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Fostering diversity 
and inclusion
At ISA, we believe celebrating diversity and 
inclusion in an ever-changing society is an 
essential component for future success.   

We offer a broader perspective exploring 
different cultures, ensuring students 
become multi-cultural, self-aware and 
open minded – all crucial skills for the future.   

www.isa.aberdeen.sch.uk
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speed of rail connections between 
our AGE cities. Without Government 
support, UK airports will lose 
around 600 routes as a result of the 
pandemic.

Planning and taxation systems 
straining with pace of change: The 
pace of change in all market sectors 
– housing, offices, manufacturing, 
logistics, retail, leisure, hospitality, and 
education – presents a significant 
challenge to our planning service, 
which at present is a hollowed-out 
version of its former self after years 
of cutbacks. Scotland’s non-domestic 
rate scheme also lacks flexibility, 
which may leave it ill-equipped to deal 
with the rapid change being thrust 
upon our cities.

To ensure our AGE cities can bounce 
back from recent shocks to the 
system and thrive in the century of 
the city, the report’s commissioning 
partners have made seven 
recommendations to policy makers:

RECOMMENDATION ONE:  
Devolve meaningful tax raising and 
other fiscal powers to our cities to 
allow them to fund investment and 
deliver programmes that reflects local 
needs and opportunities.

RECOMMENDATION TWO:  
A major focus on increasing the 
residential population of our city 
centres to replace the critical mass 
lost due to technological advances 
and other social changes. 

RECOMMENDATION THREE:  
That the AGE cities form an alliance 
to work collectively to accelerate their 
journey to becoming net zero cities, 
mirroring the principles of the C40 
cities. Retrofitting on an industrial 
scale will require taxation incentives.

RECOMMENDATION FOUR:  
That immigration policy is devolved 
to ensure our cities and regions have 
access to the workforce they need 
to prosper. Aligned to this, Scotland 
needs a Net Zero Jobs Strategy to 
ensure that we have the requisite skills 
and labour force to deliver on our 
climate pledges.

THIS month we publish a 
significant piece of work which 
highlights why Scotland’s 
biggest cities need tax raising 
and immigration powers, an 
overhaul of business rates 
and major investment in 
connectivity to succeed in the 
future.

A major academic study of the AGE 
cities – Aberdeen, Glasgow and 
Edinburgh – has found that the CV19 
pandemic, the climate crisis and 
Brexit have combined to create a 
potentially “toxic” cocktail of change 
for urban Scotland. 

Scotland’s Urban AGE 2022 calls 
on businesses and all levels of 
government to collaborate to ensure 
these cities overcome the challenges 
they face in this period of rapid and 
profound change. 

The project - commissioned by 
Brodies LLP, Anderson Anderson & 
Brown and Aberdeen, Glasgow and 
Edinburgh Chambers of Commerce 
– is a sequel to a 2018 report and 
outlines what has changed, and what 
has not, in light of the pandemic and 
the accelerating net zero carbon 
agenda.

Professor Brian Evans, Head of 
Urbanism at the Glasgow School 
of Art and an advisor to the United 
Nations Economic Commission for 
Europe, led the research team and 
estimates that city inhabitants will 
soon outnumber rural dwellers for the 
first time in human history.

He said that Scotland needs the AGE 
city regions “at the top of their game” 
if it is to remain globally competitive, 
warning that cities need to be 
dynamic, or they decline.

Despite accounting for just 22% 
of Scotland’s land mass, these city 
regions house 68% of the population 
and account for 73% of the country’s 
GVA. 

However, a consequence of this 
centripetal position is that these cities 

Shaping the century of the 
city in Aberdeen...

have been hit hardest by the CV19 
pandemic, which hollowed out shared 
spaces, devastated high streets 
and accelerated societal change. 
Together they lost 124 weeks of sales, 
more than any city in neighbouring 
England, due to our stricter pandemic 
measures.

These economic challenges have 
combined to create five key 
challenges:

City centres facing enormous 
transition: There is consensus around 
the fact that office requirements 
could fall by around 30% as 
requirement shifts from scale to 
smaller, but better commercial real 
estate. If 3-4 day in-office working 
weeks become the norm, the impact 
on footfall, the viability of businesses 
serving office workers, the office 
property market and the public 
transport system could be profound, 
especially if it is accompanied by 
long-term changes in shopping, 
entertainment and leisure.

A built environment that requires 
retrofitting on an industrial scale: 
The built environment, which is 
believed to contribute around 40% of 
the UK’s carbon footprint, is a major 
barrier to reaching net zero targets 
and retrofitting on an industrial scale 
is required.

An ageing population which will 
lead to workforce and tax revenue 
pressures: By 2030, a fifth of our 
population will be of retirement age. 
By 2050, that figure will surpass a 
quarter. This presents significant 
challenge around how our citizens 
interact with their cities, but also 
around the human capital required 
for them to function. This poses 
particular problems for Scotland as 
immigration is currently a reserved 
matter.

Deteriorating domestic and 
international connectivity: A step-
change in inter-urban connectivity 
and infrastructure is required to 
undo the damage done to our air 
connectivity by CV19 and improve the 
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RECOMMENDATION FIVE:  
We need significant investment in 
growing and upskilling our planning 
service to embed pace, place and 
partnership in all it does. It needs 
to respond quickly to the changing 
environment in our AGE cities, contain 
the strategic planning capacity to 
design better places, and also seek 
to work in a collegiate rather than 
combative fashion with those wishing 
to invest in our cities.

RECOMMENDATION SIX:  
We need a new rates system fit for 
the century of the city. A new system 
should reflect changing property 
needs locally and incentivise new 
businesses to emerge and grow in our 
towns and cities. A new system must 
also recognise and account for the 
impact of technology on retail and 
the changing use of our city centre 
buildings.

RECOMMENDATION SEVEN: 
Significant and transformational 
investment in rail infrastructure is 
required to improve journey times 
between all three AGE cities and 
their extended regions. AGE city 
airports also urgently require route 
development funding to address lost 
connectivity.

The updated report considers what 
has changed in light of the pandemic 
and the accelerating net zero 
carbon agenda, and also the many 
fundamentals which have not. 

It must be used to provide the 
launchpad to propel Scotland forward 
in the century of the city. And we 
ask Scotland’s policy makers to 
urgently work together with business 
communities to make the necessary 
interventions that will shape the next 
chapter for our AGE cities – and it 
must happen at pace. 

As agents of positive change, 
Chambers of Commerce and our 
project partners stand ready to play 
our part. 

Doing, not just talking
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As well as helping our member businesses to be better through a range of activities, the Chamber is 
committed to investing a significant amount of energy in moving forward the economic growth agenda and 

lobbying for change on key issues to create the conditions for success. Our regional renaissance.

Without the support of our Premier Partners, we would not be able to undertake much of the good work that 
we do. Their engagement is hugely valued and appreciated.

If you’d like to find out more contact our commercial director, Seona Shand on 01224 343929.

Our premier partners
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Raising umbrellas and 
awareness 
HARBOUR Energy, the largest London-listed independent 
oil and gas company, is main sponsor for the eye-catching 
umbrella installations which are set to act as a major 
attraction in Aberdeen city centre this summer.

Following success in other UK locations since 2017, this 
is the first time in Scotland for the displays which aim 
to raise awareness of and to celebrate the “umbrella” 
term of neurodiversity, including ADHD, autism, dyslexia, 
dysgraphia and dyspraxia.

City centre BID Aberdeen Inspired is working with the 
ADHD Foundation on the three-year programme which 
will involve the creation of temporary installations featuring 
multi-coloured umbrellas suspended across city centre 
streets.   

Mavis Anagboso, Global Head of Diversity, Equity and 
Inclusion at Harbour Energy said: “Around one in five 
people in the UK are neurodivergent, so there is a critical 
need to focus on making our corporate environment more 
inclusive for neurodivergent individuals.

“We are also proud to be part of the global Institute of 
Neurodiversity, and together, we are working to raise 
neurodiversity awareness.”

Queen’s Award for John 
Lawrie and Kaseum 
Technology 
JOHN Lawrie Tubulars Ltd has been honoured with a 
Queen’s Award for Enterprise for Sustainable Development 
and specialist design and manufacturing company Kaseum 
Technology has been awarded the Queen’s Award for 
Enterprise in the Innovation category. 

Iain Laing, Managing Director John Lawrie Tubulars Ltd, 
said: “We are delighted to have won a Queen’s Award for 
Enterprise. We have been strategically focused on evolving 
our business offering to meet the demands of not only the 
industry we serve, but the global environment within which 
we work.

“Our aim is to minimise waste, pollution and the 
consumption of finite resources in order to improve 
sustainability, reduce environmental impacts and help cut 
greenhouse gas emissions — so to be recognised for our 
efforts is very satisfying. We share our greener credentials 
with our suppliers and clients, to show the carbon emissions 
saved thanks to using our products and services, and the 
response has been incredibly positive.”

Kaseum Technology’s award is for the development and 
commercialisation of its innovative K-Set downhole setting 
tool.   

Managing Director, Paul Church, commented on the 
achievement: “From the day we began researching and 
developing our first products, we were clear on our purpose 
and what we were looking to achieve for our clients, which 
we believe we continue to accomplish. That being said, it’s 
always a humbling experience to receive formal recognition 
of your efforts which tells us that we’re on the right track 
and we’re making a difference. It really is a testament to 
the commitment of every single member of the team at 
Kaseum, and we feel very honoured to be presented with 
this award.”

Eserv contract allows global 
expansion  
ABERDEEN-headquartered Eserv has secured a three-year 
contract with Neptune Energy which will enable its digital 
twin software, AS-TEG™ to scale across the operator’s 
global operations.

AS-TEG™ provides a contextualised digital twin, proven to 
enable specialist engineering, integrity and maintenance 
experts the ability to carry out a significant amount of their 
traditional work from the desktop onshore, reducing the 
cost and environmental impacts associated with travelling 
to site.

The deal supersedes an existing UK framework agreement 
between Eserv and Neptune Energy which has been in 
place since 2020 and under which the technology has 
been successfully deployed across five offshore platforms 
in the UKCS and Dutch Sector of the North Sea. The new 
framework will allow the global Neptune Energy operation 
to access Eserv’s technology and support services.

Strategic acquisition for 
Pipeline Technique  
PIPELINE Technique, an onshore and offshore infrastructure 
welding, coating and fabrication specialist, has acquired 
Global Project Services (GPS) from Global Energy Group.

The acquisition will enable Pipeline Technique to fulfil 
some of its strategic growth goals and, through sector 
diversification and geographic expansion, provide a broader 
range of advanced field welding and coating solutions to 
clients in the UK and internationally.

Pipeline Technique has had a successful 2021, delivered a 
three-fold increase in revenue, and is on track for a further 
50% increase this year. The company recently won several 
significant contracts in the USA, Kazakhstan and Brazil and 
has invested in new state-of-the-art facilities in Aberdeen 
and Houston.
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ABERDEEN FC’s history-making 
first female Director, Zoe 
Ogilvie, admits it is not so many 
years ago that husband Bill and 
daughter Francesca used salt 
and pepper cruets at the dinner 
table to explain the football 
offside rule to her.

However, Francesca’s footballing 
success, which started in primary 
school and has now developed into a 
career, helped turn Zoe’s interest into 
a passion for the game.

Through her professional involvement 
with AFC over many years, as a 
Director of the BIG Partnership 
providing strategic public relations 
support, Zoe also became aware 

how powerful a force for good the 
club can be for the region.

It was because of her PR 
and marketing skills and 

her vast network of 
contacts locally, 

nationally and 

Meet the family making a 
BIG impression at Pittodrie

internationally, through BIG’s many 
high calibre private and public sector 
clients, that the club was keen to 
persuade her to join the board.

“When Dave Cormack called me 
and said they wanted more diversity 
on the board and that the next 
appointment should be a woman I 
immediately suggested the names 
of two or three who I thought they 
should consider,” she said. “There was 
a silence and then he said ‘Actually, 
we were thinking of you.’”

She took some time to make up 
her mind but now, a year on, she is 
thoroughly enjoying the challenge.

“Everyone knows I’m not on the board 
for my football knowledge. If the day 
ever came when I had anything to do 
with picking the team or the tactics, 
we’d be in serious trouble!

“I’m there because of my contacts 
and ability to join 

up the dots 
due to my 

awareness 
of what’s 
going on in 
the region 

and in different sectors through 
BIG’s extensive client-base. Seeing 
the bigger picture and bringing a 
fresh perspective, to challenge and 
particularly look at fan engagement 
and communication as well as taking 
a campaign-based approach are, I 
think, the attributes I bring.”

These are skills Zoe has built up over 
many years although her initial career 
path had been to study international 
law with French and German, 
spending six months in both France 
and Germany. She made it to France, 
where six months turned into six 
years during which she found a job in 
a small marketing agency in Paris and, 
having become multi-lingual, rose to 
Account Manager level.

She then returned to her native 
city where Aberdeen & Grampian 
Chamber of Commerce spotted her 
potential and appointed her Public 
Affairs Manager.

From there she was headhunted to 
open the Aberdeen office of a UK 
PR agency before joining the team 
launching the BIG Partnership which 
has now grown to have offices in 
Aberdeen, Edinburgh, Glasgow and 
Manchester and 100 staff.

Rugby was Zoe’s first sporting 
love and she regularly attended 
Scotland games with her dad and 
also supported Aberdeen Grammar. 
“I’m sure my dad is up there shouting 
down that I’ve chosen the wrong-
shaped ball,” she said.

However, husband Bill is a big football 
fan and when Francesca started 
to display footballing talent as a 

youngster Zoe’s interest in the 
round ball game grew.

Francesca developed rapidly, 
eventually signing for 
Aberdeen FC Women and 
winning last season’s Player of 
the Year. She is also a Scotland 
under-19 internationalist. Now 

21 and progressing through 

Exclusive:
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the coaching structure alongside her 
playing career, she is replicating her 
mum’s entrepreneurial spirit having 
launched her own very successful 
football coaching business.

“I have always supported the Dons, 
but it is only in recent years that my 
interest transformed into a passion,” 
said Zoe.

“I have been working for the club, on 
and off, for about 20 years and during 
CV19 we ran the #StillStandingFree 
campaign (which won a Northern Star 
Marketing Magic award).”

The campaign marshalled the 
forces of staff and players, the 
AFC Community Trust’s team and 
volunteers and fans to deliver food 
and essentials five days a week 
to vulnerable families, particularly 
children who would normally receive 
free meals at school. 

Over the course of 160 days, the Club 
and Trust (AFCCT) made 2,600 food 
deliveries to more than 12,000 people, 
including 7,000 children who may not 
otherwise have had a nourishing daily 
meal.

“I wasn’t on the board at that time 
but my decision to join the board was 
largely factored around what I learned 
during #StillStandingFree. When 
you bring the club, AFCTT and the 
Red Army together you have a really 
powerful force for good in the region. 
#StillStandingFree is just an example 
of what that powerful force for good 

can do using the power of the AFC 
brand and the passion for football.

“#StillStandingFree demonstrated 
to people that Aberdeen really is 
a family club - at the heart of its 
community.

“Because I’m female and because 
my daughter plays, I seem to have 
become an advocate for women’s 
football in the region and I’m 
passionate about seeing the women’s 
game develop. I’m very proud of our 
board in that respect because at our 
meetings we don’t just discuss the 
first team, we review all the other 
teams, including the women. So, it’s 
right there on the board agenda.

“I go to all of the women’s home 
games and I try to go to most of 
the away games. I was particularly 
proud when we recently hosted 
the Rangers’ Directors in the 
board room when the women 
went out to play on the 
Pittodrie pitch for 
the first time. 
It was a great 
atmosphere 
and although 
Aberdeen 
lost 2-0, our 
women 

did us proud. It has to be 
remembered that Rangers are 
fully professional and are investing 
£1.1million in the women’s team every 
season for the next three seasons.

“That’s the gap and we have just gone 
semi-professional to enable us to 
compete.”
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Zoe has learned over the past year 
as a Director that when the team is 
doing well on the pitch life is good - 
but when they are not it can be tough 
and it’s best to stay off social media.

