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crucially, the order in which we take 
them. The North Sea can be at the 
heart of driving this positive change if 
we make the right decisions now. 

To meet out ambitious targets, 
we must harness the expertise, 
knowledge, financial capital and 
infrastructure of our world-class oil 
and gas industry and supply chain. 
Doing so will allow us to move to 
net zero through developing carbon 
capture utilisation and storage, 
offshore wind and hydrogen 
technologies powered by UK 
businesses. 

Currently, the UK sector directly 
supports 160,000 jobs, with 80% 
in traditional oil and gas. A recent 
study shows that a well-managed 
transition could see this number grow 
to 200,000 by 2030 with two-thirds 
of the roles being in low carbon 
energy. A remarkable shift inside a 
decade. These low carbon jobs are 
not available at scale yet, but with the 
right support, investment and training, 
they can be in the near future. 

However, to be very clear, the cliff-
edge end to oil and gas production 
being proposed by some threatens 
tens of thousands of jobs and our 
ability to deliver a homegrown energy 
transition. We must avoid a repeat of 
what happened to Britain’s mining 
communities in the 1980s. 

We have a once in a lifetime 
opportunity to secure our nation’s 
future energy security, prosperity 
and our climate. We urgently need 
a reasoned debate between all 
stakeholders and clear, supportive 
government policy if we are to 
succeed. This will be a key element of 
this Chamber’s policy and lobbying 
work throughout 2022.

WELCOME to this edition of 
Business Bulletin focusing on 
the sector that remains, for 
now, the economic powerhouse 
of the North-east Scotland 
region - oil and gas. I say, “for 
now”, for two reasons.

Firstly, because the regional sector 
diversification strategy being driven 
by a range of partners focusing 
on food, drink and agriculture, life 
sciences, tourism, digital business 
and, of course, the establishment 
of Aberdeen as a global player 
in renewable energy, has real 
momentum.

Secondly, because these things will 
not succeed if government policy 
forces a premature end to new 
exploration and production projects 
in the North Sea.

This led to the Chamber writing 
an open letter to UK and Scottish 
political party leaders, countersigned 
by a wide range of business and 
civic leaders. In it, we expressed our 
collective concern about the recent 
nature of the debate regarding future 
oil and gas developments on the UK 
Continental Shelf. 

This has shaken investor confidence 
and threatens the very basis of a fair 
and inclusive transition at the most 
crucial point in our collective journey 
to a net-zero society. In turn it places 
the economic wellbeing of whole 
communities, not just in this region, 
but across the UK, at risk. 

The letter highlighted three 
fundamental points which need to be 
considered as we map out our energy 
future. 

1) Energy demand 

Approximately 73% of our national 
energy needs today are met by 
oil and gas. Consumer demand 
cannot be switched off overnight. 
By 2050, the International Energy 
Agency projects that global oil 

It’s time for a reasoned 
debate on oil and gas

and gas demand will fall by 80%, 
but even then there is currently no 
future scenario where there is not a 
requirement for some oil and gas. 
Meantime, it continues to be required 
for people to travel, heat and power 
their homes and for the manufacture 
of many everyday goods. 

New developments in the North Sea 
are not increasing production; they 
are offsetting decline and doing 
so with a much-reduced carbon 
footprint.

2) Energy security

There are two options here: To 
produce our reducing needs 
domestically, with full control over the 
regulatory environment in which it is 
extracted; or to import an increasing 
amount of our energy, with the 
heavier carbon toll that shipping it 
from other parts of the world carries. 

We already import 30% of our 
supply, and the latter option makes 
little economic sense, and even less 
environmental sense. And, of course, 
it places our energy security at risk. 
A recent survey by Opinium revealed 
that 98% believe that oil and gas used 
in the UK should be mostly produced 
in the UK and 60% think that current 
policy and rhetoric will lead to de-
investment at a time when more is 
needed.

3) Energy transition 

A transition, by definition, is a change 
of state over time. This is one of the 
most complex challenges we have 
faced in our history and it doesn’t 
lend itself to a simple, ‘Who’s good, 
who’s bad? Who’s green, who’s not?’ 
approach. To characterise it in this 
way is overly simplistic. 

We all want to get to the same net 
zero destination, there is no one in 
denial about the direction of travel. 
All that needs to be agreed upon is 
the steps we take to get there and, 
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At the time of 
writing no formal 

response has been received 
from the Scottish 

Government.
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As well as helping our member businesses to be better through a range of activities, the Chamber is 
committed to investing a significant amount of energy in moving forward the economic growth agenda and 

lobbying for change on key issues to create the conditions for success. Our regional renaissance.

Without the support of our Premier Partners, we would not be able to undertake much of the good work that 
we do. Their engagement is hugely valued and appreciated.

If you’d like to find out more contact our commercial director, Seona Shand on 01224 343929.

Our premier partners
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Employee-owned business 
has record year
ABERDEEN-headquartered IT managed service provider, 
ITWORX UK, is celebrating one year since it became 
employee owned and its best financial year since launching 
11 years ago.

The company has reported a record £3.06m turnover, a 15% 
increase over the past 12 months. One-third of this growth 
came from new client wins across multiple sectors, resulting 
in 12 new contracts worth more than £450k over the next 
three years.

Investment in talent continued with four new appointments 
including new apprentices in the commercial team and 
services teams, taking the company to 18 employees.

Jill Ross, commercial director at ITWORX UK, said: “We are 
extremely proud of the progress we have made over the 
past 12 months during what has been a challenging time 
for businesses across the board. Our decision to adopt an 
employee-owned business model a year ago was to build 
and strengthen our collaborative approach as a team, with 
everyone working towards the same end business goals 
and aspirations to deliver the very best service for our 
clients. Gaining team-wide input and giving them a voice on 
various aspects of the business and the future direction of it 
has provided us with a clear strategy and unified culture.”

ITWORX UK team

GEODIS acquires French 
specialist 
GEODIS has acquired Transports Perrier, a specialist in 
the transportation of palletised loads. The leader in LTL1 
transport (partial loads) in Poland following the recent 
acquisition of the PEKAES Group, GEODIS 
is expanding its capacity in its historical market and 
establishing a palletised transport network in France.

With its current positioning primarily based on carrying full 
loads and part-loads, the GEODIS Road Transport Line of 
business now intends to strengthen its service offering in 
the partial loads segment, in response to growth in market 
demand. 

Transports Perrier was established in 1955 and operates a 
fleet of 410 vehicles. It employs 260 people, including 160 
drivers. 

It has five sites at key intersection points on major transport 
routes throughout France which will become part of the 
GEODIS Road Transport business which has around 800 
drivers and more than 1,000 vehicles. 

Osprey’s “tenure blind” 
homes
SOCIAL landlord Osprey Housing is working with a local 
house builder for the first time to create six “tenure blind” 
homes as part of a new south Aberdeenshire development.

They form part of Fotheringham Homes’ Parklands estate 
in the village of Marykirk and the “tenure blind” approach 
means their specifications closely mirror those of the 20 
neighbouring properties sold on the open market, with the 
aim of increasing social integration without affecting prices.

This is the first time Osprey — which currently owns and 
manages more than 1,800 properties across Aberdeenshire, 
Aberdeen City, and Moray — has completed a build with a 
developer on this basis.

The six properties represent a £663k investment by Osprey 
and comprise two two-bedroom terrace houses, one three-
bedroom terrace house, and three detached one-bedroom 
bungalows.

SCOTGRIP in Middle East 
partnership 
SCOTGRIP® INTERNATIONAL has agreed a strategic global 
partnership with IRE Oil & Gas FZE (IRE Dubai) to supply 
its industrial anti-slip safety products across the Middle East 
to a number of target sectors including energy, marine, 
industrial and construction.

Global operations director, Mark Prise, said: “This represents 
another important step forward in our company’s future 
growth in key overseas locations and we’re delighted to 
work with IRE Dubai to ensure our clients enjoy quality in-
country support.”

Fulkrum “scales up” for 
honour
FULKRUM, a global provider of technical personnel 
specialising in QA/QC, inspection and vendor surveillance 
services to the energy industry, has been crowned winners 
at the Energy Industries Council (EIC) 2021 awards in the 
“Scale up” category.

The award recognises Fulkrum’s growth during the last 
12 months and celebrates the ongoing expansion of the 
business in its new territories and sectors.  

Fulkrum operates in four key regions - the Americas, Europe 
and Africa, AsiaPacific and the Middle East – and has seen 
significant growth in each region, diversifying its offering 
into new industries. With a proven track record in the oil 
and gas, petrochemical and renewables sectors, Fulkrum 
celebrated its 10th anniversary this year.
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HAVING talked the talk for two 
decades, Louise Kingham CBE 
is a woman now relishing the 
chance to walk the walk.

In a 20-year stint as chief executive 
officer of the Energy Institute, the 
48-year-old took a determined lead 
on defining issues such as the energy 
transition and female representation 
in the boardroom. 

Today, she is living both as bp’s new 
UK head of country and senior vice 
president for Europe, one of the 
biggest jobs in British business.

It is a hot seat made even hotter by 
the lightning-rod debate around 
the future of oil and gas exploration 
triggered by the COP26 conference 
in Glasgow.

As an advocate for change, her 
views have long been consistent with 
the path that many in the energy 
sector are now taking – and she has 
consistently lobbied, as a critical 
friend, for the industry to “do things 
better”.

Few have a better understanding of 
issues that will define the role that bp 
– and the wider energy sector – will 
play in our society over the next 30 
years.

That makes her boots the perfect 
pair to be on the ground in the 
UK as the organisation delivers 
on chief executive officer Bernard 
Looney’s aims of shifting bp from 
an ‘international oil company’ to an 
‘integrated energy company’.

It is a strategy which is bold in its 
vision; bold in its objectives; and 
bold about the role bp will play in the 
planet’s shift to net zero emissions.

And Aberdeen – a city bp has called 
home since the mid-1960s – will 
again be at the heart of the action.

The company wants a 10-
fold increase in its low carbon 

investment by 2030. This includes 
building partnerships with 10-15 cities 
globally, with Aberdeen among the 
first to be confirmed.

It wants to increase its developed 
renewable energy generating 
capacity from 2.5GW to around 
50GW, including its bid for a 2.9GW 
offshore wind lease in the North Sea 
which it hopes will result in Aberdeen 
becoming its global offshore wind 
centre of excellence.

It is seeking to become a major 
player in the hydrogen fuel market 
and is already working with 
Aberdeen Harbour Board to explore 
the use of hydrogen as a clean 
marine fuel.

And while it seeks to cut 
hydrocarbon production by 40% by 
the end of this decade, the oil and 
gas it does produce will be focussed 
on regions like the UK where it 
already has infrastructure in place.

“Our role is to promote best 
practice, including the faster 
transition to a low carbon energy 
system,” Ms Kingham said, speaking 
to Business Bulletin from her home 
in Buckinghamshire.

“Aberdeen has been obviously 
important to bp’s past, having been 
in Scotland for 100 
years and 
in the 
North 

Sea for more than half of that.

“It is also a very important city in our 
new strategy. We’re looking at the 
next 100 years here.

“The energy transition presents an 
enormous opportunity for both bp 
and for Aberdeen, where we have 
built up vast skills and experience 
that are directly transferable to 
emerging energy industries.”

