Rae.Younger@spex-group.com
c: Rae Younger – Chief Technology Officer

SYOP Ltd
Property portal 
133 Holburn Street
Aberdeen
AB10 6BN
t: 01224 857935
w: www.syop.co.uk
e: kdavidson@syop.co.uk
c: Kevin Davidson - Director

TSG Scotland
Davidson House
Campus One
ASTP
Balgownie Road
Bridge of Don
Aberdeen
AB22 8GT
t: 01224 357450
w: www.tsg.com
e: bill.burns@tsg.com
c: Alasdair Farquharson - Account Manager

NEW MEMBERS  AT THE CHAMBER