“What has been brought home to me 
in the last nine months is that football 
can be very cruel. Every business, 
mine included, is focused on results. 
But this is never more true than in 
football where a poor performance 
over 90 minutes can have a massive 
impact on morale, on finances and 
on people’s lives and livelihoods. You 
get to know people, to like, respect 
and admire them but one day they’re 
there and the next they are gone.

“It’s a business of enormous highs and 
lows. Last season started out really 
well, particularly with our European 
performances, when we got further 
than we had since Jimmy Calderwood 
was Manager. There were glimmers 
of what Stephen Glass was trying to 
achieve but the results just weren’t 
coming and you have to make 
some very, very difficult decisions in 
football.

“But one of the reasons I agreed to 
join the board is that there is a very 
clear strategy about who we are 
and who we want to be as a club. 
That strategy is about, first of all, 
becoming a sustainable club – not 
one that is making losses year on 
year. There is no magic money tree 
outside Pittodrie, and while we are 
very fortunate to have a Chairman, 
who along with other investors, has 
pumped over £20million into the club, 
we have to grow our commercial 
revenues, grow our season ticket base 
and grow initiatives like AberDNA 
which aims to capture the imagination 
of local, national and international 
supporters with all profits supporting 
the football operation.

“We’re really proud of the AberDNA 
Junior initiative which is about 

fostering the fans of the future. 
We give free membership 

to every child under-12 in 
the region to get them 

interested in the club 
early on so they 

become the fans 
of tomorrow.

“Being at the heart of the community 
is a key objective in our strategy, as 
is becoming a top UEFA 100 club. 
We have gone from 298th to 136th in 
recent years. 

“Another pillar which is absolutely 
key is to play attacking, entertaining, 
exciting football and I think, in our 
new Manager, we have someone 
who not only has experience of the 
Scottish game but buys into that.

“It doesn’t matter if we change 
players, managers or coaches, or if 
we have a poor season, the strategy 
remains in place because we know 
it’s right for our club. This season’s 
performance, in what has been one 
of the most competitive leagues in 
recent times, has simply not been 
good enough but we dust ourselves 
down and we go again with a laser 
focus on recruitment in June.”

She said one of the biggest 
challenges they are facing is 
delivering a new stadium and 
although many would like to 
see Pittodrie redeveloped it 
is not a viable option for a 
variety of reasons.

When Kingsford was chosen as the 
site for a new stadium several years 
ago it was the only option. Now, land 
made available at the beach has 
changed that, and a survey has just 
shown that 92% of fans would like it 
there.

“I think the city council realises, as a 
result of CV19 and retailers pulling out, 
that more than ever we need ways of 
increasing footfall in the city centre. 

“That’s why they approached us 
about staying within the city and 
becoming part of this regeneration of 
the whole beachfront. A new stadium 
at the beach would become the focal 
point for revitalising the area with an 
amazing sea-facing stadium which 
would be fantastic for corporate 
hospitality.

“I firmly believe that in a city 
committed to energy transition and 
net zero, the stadium should be a 
tangible symbol of that ambition 
whether it’s the world’s first 
hydrogen powered stadium or totally 
environmentally sustainable. 

“We ran a Fans Zone at the Beach 
Ballroom before the Ross County 
game and it was a sell-out, drawing 
750 supporters. I think that 
demonstrates the value of the club 
moving to the beach, breathing 
new life into these assets and 
driving footfall to the area, 
while supporting businesses 
in the city centre and at 
the beach.”

I have always 
supported the 
Dons, but it is 
only in recent 
years that 
my interest 
transformed 
into a passion
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THE UNIVERSITY of Aberdeen has lodged a planning 
application with Aberdeen City Council to create a new 
home for the University’s Business School.

The application, which includes illustrative examples of 
the proposed design, marks a significant development 
in the University’s plans to regenerate its Old Aberdeen 
campus through a package of ongoing and proposed 
projects representing a combined investment of almost 
£100million.

Central to this major investment is an anticipated growth 
in the University’s student population over the next 10 
years, requiring enhanced teaching and learning facilities 
to meet the needs of students and staff.

The plans will see the Business School relocate from its 
current home in the MacRobert Building to a new home 
on the site of the currently dormant Johnston Halls, which 
will undergo a major refurbishment.

This will include a landmark new pavilion housing 
adaptable, accessible teaching and learning facilities, 
including state-of-the-art lecture and seminar space. A 
central foyer will provide additional social space and will 
be used for exhibition and public engagement activities. 
Landscaping will create an attractive outside space 
where students and staff can socialise and relax, with 
access routes to the rest of campus.

As well as a new home for the Business School, the 
University is planning sweeping improvements to its 
historic core, to deliver new teaching and learning space 
while maintaining and drawing upon its unique heritage.

Plans to enhance facilities in the immediate area of King’s 
College include a new flagship atrium, with connections 
to surrounding buildings that will be repurposed to meet 
the needs of a growing student population.

The work will see improvements to the interiors of 
a number of areas of King’s College, including the 
Old Senate Wing, Book Stack and Cromwell Tower, 
revitalising the historic centre of campus with quality 
new teaching and learning space while maintaining the 
magnificent facades of these historic buildings.

University of Aberdeen Vice-Principal, Alan Speight, 
Convener of the Programme Board leading the project, 
said: “The submission of our planning application is 
another step forward in our plans to revitalise our King’s 
College campus.

“The proposed design for the new Business School will 
deliver an exciting, modern building that regenerates 
underused space on our campus while remaining 
sympathetic to its existing surroundings.

“Earlier this month we launched our Aberdeen 2040 
strategy which sets out our bold ambitions for the 
University’s future. Looking ahead to the next 20 years, 
it is crucial we remain equipped to meet the needs of 
modern students with contemporary, adaptable and 
technology-ready facilities.

“These transformational plans will ensure we continue 
to provide our students and staff with world class 
teaching and learning facilities that will attract the best 
and brightest to Aberdeen. It also supports wider city 
ambitions to enhance the appeal of our region as a 
destination of choice.”

Progress on new home for University  
of Aberdeen Business School
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A key driver behind the four-day week is work/life balance and it has always 
been part of our culture to work with our people on an individual basis to 
personalise their work experience with us rather than adopting a “one size 
fits all” approach. Additionally, one of the core foundations of our reputation 
as a one-stop, turnkey provider of specialist industrial services, liquid waste 
management and decontamination solutions is our swift mobilisation. For our 
business, therefore, any blanket implementation of a four-day week would 
adversely impact our ability to offer nimble, reactive services to our growing 
client base. Plus, as we seek to expand our geographic horizons, it is vital that we 
ensure our people are poised ready to deal with clients across various locations 
and time zones, and it may prove commercially short-sighted if we limited these 
possibilities by not having the right people available at the right time.

Brian Ritchie, Managing Director, Denholm Environmental

This four-day week pilot is a positive indicator that post-pandemic organisations 
recognise the world of work has changed and are seeking to capitalise on more 
flexible models of working. CV19 saw organisations rapidly change the way they 
worked to maintain business continuity, as their people juggled work, home life 
and schooling. Businesses have experienced real benefits by adopting more 
innovative, flexible patterns of work. Not only in terms of productivity, but as 
a way to enhance their employment offering, including attraction, retention of 
staff and differentiating them as an employer of choice in a highly competitive 
labour market. Similar pilots are underway across the globe and savvy employers 
are exploring how flexible working models can benefit their business. Working 
collaboratively with their employees and developing these new models of 
working can be a win for everyone.

Lesley Laird, Director, Equate Scotland

My personal view on the four-day working week is that it would be great to 
have the extra ‘home’ time and especially in the winter. These days are shorter 
and it would be a fantastic health and wellbeing benefit. As a business we 
demonstrated in lockdown we were able to be adaptive and flexible without 
having any impact on providing great customer service. On our return to the 
office we offered staff reduced hours and some have taken advantage of the 
offer. As a provider of telecoms, this and other technologies played a positive 
part for all businesses during CV19. As these ‘new’ technologies have been 
accepted they are able to be utilised in a four-day working week. I think if all 
businesses adopted these the four-day week could be a success, giving a good 
work/life balance along with the possibility of more employment.

Craig Forsyth, Sales Director, df communications

“Do you think a 
four-day week 
would work for 
you and your 
company?”
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SOFTWARE 
• 
• 3D Experience

Solidworks

• Cimco
• ERP

TRAINING 
• CAD/CAM Solidworks  

training
• ERP training
• Cimco training
• CNC Operator and CNC  

Programmer training

PROJECT  
SUBCONTRACTOR
We make use of the latest 
CAM systems and CNC programs. 
Our prompt customer service, 
fast response and compe��ve 
prices ensure that customers are 
sa�sfied with our services.

Sister companies unite 
SISTER companies Romar International and Abrado 
Wellbore Services have merged to form Romar-Abrado.

Jason Broussard, CEO said: “The alignment of the Romar 
International and Abrado brand is a significant next step 
in our continued journey as one. Coupling innovative 
technology with years of collective industry experience, 
our combined entities offer solutions that complement one 
another and tackle even the most complex challenges.

“The merging of our identities signifies a step-change in our 
operational endeavours.”

David Stokes and Jason Broussard

Well-Safe Solutions to add 
third rig to fleet 
WELL decommissioning specialists, Well-Safe Solutions, 
have reached an agreement with Awilco Drilling to acquire 
the WilPhoenix semi-submersible rig – Well-Safe Solutions’ 
third asset acquisition in three years.

Well-Safe Solutions expect to take delivery of the rig in June 
2022 and will carry out optimisation and recertification 
requirements for future well plug and abandonment (P&A) 
activity.

The rig acquisition is expected to create around 100 jobs in 
a variety of onshore and offshore roles, in addition to the 
231 personnel already employed by Well-Safe Solutions.

Phil Milton, CEO at Well-Safe Solutions, said: “The addition 
of our second semi-submersible rig, to be known as the 
Well-Safe Defender, is a landmark achievement for the 
business.

“The addition of a third specialist decommissioning rig 
enables Well-Safe Solutions to deliver upon our vision of 
being the industry’s trusted well decommissioning service 
partner of choice, and is in line with the company’s long-
term growth strategy.”
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Nuart returns to Aberdeen 
A TOTAL of 11 artists from across the world will descend 
on the city in early June with the goal of creating art that 
people will make a connection with on the city’s walls and 
spaces.

Included in the line up is Norwegian street artist Martin 
Whatson who created a mural on Queen Street as part of 
the first ever street art festival in 2017. His mural, featuring a 
golfer was hugely popular with the crowds and a few locals 
were also given the opportunity to create their own graffiti 
tags as part its his creation.

The theme of the festival this year is ‘RECONNECT’ 
which has been driven by the uncertainty and radical 
disconnection of the past two years of lockdown and social 
distancing.

Adrian Watson, Chief Executive of Aberdeen Inspired said: 
“Nuart Aberdeen has helped put the city on the map in 
terms of its cultural offering and it has changed the face of 
the city since it first began in 2017. Over the years we have 
played host to groundbreaking street artists and delivered 
projects that have involved participants from all walks of life 
and we are excited to see what people make of this years 
programme of events when it is announced soon.”

Nuart Aberdeen takes place from June 9-12, 2022. News 
on the UK’s leading Street Art symposium with creative 
professionals and academics from across the globe will be 
announced in the coming weeks alongside a few other very 
special announcements. There will also be a full programme 
of public events and tours during the festival weekend.

Art by Martin Whatson

Welcome return for charity 
sports dinner  
THE North-east’s premier sports-themed corporate 
fundraising dinner, Sportschallenge, is returning this year 
having secured charitable trust status.

It will take place at P&J Live on Thursday, September 15, 
and will involve teams from businesses across the region 
competing in a Question of Sport-style quiz in a bid to lift 
the Sportschallenge Trophy.

Sponsored by Piper Sandler, with support from CNR 
International, the dinner is a highlight of the regional 
social calendar with previous hosts including sporting 
personalities Alan McInally, Jim White, Ally McCoist and 
Andy Nicol.

The seven previous dinners have raised more than 
£600,000 for local causes. As a result, the event has 
received charitable status and the Sportschallenge 
Trust has been officially incorporated with five trustees 
appointed: Nick Dalgarno, Managing Director of Piper 
Sandler, Emma Anderson, the organiser of the event, Barry 
Duncan, Vice-President and Finance Director of CNR, 
Bob Bain, Managing Partner of Hall Morrice and Gillian 
Campbell, Partner and Head of the Private Wealth, Tax and 
Charities teams in the North of Scotland with Shepherd + 
Wedderburn.

For information on how to register for the event, contact 
Emma Anderson, Sportschallenge Trust, at emma@esme-
ltd.com or on 07856 687873.

Dales approved for EU ship 
recycling 
DALES Marine Services Ltd has had its application for entry 
to the European List of ship recycling facilities approved 
and accepted.

In the 9th edition of the European List of ship recycling 
facilities, the European Commission added three new yards, 
one in the Netherlands, and two in the UK. 

Ship owners of EU-flagged vessels now have a wider range 
of options for vessel decommissioning with a list of 46 ship-
recycling facilities.  

Michael Milne, CEO of Dales Marine Services, said: “Prior to 
the UK’s exit from the EU we were on the European list of 
ship recycling facilities and re-applied shortly after exiting 
the EU. Having our services re-acknowledged following 
an application process that involved two independent 
site audits along with a third and final site inspection by 
members of the European Commission is good news for 
Dales Marine.    The European Commission’s decision to 
include us ensures that we can continue to support EU-
flagged vessels from Leith.” 

Partnership to combat cyber 
threats 
ABERDEEN-based networks, telecoms and cyber 
security specialists, 4MS Network Solutions, has formed a 
partnership with Darktrace, a global leader in cyber security 
AI.

Through the partnership 4MS will deliver Darktrace’s Self-
Learning AI, which detects and autonomously responds to 
cyber threats, to its customers and community.

In a time of rapid digital change and the cyber-threat 
landscape facing continuous complexities with threats on 
the rise, Darktrace AI interrupts in-progress cyber-attacks in 
seconds, protecting organisations against threats to cloud 
environments and critical infrastructure.
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The Control of Substances Hazardous to Health (COSHH) Regulations 2002 states 
“Every employer shall ensure that the exposure of his employees to substances 
hazardous to health is either prevented or, where this is not reasonably 
practicable, adequately controlled.”. Under this regulation you must have your 
control system testing and thorough examination carried out at least once in 
every 14 month period.

Local exhaust ventilation (LEV) is the option highest in the hierarchy 
of control after elimination and substitution of the hazard, which are 
often not practical. LEV should be used to protect your employees 
from exposure to hazardous substances and help make sure your 
business is compliant with the COSHH Regulations 2002 (as 
amended). 

Tempest One are the North East of Scotland’s only dedicated 
LEV experts, holding certification to the highest level 
professionally as well as being an ISO 9001:2015 certified 
company.  

We offer the mandatory inspections and reporting, 
design, installation & Commissioning, tailored 
maintenance and servicing packages

LOCAL EXHAUST VENTILATION
(LEV) SPECIALISTS

www.tempest-one.com
01224 783029  
nrettie@tempest-one.com
07366842379
rmackay@tempest-one.com
07540851282
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AMONGST the memorabilia 
on the walls of his office in his 
Houston home, golfer Bruce 
Davidson has included some 
reminders from Scotland’s North-
east where he believes some of 
the best golf in the world can be 
played.

There is a photograph of Braemar 
Golf Club where he and the three 
Christie brothers Reg, Denis and 
Jimmy won the Scott Trophy in 
1977 with a combined score which 
remains unsurpassed today. In 1990, 
he launched the King’s Links Golf 
Centre and there is a line-up of his top 
professional team which included Paul 
Lawrie.

His golfing ability as a youngster, 
honed at Banchory Golf Club, earned 
him selection for the North-east 
District boys’ team and a trip to 
Texas where he managed to win a 
tournament leading to a scholarship in 
Houston.