New UKCS projects
As one of the North Sea’s major 
players from the start, bp has had a 

bp looking to “develop 
production” in the North Sea

Exclusive:
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key role in shaping the UK’s oil and 
gas industry over the last 50 years.

And while COP26 triggered 
heated debate around future 

exploration and production of 
hydrocarbons, meaningful 

energy transition 
requires deep pockets 

to become reality. 
And bp is not 

shying away 

from where the cash to fund its 
enormous transition will come from.

In a recent interview with Time 
Magazine in the US, Bernard Looney 
said the company will continue to 
sanction and develop new oilfields, 
naming Norway and the Gulf of 
Mexico as two regions where that will 
happen.

“Revenues from oil and gas allow 
us to fund new technology,” Ms 
Kingham told us, confirming that 
while its overall output will fall, bp is 
also looking “to develop production” 
in the UK Continental Shelf (UKCS).

The new strategy will focus on going 
after what Ms Kingham describes 

as “the best hydrocarbons” in 
regions where the company 

already has infrastructure 
in place, with the lowest 

possible emissions.

Alongside this, is 
a commitment 

to “do things 

better”, one of Ms Kingham’s mantras 
from her days at the Energy Institute, 
where she was a passionate advocate 
for efficiency in the industry.

One area where bp and its North Sea 
peers need to do better is flaring, the 
deliberate burning of unwanted gas 
into the atmosphere.

A report published last year by 
the investigative news arm of 
Greenpeace revealed that almost 
20m tonnes of CO2 was released into 
the atmosphere in the five years to 
the end of 2019 by North Sea flaring 
and venting.

The UK’s oil authorities have 
allowed the controversial practice 
to continue, almost 50 years after 
routine gas flaring was banned by 
Norway’s government.

It is a problem which doesn’t square 
with the bp’s new objectives, and one 
it is taking a lead in tackling.

The company reduced its North 
Sea flaring by almost 45% last year 
compared with 2019, and it plans to 
eliminate routine flaring across all bp 
operations here by 2027.
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A ‘greening’ 
business
That work to cut emissions is as 
active on land as it is at sea, as is 
demonstrated by bp’s ground-
breaking net zero partnership with 
Aberdeen City Council.

And after a robust tendering 
process, bp was selected in October 
as the preferred bidder to help build 
a green hydrogen production hub in 
the City.

The commercial partnership aims 
to establish the Granite City as a 
“world-class” base for hydrogen, 
and a key part of the Aberdeen 
Hydrogen Hub programme will 

involve the creation of Scotland’s 
first scalable facility capable of 

producing green hydrogen.

Options being explored 
to power the facility 

include a new 
photovoltaic 

solar farm and green power purchase 
agreements. A private wire grid 
connection to generate hydrogen 
for buses, heavy goods vehicles and 
large vans is also on the cards.

A final investment decision on the 
selected development concept is 
expected in 2023 and it is hoped 
phase 1, which involves delivery of the 
£215m project, will be up and running 
from 2024.

Future phases could allow production 
to be scaled up through further 
investment, allowing the low carbon 
fuel to be supplied to rail, freight and 
marine operations. Hydrogen could 
also be used to heat homes and 
potentially exported.

Ms Kingham added: “Our strategic 
partnership is all about helping 
the city to understand what an 
integrated energy system looks like, 
to get to climate positive as quickly 
as possible.

“It’s a fantastic opportunity for us 
to create that bridge and introduce 
these new projects, alongside what 
will be continue to be a very busy 
North Sea.”

The jewel in the crown of its new 
projects is bp’s joint ScotWind 
bid with EnBW to create 2.9GW 
of offshore wind capacity off the 
Aberdeen coast – enough to power 
around three million homes.

Within an overall £10bn of identified 
investments, bp plans to create 
a global offshore wind centre of 
excellence in Aberdeen, vastly 
expand its electric vehicle charging 
network in Scotland, and invest in 
hydrogen infrastructure and Scottish 
ports.

It has also committed to take forward 
a multi-million investment in a skills 
accelerator, supported by Xodus, 
which would create entry level 
energy transition jobs and reskilling 
‘hundreds of oil and gas workers’.  

Ms Kingham says bp “wants to play 
a leading role in Scotland’s energy 
transition” just as it did in the UK’s oil 
and gas sector all those years ago.

Indeed, she admits that had it not 
been for bp’s dramatic pivot towards 
that transition, the role might not 
have been right for her.

Thankfully, it is, and you can’t help 
but feel that she is the right woman in 
the right job at the right time to help 
lead a reasoned debate about our 
future energy mix here in the UK.
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Gold accreditation for 
Electra Learning
CHANGE management and learning specialist, Electra 
Learning, has been awarded gold accreditation by the UK’s 
Learning & Performing Institute (LPI) after scoring 100% in 
its key performance indicators.

The company has a team of IBM Maximo and Microsoft 365 
qualified trainers and coaches and works across several 
industries including oil and gas, renewables, manufacturing 
and transportation.

Established in 1995, the LPI is a self-governing professional 
body for global workplace learning professionals and 
organisations. Its aim is to raise the profile of those in the 
workplace learning sector by sharing and celebrating 
the knowledge, experience and skills of its members and 
accredited partners.

The LPI accreditation covers a number of areas of business 
including: sales and marketing, delivery capability, people 
development and client value proposition. It also places 
value on its members’ process, workflows and resources.

Donna McWilliams

Stork provides expertise for 
local primary school
STORK has strengthened its ties with local primary, 
Quarryhill, by signing an agreement that will involve the 
company delivering a range of employability activities to 
pupils over the next 12 months.

The partnership is part of the Developing the Young 
Workforce (DYW) initiative and is the first of its kind 
between a local employer and primary school.

As part of the agreement, Stork will invite a range of 
speakers from across the organisation to talk about their 
roles and deliver a series of workshops covering STEM 
subjects, skills in the workplace and basic CV writing.

Accenture to partner TechX 
Accelerator
THE Net Zero Technology Centre has announced 
Accenture as TechX’s professional services partner, 
supporting the award-winning accelerator programme 
along with its strategic partners bp and Equinor.

Accenture will provide support and tutoring, helping 
participating start-ups refine their business models and 
value propositions and apply insights from an enhanced 
investor-readiness programme.

bp and Equinor will continue to offer the start-ups from the 
programme access to technology experts and the potential 
for investment opportunities and field trials.

The TechX Accelerator is set to announce its fourth cohort 
in February, having held an open call for applications from 
an innovative and diverse group of more than 200 start-ups 
in the Autumn. The upcoming cohort is the first in which 
TechX has fully focused on start-ups developing clean 
energy technologies to help accelerate the transition to a 
net zero energy industry. 

To date, £4.7m has been co-invested into 33 technology 
start-ups, which have all successfully graduated from the 
15-week programme. Over £15m of further investment 
has been secured by TechX’s alumni, with five companies 
having commercialised.

Renewables training 
expansion
WORLEY, a global provider of professional project and 
asset services in the energy, chemicals and resources 
sectors, has entered into an agreement with safety training 
specialists RelyOn Nutec.

This will allow Worley to expand its current training facility 
in Great Yarmouth, which is home to its operations and 
maintenance wind energy division. The facility will offer an 
enhanced range of training courses to its own team of wind 
technicians, individuals looking to join the industry, and new 
and existing customers within the offshore and renewables 
sectors.   
 
RelyOn Nutec has been delivering Global Wind 
Organisation (GWO) training at its Teesside centre since 
2014 and introduced the accredited training at its Aberdeen 
centre in 2020, which highlighted a move towards 
expanding its renewables training offering in addition to 
traditional oil and gas safety courses.  

Joint enhancement plans include significant investment in 
new technical equipment for delivery of courses such as 
Avanti, Hiab, Skyman, Palfinger, Demag, Skyman, Goracon, 
PSSR alongside enhanced learning solutions - including 
the digital delivery of Basic Safety Training (BST) and Basic 
Technical Training (BTT).
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“The last two years have been full of unprecedented challenges for us all, but 
perhaps nowhere more so than in the North-east where the UKCS oil and gas 
sector is still a major economic driver. It will take many years to invest in large 
scale renewable energy projects, and the infrastructure required to support 
them, in order to achieve net zero. We have started that journey – the energy 
transition – but it is a transition and clean energy cannot replace hydrocarbons 
overnight. In the North-east we have a huge opportunity to leverage our many 
advantages – the concentration of energy companies, entrepreneurial spirit, 
skilled workforce, oil and gas infrastructure, land, sea and natural resources – and 
apply these to renewable energy development, including CCS and hydrogen 
projects as well as wind and tidal developments. In my mind there is no doubt 
that all these factors mean that Aberdeen City and Shire can play a major role 
in a smooth and effective energy transition, both here in the UK and around the 
world.”

Clare Munro, energy and infrastructure partner, Brodies LLP

“Transition from fossil fuels to renewables, or more accurately ‘all energy’, poses a 
huge challenge. It is also an enormous opportunity. The immediate opportunities 
are in, as I see them: continued production of fossil fuels, which remain part of 
the energy mix and for the vast array of products derived from fossil fuels; the 
burgeoning decommissioning industry; the transition into alternative energy 
sources; and the global export of expertise.

The enormity of the challenge in making oil and gas a normal part of modern 
life should never be understated. That ambition and tenacity is what is required 
to grasp the opportunity that presents itself in the energy transition and 
subsequent export of expertise across the globe.

There is a numbers challenge that cannot be ignored. The personnel on 
board requirement of an offshore oil and gas platform, plus all the support 
requirements, is significantly higher than that of an offshore wind farm. This 
is where the real test lies – how do we ensure that the oil and gas workforce 
doesn’t find itself facing an empty future? I think (and sincerely hope) the answer 
lies in the energy mix:
• Fossil fuels at least in the immediate future.
• Intense nature of activities such as carbon capture and storage.
• Hydrogen production, storage and export.
• Offshore wind construction and maintenance.
• Decommissioning of existing infrastructure.
• Ever-evolving innovation with those technologies.”

Calum Crighton, head of oil and gas/energy, Gilson Gray LLP

Can renewables 
be as big for the 
North-east as oil 
and gas?
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“Renewable energy definitely has the potential to be something very significant 
for the North-east. There are a lot of moving parts but we certainly have the 
infrastructure, the engineering services and the supply chain in place and 
most are already working on both traditional oil and gas as well as renewables 
projects. As wind energy, in particular, becomes more industrialised as it moves 
from near shore to offshore and from fixed to floating, we may end up providing 
vessels to all parts of the UK which will utilise the extended harbour currently in 
development. We have operators already based here managing both green and 
brownfield projects, we have highly-skilled process engineers who can take on 
complex hydrogen projects and our local universities offer pertinent renewables 
related courses encouraging young people into the sector - the North-east is in a 
great position for the industry to grow and thrive here. With the backing of policy 
makers, we also have the potential to manufacture necessary equipment here 
and further transfer the skills of our oil and gas talent pool.”