His teaching career began when he 
worked his way through college in the 
1980s by helping out top American 
coach Dick Harmon at River Oaks 
Country Club. After a spell back in 
the UK during which he set up King’s 
Links he had a spell in Trinidad, his wife 
Laura’s birthplace, before returning 
to River Oaks as Director of Golf to 
replace Dick Harmon in 2001.

There’s no place like home 
for globetrotting golfer

He has been awarded PGA Master 
Professional status, the highest 
possible accolade, and has coached 
some of the world’s top golfers 
including Mark O’Meara, Ian Woosnam 
and rising star Cole Hammer who will 
soon turn pro.

Having retired from River Oaks after 
14 years he is now Director of Golf for 
the Friedkin Group which owns two 
courses, Diamond Creek in North 
Carolina and Congaree in South 
Carolina. 

Congaree is the world’s first 
philanthropic golf club with a model of 
providing educational and vocational 
opportunities for under-served youth 
with a passion for golf.

Bruce’s profession has enabled him 
to play many of the best courses in 
the world but he believes there are 
courses and holes in the North-east 
which rival any.

“Although they don’t get promoted as 
such, Aberdeen has some of the better 
links courses in the country,” he said. 

“I would say Royal Aberdeen is in the 
top five links courses in the United 
Kingdom and probably has the best 
nine holes of golf - maybe in all of golf 
- in the front nine. Greg Norman and 
Steve Elkington told me that so I’m 
going to take it from them and Tom 
Watson also told me the same thing.

“The new Trump golf course is 
fantastic. I wish the greens 

were a wee bit quicker 
but the land itself 

is second to none 
and the dunes 

are fantastic. Just walking there is 
impressive.

“And, of course, Murcar is always 
viewed as the second cousin to Royal 
Aberdeen which is right next door but 
some of the best holes in Aberdeen 
are maybe at Murcar. There are a 
couple of quirky ones but there are 
some fabulous par threes.

“Not too far away is another links 
course close to my heart – Cruden Bay.

“Like Prestwick it has a couple of holes 
that an architect would be lambasted 
for if they were built today but you 
have to remember that you couldn’t 
move granite in the 1890s when it was 
designed by Old Tom Morris. They 
had to build around it. The fourth hole 
might be one of the most epic par 
threes in Scotland. You look down 
on the wee village and the North-
east weather has a lot to do with the 
variables of playing the course.

“David Harris of tour operator Bonnie 
Wee Golf has just championed an ‘Old 
Tom Morris Trail*’ which is fascinating 
and will be right up the Americans’ 
street. They like a bit of history.

“The North-east also has two, if not 
three of the best driving ranges in the 
country – Kings Links, Paul Lawrie’s 
Golf Centre and the Inchmarlo Golf 
Centre.”

He suggested that people could 
come to the area to improve 
their golf at these centres and 
play some of the slightly less 
challenging courses.

“There are a lot of people 
come to Scotland to 
play courses they aren’t 
capable of playing. Royal 
Aberdeen, for example, 
is a daunting course 
if you are good, 
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Trump is even harder if you play the 
wrong tees and you shouldn’t really be 
on Carnoustie if you can’t play.
“But people could go to the Kings 
Links Golf Centre, have a lesson with a 
PGA professional and then go round 
Kings Links golf municipal course. 

“Kings Links is a great course and the 
14th, the Coo Hillock, is a fantastic 
hole. If that was at St Andrews people 
would be saying it was one if the best 
par fours in the world. 

“Nigg Bay is also a good municipal 
golf course and there’s a couple of 
par fours there which remain in my 
memory forever. And then, of course, 
there is Hazlehead Number One which 
was originally designed by Alister 
Mackenzie, the architect behind the 
Augusta National, Cypress Point, 
Pasatiempo - and Duff House Royal.”

He said that there is currently a huge 
pent up demand from Americans 
wanting to come to Scotland after 
the hiatus of the past two years and 
they tend to go the west and stay at 
Turnberry to play all the courses there 
and then maybe move to Gullane.

“Aberdeen can never compete with 
Gullane because you can fall out of 
bed in Gullane and be on a golf course 
or be on a bus and hit seven or eight 
golf courses within 10 minutes.

“We don’t have that but we have 
maybe the best hotelier in Scotland 
over the last 50 years in Stuart Spence 
at the Marcliffe which is a golf centric 
hotel. They know how to promote golf, 
and how to look after golfers.

“People always say Aberdeen is the 
gateway to the highlands but I think 
it should become the gateway to the 
East Coast.

“You’ve got Montrose, which is a really 
good and an Open qualifying course. 
You could then go down to Panmure 
which is one my favourite golf courses 
in Scotland and maybe the biggest 
secret in the country in terms of turf.

“And you can then visit Carnoustie 
which the better golfers always want 
to play. But again, you shouldn’t really 
be playing Carnoustie unless you 
can play. There’s a reason it’s called 
the hardest golf course on the Open 
roster. Those courses are all about an 
hour, or slightly more, from Aberdeen 
which is a wonderful centre to 
promote golf.”

Grampian Houston Junior Golf which 
Bruce founded in 1992 was the most 
successful programme of its kind in 
the UK. It helped bring Americans to 
the North-east to offer life-changing 
opportunities to 150 youngsters 
from the area to study at college or 
university in the US while playing 
competitive golf.

The mainstream use of video and the 
internet to allow instant continuous 
assessment of potential college 
applicants was one of the main factors 
in deciding to end the programme but 
Scots are continuing to be included 
in the Congaree Global Golf Initiative 
which Bruce runs.

Bruce has also left a North-east tour 
legacy from his time at River Oaks. 
One of the Scottish pros there, Peter 
Campbell, will shortly take a party of 
Americans for a tour based around 
Stonehaven.

Among the highlights they can look 
forward to is a trip to the 150th Open 
at St Andrews and, to give them a 
glimpse of the type of village courses 
which have helped make Scotland 
the home of golf, a nine hole round at 
Auchenblae.

*The Old Tom Morris Trail - Askernish 
on South Uist, Royal Dornoch, Tain, 
Nairn, Moray Old, Cullen, Cruden Bay, 
Montrose, Carnoustie, St Andrews 
Old, St Andrews New, Crail, Luffness 
New, Muirfield, North Berwick, Dunbar, 
Prestwick and Macrihanish.

Bruce Davidson,
Director of Golf,
Friedkin Group
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DON'T MISS OUR EV SHOWROOM OPEN NOW!
WE ARE NOW DISPLAYING 6 DIFFERENT BRANDS

OF CHARGERS!

ELECTRIC CENTER ABERDEEN 

ELECTRIC CENTER ABERDEEN ALTENS
Units 2&3 Hareness Circle, Altens Industrial Estate, Aberdeen, AB12 3LY
Tel: 01224 248000  Fax: 01224 248000
Email: Aberdeen.710@electric-center.co.uk

OPENING HOURS: 
Mon-Fri: 7AM - 5.00PM
Sat: 8.00AM - 12PM
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DON'T MISS OUR EV SHOWROOM OPEN NOW!
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OF CHARGERS!

ELECTRIC CENTER ABERDEEN 

ELECTRIC CENTER ABERDEEN ALTENS
Units 2&3 Hareness Circle, Altens Industrial Estate, Aberdeen, AB12 3LY
Tel: 01224 248000  Fax: 01224 248000
Email: Aberdeen.710@electric-center.co.uk

OPENING HOURS: 
Mon-Fri: 7AM - 5.00PM
Sat: 8.00AM - 12PM

Celera’s joint venture for 
internationalisation 
CELERA Support Services has launched a post-pandemic 
strategy of internationalisation by agreeing a joint venture 
with Gulf-based offshore services supplier, Remote Site 
Middle East (RSME).

Providing offshore catering and hotel management services 
to the Middle East energy sector since 2015, Celera’s 
Offshore division counts some of the industry’s major 
drilling and subsea players – including Saipem, Qatar Gas, 
Mermaid and Aramco – as clients in the region.

John Wigglesworth, Celera Support Services Director 
believes the joint venture will unlock significant benefits to 
existing and future clients.

“Combining the local knowledge and expertise of RSME 
with the track record and capabilities of Celera Offshore 
Services has resulted in a highly experienced and effective 
international alliance spanning six years,” he said.

“We are delighted to establish a joint registered presence in 
the KSA, Qatar and the UAE, elevating our existing regional 
offshore service to the next level in terms of local content 
requirements, commercial flexibility, operational turnaround 
and provision of on-the-ground personnel to support 
clients’ project operations.”

The joint venture has been created to enable significant 
project work in the Arabian Gulf during Q3/4 2022.

Sagar Jadwani and John Wigglesworth

Wood supports safe gas 
transportation 
WOOD has secured a three-year contract with Norwegian 
state-owned operator Gassco to support the safe 
and secure transportation of gas from the Norwegian 
Continental Shelf to terminals across the UK and Europe.

The contract will involve Wood working closely with 
Gassco to renovate the gas receiving facilities through the 
provision of engineering, procurement and construction 
management services across the Easington (UK), 
Zeebrügge (Belgium), Dunkerque (France), Dornum 
(Germany), and Emden (Germany) gas receiving terminals.

Combined, these terminals receive around 100 billion 
cubic metres (bcm) of natural gas from the Norwegian 
Continental Shelf annually, meaning they are critical to 
ensure safe, secure and efficient energy supply to Europe in 
the face of increasing demand. 

Scottish and Japanese CV19 
collaboration 
THE University of Aberdeen is one of only two Scottish 
institutions selected to drive research into the challenges 
presented by the global CV19 pandemic as part of an 
extensive UK-Japanese collaboration.

The Economic and Social Research Council, the Arts and 
Humanities Research Council and the Japan Society for 
the Promotion of Science have jointly awarded grants to 10 
social science and humanities research projects.

These projects will focus on supporting global efforts to 
manage the effects of the pandemic, including its impact 
on the labour market, the mental health implications for 
children and parents, the impact on the future sustainability 
of culture and how the pandemic is affecting public trust in 
institutions.

Each project team will involve members from both 
countries who have chosen to collaborate in areas of mutual 
strength and joint interest.

Researchers from the University of Aberdeen’s School of 
Law will work with partners at Kobe University in Japan to 
conduct an interdisciplinary study on medical research and 
development, focused on rescuing intellectual property 
rights in pandemic emergencies.

The coordinated grants will deliver £620,000 in total to 
support new research, with the University of Aberdeen 
receiving approximately £425,000 and Kobe University 
¥30,000,000.

£2million contract wins for 
JBS 
JBS Group, an innovative multi-disciplined engineering 
solutions and products provider, has completed a series of 
contracts worth £2million.

Mike McCafferty, Managing Director at JBS, said: “We’re 
winning more work due to our innovative approach to 
engineering solutions and an unrelenting commitment to 
customer service. Companies are coming to us to solve a 
range of complex issues across several disciplines.

“I’m particularly delighted for the recent uptake in our 
patented Sea Axe mass flow excavation technology. This 
is the most environmentally friendly system of its type 
in the marketplace. The spread is small in comparison to 
competitor products, resulting in minimalised deck space 
and it can be deployed safely from a vessel’s A-frame or 
crane.

“Our screw conveyor partnership with Martin Sprocket USA 
spans the globe, providing genuine original equipment 
manufacturer (OEM) parts to screw conveyor users all over 
the world.

“We’ve made great strides despite the challenges of the 
past year or so. It’s been a great team effort by everyone at 
JBS.”
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This long-running survey – one of the 
Chamber’s flagship pieces of research 
– has followed Scotland’s energy 
sector through good times and bad, 
but never in it 35 editions has so much 
changed so quickly.

War in Europe, soaring energy prices, 
COP26 and the climate crisis have all 
combined to trigger a huge cycle of 
change.

After years of absorbing heavy losses, 
the North Sea operators and licensees 
have seen profits return with vigour. 
Are the good times back? Our survey 
says yes, for now, but with some 
important caveats.

The research shows that 84% of 
energy firms believe that their 
revenues will grow in 2023. The 
value of international work is rising 
across all sectors, and confidence has 
rebounded.

And there are some positive indicators 
for our transition as well. Concern 
about the return on investment from 
renewables is falling, which bodes well 
for the future, and companies here 
now believe that almost half of their 
operations will be outwith oil and gas 
by 2030.

However, and perhaps unsurprisingly, 
there is increasing concern about 
the political environment. The lack of 
alignment between Westminster and 
Holyrood around the role of oil and gas 

in our future energy mix is a problem, 
and one which has the potential to 
drive away investment if we’re not 
careful.

The biggest companies in the sector 
are watching every statement coming 
from the Scottish Government very 
carefully – and I would urge our 
politicians to be cognisant of that. 

The same too can be said of 
Westminster, where increasingly ill-
informed comments about taxation 
are fuelling a toxic debate about 
our energy sector at a time where 
we need to see investment on an 
unprecedented scale. We need a more 
reasoned debate.

Another concern companies hold is 
access to skills and labour, one of the 
most important pieces in the energy 
transition puzzle.

There is so much about our energy 
sector that is different to other parts of 
the economy. However, when it comes 
to human capital, it faces similar 
headwinds to almost every other 
business in the country right now.

Skilled workers have again become 
almost as precious a commodity as 
the energy they produce. And our 
research suggests this problem is only 
going to become more acute.
There has been a 16-percentage point 
increase in the loss of staff to other 
oil and gas basins, suggesting the 

battle for workers has become an 
international one. At the same time, 
seven out of ten firms here say they 
will need to grow their headcount over 
the next three years to cope with an 
increase in work. Something has to 
give.  

Following the decline in production 
seen in the UKCS over the last decade, 
it feels odd to be talking about labour 
shortages. But the data clearly points 
in this direction – and history tells us 
that this has potential to inflate wages 
and put pressure on costs. In the case 
of oil and gas, this is bad news in what 
is already a mature and expensive 
basin. For renewables, a sector still 
operating on thin margins, it could be 
equally as troubling.

Finally, despite the clear need for 
companies to transition faster, the 
survey shows that more than a third of 
companies have yet to develop a net 
zero strategy. Only a small number of 
firms feel that government support 
for energy transition is visible enough, 
which suggests that both the UK and 
Scottish governments have work to 
do.

And if both governments are serious 
about a just transition for this region, 
then they need to step up and support 
two of the transformational schemes 
that would shift the dial on our move 
to a lower carbon future.

Westminster needs to accelerate 
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What does your business do?  
 
We are Europe’s largest multi-brand provider 
of managed workplace services. Our goal is to 
transform the way organisations operate. This 
unique approach provides clients with the perfect 
combination of secure print, document and IT 
hardware and software, supported by our market-
leading service operation to create a flexible 
workplace. All of which will be on show at The 
Ultimate Business Show on June 15. Come and see 
us. 

What sort of companies do you do business with? 

From a small single printer requirement like JCM 
Load Monitoring to strategic accounts like Travis 
Perkins, and public sector like Edinburgh City 
Council. We have a large team of specialists who will 
assist in any presales and post sales situations as well 
as through the implementation of the installation of 
hardware and solutions.

What is the biggest challenge facing your 
business at the moment? 

Keeping up with the business world’s ever evolving 
rate of change – it’s moving at a frightening pace 
when it comes to technology, and the unexpected 
situations/crises in the last couple of years have 
provoked even more demands to provide more 
insight and innovation through technology and 
services and to help organisations with their revised 
digital transformation roadmap and ambition. 

And the biggest opportunity? 
 
Through unexpected scenarios like C, many 
organisations have been forced to think about 
improved ways of managing information for 
internal processes and sharing information in their 
communication with customers. Being owned by one 
of the largest global IT companies (Hewlett Packard), 
Apogee now has the breadth and depth of solutions 
and services to help businesses achieve better ways 
of working.

What are you most passionate and proud of when 
it comes to your business?  

We have become a critical working cog for many 
businesses in areas that help build their workplace 
of the future – that’s always a proud moment to see. 
We’ve helped local businesses like Rebel Ink and Bain 
Henry Reid to improve their workplace experience 
whilst reducing their costs and give staff time back 
by helping them work more productively.