Britney Houvet, business development director, ICR Integrity

“Electrical vehicles are certainly the future and the EV market will bring huge 
opportunities to all, including the North-east. EV home charging will become the 
norm and getting ahead of the game is coming to an end. There are installation 
grants to help future proof your home. The Office for Zero Emission Vehicles 
(OZEV) grant of £350 for homeowners towards the cost of a chargepoint 
and its installation ends on March 31, 2022. However, don’t wait until the last 
minute to get your charger installed because you could miss out on the grant 
due to overwhelming demand for OZEV-approved installers. There are already 
companies in Aberdeen City and Shire installing car chargers but if it’s something 
you think you should be involved in, Electric Center Aberdeen can organise 
courses and seminars to help you get into the emerging market.”

Calvin Burnett, manager, Electric Center Aberdeen

Enhance your skills through the 
Chamber’s extensive portfolio 
of high-quality training courses
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Peterhead company’s New 
York contract 
PETERHEAD headquartered JBS Group has secured a 
new significant contract with a New York power generation 
facility.

JBS is a global provider of engineering solutions specialising 
in fabrication and engineering services, blast containment, 
screw conveyors and subsea excavation services.

It has provided a turnkey solution to install Arc Flash 
Protection Curtains in the switchgear room of the 1040MW 
peaking facility covering site survey, manufacture, and 
installation.

John Dudgeon, sales director, said: “Due to the success of 
this pilot project our client is now looking to extend this, 
installing in multiple sites throughout the USA. Overall 
contract value will be well into six figures.”

JBS Arc flash blankets and curtains are used as a barrier 
for protection from the explosive and incendiary effects of 
electrical arcs and flashes to both systems and personnel. 
These hazardous electrical discharges can be caused 
by faults in cables, in cable splices and joints, and at 
transformer terminals, or they may be generated by the 
operation of switch gear, circuit breakers and lightning 
arrestors.

Ruari Spriddle 

Global success for Fulkrum 
FULKRUM, a provider of inspection, expediting, auditing 
and technical staffing services to the energy industry, 
has reported a successful year, with the opening of 
new branches in strategic global locations and new 
appointments to support business growth strategy, despite 
challenging market conditions.  

Operating in four key regions - the Americas, Europe and 
Africa, Asia Pacific and the Middle East – award winning 
Fulkrum was recognised this month by the Energy 
Industries Council for its growth.

And following significant contract wins in both Europe 
and Africa, Fulkrum has strengthened its position in the oil 
and gas market and diversified into renewables, with key 
appointments reinforcing the company’s commitment to 
supporting energy transition globally.

The Americas team has reported a significant growth in the 
US as well as Central and South America, having leveraged 
its recently established branch in Brazil and winning 
projects with major operators.

The Middle East market, in which Fulkrum has operated 
since 2013, has continued to grow, with further 
development of its client portfolio and expansion of its 
branch network. With the recently opened branch in India, 
the company has cemented its position in the market and 
increased its capabilities in the region.

The Asia-Pacific region has increased activity with a range 
of local and global companies, with recent project awards 
acting to build a strong foundation for 2022 and beyond.

OPITO names 2021 
Apprentice of the Year
A 27-year-old from Dunfermline has been named 2021 
Apprentice of the Year by global energy safety and skills 
organisation, OPITO.

Ruari Spriddle secured a place in the Oil & Gas Technical 
Apprentice Programme (OGTAP) in 2019 and is in his third 
year as an instrumentation and control apprentice. He is 
set to continue his training at the Fife Natural Gas Liquids 
(NGL) plant, Mossmorran with his sponsor Shell UK.

OGTAP is one of the UK’s largest industry-led 
apprenticeship initiatives bringing around 2000 young 
people into the oil and gas industry since its inception in 
1999. 

“I’m hugely honoured to have won this award,” said Ruari. 
“I applied to the apprenticeship aware that I would likely be 
older than many in the cohort and knowing relatively little 
about engineering. I did, however, have determination and 
a willingness to learn, which I am delighted to see has paid 
off.”

Ruari continued: “I’ve always had a keen interest in 
engineering and how things work but I had never had 
exposure to the sector. Several people I know had 
previously been trained through the OGTAP scheme and 
had very positive experiences. 

“The OGTAP apprenticeship provides a highly structured 
programme, with hands on training, which I don’t believe I 
could have received elsewhere. My next goal is to become 
a full-time instrument technician and this apprenticeship 
has allowed me to build a great foundation to develop my 
knowledge, skills and experience further and apply to roles 
across the energy industry.”

Shell UK Fife plant manager Craig Burnett said: “We 
are delighted that Ruari is being recognised for his 
apprenticeship at the plant. He’s a great role model for the 
programme, which gives people like him the opportunity to 
develop and contribute the skills needed in our industry to 
supply people with energy that powers their lives.”
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Texo commits to becoming 
carbon zero by 2032
TEXO has announced a commitment to be carbon zero 
by 2032. The business will introduce a series of initiatives 
to help drive greener business ambitions, all designed to 
reduce its carbon footprint and to switch to cleaner and 
greener options across everything from energy use to 
travel.

Currently working with Carbon Neutral Britain, an initiative 
which helps individuals and businesses in the UK to make 
a difference, TEXO has recently undertaken a review of its 
current carbon usage to help it plan how and where it can 
make long-lasting, sustainable changes.

“Working with Carbon Neutral Britain means that we 
can start offsetting our carbon usage straight away, and 
become a carbon neutral business,” says TEXO managing 
director Chris Smith.

“But we need to go much further than that – our aim is 
to significantly reduce our impact on the environment by 
changing the way we do things so that we are having a less 
negative impact and actively building a positive approach.”

The company is currently researching solar panels for its 
large facility at Port of Blyth, which will enable the site to run 
on renewable energy sources. It is also introducing electric 
vehicles into its fleet. 

“Our new Livestream technology is the ideal way to help 
us meet this particular goal,” he added. “Our clients have 
already seen the benefits of real-time video and image 
streaming, which not only reduces the need for travel, 
but also speeds up the process of maintenance, trouble-
shooting and repair.”

Making wind turbine 
inspection safer
NEW training standards to improve safety for workers who 
inspect and maintain wind turbines has been launched by 
the ECITB following a successful pilot by Hexis Ltd.

Designed in response to the statutory equipment inspection 
and maintenance requirements placed on developers, the 
new training standards deliver the skills needed to safely 
and competently perform maintenance and statutory 
inspection duties in this expanding sector.  With the 
offshore wind industry set to quadruple its generating 
capacity to 40GW by 2030, including 1GW of floating 
offshore wind, the safe and effective maintenance of 
those turbines is of critical importance to meet the UK 
Government’s net zero target. 

To support the industry through the energy transition, 
the ECITB has worked with private training provider Hexis 
Ltd and major offshore wind developers and supply chain 
companies, including Stowen, Scottish Power Renewables, 
Vattenfall, Worley, Equinor, SSE, Iberdrola (Scottish Power), 
Applus and Petrofrac to create a suite of training standards 
which will support the safe and effective delivery of wind 
turbine statutory equipment inspection and maintenance.

Contracts boost silver 
celebrations for Brimmond 
Group  
BRIMMOND Group, the Aberdeenshire-based provider 
of hydraulic, pneumatic, electrical and mechanical 
equipment and services, has announced four contract wins 
totalling £1.75m, consolidating a period of growth for the 
engineering company which celebrates its 25th anniversary 
this year.

Engineering director for Brimmond Group, Tom Murdoch, 
explains: “2021 proved an exceptional year for our rental 
fleet. However, until recently, design and manufacture 
contract wins had waned slightly as our industry continued 
to weather the effects of the pandemic. This trend has 
changed dramatically over the last few months, in which 
we’ve secured four separate contracts.”

The most significant of the contracts is a seven-figure order 
to design and manufacture equipment which will support 
the conversion of a jack-up rig into a production platform 
for a UK-based client, to be shipped out to the Middle East.

Tom continues: “We’re delivering seven identical Hydraulic 
Power Units which will provide the passive heave 
compensation function within the Conductor Tensioning 
System. Each unit comprises six 50-litre accumulators, 
a pneumatic primary pump and an electrically driven 
back up pump. The units will be certified for use within an 
ATEX Zone 2 Hazardous Area and will be certified to PED 
Category IV”. 

The engineering company has also been expanding its staff 
with the addition of two technicians and two apprentices to 
the workshop, along with three new positions in the office 
including a hire and certification administrator and a design 
engineer.

Tom Murdoch
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A TIDE of change is sweeping 
towards Aberdeen with the first 
vessels due to sail into the new 
South Harbour in less than nine 
months.

The £350m development will 
transform shipping arriving at the 
port, create massive opportunities in 
the renewable sector and will unleash 
significant tourism potential. All this 
while supporting the UK’s transition 
efforts.

In September Bob Sanguinetti took 
over as chief executive of Aberdeen 
Harbour – the oldest existing business 
in the UK – having identified the 
Granite City’s potential while in his 
previous role as chief executive of 
the UK Chamber of Shipping - the 
trade association and voice of the UK 
shipping industry.

He is convinced the harbour can play 
a pivotal role in ensuring Aberdeen, 
for so long the oil and gas capital of 
Europe, becomes a key European 
energy centre maintaining the 
prosperity and highly-skilled jobs 
which the city has enjoyed for so long.

The harbour already handles 9000 
ship movements and 26 million 
tonnes of shipping annually and 
contributes around £1.5bn to the 
North-east economy. It employs 100 
but supports around 9000 indirect 
jobs – and the number could almost 
double following the expansion.

Economic assessments have 
suggested that for maximum impact, 
infrastructure in the surrounding area 
needs to be upgraded which will help 
to make nearby industrial land more 
attractive to potential investors and 
could result in a significant increase in 
employment.

“South Harbour will function 
effectively with the existing 
infrastructure but clearly can deliver 
a lot more with improvements to 
the surrounding infrastructure and 
that includes both the road and rail 
network,” Bob told Business Bulletin.

Tide of change at the 
UK’s oldest business

“That is part of the Aberdeen City 
Deal and there is funding in place so 
we expect to see progress imminently. 
The better the infrastructure, the 
better the connectivity, the more 
South Harbour can deliver in terms of 
economic activity, job creation, and 
more generally, wealth to Aberdeen 
and the region. We are working very 
closely with the Energy Transition 
Zone, with Scottish Enterprise 
and, of course, with Aberdeen and 
Aberdeenshire councils and more 
widely the Scottish Government 
and UK Government to make sure 
Aberdeen fulfils its maximum 
potential as the enduring energy 
offshore capital of northern Europe.

“I’m very confident that Aberdeen is 
ideally placed to continue leading on 
the support to the energy sector and 
to meet the growing demands of the 
UK more widely.

“I learned about Aberdeen when 
my predecessor invited me to speak 
to stakeholders at an event in the 
Maritime Museum.

“I saw then that Aberdeen Harbour 
was perfectly placed to be at the 
heart of energy transition, both for 
the maritime industry and for the UK 
as a nation. The reasons for that were 
firstly, the prevalence of highly skilled, 
highly technical individuals working 
with leading edge technology in the 
offshore and the subsea sector.

“I also saw that in the maritime sector, 
new fuels and new technologies 
- the green technologies of the 
future - are likely to be prototyped 
and demonstrated on smaller ships 
on shorter journeys before they are 
scaled up for bigger ships on longer 
journeys and Aberdeen and the 
offshore sector pretty much fits that 
bill.

“The final reason is that Aberdeen 
has found itself supporting, if not 
enabling, the offshore sector and the 
provision of energy for the UK and 
internationally over the last 50 years. 
Many of the skills it has generated 
in that time are relevant, if not 
transferable, to renewables.

“If you put that together with the 
strong partnerships which exist 
between the private sector and 
the public sector, including with 
academia, you create a very powerful 
mix and a highly-skilled community 
which is perfectly placed to lead 
the way in energy transition, not 
just for Scotland, but for the UK and 
internationally.”

Aberdeen Harbour dates back 
to 1136, the year King David I of 
Scotland invaded Northern England 
and captured many towns including 
Carlisle and Newcastle.

In between hostilities he found time 
to grant the bishops of Aberdeen the 
right to levy a tithe on all ships trading 
at the port and the company was 
formed. For almost 900 years it has 
played an intrinsic role in the success 
of the city which grew up around it. 

I saw then 
that Aberdeen 
Harbour was 
perfectly placed 
to be at the 
heart of energy 
transition, both 
for the maritime 
industry and 
for the UK as a 
nation.
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Oil and gas has been just one of a 
series of industries including fishing, 
shipbuilding, granite and textiles 
which have relied on its facilities.

Now, offshore wind can be added to 
the list.

“The South Harbour increases the 
quayside length by about a fifth, 
trebles the number of deep-water 
berths and gives us a considerable 
laydown area,” said Bob.

“All this is geared towards offshore 
wind in the longer term because 
the new harbour will be able to 
accommodate bigger, deeper 
and wider ships than we can 
accommodate in the North Harbour 
- the ships that will be building and 
servicing the wind farms of the future.

“Enquiries are already coming in from 
offshore windfarm operators and 
from the end of this year there will 
not be the space constraints which 
currently restrict business.

“Whether it’s in the construction or 
servicing of wind farms, we expect 
to see some of those bigger ships 
and specialist vessels calling into 
Aberdeen sooner rather than later. 
We mustn’t forget that it’s not just 
the harbour that is attractive to wind 
farm developers and indeed to other 
sectors and other areas of activity in 
the subsea sector. We are sitting on 
the coastline of the energy hub of 
Northern Europe. It’s an area that has 
built up a wealth of experience and 
highly skilled workforce over the last 
50 years in leading edge technologies 
associated with subsea activity. 

“We’re also sitting in the midst of 
an extensive network of supply 
chains so we are very well placed to 
bring together those onshore and 
offshore communities - whether it’s 
in the oil and gas sector today, or 
the renewable sector of tomorrow. 
Together with the infrastructure 
and the connectivity that Aberdeen 
enjoys, it makes us a very attractive 
location for port related activity.

“There are opportunities in the energy 
sector and in tourism through cruise 
ships and let’s not forget ferries and 
passengers going to and from the 
Northern Isles.

“There’s an aspiration to shift more 
of our freight off the roads to coastal 
shipping, to reduce congestion 
and to reduce the impact on the 
environment. So Aberdeen and its 

bigger harbour has a role to play in 
that through the import and export of 
a wide range of cargoes.

“We have aspirations to lead as one 
of the UK’s premier green ports. Our 
strategy has three strands to it and 
the first is to reduce emissions in 
the harbour and the adjacent area 
and we seek to do that through the 
provision of electricity to ships. We 
believe with the demonstrator project 
that’s underway, funded by the 
UK Government, we will be able to 
reduce emissions by over 50%.

“Linked to that we have also signed a 
Memorandum of Understanding with 
bp to look at how we can develop it 
further.

“The second strand is looking at how 
we could support the provision of the 
green fuels of the future. Whether 
that’s green hydrogen, electric 
batteries or other solutions. We are 
working with our partners to see how 
we can achieve that and as part of 
it we are future proofing South 
Harbour with, for example, 
service trenches 
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which will be required to deliver the 
products or the services or the fuels 
of the future.

“The third strand is more generally 
supporting the country’s energy 
transition efforts. We are doing 
that in its clearest form through the 
construction of the £350m South 
Harbour project which is designed 
and built to accommodate the bigger, 
deeper ships that will be constructing 
and servicing the offshore wind farms 
for the next 40 or 50 years.”

There can be major benefits for 
tourism in the North-east with the 
harbour able to host cruise ships 
the length of three football pitches, 
almost double the current maximum 
of 160m. That will increase the 
number of passengers per vessel 
from around 1000 to up to 4000 
landing on the doorstep of whisky 
and castle trails, Royal Deeside, 
and some of the country’s best golf 
courses.

The harbour is working 
with organisations including 
VisitAberdeenshire and the City and 
Shire councils to capitalise on those 
opportunities.

Bob prefers to refer to his new charge 
as “Aberdeen’s Harbour” rather than 
“Aberdeen Harbour.”

“It is a trust port and we are 
custodians of the harbour on behalf 
of our stakeholders, and that includes 
the community of which we are 
very much a part. Notwithstanding 
security constraints we are very 
keen to share the successes of the 
harbour as much as possible with the 
community that we serve. This raises 
the possibility of opening up a visitor 
centre or an activity centre for local 
children and for local schools because 
we want to attract members of the 
local community to take an interest 
in the harbour, to acknowledge and 
see what the harbour brings to the 
community and also, as a vehicle for 
recruiting and training and equipping 
youngsters for the future.”

It is a trust port 
and we are 
custodians of 
the harbour on 
behalf of our 
stakeholders, 
and that includes 
the community 
of which we are 
very much a part.
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North Star sweeps up wind 
farm contract
NORTH Star Group has clinched the service operations 
vessel (SOV) contract to support the third phase of the 
Dogger Bank Wind Farm, off the coast of Yorkshire.

The UK firm has secured a long-term charter worth 
approximately £90m to deliver an additional ship boasting 
its new hybrid-powered renewables fleet design for Dogger 
Bank C to support offshore wind technicians working in the 
field.

This will be the fourth SOV and associated daughter craft 
the business has been contracted to build and operate by 
Dogger Bank’s joint partners Equinor, SSE Renewables and 
Eni this year, making North Star the exclusive service vessel 
operator for the world’s largest wind farm for at least the 
next decade. In March, the firm won the initial contract for 
Dogger Bank A and Dogger Bank B following a competitive 
tender for the design and delivery of three SOVs in a deal 
worth an estimated £270m.

Each of the four Dogger Bank SOVs have been contracted 
on a 10-year agreement, with three additional one-year 
options. The £360m combined value is believed to be one 
of the world’s most successful offshore renewables related 
SOV charter deals of 2021, and further consolidates North 
Star’s position as the UK’s leading offshore infrastructure 
support services company.

Around 40 new full-time positions in crewing and onshore-
based jobs will be created locally in support of the Dogger 
Bank C contract, in addition to the 130 announced 
previously to support the first three SOVs. Recruitment 
is already underway, underpinning the company’s 
commitment to supporting communities in the UK.

ERM makes acquisition for 
growth
ERM, the world’s largest pure play sustainability advisory 
firm, has acquired OPEX Group – a specialist software 
company delivering AI and data science solutions which 
help carbon intensive industries to reduce emissions.

This acquisition will enhance ERM’s growing digital business 
and expand its data analytics and AI capabilities to support 
clients seeking to operationalise sustainability and lead the 
low carbon economy transition.  

OPEX’s team of 40 employees, based in the UK, will join 
ERM’s digital and climate change business experts and 
scale their capabilities across the globe.

Customers use OPEX’s AI solutions to guide daily 
operational discussions and decisions to optimise their plant 
and processes, maximise efficiency and minimise carbon 
impact.

OPEX’s flagship product, emissions.AI, helps companies to 
operate complex facilities with lower carbon emissions.

The acquisition marks the continued growth of ERM’s 
digital business, which now includes several products and 
platforms aimed at achieving data-driven transformations 
to fulfil environmental, social, and governance and 
sustainability commitments. 

Elevator secures £2.8m grant
ELEVATOR, Scotland’s leading private sector organisation 
dedicated to supporting entrepreneurship and 
employability, has been awarded £2.8m from the UK 
Government through the UK Community Renewal Fund 
(UKCRF) making it the only Scottish organisation to receive 
multiple awards from over 1,000 applications.

Elevator’s Entrepreneurial Ecosystem (E3) model will 
work across Aberdeenshire, Dundee, North Lanarkshire 
and South Lanarkshire to provide a network of enterprise 
support services to drive skills development, increase 
business start-up rates and, in turn, deliver job creation 
opportunities.

E3 builds upon the existing support services available via 
Elevator’s regional hubs which deliver Business Gateway 
services and business accelerator programmes. The E3 
programme will expand this offering with an additional two 
Enterprise HUBs and satellite mobile services to engage 
with remote target groups. 

Across the four successful regions, Elevator will recruit 21 
staff to establish six pop up hubs and coordinate a series 
of new programmes, events and initiatives including 
start up support grants for young people, leadership 
programmes and digital support. The projects will target 
45% female participation and the adoption of low carbon 
and environmental best practices, aligned to the Scottish 
Government’s target of achieving net zero emissions by 
2045.
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Stork wins OGUK award
ASSET lifecycle partner Stork was announced as the 2021 
OGUK Workforce Engagement Winner at the OGUK 
Awards ceremony at P&J Live in Aberdeen.

From a pool of 90 nominees, 27 entrants made it to the 
final stage across 10 categories, ranging from excellence in 
decommissioning to the low carbon energy transition.

The Workforce Engagement award recognised the 
outstanding steps taken by Stork to give their workforce 
a voice in the organisation and develop an empowering 
culture which delivers commercial and reputational benefits 
for the company.

Stork’s regional director of human resources, Nicola Murray, 
said: “These HSEQ and employee engagement platforms 
allow us each and every day to engage and communicate 
with our people who are the most important part of our 
business.”

Nicola Murray

Innovative technology for 
subsea decommissioning
NEPTUNE Energy has awarded a decommissioning 
contract to Maersk Supply Service for the Juliet field in 
the UK Southern North Sea which will deploy innovative 
technology to reduce the time and costs associated with 
the removal of the subsea infrastructure.

Piping spools and umbilicals will be removed using the 
Utility ROV Services system (UTROV), a remotely-operated 
tool carrier equipped with multiple attachments for the 
recovery of subsea equipment, reducing the necessity for 
multiple vessels and equipment providers to carry out the 
complex work.

The UTROV system was previously used for work on the 
Juliet field in 2019 and will be deployed from the Maersk 
Forza Subsea Support Vessel.

Proserv and Trendsetter join 
forces
GLOBAL technology company Proserv Controls and 
Trendsetter Engineering, a provider of specialised subsea 
solutions for oil and gas companies around the world, have 
signed a Memorandum of Understanding (MoU) relating 
to the joint marketing and supply of integrated subsea 
hardware and controls. 

Proserv and Trendsetter will use their combined expertise 
and core strengths to develop cost effective, high-quality 
solutions for their clients, across both brownfield and 
greenfield projects.

The new MoU will mean that Proserv will now be able to 
incorporate its cutting-edge energy production control 
systems and related services, designed to improve 
the reliability, integrity and performance of critical 
infrastructure, alongside Trendsetter’s state-of-the-art 
pressure protection systems, including its cornerstone high 
integrity pressure protection system (HIPPS), connection 
systems and manifolds.

It is anticipated that the new MoU will enable the parties to 
extend their scope of offering for their customers and to 
take their proposition into new global markets.