Alan Shaw, 
Regional Account Manager, 
Apogee Corporation Ltd

Ryan Crighton,
Director of policy and marketing,
Aberdeen & Grampian  
Chamber of Commerce

carbon capture at the scale this 
country will need to meet its carbon 
reduction targets. The Climate Change 
Committee estimates that we need 
five large scale CCUS schemes – the 
Scottish Cluster, which has St Fergus 
at its heart, must be one.

We also need the Scottish 
Government to back the North-east’s 
bid for a green freeport. During a 
recent visit, First Minister Nicola 
Sturgeon said she wants this region 
to become the Net Zero Capital of 
Europe. She now has a chance, via the 
freeport, to plant that flag firmly in the 
ground.

Visit et35.agcc.co.uk to 
download the full report.
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What does your company do 
that others don’t?
NRC provides industrial equipment 
and associated support both locally 
and globally. With one of the largest 
inventories of industrial equipment 
within the UK, we support our 
clients utilising our specialist skills, 
knowledge and staff, meeting 
demand and overcoming unusual or 
particularly difficult challenges they 
may face. Our approach is making 
relationships and being partners 
to find solutions, much more than 
the traditional client/contractor 
approach.

What are the most pressing 
challenges that your industry 
sector faces today, and why?
That’s a great question, but it is 
encompassed within two answers. 
Like everyone in our sector, 
manpower availability is a major 
issue. With the downturns faced 
within the industry the last few years, 
followed by disruption due to CV19 
and now political uncertainties, filling 
manpower gaps with new fresh 
individuals is becoming much more 
of a challenge. Within this challenge 
is still the relentless downward 
pressure from oil companies towards 

What was your first job?
Seaboard Offshore. Deck Cadet
 
When would you like to 
retire? 
It’s not even on my radar at the 
moment, I would hope before 70. 
 
What did you have  
for breakfast?
Cup of tea, then coffee.
 
Who, or what, inspires you?
My children. Seeing the world 
through their eyes makes many 
things new again. They give me 
inspiration to do more and more 
each day.
 
What’s the last book  
you read / film you saw?
Gaunt’s Ghosts. I read every night, 
and have done since I was at sea.

Mark Kelly, 
VP Operations, NRC International

service companies to reduce costs. If 
oil companies keep pushing service 
companies for a race to the bottom, 
the already stretched supply sector 
they rely on will vanish.

What is the hardest lesson you 
have learned in your career to 
date?
Layoffs hurt. They hurt the 
organisations, they hurt the 
individuals involved, they hurt 
the families and communities 
affected. Unfortunately, they may 
be unavoidable and necessary in 
reaction to events, but that does not 
stop them having a deep impact on 
both those being laid off, and those 
who remain.

What is the most valuable piece 
of business advice you have ever 
received?
This does not just apply to business, 
it applies to your entire life and it was 
provided to me many years ago by 
a mentor and friend. “You can take 
all the advice there is, but ultimately, 
you have to make the decision”. You 
can have input and advice from 
many areas, hopefully all guiding 
towards the correct decision but all 
of this input only helps you in making 

Business lessons  
I’ve learned

the final choice. Once made, the 
responsibility and accountability is all 
your own.

What’s been your proudest 
career achievement to date,  
and why?
Instilling a change of mindset from 
“that’s the way we have always done 
it” to “why do we do it this way, 
how can we do it better?” across an 
entire organisation. If we become 
complacent, we fail to grow as both 
an organisation and individuals. 
Changing the mindset is the first 
step in change and growth. This is 
a hard step to take, but once taken, 
the benefit for both individuals and 
organisations is transformative.

If you could make one thing 
happen tomorrow that would 
benefit North-east Scotland, 
what would it be?
Improve the transport links. The area 
has so much to offer, but operates 
with a vastly outdated transport 
system. From improved roads, 
reopening of railways and increased 
air links, the entire area is stymied by 
a lack of transport infrastructure.
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INDUSTRIAL  
SERVICES 

• Water Jetting (UHP & HP)
• Tank & Vessel Cleaning
• Vacuum Transfer 
• Pumping Solutions
• HVAC & Camera Inspection
• Surface Preparation
• NORM Management
• Cold Cutting
• Equipment Hire
• Support Services

EMERGENCY  
RESPONSE 

• Spill response, management and clean-up
• Establishment and management of response bases
• Equipment rental and supply
• Supply of emergency response teams
• Standby response services
• Associated waste handling, transportation & disposal
• Pipeline support 
• Onshore & offshore support
• Training & Consultancy

Innovative  
Solutions for  
Renewable  
Energy in O&M
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Area of expertise?
Alto is a Premium Managed Services and Security 
Provider (MSSP) delivering increased productivity, 
peace of mind and a platform for growth to its 
client base. Located in Aberdeen, we employ a 
team of specialist IT consultants whose decades of 
experience are central to the delivery of excellent 
products and services to more than 50 clients 
throughout the UK, and in Canada, Italy, France, 
Spain and the Philippines. 

What should people know?
The single most important thing an employer 
can do for its team is to create a safe working 
environment. CV19 has caused many businesses to 
review their culture in many ways, not least if and 
how people will return to the office. A major part of 
that is cybersecurity for those working in the office 
and remotely, and they need to be placed on an 
equal footing regardless of location. That, in turn, 
emphasises the importance of safety in so many 
physical, mental and emotional ways and all of the 
pieces need to slot together correctly – IT is a big 
part of life therefore it’s a big part of achieving that 
safe environment in which staff and your business 
can flourish.

What’s the biggest mistakes companies 
make?
As well as placing greater emphasis on productivity 
above hours spent, I feel that employers have to 
shift their thinking away from believing that people 
are processes. The processes a company develops, 
IT and otherwise, set the framework for everything 
it does including empowering and freeing people to 
apply themselves individually, and they hold the key 
to sustainability and growth.  

What’s your top tip? 

It’s crucial that companies don’t adopt a one-size-
fits-all to IT or any other process. A company will 
thrive most when balance is carefully applied to all 
things, and integral to this is identifying who you 
are as a business. Identify the core values for your 
business and remain true to them in everything you 
do – your core values should not be part of your 
culture but rather they should be your culture.

Bruce Skinner, 
CEO, 
Alto

New Aberdeen Market wins 
planning permission 
Planning permission has been granted to create a new 
Aberdeen Market which will be a destination venue 
featuring international-style food and drink outlets.

The development will also create a pedestrian connectivity 
between Union Street and the bus and railway stations via 
The Green and enliven Hadden Street and Market Street 
with urban realm improvements in and around The Green.

The proposal aims to aid the city’s recovery from CV19 by 
developing the site to include an attractive market-style 
floorspace to create a destination venue with marketplace 
elements promoting local produce and goods alongside 
continental style delicatessen, cafes, and food outlets.

The design will feature a mixture of fixed indoor units of 
various sizes alongside event space for temporary and pop-
up facilities allowing for increased variety and will be flexible 
to seasonal requirements. An external, canopy covered 
flexible space also features which could be used for music 
events or further market space.

The former BHS building had been vacant for 
approximately seven years and has planning consent for 
a major office development which has not proved to be 
deliverable.

Aberdeen City Council City Growth and Resources 
Convener Councillor Alex McLellan said: “We look forward 
to seeing the market development come to fruition, as it will 
be a real asset for our city centre and it will provide a strong 
platform for small and start-up businesses.”
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Come Dine With P&J Live 
At Aberdeen’s largest live events venue, P&J Live, the team 
understands the importance of getting it right when it 
comes to corporate banqueting. It goes without saying 
that fine food is the order of the day, but we know that 
ambiance, lighting and those extra little details are 
what make a lasting impression and will leave guests 
talking about the event for all the right reasons. 

The venue prides itself on a passionate and 
flexible approach when delivering delicious culinary 
experiences. Tailored to suit a variety of audiences, 
themed evenings and dietary requirements, the very best 
produce from many local suppliers is carefully crafted to take 

guests on a foodie adventure. 

P&J Live’s in-house team of professionals have honed their 
skills over many years, crafting innovative menu choices that 

continually wow guests. From buffets to seated banquets, the 
venue caters for groups of 10 to over 2700, with the highest 
levels of quality and service guaranteed. Dedicated event 
and audio-visual managers will ensure that an impactful 
banquet is delivered without a hitch. 

The team caters for a variety of gatherings, from large 
banquets to buffet-style receptions. Flexible floor plans and 

exceptional spaces allow for a range of seated occasions such 
as intimate dining experiences, right up to large scale banquets. 

Feast Your Eyes This Christmas
You won’t have to wait too long to get a taste for what’s 
on offer. P&J Live is set to serve up a Christmas event 
with a difference this winter – the spectacular Sleigh 
Ball, which will draw inspiration from the ski slopes of 
the French Alps and combining it with a glorious après 
ski vibe.  

Guests will enjoy a three-course meal, filled full of 
tempting festive fair, a half bottle of wine per person, 
fabulous live entertainment and a party to remember. 
With complimentary transport back to the city centre 
afterwards and a 25% discount on the best available rates at 
the venue’s two on-site hotels, the perfect winter event awaits.

For further information please contact sales@pandjlive.com
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£200,000 donation to fund 
training hub 
NORTH East Scotland College is set to transform an area of 
its Fraserburgh Campus into a renewable energy training 
hub after receiving a £200,000 donation from a local 
business to fund the innovative project.

The same company, which wishes to remain anonymous, 
provided £100,000 in 2020 to support a separate initiative 
which led to the creation of the Future Skills Zone in 
Fraserburgh and is driving education in areas including 
robotics, 3D printing and plotting, virtual reality and other 
technology focused areas.

The new tranche of funding will enable the design and 
development of the Future Green Zone. 

A purpose-built workshop will be formed for the delivery 
of electrical and mechanical renewable engineering 
programmes for students and school pupils in Fraserburgh 
and surrounding areas with ambitions to work in the 
renewable sector. 

NESCol Principal Neil Cowie said: “This incredibly generous 
donation is a wonderful demonstration of the support 
that exists for NESCol and, particularly in this case, of the 
determination to ensure exciting opportunities in thriving 
industries can be embraced.”

Grant provides training and 
homes for young people 
ABERDEEN Foyer, which supports people experiencing 
difficult life situations such as poverty, unemployment and 
homelessness, has been awarded a £50,000 grant through 
Nationwide Building Society to enable the co-production 
of six additional affordable homes for young people in 
Aberdeen City.

The grant will provide the means to recruit support staff to 
co-ordinate delivery of a pre-apprenticeship project with 
young people to renovate properties. When complete, the 
properties will provide modernised, safe accommodation 
for young people at an affordable cost.

Chief Executive, Leona McDermid, said: “Over 30% of 
people who present as homeless to local authorities in the 
North-east are young people aged 16-25. That equates to 
around 850 young people each year and is well above the 
national average. Being able to access safe, refurbished 
accommodation at an affordable cost will give at least six 
young people not only security but a chance to access 
education and work, to build their confidence and move on 
to a more positive future.”

Podcast launched to help lift 
the lid on loneliness 
THE PODCAST ‘Me, Myself, and Isla – Lifting the Lid 
on Loneliness’ was launched in March by Isla Stewart, 
a marketing and events professional and mental health 
volunteer based in Aberdeen.

The podcast invites people to talk primarily about the 
various situations that have caused them to feel lonely. The 
hope is the conversations will offer comfort and helpful 
advice to anyone who might be in a similar situation, or 
feeling the same. In addition, there are conversations 
around the importance of being able to spend time alone, 
and why choosing to do so can be a good thing, even fun.

Isla said: “I am so grateful to those who have given me their 
time and shared their experiences with such honesty and 
kindness. I am also grateful to those who have listened to 
the episodes so far, the feedback seems to be that the topic 
is really resonating with people, which is all I wanted.”

Neil Cowie

Isla Stewart

TAB bucks the home working 
trend 
PEER-to-peer advisory and networking platform The 
Alternative Board (TAB) is bucking the home working trend 
and has secured a new office space in Aberdeen.

TAB Aberdeenshire-East has moved into Nautilus House at 
Waterloo Quay Properties. The new workspace can hold up 
to eight people for meetings.

TAB has 12 boards across Scotland - five in the North-
east, three in Glasgow and four in the Edinburgh area. The 
combined turnover of companies on Scottish TAB boards is 
£75million.

Jonathan Smith, Facilitator and Business Coach at The 
Alternative Board in Scotland, said: “The office space will 
not only make it easier to have a central meeting point, but 
it will also expand our reach and make others aware of what 
we do – and we are very much looking forward to what the 
future holds for Aberdeen and the Shire.”
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We are constantly evolving  
to support new industries. 

Port of Aberdeen, formerly known as Aberdeen Harbour, is a multimodal port 
and provides an integrated logistics and services hub for its customers.

With the largest berthage in Scotland, our extensive infrastructure, strategic location 
and expert supply chain make Aberdeen the port-of-choice for your project:

Oil & Gas | Decommissioning | Renewables | General Cargo | Cruise | Ferries

Our professional, flexible, value-adding solutions help to reduce risk and reduce  
projects costs for our customers. 

Find out more: 
www.portofaberdeen.co.uk
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Find out more at aberdeensportsvillage.com/offer

On sale online from 1st June. To find out more and to organise a tour  
of ASV email info@aberdeensportsvillage.com.

ASV memberships to suit you and your family this summer

*2 m
onth Sum

m
er Lifestyle M

em
bership £50. 

**2 m
onth Sum

m
er Fam

ily M
em

bership £89.

£25.00pm* £44.50pm**

Corporate Fitness

At ASV we offer a bespoke 
service to any size of 
organisation. We can carry 
out a full unbiased needs 
analysis for your organisation 
to see where we can  
support you in creating a 
more active workforce.

Fewer industrial injuries the 
introduction of physical activity 
to the workplaces can reduce 
injuries by 25% 

Reduced risk of back pain the 
most common cause of sickness 
absence in the UK 

Benefits of Corporate Fitness

Lower staff turnover following 
the introduction of a fitness 
programme turnover reduces 
between 8% and 13%

Reduced levels of stress, 
depression and anxiety an 
increasingly common reason  
for work-related sickness

Some of the organisations we work with

IS IT TIME  
YOUR COMPANY

To find out more about our corporate 
memberships and what ASV can do for your 
company please visit our website or contact 
kris@aberdeensportsvillage.com
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programme turnover reduces 
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Reduced levels of stress, 
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for work-related sickness
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kris@aberdeensportsvillage.com
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Contact us: 01224 343902 or training@agcc.co.uk

Business Development Jun Jul Aug Sep Oct Nov

Business Development Accelerator 
Develop a powerful strategy to drive sales 4

Sales and Account Management
Develop a structured approach to selling 21

Social Media - Developing Your Recruitment Profile
See the importance of a personal and corporate brand using social media

International Business and Exporting Jun Jul Aug Sep Oct Nov

A Beginners Practical Guide to Exporting
Gain a high level overview of the exporting process 23

Understanding Export and Export Documentation
Demystify what is involved to save time and money 14

Customs Procedures and Documentation
Learn how to navigate the various customs systems, procedures and documentation 5

Import Procedures, Inward and Outward Processing 
Avoid pitfalls when importing, understanding methods of claiming relief 20

Incoterms 2020
Benefits of International Commercial Terms for buyers and sellers 29

Methods of Payment and Letters of Credit
Ensure your Letter of Credit is not rejected and compare payment methods 16

Preference Rules of Origin
Understand the importance and rules of Preference Rules of Origin

Understanding Commodity Codes
Guidance through the international coding process and the paperwork involved 9 30

Skills for Business Jun Jul Aug Sep Oct Nov

Assertiveness at Work
Learn to communicate your point of view without causing conflict 30

Communication and Interpersonal Skills
Develop effective communication techniques 11

Customer Service Excellence
Discover the techniques to excel at customer service 26

Dealing with Difficult Situations
Understand the variety of personalities and determine how to alter your approach 14

Emotional Intelligence
Develop situational awareness and manage emotion in self and others 7 4

Improve your Professional Confidence
Promote a positive and confident self-image in a professional manner 8 13

Negotiating and Influencing Skills
Learn tactics and skills of persuasion that lead to success 15

Personal Effectiveness
Improve your self-management by changing the way you work 3

Presentation Skills
Deliver a dynamic and motivational presentation confidently 8

Project Management - The Fundamentals
Understand the principles of project management and the complexities of scale 24

Report Writing
Learn to produce clear, concise and effective reports 30

Taking Notes and Minutes (half day)
Record meetings effectively and accurately with high quality minutes 23

Time Management 
Identify time wasting activities and manage your day more effectively 22

Train the Trainer
Feel confident whilst developing and presenting different types of training 31

Content correct at the time of printing. 
For a full and up to date list of courses visit agcc.co.uk/training for full details.

Aberdeen & Grampian Chamber of Commerce 2022 training calendar
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Course *Members Savings Non-members

Half day £245 +VAT £125 £370 +VAT

Full day £295 +VAT £145 £440 +VAT

Two day standard £560 +VAT £280 £840 +VAT

Finance Jun Jul Aug Sep Oct Nov

Budgeting and Planning - An Introduction
Learn how to establish and maintain budgets 7

Finance - The Basics
Develop a broad understanding of business finance 2 22

Finance for Non-finance Managers
Gain an understanding of many aspects of finance and how it impacts business 29

Management and Leadership Jun Jul Aug Sep Oct Nov

Advanced Management Skills
Grow as a manager and improve the performance of your team 23

Building Effective Teams
Understand what makes a great team and learn how to build one

Essential Management Sklls
Become equipped with the knowledge and skills required of a manager 20 1

Essential Supervisory Skills
Bridge the gap between doing and supervising 28 24 5

HR for Non-HR Managers
Understand responsibilities and techniques in relation to HR requirements 16 11

Motivation and Delegation
Create a motivational environment and use effective delegation 9

Reviews and Appraisals
Assess performance constructively and increase reviewee’s motivation 17 13

Stakeholder Engagement and Relationship Management
Identify and engage with stakeholders to build effective and lasting relationships 29

Supervisors Next Steps
Improve techniques and add new areas of awareness and understanding 10

Training delegate fees

Chamber members* save on all training courses *Silver level membership and above

“We have been regular participants in various Chamber of Commerce training 
courses for developing the skills of our employees (at all levels). We would have no 
hesitation in recommending them to others looking for staff development training 
programmes”.  

Aberdeen Football Club and AFC Community Trust



More broadly, for all businesses in all 
sectors which make Aberdeen and 
Grampian the unique and enterprising 
region that it is, we felt it crucial to 
enable discussions with the Finance 
Secretary on delivering this strategy. 
Change needs to happen and, as 
Harold Wilson also noted, “he who 
rejects change is the architect of 
decay”. But getting it right matters too. 

To that end, we look forward to 
welcoming the Finance Secretary 
to Aberdeen on June 16. We hope 
you will join us for discussions on the 
leading role the North-east will play 
in delivering Scotland’s economic 
potential over the decade ahead. 
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GOVERNMENTS can often take 
justified flack from the business 
community for short-termism, for 
knee-jerk policy proclamations 
or for adopting populist positions 
which they hope will see them 
through to the next election. 

Harold Wilson’s quip that “a week is 
a long time in politics” has certainly 
been borne out in the turbulent few 
years we’ve experienced in UK politics, 
with two referendums a carousel 
of elections and a global pandemic 
occupying the minds of our political 
leaders — and resulting in some 
seismic decisions that have affected 
businesses and individuals, sometimes 
overnight. 

In a democracy, governments are 
subjected to daily scrutiny by the 
opposition, the media and the public 
at large. But self-reflection is an 
important process too, especially for 
a Scottish Government which has 
been in office for 15 years and needs 
to recognise some fundamental 
deficiencies in its strategy for fulfilling 
our nation’s economic potential. 

It’s a refreshing start point for 
Scotland’s National Strategy for 
Economic Transformation, which in 
an accompanying 133-word evidence 
paper doesn’t seek to make excuses. 
It notes existential factors such as the 
financial crash, the oil price shock, 
Brexit and, of course, CV19. But 
many of the stubborn problems with 
Scotland’s economic performance 
predate all of these and are laid out 
accordingly. 

Kate Forbes to address 
Chamber members 

On productivity and research and 
development we under-perform, 
business capital investment rates are 
lower than comparable countries, on 
digital connectivity we lag behind 
and there are gaps in our transport 
infrastructure. We still have some 
distance to travel in addressing 
the gender pay gap and other 
workplace inequalities, there remains 
huge variance in regional economic 
performance and we have failed to 
maximise opportunities in key growth 
sectors where we should have been 
at the forefront (e.g. offshore wind). 
Our exports as a share of GDP have 
flatlined when they should have grown 
and we have a monumental task in 
upskilling our workforce to take on the 
challenges of the future. 

The new Strategy, unveiled by 
Scotland’s Finance Secretary Kate 
Forbes in early March, seeks to set out 
the priorities and the actions required 
to transform Scotland’s economy for 
the better over the decade ahead. 

At the time of publication, Aberdeen 
& Grampian Chamber of Commerce 
gave the Cabinet Secretary’s new 
blueprint a qualified welcome for its 
ambition, but we withheld judgement 
until we see the strategy delivered in a 
meaningful programme of action. 

Its emphasis placed upon energy 
transition provided some reassurance 
for our region. But mission-critical in 
our response to that global challenge 
will be the empowerment of North-
east business, supported by good 
policy making.

Fergus Mutch
Policy Adviser,
Aberdeen & Grampian  
Chamber of Commerce
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Kate Forbes
The Cabinet Secretary  
for Finance and the Economy,
The Scottish Parliament

Scan here  
to book  

your place

We look forward 
to welcoming the 
Finance Secretary 
to Aberdeen on 
June 16. We hope 
you will join us for 
discussions on the 
leading role the 
North-east will 
play in delivering 
Scotland’s 
economic 
potential over the 
decade ahead. 
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Here to  
support Aberdeen  
businesses

This is a marketing communication

Marsh Commercial is a trading name of Marsh Ltd. Marsh Ltd is authorised and regulated by the Financial Conduct Authority for General Insurance Distribution and Credit Broking 
(Firm Reference No. 307511). Copyright © 2022 Marsh Ltd. Registered in England and Wales Number: 1507274, Registered office: 1 Tower Place West, Tower Place, London EC3R 5BU. 
All rights reserved.

A business of Marsh McLennan

Let us help keep your business and people protected.
Whatever your business, Marsh Commercial is here to  
offer our experience, advice and time — to ensure you get 
the right insurance and risk management programme.

• Big enough to keep you safe, small enough  
to care

• It’s not just what we know, it’s who we know.  
With access to leading insurers we’ve got  
you covered

• Refreshingly human advice you can trust.

Expect something of real value for your business.

Say hello to helpful
For more information please contact:

Andy Gardiner 
Development Leader

01224 656656 | 07392 122089  

Andrew.Gardiner@marshcommercial.co.uk

marshcommercial.co.uk

You can find us at Stand 7 at  
The Ultimate Business Show.

MC_Advert.indd   1MC_Advert.indd   1 17/05/2022   10:2817/05/2022   10:28



37.

NEWS
JUNE / JULY 2022

Korero Spark set to make 
marketing simple for small 
businesses 
AN ABERDEEN agency has launched a new virtual offering 
that makes it easier for smaller businesses and start-ups to 
access quality PR and marketing support.

Korero PR, based on Queen’s Road, has unveiled a 
streamlined digital version of their strategic offering 
called Korero Spark. It enables businesses to buy PR and 
marketing services instantly online along with a one-to-one 
video consultation.

Korero’s Founder and Director, Alison Cran says: “The 
new service aims to provide an affordable flexible way 
for smaller businesses to build their brands with PR and 
marketing.

“We wanted to find a way to enable smaller businesses 
that would usually struggle to justify appointing an agency, 
a way to tap into a streamlined version of Korero PR’s 
corporate offering. The last two years have seen us all 
become much more comfortable with accessing digital 
services so it was a perfect time to launch Korero Spark.”

Korero Spark is open to any UK-based business with an 
annual turnover under £250,000 and available on any wifi-
connected device.

Alison Cran

Seall secures a Greek partner 
MARINE technology company Seall has signed a 
partnership deal with Intermarine Electronics to provide 
the software for its new range of ECDIS (electronic chart 
display and information system) products.

Seall’s partnership with the Greek marine electronics 
firm will allow it to expand its solutions globally, as well as 
growing its existing footprints within the Turkish and Cypriot 
markets.

RGU students raise over 
£10,000 for local charities 
OVER ten thousand pounds has been raised to help 
Aberdeen based charities by Robert Gordon University 
(RGU) Event Management students.

The fundraising events included a Mad Hatters Tea Party for 
Befriend a Child, a spin on the ‘Price is Right’ game show for 
Dates-n Mates Aberdeen, a Food and Drink Fest for Inspire 
and the Dashing Dance in the Deen ceilidh for Children’s 
Hospices Across Scotland (CHAS).

Course Leader, Rachel Ironside said: “We are delighted 
that our students have collectively raised an incredible 
£10,305.45 for their four charities. They hosted over 200 
guests and engaged with a multitude of performers, 
suppliers and wider stakeholders, undoubtedly creating 
positive economic, social and cultural impacts for the local 
area.

“We are so proud of their achievements and can’t wait 
to see them flourish into event managers in the future! I’d 
also like to thank all the charities themselves and for their 
involvement with the students who helped make the events 
possible.”

TEXO certified as a Carbon 
Neutral Business 
TEXO has offset its total carbon footprint for the financial 
year 2020-21 to become certified as a Carbon Neutral 
Business by Carbon Neutral Britain.

This certification shows that TEXO’s approach has been 
independently assessed and accredited, using calculations 
that follow the ISO 14064 and GHG Protocol Emissions 
Standard’s principles of relevance, completeness, 
consistency, transparency and accuracy.

“It has been a revelation to work with Carbon Neutral 
Britain,” says Chris Smith, Group Managing Director at 
TEXO. “By breaking down our emissions in this way, we can 
see where we have the most negative impact, and that is 
helping us to plan our journey towards net zero by 2032. 
Working with Carbon Neutral Britain has given us invaluable 
insights, and we will continue working with them to offset 
future emissions and to see how we can change our 
working practices to reduce them overall.”
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Flexibility is the key to the 
future 
ABERDEEN-based Align People HR has experienced a 
75% increase in Q1 for requests from businesses looking for 
support to implement permanent hybrid working practices 
and flexible working trials. 

Align People HR has also experienced more candidates 
asking questions about the flexibility of working time and 
opportunities for remote or hybrid working during the 
recruitment process. 

Alison Paton, CEO of Align People HR, and Vice-Chair of 
the CIPD for the North Scotland and Islands branch, said: 
“While businesses have had to embrace remote working 
and the hybrid working model over the last two years, we’re 
now entering a period where there is a call to retain the 
hybrid working model as a permanent fixture. This brings 
scenarios and questions that need to be analysed and 
answered from both employers and employees, and we’ve 
seen this activity really ramp up since the start of 2022. It’s 
crucial for businesses to get this next step right to ensure a 
successful and sustainable business.”

High five for Aberdeen 
Science Centre 
ABERDEEN Science Centre has been awarded 5-Star 
Quality Assurance (QA) status by VisitScotland, the national 
tourism organisation.

This prestigious award, the highest awarded under the 
QA scheme, comes less than 18 months after the centre 
reopened to the public after undergoing a transformational 
£6million redevelopment.

It becomes only the second visitor attraction in the city to 
hold a five-star award.

Alison Paton

Belvoir Aberdeen launches 
new sales service
BELVOIR Aberdeen have been active in the local property 
sector since 2011, building their portfolio from the ground 
up in leasing. With a change of ownership in May 2019, 
followed swiftly by the CV19 pandemic, the company 
have expanded their brand and launched a brand new 
Residential Property Sales service in Aberdeen and the 
surrounding area.

Director Skylar Atkinson, who took over the business in May 
2019 and has recently been recognised UK wide as Belvoir’s 
Rising Star 2022, has said: “We are absolutely delighted to 
expand the services offered to our clients by including sales. 
We have had a positive response so far and even secured 
a few properties from our former landlords to add to our 
sales portfolio. We have some big plans being worked on 
now and can’t wait to get started.”

Neptune Energy to spend 
$1billion to support UK 
energy security
NEPTUNE Energy announced it will spend more than 
$1billion over the next five years securing energy supplies 
for the UK and speeding the transition to net zero.

Neptune currently operates around 11% of the UK’s gas 
supply from fields in the UK’s Southern North Sea and the 
Norwegian North Sea. It is one of the UK’s lowest carbon 
producers, with the carbon intensity of its production at 1.7 
kg CO2/boe compared with the industry average of 20 kg 
CO2/boe.

Following the publication of the Government’s British 
Energy Security Strategy, Neptune will accelerate 
investment to increase energy supply to the UK.

Pete Jones, CEO of Neptune Energy, said: “Securing lower 
carbon energy supplies is a national priority for the UK and 
Neptune has an important role to play. The Government’s 
Energy Security Strategy gives clarity on the key role of the 
North Sea in providing this security and its importance in 
the energy transition.

“While the UK represents just 10% of Neptune’s production, 
it is an important growth area for us, with investment 
options in the North Sea that will not only increase the UK’s 
energy security, but also support jobs and boost the supply 
chain.”

In the last three years, Neptune has spent more than 
$500million securing energy supplies for the UK – 
equivalent to $3 for every $1 Neptune has earned in the UK. 
In addition, the company has spent more than $500million 
developing new projects around its Gjøa hub in Norway, 
which exports gas to the UK via the St Fergus gas terminal.

Since 2018, it has contributed more than $1.8 billion to UK 
GDP and supported an average of 3,270 jobs each year. For 
every Neptune employee in the UK in 2021, around 18 jobs 
were supported elsewhere in the domestic economy.
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Ground-breaking spirit 
collaboration 
BURN O’BENNIE Distillery, an independent distillery 
in Aberdeenshire, has announced its first exclusive 
collaboration with Fierce Brewery which will continue to 
revolutionise the process for producing its spirit.  

An industry first, Burn O’Bennie and Fierce are adopting a 
beer-driven approach to distilling its exclusive single malt 
whisky. The proceeds of the cask sales will go towards the 
River Dee Trusts’ #milliontrees campaign with two thirds of 
the casks already sold during the pre-sale campaign.

Liam Pennycook, Co-founder of Burn O’Bennie Distillery, 
said: “We are incredibly excited to work with Fierce to 
create a truly unique whisky in aid of the #milliontreest 
initiative. By sacrificing the industry standard yield, our 
super concentrated wash uses 50% less water, less energy 
and a reduced carbon footprint – this is allowing us to work 
towards being fully sustainable in our distilling process.” 

Fierce Brewery is an award-winning team founded six years 
ago. The brewery was recently crowned “Scottish Brewery 
of the Year” produces 800,000 litres of beer a year and 
exports globally.

Entries open for Trades 
Awards 
CONSTRUCTION industry organisations and individuals 
are being invited to submit applications for Trades Awards 
2022.

Applications are now open for the industry awards 
ceremony which will take place, in-person this year, at 
Ardoe House on Friday, October 28. Entry is free and 
applications close on Friday, July 1.

There are 14 award categories including Apprentice 
of the Year, Tradesperson of the Year, Sustainability in 
Construction and Construction Project of the Year.

To view the categories, apply or for more information visit 
www.tradesawards.com.

Liam Pennycook and Dave McHardy

TEDxAberdeen announces 
return date in November 
TEDx talks will return to Aberdeen later this year on 
November 12 after a successful debut at Aberdeen Arts 
Centre last year.

The latest event is geared towards bringing new ideas to 
the table in the hope of positive change.

TEDx licensee, Moray Barber, played a key role in bringing 
the conference to Aberdeen last year and said its second 
instalment will be about building for the future.

He said: “The theme of ‘movement’ can mean something 
different to everyone but at its core is the idea of progress. 
A motion, moving from A to B, a collective of people 
working together on one cause – we can move things 
forward and make change.

“We had a successful debut last year and as the saying 
goes – the second album is always the hardest, but we’re 
certain to curate another compelling programme of 
incredible speakers this year.”