The collaboration has already borne fruit with the two 
parties combining their expertise on the expansion of the 
Shansi North field on behalf of BHP in the Gulf of Mexico.

Boskalis training contract for 
Maersk
MAERSK Training has been awarded a six-figure contract to 
provide its complete training management services (TMS) 
for Boskalis Subsea Services’ global workforce. The contract 
is for three years with a two-year extension option.

As part of the agreement, Maersk Training will deliver some 
of its industry-leading training and competency solutions 
including offshore survival, health, safety and environment, 
diving operations, and deck operations. Alongside 
simulation and practical exercises and activities, some of the 
offering will also be delivered via Maersk Training’s state-of-
the-art e-learning suite.

Maersk Training introduced an upgrade to its TMS earlier 
this year, improving competency processes for companies, 
and re-introduced its modular training units, offering an 
effective and safer solution for delegate training.

Under the new agreement Maersk Training will manage the 
varied training requirements of Boskalis Subsea Services’ 
1000-strong workforce. 

Boskalis offers integrated subsea services to a varied client 
base throughout the offshore energy industry, operating 
a global fleet of diving and construction support vessels 
through a diverse range of Subsea IRM Services.



PAGE
FEBRUARY 2022

21.

BUILDING 
LONGSTANDING 
RELATIONSHIPS 

OF TRUST 
Find out more about our legal services 

shepwedd.com



Our industry is changing. 
Join us.



“The Deal, which is the first of its kind 
by any G7 nation, recognises that 
the oil and gas industry is and will 
continue to be key in achieving net-
zero carbon emissions by 2050”. 

March 2021
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Area of expertise?
ANSA is a leading provider of impartial and 
transparent data analytics solutions to the global 
energy industry. We help our customers to 
transform huge volumes of data into actionable 
intelligence, allowing for decisive and informed 
decision making.

What should people know?
Advances in the field of machine learning and 
artificial intelligence have made an enormous 
impact on the way companies do business. From 
extracting value of vast amounts of unstructured 
data, actively monitoring assets to detect failures 
before they happen, highlighting correlations 
previously unknown or simply enabling data 
visualisation through powerful dashboarding; these 
technologies can empower and unlock the talent 
and expertise of our most valuable resource: our 
people.

What’s the biggest mistakes companies 
make?
Within companies there is often a view that because 
so much data is available, anything it tells us can 
and should be believed. However, when it comes to 
data analytics we should always keep in mind that 
if you crunch data for long enough, you can make 
it say anything you want. For us at ANSA, avoiding 
this pitfall is achieved by making sure the domain 
expertise of our analysts is never ignored.

What’s your top tip? 

Data alone is not the answer to everything. More 
than anything else, data scientists should never 
lose sight of the business acumen, the specialist 
domain knowledge which people bring to the table. 
When the architecture of automate systems is being 
planned, it is therefore fundamental to consider how 
they will interface and interact with the end user.

Maurillio Addario, 
data analytics & software  
engineering director, 
ANSA Data Analytics

Energy technology sector 
demand is growing
AS BUSINESS confidence returns, Anderson Anderson & 
Brown (AAB) has reported a substantial uplift in demand 
for its fundraising services in the energy technology sector.

In the most recent quarter alone, AAB has advised on three 
transactions for its clients Intebloc, Forev and isol8 in this 
growing sector, with a combined value of more than £5.5m.

AAB helped to secure significant investment for Intebloc, 
the intelligent crane and lifting technology company, 
from Stena Drilling, in exchange for a 30% stake in its 
business. This transaction underscores heightened interest 
from larger industrial organisations in making strategic 
investments which offer access to new innovation. 

The firm also advised on the £2m investment from The 
Scottish National Investment Bank into Forev, the electric 
vehicle charging network owner and operator whose goal is 
to bolster the EV charging infrastructure in Scotland.

More recently, AAB supported isol8 Ltd in a transaction to 
secure £3.5m of funding from BGF. isol8 is emerging as a 
pioneer in zero emission oil and gas wellbore barriers, an 
innovative technology that is helping to drive down global 
methane and carbon dioxide emissions.

Alasdair Green, director and lead of the energy team at 
AAB, said: “Positive interest in these three diverse and 
growing companies not only demonstrates healthy investor 
appetite for and commitment to energy technology, it also 
highlights the diversity of progressive innovation that can 
be found in this sector.”  

Alasdair Green
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Top travel agent in Scotland
A TRAVEL agent at Munro’s Travel Aberdeen has been 
named Individual Travel Agent of The Year 2021 in the 
Scottish Passenger Agents’ Association (SPAA) annual 
awards.

Cheryl Henderson, head of business travel, has worked 
Munro’s for 17 years, beginning as business travel consultant. 
The award was given to a travel professional who could 
demonstrate going above and beyond during CV19 for 
customers.

Murray Burnett, managing director of Munro’s Travel, was 
one of those who nominated Cheryl.

“Cheryl remained resolute, compassionate and utterly 
committed throughout the darkest days of CV19 and 
worked tirelessly on behalf of our clients and staff,” he 
said. “There are many examples of her bravery which 
include working for days and nights to support a stranded 
marine crew and making it her personal mission to get 
them all home. They had been at sea for 10 months and 
one particular crew member’s father only had hours to 
live. Cheryl was unwavering throughout the pandemic 
and a rock to so many of her colleagues, travellers, family 
and friends. She’s a much-valued colleague and we are all 
delighted at her national recognition.”

EthosEnergy culture wins 
award
ETHOSENERGY won the Culture of the Year award at 
the Energy Industry Council’s (EIC) Awards 2021 which 
celebrate the best and brightest companies in the energy 
sector.

The company was recognised for displaying beliefs and 
behaviours which determine how the global team interacts 
internally and with external stakeholders. More than 60 
companies were selected as finalists for 15 different awards.

Ana Amicarella, chief executive officer of EthosEnergy said: 
“Over the last 18 months, EthosEnergy has embarked on 
a cultural transformation while dealing with the challenges 
of the CV19 pandemic. By seeking opportunity, we have 
propelled our OneEthos agenda to new heights. This, 
coupled with a commitment from the whole team in 
implementing the key behaviours, has led to our journey to 
an inclusive and engaged culture, making EthosEnergy a 
great place to work.”

Anniversary celebrations for 
Vulcan
VULCAN Completion Products has marked its fourth 
anniversary by securing deals worth over $2m.

With the Middle East of strategic importance, both 
historically and in the company’s ambitious growth plans, 
VCP is now servicing an expanding number of clients from 
its regional office in Dubai, assisted by UK headquarters 
in Aberdeenshire and a global network of more than 20 
agents.

VCP’s 10-strong team brings more than 200 years of 
combined experience to the design, manufacture and 
application of a specialist range of innovative equipment for 
the energy sector.

Shepherd and Wedderburn 
to move HQ
SHEPHERD and Wedderburn is to relocate its headquarters 
to M&G’s Haymarket Edinburgh development in a major 
investment that will offer sustainable and easily accessible 
premium office facilities to its clients and its people.

The firm, which currently has an office at Exchange 
Crescent, Conference Square, will occupy 29,461 sq ft on 
the top two floors of 1 Haymarket Square. It will move into 
the new Grade A office premises towards the end of next 
year.

Shepherd and Wedderburn has chosen Haymarket 
Edinburgh because of its modern facilities, prime city 
centre location and the ease of access it offers colleagues 
and clients using public transport. Haymarket Edinburgh 
is being delivered by M&G Real Estate and Edinburgh 
property developer Qmile Group.

Long term Angola contract 
for ICR Integrity 
ICR Integrity, global provider of specialist maintenance, 
integrity, and inspection solutions, has been awarded a 
long-term hire contract with Aker Solutions for the provision 
of Quickflange™ weldless connections for bp’s offshore 
assets in Angola.

The award recognises ICR’s commitment to growing the 
business further in West Africa having appointed Petrowork 
as its local partner, with offices in Luanda, for repair 
and integrity services including both Quickflange™ and 
Technowrap™ engineered composite repairs. This allows 
the company to hold equipment in-country and have local, 
trained technicians on-hand to respond quickly to client 
requests.  

Cheryl Henderson
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balmoral‐group.com

BALMORAL GROUP
Acting locally
Competing globally

Balmoral has been striving
to exceed customer
expectations since 1980
Since establishment the Group has grown into a
diversified operation exporting more than 70%
of its UK-manufactured goods.

Buoyancy, protection and insulation solutions
are provided to the offshore energy sector while
anaerobic digestion, water and wastewater
storage products are supplied worldwide.
Balmoral Business Park is the city’s pre-eminent
south side business location featuring three
auto dealerships and a high-specification
40,500sqft office pavilion.

Sister company Blaze provides fire safety
protection & detection solutions.

Balmoral is committed to its local communities
and is pleased to be a Premier Partner of
Aberdeen and Grampian Chamber of Commerce.
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FEW anywhere in the world are 
as aware of the importance of the 
oil and gas industry to their daily 
lives as those in the North-east of 
Scotland.

Almost a third of the 200,000 UK jobs 
the sector supports are in the area and 
it is estimated to be worth more than 
£18bn a year to the local economy.

More than most realise that the oil 
which, for almost half a century has 
flowed from the North Sea, is used not 
just for fuel for transportation but in 
the production of the vehicles we use 
as well as our computers, televisions, 
clothes, beauty products, household 
goods, cleaning materials, toys and 
food production – wherever you are 
and whatever you are doing, oil will 
have been involved in the production 
of something on or near you.

However, the people of the North-east 
are equally aware of the impact of 
climate change which was savagely 
brought home recently by the 
devastation caused by Storm Barra 
which left thousands without power 
and destroyed much in its path.

The major energy companies stand 
four-square behind the move towards 
energy transition and are integral to 
its success but have stressed that the 
transition cannot happen overnight.

The controversy over the proposed 
Cambo development off Shetland, 
which has now been “paused,” 
brought the challenge of balancing 
future energy demands with tackling 
the climate crisis into sharp focus.

However, statements by politicians 
likely to threaten future investment 
caused such significant concern that 
almost 60 business leaders signed 
a letter from Aberdeen & Grampian 
Chamber of Commerce, the British 
Chambers of Commerce and Scottish 
Chambers of Commerce calling on 
political leaders for a “more reasoned 
debate.”

The opportunity for all parties to 
contribute to that reasoned debate 
will be available until February 28 in 

a consultation exercise by the UK 
Government.

Views are being sought on the 
design of a new climate compatibility 
checkpoint for the oil and gas industry.

The government has published 
proposals for a series of tests aimed 
at striking a balance between 
continuing production and moving to 
cleaner energy under climate change 
commitments.

The industry has argued that Britain 
will continue to rely on oil and gas 
which will still be required to supply 
half of the country’s energy needs in 
2050.

And as the current energy bill crisis 
has demonstrated, the UK is walking 
a tightrope when it comes to supply 
versus consumer demand.

Exploration and production of oil and 
gas offshore is a reserved matter and 
in March 2021 the UK Government 
announced the findings of a review 
which looked at the compatibility of 
continued oil and gas licensing with 
the UK’s climate objectives. The main 
outcome was that continued licensing 
can, in principle, continue in alignment 
with UK climate objectives, but that 
a checkpoint should be introduced 
to ensure licensing is only allowed to 
continue for as long as this remains the 
case.