Been hair, done that… 
Pensioner enrols at 
Sovereign Academy aged 66 
A SCOTS pensioner is returning to his roots to take up a 
career in barbering – four decades after first picking up his 
clippers.

James Cleland, 66, will train under Scotland’s top barber – 
Kyle Ross – after joining the latest in-take of students at the 
Sovereign Grooming Academy in Glasgow.

Self-employed for the last 30 years, James is now following 
his dream of putting a mobile hair salon on the road and has 
signed up to retrain as a barber at Sovereign Grooming’s 
academy.

Sovereign’s sought-after intensive course equips students 
with the qualifications they need to become a barber in just 
15-weeks.

James said: “Some people will wonder why I’m starting 
out on a new career at 66 but I like to keep busy and I’m 
definitely not ready to retire. I might be a pensioner but I 
can’t sit in the house, it’s just not me. You only have one life 
– live it.

“I had a two-year spell as a barber when I was in my 20s 
and it has always been a goal of mine to return to the 
industry. I’ve been putting it off for a while but it’s finally 
time to take the plunge and follow my dream.”

James is investing up to £35,000 in a custom-built van 
which will be fully accessible to disabled people. He plans 
to visit retirement homes and elderly care facilities and 
will also be available for haircuts and grooming services 
outside gyms and at office and workplaces across South 
Lanarkshire.
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What does your business do?  
 
The services I offer are executive coaching and 
business strategy, life coaching, diet coaching and 
personal training. I have over 20 years of experience 
in coaching people in both a personal and business 
environment. The sessions can either be in a one-to-
one or group environment, online or face-to-face. 
I focus on getting my client results through many 
techniques and strategies. All sessions are tailored 
specifically to the clients’ requirements and goals.  

What sort of companies do you do business with? 

I work with any size of companies and across all 
industries. Currently I have a variety of clients 
including a large logistics company, a small nursery 
organisation, a funeral director, an architect firm and 
a property developer, amongst others.

What is the biggest challenge facing your 
business at the moment? 

As a relatively new business we are somewhat 
inexperienced in marketing, which has proven 
challenging over the past two years. With most of 
our business being referral and word-of-mouth, 
a strong marketing strategy is currently being 
implemented with the support of an expert to 
encourage further growth over the coming months.

And the biggest opportunity? 
 
Currently our biggest opportunity is supporting 
businesses and individuals with the reintegration 
of the workforce, after easing of CV19 restrictions. 
With the past two years being challenging for many 
of us, in both our mental and physical health, this 
provides an opportunity for our business to use our 
experience and expertise to support clients.

What are you most passionate and proud of when 
it comes to your business?  

I am extremely passionate and motivated to help 
people move forward in their personal and working 
lives. Coaching is so much more than a job to me. 
I feel I am in the privileged few that genuinely 
love what they do every single day. If I can make 
someone’s life better in anyway way, this is what 
makes me feel proud.

Ben Riddell, 
Owner, 
The Life Coach

Honour for Hotel Manager 
STEPHEN Gow, General Manager of The Chester Hotel 
in Aberdeen, has become the only Scottish hotelier to be 
welcomed into the Master Innholders following this year’s 
round of applications.

Stephen Gow is one of only four new Master Innholders 
in 2022. The Master Innholders organisation champions 
the development and education of the next generation of 
hospitality professionals.

In addition to his day job, Stephen Gow is Chairman of 
Hospitality Apprenticeship North East and Chairman of 
the Aberdeen City and Shire Tourism Awards, as well as 
Vice-Chair of Aberdeen City and Shire Hotels’ Association, 
Founder Director of VisitAberdeen and Committee Member 
of Hospitality Industry Trust Scotland’s Grampian council.

He is currently involved in the creation of an apprenticeship 
for chefs to combat the current shortages of staff across 
the North-east of Scotland. He is known for his drive for 
hospitality professionals to combine and share collective 
learnings.

Stephen Gow

CBRE consultancy 
acquisition 
CBRE has acquired Dougray Smith, a property advisory 
consultancy in Scotland, specialising in investment and 
mixed-use developments.

Chris Dougray and David Smith have operated the business 
for nearly a decade. The firm acts as development, funding 
and investment advisors on large projects including offices, 
hotels, build to rent (BTR), co-living and student housing. 
The business serves a wide range of developer, loan 
servicer and public sector clients.

Dougray Smith will be integrated into the CBRE UK 
Advisory business, with Chris Dougray assuming the role 
of Executive Director, Head of Development, Scotland, and 
David Smith becoming Executive Director and Head of the 
Glasgow office.
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What does your company do 
that others don’t?
Sport Aberdeen is the largest sport 
and leisure provider in North-east, 
with more than 500 employees, 30 
venues and two million customer 
visits each year. Our mission is 
clear – everyone should have the 
opportunity to get active, regardless 
of age, gender or ability. Unique to 
many other providers, we reinvest all 
profits made into the communities 
we serve. This allows us to offer 
specialist programmes to support 
specific groups, such as people with 
long term health conditions and care 
experienced children and young 
people. Discounted access is also 
available to those in our communities 
who are in receipt of various benefits 
and allowances.

What are the most pressing 
challenges that your industry 
sector faces today, and why?
In a word - survival. We operate 
within the public leisure scene 
commissioned by the city council, 
our main partner. However, leisure is 
a discretionary service and as local 
government finance continues to 
be ravaged, councils will struggle to 
sustain financial support to trusts 

What was your first job?
In terms of kicking off my career, 
a Sports Development Officer at 
Scottish Sports Council 
 
When would you like to 
retire? 
Main career 60; but would like to 
continue doing something part-time  
- can’t see myself doing nothing! 
 
What did you have  
for breakfast?
Alpen
 
Who, or what, inspires you?
Right now, the citizens of Ukraine 
– their stoic stance in the face of 
atrocious adversity should be an 
inspiration to all of us.  
 
What’s the last book  
you read / film you saw?
Book - Robbie Fowlers’ 
Autobiography
Film – 12 angry men Alistair Roberston, 

Managing Director, Sport Aberdeen

like ours. Cuts to funding and the 
pandemic have created the perfect 
storm. This year we need to generate 
over £8million to sustain all we 
do, much of which is focused on 
promoting health and wellbeing and 
getting people active. The increased 
cost of living is a blow as well. 
Discretionary spend will be hit and 
many of our customers will struggle 
to keep memberships and kids 
involved in activities. And of course, 
there are increased utility costs 
which are frightening, especially at 
swimming pools. Add recruitment 
and retention challenges which are 
acute, it’s safe to say that we have 
our work cut out.

What is the hardest lesson you 
have learned in your career to 
date?
In my younger years, I 
underestimated the role that politics 
had in local decision making. Having 
publicly cautioned a senior politician 
of making what I thought was a 
poor decision, I was quickly and 
embarrassingly rebuked. Instant 
lesson; it wasn’t about making good 
choices but ones that suited the 
political agenda. If I was going to 
advance, there would be no place for 
political naivety. 

BUSINESS LESSONS
MARCH  2022

Business lessons  
I’ve learned

What is the most valuable piece 
of business advice you have ever 
received?
Try to lead rather than manage and 
delegate responsibility…. you don’t 
have to make every decision.

What’s been your proudest 
career achievement to date,  
and why?
Proving the doubters wrong and 
leading Sport Aberdeen from a slow 
start to being regarded at a UK level 
as a sector role model. It has tested 
me in all sorts of ways, and I have 
learned so much in the process. 

If you could make one thing 
happen tomorrow that would 
benefit North-east Scotland, 
what would it be?
I would relocate Liverpool F.C. to 
Pittodrie!
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Drive down your fuel costs
With a free fleet review from Energy Saving Trust
Do you know how much your organisation spends on grey fleet expenses?

It is estimated that there are approximately four million grey fleet cars (vehicles that are privately 
owned or leased by employees but used for business travel) in the UK – more than three times the 
number of company cars. This can have a significant financial impact on your organisation, not to 
mention environmental and health and safety impacts. Effective management of your grey fleet can 
help reduce these impacts.

Our fleet advice programmes have proved critical for many organisations in achieving significant cost 
and carbon dioxide (CO2) savings. Funded by Transport Scotland, the programme has been set up to 
assist organisations across Scotland, including government, businesses and the public sector.

As well as calculating a fleet carbon footprint, our
sustainable transport coordinators can analyse
and advise you on:

• lowering running costs
• reducing the environmental impact of fleet activities
• enhancing corporate social responsibility
• meeting duty of care obligations
• data and policy management
• mileage reduction strategies
• zero-emission vehicle adoption

To arrange a review, contact your local sustainable transport coordinator, Abigail Betney, 
today on 01224 253 916 or email abigail.betney@ne.homeenergyscotland.org

or talk to us at the Ultimate Business Show on Wednesday 15 June at P&J Live

A recent fleet review for a North East 
business estimated potential annual 
savings of:

• £55,500
• 129 tonnes of CO2

So far they have replaced two vans 
with electric vehicles leading to annual 
savings of around £3,800 and 6.3 
tonnes of CO2.
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Brodies new accreditations 
LAWYERS in the family law practice at Brodies LLP, have 
received five new accreditations from The Law Society of 
Scotland.

Sarah Lilley and Rachael Noble have become accredited 
specialists in family law mediation while Donna McKay has 
become an accredited specialist in child law. Rachael and 
Garry Sturrock have also been accredited as family law 
specialists.

The accreditations by The Law Society Scotland, are 
granted once a lawyer meets strict criteria in terms of their 
ability to deal with complex cases.

Strictly star announced for 
Christmas panto 
FORMER Strictly Come Dancing professional dancer 
Brendan Cole will star in The Pantomime Adventures of 
Peter Pan at His Majesty’s Theatre.

Brendan will take the role of the mischievous Captain Hook 
this festive season, joining panto Dame extraordinaire 
Alan McHugh, comic actor and River City star Paul-James 
Corrigan and Aberdonian performer Danielle Jam, who 
returns after a triumphant season last Christmas appearing 
in Beauty and the Beast.

Aberdeen Performing Arts Chief Executive, Jane Spiers, 
said: “We are absolutely delighted that Brendan Cole will be 
joining our beloved panto dame Alan McHugh, as well as 
returning favourites PJ Corrigan and Danielle Jam for what 
promises to be a fantastic adventure in The Pantomime 
Adventures of Peter Pan.

“Brendan’s trademark mix of cheekiness and charm is the 
perfect blend to dazzle audiences as Captain Hook on the 
His Majesty’s Theatre stage this festive season.”

Donna McKay

Acumen kicks off a new 
financial year with cross 
country growth 
ABERDEENSHIRE headquartered Acumen Financial 
Planning has increased growth through the addition of 
17 new members of staff across their various offices and 
companies in the group.

The team expansion, which includes Paraplanners, Financial 
Planners, a Compliance Monitoring Assistant and a Project 
Co-ordinator, comes as a result of strong demand across 
service divisions and new acquisitions including the 
acquirement of Glasgow-based firm, Loch Fyne Financial 
Management at the end of 2021. This saw the firm retain 
new members of staff and welcome Certified Financial 
Planner, Jackie Coyne to the team in August.

Nicola Doohan, Recruitment and Development Manager 
said: “We’re delighted to be growing and expanding our 
team. The demand and development of our businesses 
have not stalled regardless of the challenges in the last 
couple of years. With everyone returning to the offices with 
our recent hybrid working policy in place, it is great to meet 
our new members of the team face-to-face and provide 
on-the-job support.”

North Hop returns to 
Aberdeen with biggest ever 
festival
NORTH HOP, the much-loved craft beer, craft spirits and 
street food festival is set to make a welcome return to 
Aberdeen later this year – the first large-scale North Hop 
Festival to take place since 2018.

Hopping into Aberdeen’s P&J Live on Saturday, September 
24, the festival will feature a wide range of Scottish 
breweries, bars, makers, and street food stalls, offering 
tantalizingly tasty treats during two Saturday sessions – 1pm 
to 5pm or 6pm to 10pm.

Ticketholders will have the chance to meet Scottish craft 
beer and spirit makers with a wide array of gin, vodka, rum 
and botanical spirits on offer, as well as some amazing 
cocktails. Live music from a range of up-and-coming 
Scottish acts will entertain, ranging from acoustic artists to 
live bands.

Aberdeen’s Haudagain 
improvements open at last
ALMOST 16 years after initial plans went on show to the 
public, a new road to relieve congestion at Aberdeen’s 
notorious Haudagain roundabout has finally opened.

The new dual carriageway link road will take traffic between 
the A92 North Anderson Drive and A96 Auchmill Road.

Transport Scotland say it will improve traffic flow, alleviate 
congestion in the area and improve journey time reliability.
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2021 WAS a difficult year for 
UK exports in terms of recovery 
out of the pandemic. Export 
performance was essentially 
flat in the latter part of 2021, 
with EU exports falling by 0.3% 
in the period from November 
2021 to February 2022. The 
terrible events in Ukraine are 
also providing severe headwinds 
to global trade and economic 
recovery. The World Trade 
Organisation on April, 12 
downgraded forecasts for trade 
in both 2022 and 2023 as a result 
of the conflict and the reordering 
of supply chains.

For the UK, the conflict risks disruption 
to supply chains in key manufacturing 
sectors including automotive, food 
and drink, construction and advanced 
manufacturing as raw materials 
and other essential inputs become 
far more difficult to source. Steel, 
cement, wood/timber, copper, cobalt, 
titanium pigment, and palladium are 
all key UK supply chain materials 
which will have to be sourced from 
elsewhere in the globe. Several 
iterations of UK sanctions on Russia 
since mid-February have introduced 
bans on iron and steel imports from 
Russia and Belarus (and the Russian-
occupied areas of Ukraine), a ban on 
the export of certain chemicals and 
industrial goods, luxury and high-
end technology products (including 
those in the oil and gas sectors) for 
those countries, and prohibition on 
new UK investment there. The EU, 
US and UK have withdrawn Russia’s 
preferential Most-Favoured Nation 
(MFN) treatment at the World Trade 
Organisation (WTO). Additional 35% 
tariffs have been applied to a swathe 

of goods of Russian origin, including 
key commodities, intermediate and 
finished goods. There is a ban on the 
export of accountancy, management 
consultancy and PR services from the 
UK to Russia. All of these measures are 
designed to stop the flow of revenue 
and capital to Russia and Belarus 
and to detach those states from the 
benefits of being part of the global 
economic order.

In terms of freight, Rotterdam port is 
no longer taking goods destined for or 
coming from Russia, and key shipping 
lines such as Maersk have refused to 
handle such goods. The latest advice 
from the UK Government is that UK 
nationals should not travel to Russia 
and that UK nationals whose presence 
is non-essential in Russia should leave 
by the remaining commercial routes 
available. We have provided advice to 
companies seeking to wind down their 
operations in Russia and Belarus, and 
also to those firms working through 
the range of contractual, commercial 
and moral issues affecting prior trade 
with customers in those countries. As 
yet there is no sense that secondary 
sanctions – applicable to those 
countries still trading with Russia and 
Belarus – will be implemented.

Undoubtedly this altered trade 
landscape will have effects on 
growth in the UK and upon individual 
businesses. The BCC and Chambers 
Network has attempted to mitigate 
these effects by working with DIT on 
clearer guidance to advise businesses. 
We are in discussion with DIT and 
other UK Government departments 
about managing the growing supply 
chain constraints UK businesses are 
under, looking at near shoring or 
reshoring of certain sourcing chains. 

We are also speaking to government 
about what that means for its export 
and other economic strategies.

What has also emerged through 
this crisis is the generosity of the 
Chambers Network and their local 
business members in offering support 
to those in need in the war zone 
and surrounding states, in terms of 
donations, humanitarian aid and job 
offers to Ukrainian nationals coming 
to the UK under the family reunion or 
Homes for Ukraine schemes. Chamber 
Customs and the BCC asked for and 
secured easements from HMRC to 
ensure humanitarian goods are more 
easily able to reach those in need in the 
warzone with minimal or no customs 
red tape or delays.