It is intended to implement the 
checkpoint before the Oil and 
Gas Authority (OGA) offers a new 
licensing round so no new round will 
be launched until the checkpoint 
has been designed, published and 
implemented for the first time.

Thereafter, the checkpoint will be 
valid for one or more future licensing 
rounds. 

It is proposed that the guiding 
principles of the checkpoint are that 
it is evidence-based, transparent and 
simple but the consultation invites 
suggestions for any others.

There will be six proposed checkpoint 

tests which will have to be passed 
for a positive outcome which would 
mean that continued licensing is 
compatible with the UK’s wider climate 
objectives. A negative outcome would 
likely require a pause in licensing until 
it could be demonstrated that the 
checkpoint outcome would once again 
be positive.

The six potential tests are: 

Reductions in operational 
greenhouse gas emissions 
from the sector vs 
commitments

The award of new licences to the 
sector would be contingent on the 
sector’s delivery of the commitments 
it has agreed with government 
to reduce these emissions. These 
emissions would be those generated 
during the process of extracting the oil 
and gas (Scope 1 emissions) and any 
indirect emissions from purchased 
energy (Scope 2) such as emissions 
being released into the atmosphere 
associated with
consumption of purchased 
electricity, heat, steam 
and cooling, but do not 
include the emissions 
generated at the 
point the 
oil and gas 
is burned 
for energy 
(Scope 3).

Reductions 
in operational 
greenhouse gas 
emissions from the 
sector benchmarked 
internationally

A positive checkpoint outcome would 
be dependent on the UK maintaining 
strong progress in reducing these 
emissions relative to other oil and gas 
producing countries.

Climate checkpoint: 
Have your say on our energy future
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Status of the UK as a net 
importer or exporter of oil and 
gas

A positive checkpoint outcome would 
be favoured while the UK remains a 
net importer of oil and gas – subject 
to other tests being met – in order to 
minimise reliance on imports.

Sector progress in supporting 
energy transition technologies

This test would incentivise investment 
in, and development of, the 
technologies required for the energy 
transition such as carbon capture, 
utilisation and storage (CCUS) and 
hydrogen.

Consideration of international 
Scope 3 emissions 
 
This test has been proposed following 
conversations with stakeholders. 
However a full proposal for how 
the test would work has not been 
presented. Scope 3 emissions of 
UK produced oil and gas would 

depend on a number of factors, 
predominantly how the oil is 
used - burnt for fuel, used as 
feedstock for chemicals/
plastics/aggregates, heavily 
refined etc. 

However, methodologies 
for tracking the Scope 3 

emissions of UK produced 
oil and gas – which are many 
times greater than emissions 
from Scope 1 and 2 - are in 
their infancy and there is no 
universally agreed approach. 

Consideration of the 
“global production gap” 

Research indicates that the 
global sum of governments’ 

projections for oil and gas production 
far exceeds what the world can afford 
to burn if we are to achieve the goal 
of the Paris COP of keeping global 
temperature increases to 1.5°C. The 
difference between what is produced 
and what is “affordable” in climate 
terms is known as the “production 
gap”. It is argued therefore, that 
measures to prevent further 

investment in oil and gas must be 
implemented. 

A test which considers the 
production gap has been proposed 
in conversations with stakeholders. 
However, opinions differ on what 
production levels consistent with 1.5°C 
would look like for a single nation. 
Some argue for the immediate and 
complete cessation of oil and gas 
production. Others point to the global 
decline needed and say the UK should 
match that. Others argue for a position 
in between where the UK goes faster 
than the global average.

Katy Heidendreich, OGUK supply 
chain and operations director, 
said: “The UK’s domestic oil and 
gas industry has a critical role in 
maintaining the country’s energy 
security, being a major contributor to 
our economy and the sector’s skills, 
experience and investment will be 
key to delivering a successful energy 
transition at pace.

“Our industry welcomes the 

transparency that a checkpoint 
for future BEIS licensing decisions 
provides. It is vital that this checkpoint 
is robust and ensures that future 
licensing rounds are compatible with 
the UK’s climate change ambitions, 
while maintaining investor confidence 
in the UK Continental Shelf.”

Energy and climate change minister 
Greg Hands said: “This new checkpoint 
will be key to our plans to support the 
oil and gas sector during its net zero 
transition. It helps safeguard the future 
of this vital UK industry as we create 
more opportunities for green jobs and 
investment across the country.”

Andy Samuel, chief executive of the 
OGA, welcomed the consultation 
and said: “Alongside the net zero test 
the OGA is applying to our decisions 
such as field developments, these 
proposals recognise the important role 
of industry in helping meet the UK’s 
energy needs while accelerating the 
energy transition to net zero.

UK government minister for Scotland, 
Malcolm Offord, said: “The UK 
government fully supports the oil and 
gas industry in its transition away from 
fossil fuels to cleaner, greener energy 
sources, such as wind and tidal power.

“Until we have sufficient supply in 
those areas, maintaining a domestic 
supply of oil and gas – albeit reduced – 
will be necessary.

“We are working closely with the 
industry on the North Sea Transition 
Deal, and we are consulting to ensure 
this addresses climate concerns while 
protecting and creating jobs.”

The consultation document and the 
consultation questions are available 
here:

The government 
has published 
proposals for a 
series of tests 
aimed at striking a 
balance between 
continuing 
production and 
moving to cleaner 
energy under 
climate change 
commitments.
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Ledingham Chalmers aims to 
double revenue
LAW firm Ledingham Chalmers will invest a six-figure sum 
over the next 12 months as part of its growth strategy to 
double revenue to £25m by 2025.

Managing partner, Jennifer Young, said: “Reading or 
watching anything over the past 18 months you’d be hard 
pressed to miss words and phrases like ‘unprecedented’ 
and ‘year like no other’. That meant making predictions for 
our business at the start of the pandemic was all-the-more 
complex.

“What we saw was the effort and commitment from 
colleagues across all our offices which resulted in a strong 
performance across the board.”

She said to reflect this, the firm has allocated a £150k CV19 
pot which has been shared among all those employed as of 
March 31, 2021.

Jennifer added: “The pandemic has permanently changed 
the way we work and support our clients, so we have to 
adapt quickly and effectively to respond.

“For example, as well as updating our financial 
management system and processes, we are spending more 
on our external presence and internal communications. 
Additionally, more than a quarter (27%) of staff have agreed 
arrangements in place for hybrid working. We have always 
offered colleagues flexible options, but this seemed a 
natural next step,” she said.

“Looking to double our revenue to £25m in the next five 
years is a challenge, but it’s the basis of our growth strategy. 
Some of that growth will come organically, including 
through our continuing strong business development 
performance, but we will also be looking to add to our 
offering through the likes of hires, acquisitions, and 
mergers.”

Stewart Milne Group 
innovation recognised
STEWART Milne Group has been awarded for its innovative 
approach to tackling the industry-wide skills shortage. 
Homes for Scotland presented the team behind the Fast 
Track Apprenticeship programme with an Innovation 
Award.

The programme offers apprentices the opportunity 
to train as construction site supervisors with a view to 
becoming site managers in the future. The first pilot of the 
programme was launched in March 2019. Following wide-
ranging consultation with industry leaders and support 
from the CITB, the additional pathway into the MA has been 
specifically designed for the housebuilding industry. 

The implementation of the MA pathway comes at a crucial 
time for the industry which has faced another difficult year 
of skills shortages, with workers affected by CV19 and 
Brexit.

Susan Hudson, learning and development manager at 
Stewart Milne Group, said: “The last two years has been 
incredibly tough and the construction industry has 
definitely felt the impact. We hope that this award will shine 
a spotlight on the programme and encourage more house 
builders to adopt it.

“As well as being a great opportunity for those currently 
working in the industry who are looking for career 
progression, the programme also benefits school leavers 
and those undertaking college-based studies, who don’t 
necessarily want to go to university but still want to have 
the opportunity to develop a professional career in a fast 
paced and progressive industry.”

New offices for 
Kuehne+Nagel
KUEHNE+NAGEL, a market leader in logistics, has taken 
up residence in the new energy-efficient Aberdeen 
International Business Park, opposite Aberdeen Airport.

The move to these new offices supports Kuehne+Nagel’s 
sustainability objectives, helping it to be more agile and 
leaner while, at the same time, closer to its customers. 

In the spirit of sustainability, the team has ensured the move 
was as environmentally efficient as possible by donating 
desks no longer needed to local businesses and a local 
mosque. Additionally, crockery has been donated to the 
Wreck Rooms in Aberdeen which partners with local 
recycling centres to ensure everything is reused or recycled. 

Aberdeen branch personnel also teamed up with Mental 
Health Aberdeen, who were also moving offices, by offering 
them office furniture no longer required.

Jennifer Young
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Always at your service

WINNER

goldstarcleaning-aberdeen.co.uk
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TRAINING CALENDAR
FEBRUARY 2022

Contact us: 01224 343902 or training@agcc.co.uk

Business Development Jan Feb Mar Apr May Jun

Business Development Accelerator 
Develop a powerful strategy to drive sales 5

Sales and Account Management
Develop a structured approach to selling 7

Social Media - Developing Your Recruitment Profile
See the importance of a personal and corporate brand using social media 4

International Business and Exporting Jan Feb Mar Apr May Jun

A Beginners Practical Guide to Exporting
Gain a high level overview of the exporting process 3

Understanding Export and Export Documentation
Demystify what is involved to save time and money 17

Customs Procedures and Documentation
Learn how to navigate the various customs systems, procedures and documentation 23

Import Procedures, Inward and Outward Processing 
Avoid pitfalls when importing, understanding methods of claiming relief 2

Incoterms 2020
Benefits of International Commercial Terms for buyers and sellers 8

Methods of Payment and Letters of Credit
Ensure your Letter of Credit is not rejected and compare payment methods 28

Preference Rules of Origin
Understand the importance and rules of Preference Rules of Origin 18

Understanding Commodity Codes
Guidance through the international coding process and the paperwork involved 9

Management and Leadership Jan Feb Mar Apr May Jun

Assertiveness at Work
Learn to communicate your point of view without causing conflict 17

Communication and Interpersonal Skills
Develop effective communication techniques 24

Customer Service Excellence
Discover the techniques to excel at customer service 17

Dealing with Difficult Situations
Understand the variety of personalities and determine how to alter your approach 18

Emotional Intelligence
Develop situational awareness and manage emotion in self and others 7

Improve your Professional Confidence
Promote a positive and confident self-image in a professional manner 8

Negotiating and Influencing Skills
Learn tactics and skills of persuasion that lead to success 8

Personal Effectiveness
Improve your self-management by changing the way you work 20

Presentation Skills
Deliver a dynamic and motivational presentation confidently 4

Project Management - The Fundamentals
Understand the principles of project management and the complexities of scale 6

Report Writing
Learn to produce clear, concise and effective reports 21

Taking Notes and Minutes (half day)
Record meetings effectively and accurately with high quality minutes 6

Time Management 
Identify time wasting activities and manage your day more effectively 22

Train the Trainer
Feel confident whilst developing and presenting different types of training 13

Content correct at the time of printing. 
For a full and up to date list of courses visit agcc.co.uk/training for full details.

Aberdeen & Grampian Chamber of Commerce 2022 training calendar
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Course *Members Savings Non-members

Half day £245 +VAT £125 £370 +VAT

Full day £295 +VAT £145 £440 +VAT

Two day standard £560 +VAT £280 £840 +VAT

TRAINING CALENDAR
FEBRUARY 2022

Finance Jan Feb Mar Apr May Jun

Budgeting and Planning - An Introduction
Learn how to establish and maintain budgets 27

Finance - The Basics
Develop a broad understanding of business finance 18

Finance for Non-finance Managers
Gain an understanding of many aspects of finance and how it impacts business 30-31

Management and Leadership Jan Feb Mar Apr May Jun

Advanced Management Skills
Grow as a manager and improve the performance of your team 22-23

Building Effective Teams
Understand what makes a great team and learn how to build one 22

Essential Management Sklls
Become equipped with the knowledge and skills required of a manager 14-15

Essential Supervisory Skills
Bridge the gap between doing and supervising 9 19 28

HR for Non-HR Managers
Understand responsibilities and techniques in relation to HR requirements 16

Motivation and Delegation
Create a motivational environment and use effective delegation 14

Reviews and Appraisals
Assess performance constructively and increase reviewee’s motivation 4

Stakeholder Engagement and Relationship Management
Identify and engage with stakeholders to build effective and lasting relationships 21

Supervisors Next Steps
Improve techniques and add new areas of awareness and understanding 3

Training delegate fees

“We joined – and the Chamber has provided valuable training support to our growing 
workforce as well as opportunities to make new business connections as we increase 
our presence in the region.”  
 
Jamie John, base manager, NHV Helicopters LTD

Chamber members* save on all training courses *Silver level membership and above

“We have been regular participants in various Chamber of Commerce training 
courses for developing the skills of our employees (at all levels). We would have no 
hesitation in recommending them to others looking for staff development training 
programmes”.  

Aberdeen Football Club and AFC Community Trust
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JUST before Christmas, the 
Scottish Budget was unveiled, 
outlining some of the key 
decisions that the Scottish 
Government is taking around 
economic policy and regional 
investment in the next financial 
year. As always for the Chamber, 
the key question is how does this 
budget deliver for the North-east 
business community?

Heading into this Budget, the 
Chamber had emphasised a range of 
areas where the Scottish Government 
needed to take more significant action. 
Put simply, these broke down into 
rates, retraining and regeneration.

On business rates, we wanted to see 
an extension of the reliefs for the 
worst-impacted sectors into next year, 
at least matching the 50% relief set 
out by the Chancellor for businesses 
in England. Additionally, recognising 
the delay to the next rates revaluation 
and its impact on the North-east, 
we wanted to see an extension and 
revision to the existing transitional relief 
scheme.

In both areas, we feel that the 
budget has fallen short. The Scottish 
Government has chosen to extend 
relief for hardest-hit sectors, but 
only for the first three months of 
the next financial year. While the 
government do deserve some praise 
for protecting firms in hospitality, 
retail and other sectors from rates 
this year, the hammer blow of the 

additional restrictions put in place from 
December will clearly set back their 
recovery in 2022. Secondly, although 
government has made a commitment 
to maintain the transitional relief for 
Aberdeen City and Aberdeenshire 
offices this year, figures from the 
Scottish Fiscal Commission suggest 
that very few businesses are now 
able to access it. We continue to call 
on government to look again at the 
scheme, which is clearly no longer 
fit for purpose in light of delayed 
revaluation. 

In the wake of the debate around 
the Cambo development, it’s also 
crucial that government continues 
to work with the private sector to 
bolster support for retraining, giving 
businesses and workers the ability to 
participate in a fair and well-managed 
transition to net zero. 

Linked to this, government has 
committed to deploy £20m of the 
10 year, £500m Just Transition Fund 
for the North-east and Moray this 
year. Again, while this is undoubtedly 
welcome, the headline announcement 
feels underwhelming. It’s great to see 
the much-awaited fund finally rolling 
out, but amid a cacophony of calls to 
hit the accelerator on the delivery of 
a ‘just transition’, deploying just 4% 
of this fund feels somewhat lacking. 
It’s hugely important that we use the 
coming year to scope out projects for 
the fund which can be pushed forward 
at pace, to make this vital transition 
a reality. The Chamber will be 
emphasising this in our engagement 

with officials on the Scottish 
Government’s transition policy over 
the coming weeks. 

Finally, on regeneration, it looks 
like our stretched city centres will 
need to wait a little longer. We had 
called for government to publish the 
recommendations of the city centre 
taskforce and back this up with serious 
funding. Unfortunately, as with other 
much awaited publications such 
as the retail strategy and broader 
10 year economic strategy, we’re 
still awaiting the conclusions of the 
taskforce. Government have chosen 
to delay some of these more strategic 
announcements in light of the 
response to Omicron, but it’s vital that 
we don’t lose sight of the urgent need 
to set out a more sustainable path 
to recovery for sectors like retail and 
hospitality. 

Perhaps it’s a reflection of the scale 
of previous Budgets over the past 
few years which have had to address 
the pandemic head on, but it’s hard 
to shake the feeling that this Budget 
falls short of the expectations held 
by the business community. Over the 
coming months, the Chamber will 
be doing all it can to emphasise that 
our desperately needed economic 
recovery needs the same level of 
attention and urgency as our response 
to the virus.

Budget falls  
short of  
expectations
Shane Taylor, 
policy manager,  
Aberdeen & Grampian Chamber of Commerce
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Specialist corporate finance advisors
dedicated to the energy & power industry 

PiperSandler.com 
Piper Sandler Ltd. is authorised and regulated by the Financial Conduct Authority (FRN:191657).  
Registered office 88 Wood Street, 13th Floor, London EC2V 7DA. Registered in England and Wales (Company Registration Number 03846990).
12/21 CM-21-1890

For four decades our energy & power business 
has empowered clients to make the best 
financial decisions. We deliver exceptional client 
services in M&A advisory, corporate finance and 
capital markets execution.

Our experienced corporate financiers and 
industry professionals live and breathe energy 
offering the latest sector knowledge, intellectual 
honesty and objective advice.
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Crown & Cottage launch
A stunning new development of homes has been 
launched in the heart of Aberdeen City Centre.
 
Crown & Cottage – an exclusive collection of three 
beautifully restored apartments and a striking 
detached cottage – are now available to buy following 
a major restoration project.
 
The homes, on Crown Street, have been individually 
designed with every detail considered, offering bright 
spacious rooms and a standard of accommodation 
rarely seen.
 
The development is the latest by City Restoration 
Project, which has become a leading specialist in 
breathing new life into historic Aberdeen buildings.
 
The developers have meticulously and lovingly 
restored original period features in the Grade-B listed 
granite townhouse, such as ceiling cornicing and 
solid hardwood oak herringbone flooring, and fused 
them with luxurious modern touches including marble 
bathrooms and German-engineered kitchens. 
 
Phase 1 of the development comprises three 
apartments within the former main townhouse, 
which all offer something unique in terms of size, 
accommodation and layout. 
 
The one-bedroom ground floor apartment occupies 
the whole of the floor, whilst the first and second floors 
offer spacious duplex three bedroom apartments, with 
views towards the iconic former Post Office building on 
Crown Street and beyond.
 
Prices start from £185,000 and interested parties 
should contact Aberdein Considine on 01224 589589 
to arrange a viewing or visit www.crownandcottage.
co.uk

Explosive partnership to 
protect marine environment
WESUBSEA has announced a new collaborative 
partnership and will operate on a “preferred supplier” basis 
with EODEX on future marine projects.

EODEX, based at Aberdeen Energy Park, specialises in the 
gentle disposal of unexploded ordnance using low order 
deflagration technology. WeSubsea brings market leading 
dredging technology to support EODEX in the excavation 
and removal/recovery of UXO’s. 

Jason Wilson, global managing director of WeSubsea 
said: “We are delighted to have been asked to supply our 
dredging equipment and support for such a revolutionary 
step forward in UXO clearance. The collaboration with 
EODEX will allow us to play our part in reducing the impact 
on the marine environment, something we feel strongly 
about.”

Helping SMEs embrace 
digital
ROBERT Gordon University is helping SMEs and other 
organisations across the North of Scotland embrace digital 
innovation and create a unique online presence to help 
them stand out from the crowd.

Working with partners in Northern Ireland, Ireland 
and Iceland, the university is helping organisations 
harness heritage and folklore to promote themselves, 
demonstrating how they can use immersive technology 
such as augmented and virtual reality and enhancing their 
ability to exploit digital marketing and data analytics. 

The project, Capitalising on Digital Innovations for Heritage 
and Capacity (CADI SHAC) is funded by the Interreg 
Northern Periphery and Arctic Programme and runs 
until summer. CADI SHAC is being led by RGU Orkney 
and involves researchers from the School of Creative and 
Cultural Business at RGU.

Professor David Gray, project lead, said: “CADI SHAC is a 
cluster project, which builds on the work carried out across 
four Northern Periphery and Arctic projects: StoryTagging, 
which RGU also leads, Digi2Market, CINE and STRATUS. It 
is a really exciting project that is enhancing the digital skills 
of small and medium sized enterprises across Scotland.”

Project manager, Pamela Scadding, based at RGU Orkney, 
said; “CV19 has emphasised the need for small and medium 
enterprises and other organisations to embrace digital 
innovation to create a unique presence in an increasingly 
congested online space. Harnessing heritage and folklore 
sensitively can help them to do this, as can using immersive 
technology.”

RGU is working in partnership with the University of Ulster 
(Northern Ireland), Údarás na Gaeltachta (Ireland), and the 
Gunnarsstofnun  Cultural Centre (Iceland).
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HHeeaalltthh  SSuurrvveeiill llaannccee   

HHSSEE  DDiivviinngg  MMeeddiicciinnee   

BBiioollooggiiccaall  MMoonniittoorriinngg   

SSiicckknneessss  AAbbsseennccee   
OOiill  &&  GGaass  

Supporting your Oil & Gas, and Renewable Energy occupational health needs, with 
expertise in diving medicine.   

T.01224 056002  E. admin@assuredoh.co.uk 
www.assuredoh.co.uk 

Aberdeen Gift Card injects 
over £425k back into the 
City 
 
The Aberdeen gift card has been heralded as the most 
successful local scheme in the UK with record breaking 
sales reaching nearly half a million pounds since its launch a 
little over a year ago.

The scheme, brought to the City by Aberdeen Inspired, 
is part of the organisation’s drive to aid business in 
their recovery from the pandemic. Groundbreaking 
developments such as the digital version of the card, 
unveiled just before Christmas, and considerable buy in 
from local organisations have helped sales skyrocket to 
record levels.

Adrian Watson, chief executive at Aberdeen Inspired said: 
“It’s fantastic to see the people of Aberdeen supporting 
their city centre and in turn supporting local retailers, 
restaurants and the likes through buying an Aberdeen 
Gift Card. As we navigate through CV19 we are grateful 
for the support shown to the city centre by the public and 
continue to encourage North-east consumers to continue 
to safely support Aberdeen City Centre’s bricks and mortar 
businesses, at a time where it has never been more needed.