As Ukrainian nationals begin to arrive in 
the UK, the Chambers Network will be 
at the heart of business support to the 
new arrivals. We are speaking to the 
UK Government about those sectors 
of the economy, such as medicine and 
architecture, where Ukrainian nationals 
with high level skills or professional 
qualifications will be able to use those 
skills for the benefit of local economies 
across the UK.

Amid the worst displacement of 
people in Europe since the end of the 
Second World War, the solidarity and 
practical help offered by the Chambers 
Network and its membership reflects 
the very best of humanity. We will 
strive to play our full part in the difficult 
months ahead.

How Ukraine 
war has 
changed 
world trade
William Bain, 
Head of Trade Policy,  
British Chambers of Commerce
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Happy birthday – two years 
late
MENTAL Health Aberdeen (MHA) is celebrating its 70th 
birthday – almost two years late.

CV19 forced the postponement of several events to raise 
funds and awareness for its work, including a corporate golf 
event, a sponsored walk, and a black-tie quiz night for 300 
people.

The events are now being rescheduled including the 
MHAsterminds Black-Tie Quiz Night which forms a key part 
of MHA’s fundraising efforts for 2022 and will be held at The 
Chester Hotel on Friday, October 7.

The money raised on the evening will to be shared across 
the six current projects within MHA which support the 
mental well-being of children and adults in Aberdeen City 
and Shire.

Northern Star Business 
Awards raise nearly £7,000 
for local charities
THE NORTHERN Star Business Awards raised nearly 
£7,000 for four local member charities. A total of £6,813 
was raised on the night and shared between chosen 
charities; Cfine, Charlie House, MISS and UCAN.

The awards have raised over £52,000 for North-east 
charities to date.

Bookings are open for Northern Star Business Awards 2023 
which will take place on Friday, April 28, 2022 at P&J Live.

NEWS
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OMNI wins THREE60 
contract
OMNI Integrity has secured a 12-month contract, with 
extension options, to provide full asset integrity lifecycle 
management software to support THREE60 Energy’s 
UKCS and international duty holder assets.

OMNI provides a complete 360 data-capture solution and 
can integrate with Internet of Things sensors and mobile 
tablet technology to cover all inspection and condition 
monitoring methods.

William McLean, Director, said: “OMNI covers the entire 
integrity process, bringing a 40% time saving on manual 
integrity management methods. This will provide THREE60 
Energy greater control over integrity data whilst providing a 
platform for integrating advanced inspection methods.”
 
Stephen Diplock, Operations Director at THREE60 Energy, 
said: “OMNI is a great digital fit for our business. We have a 
broad technology offering across our services and solutions 
and this enables and supports our shared vision of adding 
real value for our customers through the full asset lifecycle.”

William McLean and Stephen Diplock

Shell to roll out 100,000 EV 
charging points
SHELL plans to operate 100,000 public charging points for 
electric vehicles around Britain by 2030. 

The plans would mean that 90% of drivers in the UK would 
be “within a 10-minute drive of a Shell rapid charger”.

David Bunch, Shell’s UK Country Chairman, said: “Access to 
public charging needs to be made available to everyone, no 
matter where you live. This is a huge investment in the UK 
energy system of the future.”

Shell has made EV charging one of the key parts of its 
strategy to cut its emissions to net zero by 2050. The UK is 
a key market since the government plans to end the sale of 
new petrol and diesel cars by 2030.

Grant Shapps, the Transport Secretary, said: “Shell’s 
announcement today will provide a huge boost for drivers, 
making charging quick and convenient no matter where 
they are in the UK.”

Bancon Homes shortlisted 
for three Scottish Home 
Awards 
LUXURY homebuilder, Bancon Homes have announced 
that it has been shortlisted as a finalist for three 2022 
Scottish Home Awards, the winners of which will be 
announced on June 23.

The nominations are for its Aden Meadows development 
in Mintlaw where it is a finalist in the House of the Year and 
Housing Development of the Year (Large, Private Sale) 
categories. In addition to this, Bancon Homes’ Reserve at 
Eden development in Aberdeen is also a finalist for the 
Show Home of the Year.

Managing Director, Allan Clow, said: “We’re delighted to be 
nominated as Scottish Home Awards finalists once again 
this year. Designing beautiful contemporary homes which 
our buyers love living in is central to everything that we 
do at Bancon homes, so we are delighted that the judging 
panel has recognised this.” 
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Registered Charity Number SC012950. Head Office: 38 Castle Street, Aberdeen AB11 5YU.
Registered in Scotland as Aberdeen Association of Social Service operating as VSA Company Registration Number SC018487;

Join us in Changing Lives

VSA work with corporate partners to develop meaningful relationships, 
creating a shared vision that is aligned with your company’s Environmental, 
Social and Governance goals.

Our team will work with you to create a mutually beneficial bespoke 
partnership opportunity - a partnership that maximises your impact on 
changing vulnerable children’s and adult’s lives.

Together, we have the power to drive forward social change, 
and make a real difference.

To find out more about our partnership opportunities, contact
Greig Slatter, Business Development Manager 
greig.slatter@vsa.org.uk

V O L U N T E E R I N G
P R O G R A M M E S

E V E N T S  &
C H A L L E N G E S

PAY R O L L
G I V I N G

H E L P  D R I V E
S O C I A L  C H A N G E

S T R AT E G I C
PA R T N E R S H I P S
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‘Hire from 
anywhere’ 
could present 
a tax headache 
for Scottish 
businesses 

THE PANDEMIC fundamentally 
changed the way many 
organisations work, and after the 
initial transition and technology 
investment, many Scottish 
businesses have now adopted 
a hybrid way of working, which 
opens the doors to hiring the 
best talent wherever they are 
based. 

However, having talent located in 
a broader range of territories may 
provide the business with some 
additional tax and administrative 
obligations that need to be considered.  

New research reveals recruitment 
is now a major concern for 41% of 
employers. The latest quarterly 
‘The RSM Real Economy’ report 
demonstrates nearly two thirds (61%) 
of businesses are currently finding 
staff recruitment ‘extremely’ or ‘very’ 
challenging.  

Employing talent to work from 
overseas territories may provide 
the business with an obligation to 
report and operate payroll taxes in 
that overseas territory. An overseas 
employee performing all their duties 
in the overseas territory will not 
be liable to UK income taxes and 
therefore the UK business will not be 
required to operate UK payroll taxes 
on the overseas employees earnings. 
However, the UK business may be 
obliged to operate a payroll to report 
and deduct at source income taxes 

and social security on the overseas 
employees earnings in the overseas 
territory; which creates an extra 
administrative burden.  

Another tax consideration that has 
to be factored in by the business 
is whether the presence of the 
employees overseas will result in 
some of the UK businesses profits 
being subject to corporation tax in 
the overseas territory. This will hinge 
on whether the overseas employees 
presence in the overseas territory is 
considered to result in a permanent 
establishment of the UK company 
being created in the overseas territory. 

During the pandemic most tax 
authorities took a relaxed view 
on working from home creating 
permanent establishments, 
acknowledging that in many 
circumstances this was occurring 
out of necessity rather than choice. 
However, as mobility has opened up 
and businesses are making conscious 
choices to locate employees from 
anywhere globally, the tax authorities 
will likely start to become more robust 
on their considerations of whether the 
presence of employees working from 
home and adding value to a business 
from within their territory will give 
rise to a permanent establishment. 
Particularly if the business does not 
practically offer an alternative location 
for the employee to perform their 
duties. 

Dougy Agnew,
Tax Partner,  
RSM
dougy.agnew@rsmuk.com

Consideration of the amount of profit 
that would be reported in the overseas 
territory as a result of the employees 
presence raises the transfer pricing 
question. The quantum of profits 
taxed and reported in the overseas 
territory would be linked to the value 
attributable to the employees role 
performed from the overseas territory. 

Lastly, employing a workforce across 
lots of different territories means a 
business could have employees in 
similar roles obtaining different tax 
rewards from their employment. 
This therefore needs to be carefully 
managed, particularly if the 
business has managed to create a 
communicative global workforce. 
Reward packages may have to be 
carefully tailored to make the most 
of tax advantages in a variety of 
territories whilst at the same time 
seeking to retain equilibrium in reward 
packages to avoid demotivating team 
members.

Real the full report on The Modern 
Workforce at:
www.rsmuk.com/real-economy/
workforce
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Area of expertise?
As the development officer for workplaces, I 
manage our Cycling Friendly Employer Award and 
the associated development fund grant scheme. 
Through the Cycling Friendly Employer Award, 
and with support from Adventure Aberdeen as a 
Cycling Friendly centre, we recognise workplaces 
in the Aberdeen area that have the facilities and 
policies in place to support staff that cycle.

What should people know?
Cycling Scotland is the nation’s cycling organisation 
working in partnership with other organisations, 
and with funding from Transport Scotland, we help 
create an environment for everyone in Scotland 
to cycle easily and safely. Organisations across 
Scotland can now apply for Cycling Friendly 
Employer funding to encourage staff to cycle for 
everyday journeys. There’s up to £25,000 per 
workplace location in grant funding available to 
install or improve facilities such as bike parking or 
purchasing pool bikes.

What’s the biggest mistakes companies 
make?
Overlooking the benefits of cycling to work and 
for work purposes. Encouraging workplace cycling 
supports good physical and mental health for staff, 
improves the local environment and enhances 
corporate social responsibility by reducing carbon 
footprint.

What’s your top tip? 

Applications are now open. Visit our website to 
register for the Cycling Friendly Employer award, 
and to apply for the development fund: 
www.cycling.scot/what-we-do/cycling-friendly

John Higham, 
Development Officer - Workplaces, 
Cycling Scotland

KR Group achieves carbon 
neutral status 
IN MARCH 2022, KR Group successfully became ‘carbon 
neutral’, achieving a balance between the carbon the 
business emits and the carbon it prevents.

KR Group’s Headquarters, nestled in amongst fields of ewes 
and lambs, are a short walk from Forvie Nature Reserve. 
The reserve covers 1,000 hectares of sand dunes and dune 
heath between the North Sea and the estuary of the River 
Ythan, home to a rich variety of coastal wildlife. At the 
mouth of the Ythan, a large seal haul-out competes with the 
sound of the Northeast winds.

“Our tiny corner of the earth and its rich biodiversity has 
seen the effects of the climate change, more and more so 
each year. It is important to us to slow these effects and to 
nurture and enrich our eco systems for future generations,” 
explains Ellen, KR Group’s Product Development Manager.

In early 2022, KR Group founded their sustainability 
initiative ‘KR Bon Reduction’, a pilot scheme initially 
dedicated to repurposing cladding waste and diverting it 
from landfill. This circular economic solution to cladding 
waste will see more than 7,700 tonnes of Co2 emissions 
prevented in the next five years.

Their efforts have been recognised on a national level, 
with KR Group being shortlisted as finalists at both the 
recent CeeD Awards and FSB Awards in their Sustainability 
categories.

“We are delighted to be a business making strides with the 
net zero agenda in construction,” explains Nicola, KR Group 
Business Director.
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To see our full programme of events, visit agcc.co.uk/events

Attend The Ultimate Business Show 2022
 
Attend the North-east’s leading business 
networking expo and explore the diverse offering 
of organisations from tourism, hospitality, PR & 
marketing, accountants, IT specialists, charities, 
security consultants, and much more. Get ready to 
connect, engage and do business. 

The one-day event creates the perfect platform for 
you to source local products or services, helping 
you save money and keep our regional economy 
buoyant.

Annual Employment Law Conference 2022
 
Scotland’s leading employment law advisers 
Burness Paull LLP and Pinsent Masons LLP combine 
their resources to deliver the must-attend event for 
busy HR professionals and SME business owners.

With a dynamic programme of presentations, 
industry updates and guest speakers, the high 
profile Annual Employment Law Conference equips 
delegates with the essential information, know-how 
and skills to deal with the demands of 21st century 
employment law and personnel management in the 
company of fellow professionals.

Speed Networking 
 
Speed networking is a fantastic way to grow your 
network and bring you new business opportunities. 

Once you’ve grabbed a cuppa, take a seat and wait 
for the bell to ring for the first round. You’ll be given 
around a minute to introduce yourself and tell the 
person opposite all about your business.  At the 
halfway point the conversation will switch and you’ll 
be in the listening seat. The bell will ring and then 
you’ll move on to meet somebody new.

Over the hour you’ll continue to meet everybody 
one by one and there’ll be the opportunity to 
continue to network and talk to delegates in more 
length over lunch, allowing you to connect with up 
to 50 delegates in a short time.

June 15

June 23

August 23

P&J Live

The Marcliffe 
Hotel & Spa

AGCC

09:00 - 16:00

08:30 - 16:30

11:45 - 14:00

Member: Free
Non-member: £10

Member: £350
Non-member: £350

Member: £35
Non-member: £50
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The Ultimate Business Show 
(TUBS) is the must-attend 
business-to-business event  
in the North-east calendar, 
bringing together organisations 
of all sizes from every sector all 
under one roof.

What's in it for you?
• Get your brand in front of a nearly a 

thousand delegates and business leaders 

• Opportunities to connect with new  
and existing customers or suppliers 

• Generate business-to-business sales leads

TUBS advert.indd   1TUBS advert.indd   1 12/05/2022   11:26:0112/05/2022   11:26:01
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Scotoil celebrates 40 years 
SCOTLAND’S leading offshore decontamination and 
decommissioning specialist is celebrating 40 years in 
business.

Aberdeen-based Scotoil Services began servicing the 
North Sea oil and gas industry in 1982 and has expanded 
to develop the country’s premier onshore facility for the 
decontamination and disposal of redundant exploration 
equipment.

Last year alone Scotoil, handled over 5,000 tonnes of 
subsea decommissioning material achieving a 98.9% 
recycling and reuse rate.

The site in Miller Street is licensed for the removal and 
disposal of NORM (Naturally Occurring Radioactive 
Material) waste and has amassed a wealth of experience in 
Radiological Protection Supervision.

Scotoil General Manager, Dave Goodwin, commented: “In 
the last four decades we have developed a range of market-
leading services that have been essential to the success of 
North Sea oil and gas exploration.

“Today, as some parts of the industry wind-down, our 
decommissioning and decontamination expertise is 
more relevant than ever and I’m confident our greatly 
experienced team will continue to play a role in ensuring the 
sustainable recycling and disposal of exploration assets over 
the coming decades.”

Car park upgraded for Shell 
move
CHAPEL Street car park is to receive a £1.2million 
refurbishment including internal decoration of parking 
areas and stairwells alongside structural repairs, lighting 
upgrades and improvements, a CCTV upgrade, re-lining, 
and installation of a new access barrier solution.

The new operating arrangement will bring increased footfall 
to the West End during the working week with the numbers 
using the car projected to significantly increase.

The car park will be closed until October to allow the work 
to be undertaken and when it reopens 400 weekday 
spaces will be allocated to Shell employees who will be 
moving into new city centre offices at the Silver Fin building.

Simon Roddy, Senior Vice President, UK Upstream for 
Shell UK Ltd, said: “We are eager to play our part in the 
regeneration of Aberdeen city centre as it builds back from 
the pandemic.

“The move to the Silver Fin building is a signal of our 
continued commitment to the city and the region and 
the start of the refurbishment works is an example of the 
positive impact we hope our relocation to the city centre 
can make.”

A new barrier system will provide Shell with the 400 spaces 
from Monday to Friday, leaving 100 for public use including 
existing blue badge parking bays, car club bays and electric 
vehicle charging bays. At weekends, the car park will solely 
be for public use.

Scotoil team

Contractor for major road 
improvement 
W M Donald has been appointed as the main contractor for 
the planned South College Street Junction Improvements 
project.

The project includes a package of junction improvements 
and road widening measures which will increase capacity 
and improve traffic flow on this section of the road 
network. There will be shared and segregated facilities for 
pedestrians and cyclists alongside the carriageway.

Rowett’s £1.6million food 
shopping habits study 
OBESITY and food insecurity will be the focus of a 
£1.6million study by scientists at the University of 
Aberdeen’s Rowett Institute.

Funded by the UKRI, BBSRC, the research will investigate 
consumer habits, covering a broad cross-section of 
shoppers and will consider how issues around poverty, food 
insecurity and obesity may affect shopping habits.

Aiming to improve sustainable and healthier food choices 
for people living with obesity and food insecurity, the 
collaborative study will, for the first time, bring together 
consumers, policy makers, charities, food producers, 
processors and retailers, as well as expert academics to co-
develop and test strategies that can support future changes 
in the food system.

With improved health outcomes and the natural 
environment at its core, the three-year study will 
involve a collaboration for the first time with Sainsbury’s 
supermarket.

Using historic, anonymous data gathered from Nectar 
customers, researchers will analyse food choices in a bid to 
improve the understanding of food systems in the UK and 
provide evidence for supporting policy changes across the 
retail industry.
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Call us now on 01224 289725 
 
Email us at aberdeen@bgateway.com or  
aberdeenshire@bgateway.com

Business Gateway Aberdeen 
City & Shire can help you 
plan, adapt and grow. 
 
Speak to your local adviser 
today.

Business support 
where and when 
you need it

• 1:1 advice

• Local support

• In person 
workshops

• Webinars

• Online resources

• Digital upskilling

• Networking

• Funding support

• Expert Help

Ask us about our local 
in person workshops 
and networking 
events
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Jamie John  

Jamie John has been 
promoted to the Vice 
President of Oil and Gas 
at NHV Group. Based 
out of Aberdeen, Jamie 
is responsible for the 
commercial oil and gas 
projects across the group 
and will help to shape the 
direction that this sector 
takes. Jamie has worked 
in aviation over 20 years 
across a variety of roles and 
organisations.

Sarah Kelly   

Virtual marketing agency, 
Prospect 13, has hired up 
and coming digital marketer 
Sarah Kelly to join its 
growing team. The Robert 
Gordon University student 
will continue her journey as 
Digital Marketing Enthusiast 
with P13 after completing 
a 12-week placement 
with the Aberdeen-based 
consultancy.

Millie Clarke    

VisitAberdeenshire has 
appointed Millie Clarke 
as Head of Business 
Development. Millie joins 
from Angus Council’s 
economic development 
team where she was the 
lead for tourism. With 
many years’ experience 
in marketing, economic 
development and tourism 
Millie will manage the 
convention and events 
bureau and travel trade 
teams.

Paula Fraser , Lauren McIlroy, James Hunt, 
Alasdair Green and Katy Christiansen

AAB has strengthened its leadership team across the UK 
with five new partners as part of the group’s ambitious 
growth plans. Four of the new appointments are internal 
promotions with Alasdair Green, Lauren McIlroy, Katy 
Christiansen in Aberdeen and James Hunt, in Leeds 
becoming Partners. In addition, Paula Fraser joined the 
group as Tax Partner in the Edinburgh office. 

Julie Garner   

Fulkrum, a provider of 
inspection, expediting, 
auditing and technical 
staffing to the energy 
industry, has appointed 
Julie Garner as the new 
Coordination Manager of 
the Houston branch to 
lead regional projects and 
support clients in the US.

Tammy Lindsay and Stephanie Gillespie   

Bethan Customs Consultancy has appointed Tammy 
Lindsay to the role of Administrator, and Stephanie Gillespie 
has joined as Customs Administrator. Stephanie’s remit is 
to provide administrative support to the customs team. 
With 10 years’ experience in finance roles across a number 
of listed energy companies, Stephanie is well-versed in 
ensuring compliance with Customs and VAT legislation. 
Tammy’s remit encompasses both administrative support 
and maintaining Bethan’s digital media marketing channels, 
including social media and the firm’s popular monthly 
e-newsletter.
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Des Petrie    

Accountancy firm Hall 
Morrice has appointed 
Derek (Des) Petrie as a 
Partner. Des takes up the 
role from his position as 
Audit and Accounts and 
Business Advisory Director. 
The promotion is part of 
the Hall Morrice long-term 
strategy to grow its client 
base, continue to digitise 
processes and to improve 
efficiencies further. 

Richard Foreman     

JBS Fabrication Limited has 
appointed Richard Foreman 
as Operations Manager. 
Richard, who has 20 years’ 
experience in the sector will 
strengthen the fabrication 
division which covers piping 
and structural projects, 
topside and subsea.

Alan Dick        

Core29, Aberdeen-based 
technology and business 
improvement consultancy, 
has appointed Alan Dick as 
its new Managing Director.
Alan joins Core29 from his 
role as Director of Energy 
and Industry at Johnston 
Carmichael and has held 
various leadership and 
technical positions over a 
successful career spanning 
32 years in the energy and 
finance sectors.

Iona Foubister     

Scottish commercial 
property consultancy, FG 
Burnett has promoted Iona 
Foubister to Director within 
its building consultancy 
team. Iona joined the 
company as a graduate 
in 2013, qualified as a 
Chartered Building Surveyor 
in 2015 and rose through the 
ranks. In her role as Director, 
Iona will continue to work 
with Jim Johnstone and the 
building consultancy team.

Stuart Clark      

SBP Accountants and 
Business Advisers has 
promoted Senior Manager 
Stuart Clark, making him 
the youngest member of 
the team to achieve Director 
level in the business. Stuart, 
aged 34, has been with 
the firm for five years and 
is currently responsible for 
running the firm’s Aberdeen 
office, as well as managing a 
varied client base. 

Peter Mather       

Peter Mather has joined 
the Board of the Net Zero 
Technology Centre (NZTC) 
as Senior Independent 
Director. Peter has spent 
almost 40 years in the 
energy industry and has 
demonstrated a passion for 
transitioning it towards net 
zero. He has also recently 
been appointed a Non-
Executive Director to the 
Board of the Department 
for Business, Energy and 
Industrial Strategy.

ON THE MOVE
JUNE / JULY 2022

Paula Holland, Deborah May, Marc Fryer,  
Adam Brand, Allan Grant, Chloe Shields  
and Jamie Tyson   

KPMG UK has promoted Paula Holland and Deborah May 
to Partner within its Aberdeen office and announced the 
promotion of five other staff. Paula Holland becomes 
Partner within KPMG’s private enterprise audit team. She 
works closely with private equity backed, family-owned and 
manager-owned businesses across Scotland. Deborah May 
becomes a Tax Partner. She has worked in tax for over 18 
years and operated in Edinburgh, London, and Aberdeen. 
In Aberdeen, the firm has also promoted Marc Fryer (deal 
advisory) and Adam Brand (audit) are promoted to Senior 
Manager, while Allan Grant (tax), Chloe Shields (audit) and 
Jamie Tyson (audit) are promoted to Manager.

Scan here to explore the latest  
vacancies from our members
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Graeme Robertson, Chris Thompson and Martyn 
Paterson  

AAB has announced three internal director promotions 
in its leadership team. Graeme Robertson and Chris 
Thompson have become Directors in the business, 
alongside Martyn Paterson of AAB Wealth. Graeme, who 
is based in Aberdeen, specialises in joint venture (JV) and 
contract audit in the energy sector. Chris is a key member 
of AAB’s growing deals team. Working across the Glasgow 
and Edinburgh offices he has contributed significantly 
to AAB’s recent deal successes, including supporting 
clients such as Donaldson Group and Puma Private Equity.
Chartered Financial Planner Martyn joined AAB Wealth 
in 2018, and since then has contributed extensively to the 
growth of the business in Aberdeen. 

Alison Rochester, Leigh Herd, Susan Swan, Stephanie Hepburn, Nathaniel 
Buckingham  

Shepherd and Wedderburn LLP has promoted five of its lawyers to Partner, six to Legal 
Director and six to Associate. The newly assumed Partners are Alison Rochester (media and 
technology), Susan Swan (infrastructure), Leigh Herd (property and infrastructure disputes), 
Stephanie Hepburn (commercial disputes) and Nathaniel Buckingham (property and 
infrastructure disputes). Amie Bain (pensions), Lisa Renwick (English property unit), Daniel 
Bain (property and infrastructure disputes), Christopher Garden (commercial disputes), 
Phil Harris (private wealth and tax) and John Townsend (Glasgow property) have been 
promoted to Legal Director. In addition, Gillian Buchanan (Edinburgh/Aberdeen property), 
Lily Manser (commercial disputes), Katie McNab (rural), Thomas Keenan (banking and 
finance), Matthew Lamberton (English property unit) and Daniel MacKinnon (Glasgow 
property) have become Associates.

Troy Deck      

Electra Learning has 
appointed Troy Deck as 
Business Development 
Manager for North America 
region to continue the 
expansion of the company 
in the United States as 
well as supporting the 
development of the 
business in Canada. 

Willie Garner      

Willie Garner is returning 
to Aberdeen Football 
Club as a Non-executive 
Board Director. The 
former Dons player and 
Assistant Manager to Sir 
Alex Ferguson will bring 
his extensive Scottish 
footballing and business 
experience to the Pittodrie 
boardroom with immediate 
effect.

Andrew Johnston       

Form Digital, the Aberdeen 
and Glasgow based creative 
agency, has welcomed 
Andrew Johnston to its 
team of designers. With 
previous experience 
working for the BBC and 
Alphabetical studio, Andrew 
has joined Form Digital’s 
Glasgow studio to support 
the team with campaigns, 
brand development and the 
delivery of effective designs 
for their clients.
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Callum Wheeldon and Grace Sanderson

EODEX are delighted to welcome two employees to their 
Aberdeen office. Callum Wheeldon and Grace Sanderson 
both completed their 12 week university Marketing and 
Media placement with EODEX at the beginning of the 
year. The pair have now taken on part-time positions as 
Marketing & Media Executives.

Susie Mountain, Sarah Lilley, Ryan Bowie, Stuart 
Murray, Bob Langridge, Kenneth Pinkerton and 
Lucie Barnes   

Law firm Brodies LLP has announced seven new partners 
in its latest round of internal promotions. Aberdeen and 
Highlands-based family lawyers Susie Mountain and Sarah 
Lilley step up to Partner, while Ryan Bowie and Stuart 
Murray become the firm’s newest Glasgow-based Partners 
for land and rural business, and projects. Edinburgh-
based tax specialist Bob Langridge and charities and 
third sector expert Kenneth Pinkerton are also promoted 
to Partner as is English-qualified property disputes and 
telecommunications specialist Lucie Barnes.

John Swinton      

The University of 
Aberdeen’s Professor 
John Swinton has been 
appointed as a Chaplain to 
Her Majesty The Queen. A 
Chaplain to The Queen is a 
member of the ministry of 
the Church of Scotland who, 
after distinguished service, 
is appointed a member of 
The Queen’s Ecclesiastical 
Household.

Valentyn Tkach     

DC Thomson has recently 
appointed Valentyn Tkach 
as Digital Account Manager 
to its expanding advertising 
sales team. As part of this 
new and exciting role, 
Valentyn will be tasked with 
helping businesses across 
Aberdeen, Aberdeenshire 
and the North-east to reach 
a larger online audience. 

Stuart White    

Stuart White of Blaze 
Manufacturing Solutions has 
been appointed as Chair 
of the Board of Trustees 
at North-east charity, 
Aberdeen Foyer. Stuart, a 
Chartered Accountant with 
extensive experience as a 
business leader in both the 
energy and financial sectors, 
holds the position of 
Operations Director at fire 
safety solutions specialist 
Blaze, a Balmoral Group 
company.

Want to 
raise your 
profile?
If you have new 
appointments or 
promotions in your 
business, we want  
to hear about them. 
Send the details, 
along with a high 
resolution image, to 
bulletin@agcc.co.uk 
and your business 
could be in the 
future issue.
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Welcome to the Chamber
TechFest 
Techfest is an innovative charity which consistently 
provides quality STEM events throughout Scotland 
and with over 35 years’ experience in promoting STEM 
subjects.

T 01224 274194
W www.techfest.org.uk
E jennytaylor@techfest.org.uk
C Jenny Taylor, Festival Manager

Aberdeen Minerals Limited 
AML was established in 2018 with the vision of 
supporting Scotland source local, clean, and low carbon 
supplies of battery raw materials. These are vital for 
reaching the green industrial goal to deliver a zero-
emissions transportation sector by 2035. Sourcing these 
raw materials starts with investing in exploration, which is 
the focus of AML today.

T 07711 511475
W www.aberdeenminerals.com
E dc@aberdeenminerals.com
C Drew Craig

Cala Homes North  
CALA Homes are a major national housebuilder across 
the UK of which Aberdeen is one of our key regional 
markets.

T 01224 737800
W www.cala.co.uk
E mnaysmith@cala.co.uk
C Mike Naysmith, Managing Director

Healthoutfit Ltd  
Healthoutfit is the leader in workplace wellbeing and 
one of the largest and most experienced providers 
in Europe. Its team has every professional you need 
to deliver an efficient and effective workplace health 
education programme including day to day operational 
management of your onsite fitness facility.

T 07715 852957
W www.healthoutfit.co.uk
E Steve@healthoutfit.co.uk
C Steve McIntosh, Managing Director

CoCity 
XUSA is an innovative property development company 
whose aim is to revolutionise the property market 
through game-changing advances in social and private 
sector housing.

T (8)08 888848
W www.cocity.co.uk
E alex.impey@cocity.co.uk
C Alex Impey, Chief Vision Officer

Delmar Systems Ltd 
Delmar Systems provide a full suite of mooring services; 
mooring equipment, engineering design, rig move and 
installation procedures along with personnel to oversee 
operations. Delmar are one of the world’s largest oil 
and gas and renewable industry mooring equipment 
suppliers with a unique range of innovative mooring 
equipment. 

W www.delmarvryhof.com
E sales@delmarsystems.com
C Chris Rennie, Operations Business Development

PX Group 
PX Group are a leading provider of services in the 
process, energy and high complexity industrial sectors, 
aligning with its customers and delivering change 
through energy transition. PX Group are responsible 
for processing around 30% of the UK’s gas supply, and 
operate many of the UK’s key strategic sites on behalf 
of our clients including gas terminals, power plants, 
renewables, and chemicals sites.

T 01642 623000
W www.pxlimited.com
E Geoff.Holmes@pxlimited.com
C Geoff Holmes, Chief Executive Officer

Rigtech Independent Ltd 
Rigtech Independent Limited was founded in 2002 to 
satisfy a growing demand for specialist technical skills in 
the inspection, maintenance and training of drilling rigs. 
Rigtech offer a range of services, all intended to support 
drilling rig activity ranging from newbuild project 
management to end of life decommissioning.

T 07857734650
W www.rigtech.net
E admin@rigtech.net
C Becky Tate, Project Co-ordinator

G Success Ltd 
G Success Ltd is an organization that seeks to help 
individuals and companies to achieve excellence, 
success, and leadership. It is based in the United 
Kingdom and serves its clients worldwide. The company 
provides a wide range of professional services to meet 
your needs and expectations including engineering, 
marketing, research support, training and management 
services.

T +4474 692398
W www.gsuccess.co.uk
E a.elyazid@gsuccess.co.uk
C Ahmed Abouelyazid

Toolden Limited 
Toolden Limited supply of power tools, hand tools and 
accessories to both trade and domestic users.

T 01358 724153
W www.toolden.co.uk
E vita@toolden.co.uk
C Vita Dalziel

10 Dollars Shake Ltd 
An integrated creative agency and drinks strategist 
working in partnership with incredible food and drink 
talent from around Scotland to provide our clients with 
one-of-a-kind experiences.

W www.10dollarshake.com
E hello@10dollarshake.com
C Adrian Gomes

Verismart East of Scotland 
VeriSmart is a leading property inspection and 
compliance assessment supplier offering a portfolio 
of services to letting agents, landlords and tenants. Its 
services include inventories, mid-terms and check-outs, 
smoke/heat and carbon monoxide testing, legionella risk 
assessment, fire risk assessments, PAT testing, floorplans 
and 360 virtual galleries.  

T 0845 123727
W www.verismart.co.uk/eastscotland
E scott.henderson@verismart.co.uk
C Scott Henderson, Owner/Director
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Shining a
spotlight on
how our
business
can help
yours...

 See you at TUBS 2022
#AlwaysAtYourService