“We are reassured by how popular this scheme has become 
with companies such as Shell, CNR, Aberdeen Performing 
Arts and Aberdeen Harbour Board amongst many 
organisations who have showed support at a corporate 

level by choosing to purchase local gift card cards for their 
employees in the run up to Christmas rather than buying 
from a national scheme like Amazon.

“We are confident that it will continue to go from strength 
to strength with the introduction of the digital offering 
which opens the scheme up to the growing number of 
consumers who choose to use their phones as their primary 
method of payment. This also allows almost every business 
in the city the chance to be part of the Aberdeen Gift 
Card scheme as most places now accept mobile payment 
methods.”

The Aberdeen Gift Card is part of the wider Scotland 
Loves Local card, a national scheme which aims to keep 
spend local for longer in every community and region 
across Scotland. Phil Prentice, chief officer at Scotland’s 
Towns Partnership who are spearheading the drive of the 
national scheme commented: “It’s great to see businesses 
and corporates in Aberdeen embracing the Scotland Loves 
Local Town and City Gift Card. This is the simplest way to 
rebuild a sustainable economy - the card locks all spend in 
Aberdeen, there is a multiplier effect, local supply chains get 
stronger and all Aberdonians get to see the benefits.”

The Aberdeen Gift Card scheme is free for any business to 
be part of and does not cost the consumer anything. The 
scheme offers the consumer a wide choice of where to 
spend their gift and the more businesses which are part of 
the scheme the more attractive the product becomes. On 
average a person gifted a card will spend an additional 40% 
on top of the cards value when redeeming it, so it pays for 
local businesses to be part of the scheme. 
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What does your company do 
that others don’t?
In my short time with JBS, what I 
have noticed is that as a company 
we do genuinely “care” about our 
employees. I personally believe 
that as JBS grows so will each 
individual who works here, both on a 
professional and personal level. 

What are the most pressing 
challenges that your industry 
sector faces today, and why?
Current challenges are well known 
and as a company we must focus 
on what means the most to us - our 
customers. JBS will continue to 
evolve into new markets with new 
product lines but one thing will 
always apply, that we provide our 
customers with the service that they 
have become accustomed to, with a 
can do attitude.

What is the hardest lesson you 
have learned in your career to 
date?
Do not take anything for granted, 
things can change in your working 
life which can be life changing and 
difficult to process at that time. 
The lesson is to learn from it and to 

What was your first job?
Delivering the Green Final.

 
When would you like to 
retire? 
Something I have not thought too 
much about and I hope I still have 
many years left in me, so let’s say 

2032.
 
What did you have  
for breakfast?
Coffee plus an extra shot.
 
Who, or what, inspires you?
Learning something new each day 
and overcoming the challenges life 
throws at you.
 
What’s the last book  
you read / film you saw?
James Bond “No Time to Die”.

Gordon Milne, 
QHSE engineer, JBS Group  

move forward and accept the new 
challenges you encounter.

What is the most valuable piece 
of business advice you have ever 
received?
Don’t ask others to do something 
that you would not and if you say 
that you will do something, make 
sure you do it. Also, enjoy what you 
do.

What’s been your proudest 
career achievement to date,  
and why?
After a successful career in 
operation management, I chose 
to change career paths due to 
a downturn in the industry and 
most recently CV19. I decided 
that my future was in HSE. 
I started my Diploma in HSE 
and from there have joined 
JBS group. I am enjoying my 
working day and applying 
the experience gained from 
25 years in the oil and gas 
industry to my new position as HSEQ 
engineer. I’m proud to have made 
this transition in difficult times for the 
industry.

BUSINESS LESSONS
FEBRUARY  2022

Business lessons  
I’ve learned
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providing invaluable 
legal assistance in global 
oil & gas operations.
Gilson Gray is an award-winning, 
nationally foot-printed, full 
service law firm. One of the 
largest and leading operations in 
the country, we offer specialist 
services including Oil & Gas/
Energy.

We understand that these are 
challenging times for your industry. 
The pandemic and oil prices put 
pressure on the sector’s operating 
expenditure. The legal industry has 
taken advantage of the oil and gas 
sector for many years. Overinflated 
charging and a laissez faire attitude 
toward client cost has seen the 
proliferation of annual legal spend.  
You deserve better than this. We 
have therefore established an oil and 
gas/energy capability in line with 
your requirements. We will provide 
the service, talent and expertise you 
demand. We will do so at an attractive 
rate.  

Our highly experienced team has 
decades of experience in dealing 
with upstream E&P companies 
(operator and non-operator), 
global manufacturing, engineering, 
decommissioning, and technology 
companies.

Partners within our team have worked 
in private practice and as in-house 
Legal Manager/General Counsel for oil 
& gas and engineering companies. We 
therefore appreciate the challenges 
that you face and the support you 
desire.

Our team of specialists enjoy decades 
of experience in drafting, negotiating 
and implementing the full spectrum of 
engineering, manufacture and product 
supply agreements across multiple 
industries, including oil & gas, offshore 
wind, biomass, construction and 
technology industries.

Our corporate, commercial, dispute 
resolution and employment lawyers 
have extensive experience in working 
on high profile and high pressure 
matters with manufacturing and 
engineering companies across the 
world.  

We have drafted, negotiated and 
advised many such companies on their 
commercial contracts in the UK, and 
several jurisdictions, such as the Middle 
East, Far East, Americas and across 
Europe and Africa.

Our services include:
• Across the board decommissioning 

expertise for operators and supply 
chain companies 

• Full suite of field operations 
agreements from joint bidding 
agreements through to 
decommissioning close out reports 

• Full suite of supply chain commercial 
contracts, including supply of goods, 
services and rental services 

• Dispute resolution, including 
international arbitration expertise 
(with our own accredited 
international arbitrator, who co-
wrote one of the leading textbooks 
on arbitration) 

• Corporate / acquisitions and 
disposals 

• Refinancing support  

• Employment law support for 
contentious and non-contentious 
matters 

The benefits of our Scottish base
We are at the heart of the UK’s 
domestic oil production industry and 
being based in Scotland offers us an 
advantage over other legal centres, 
with a lower cost base translating into 
lower fees for our international clients.

Multi-disciplinary solutions
Oil and gas projects are often technical 
and legally complex, so we take a 
multi-disciplinary practice approach, 
with well-coordinated lawyers working 
with in-house personnel and service 
providers, and external technical 
and specialist advisors. We are often 
seconded to or embedded within 
client organisations to secure a full 
understanding of our client needs.

Please get in touch  
Calum Crighton, Partner  
Head of Oil & Gas/Energy 

ccrighton@gilsongray.co.uk
+44 (0) 1224 011 687
+44 (0) 7841 920 101
gilsongray.co.uk
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Brexit in 2022:  
The return of Customs compliance
With a confusing 2021 behind us, 
we wonder how 2022 events will 
impact UK traders. We already know 
about the ongoing discussions on the 
Northern Ireland Protocol, the new 
requirements for food and animal 
products controls and the new Free 
Zones. However, behind these planned 
developments, there is a deeper 
change that I believe we’ll see in 2022: 
the return of customs compliance.

We start the year with the requirement 
for full import declarations for goods 
arriving in Great Britain from the 
EU. This is going to set the scene 
for the entire year. In the office we 
call this “Brexit phase 2”.  In 2021, 

“Brexit Phase 1” was about logistics, 
adapting infrastructure, keeping 

goods moving across borders 
and mitigating bottlenecks. 

2022, is going to be 
about compliance, 

post-import 
customs queries, 

amendments 

of declarations at best, and payment 
of back-dated duties. I expect to see 
an increasing focus throughout the 
year on the accuracy of the export 
and import declarations, supporting 
documents and more generally 
the entire audit trail of transactions. 
Confusion will therefore morph from 
highly visible traffic jams at ports 
to obscure regulatory disputes with 
HMRC.

Importers and exporters relatively 
new to customs compliance will, 
when receiving a letter from HMRC, 
realise that they are responsible for the 
content of the declarations.  Agents 
operating under direct representation 
are acting for and on behalf of their 
clients, so the onus of compliance falls 
on the business. However, the agent is 
not completely without responsibility 
and in case of error, the agent may 
become jointly and severally liable of 
the customs debt. 

More experienced importers and 
exporters are also greatly affected. 
How many of them have looked at the 
new UK Customs Code? The more 
I’m working with the “Taxation (Cross-
border Trade) Act” (TCBTA) and its 
myriad of regulations, the more the 
2016 Union Customs Code (UCC) 
looked easy in comparison. The UK 

Customs Code is spread over a 
hundred regulations and is still 

growing. I have been vocal, 

as many legal scholars and jurists 
against the multiplication of statutory 
instruments. It is creating confusion for 
traders and making the UK Customs 
Code challenging to use. As a result, 
we are likely to see an increasing 
number of disputes between 
experienced exporters or importers 
and HMRC over provisions of the new 
code.

There are also companies who still 
have in their inventory products 
imported before the Brexit transition 
period pre-2021 when the UCC still 
applied. These businesses must 
therefore operate using two sets 
of regulations, the UCC and the UK 
Customs Code, depending on the date 
of their transactions. 

Meanwhile, HMRC are enforcing both 
the UK Customs Code and the pre-
transition UCC in Great Britain, while 
in Northern Ireland, they are applying 
the current UCC. 2022 looks foggy, 
hopefully visibility will increase over 
time.

About the author

Catherine A.C. Truel is CEO of 
Alegrant.eu and may be contacted  
at catherine@alegrant.com
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I WAS hoping to be writing this 
page at Dubai Expo, surrounded 
by global businesses, whilst on an 
in-person trade mission but alas, 
I’m in a very cold and wintery 
Scotland, due to the current 
restrictions.

However, 2021 turned out to be a 
very good year for international trade 
missions for Scottish businesses, 
despite being on a virtual platform.

The first focussed on Abu Dhabi back 
in March. The UAE is one of the UK’s 
most important trading partners and 
one of the fastest growing markets 
for UK businesses. The central player 
and powerhouse of the Emirates, 
Abu Dhabi holds oil reserves of nearly 
100bboe, that’s 95% of the UAE’s 
proven oil reserves with production 
accounting for most, if not all, of the oil 
exported from the region.

Our speakers provided market insights 
for energy businesses looking to 
understand the opportunities Abu 
Dhabi offers and included ADNOC, 
BP Middle East, Shell Iraq & UAE, 
Al Yaseah Group) and The EIC and 
we received some great feedback, 
including:

“What a brilliant event this morning, 
thank you. Arguably the best panel 
I’ve been a delegate to on any virtual 
meeting so far within the last 12 
months.” – Finbar Kelly, Norco Group.

In May we focussed on the Swedish 
market, the UK’s long-standing 
trade and investment partner with 
total trade value in the year up until 
April 2019 at £20.9bn. We provided 
an overview of legalities, finance, 
recruitment, immigration and property. 
The second part, held a few weeks 
later, allowed us to connect businesses 
from both countries in the food and 
drink, life sciences and renewable 
energy markets and I’m delighted to 
report that one of our attendees has 
secured a potential contract of around 
£200k. Not bad for a few hours of 
work.

We stayed in Europe for our Baden 
Württemberg trade mission, where we 
discussed international collaboration, 
hydrogen in transport and hydrogen 
from heat/fuel cell development. Our 
speakers provided success stories, 
world first concepts and shared their 
knowledge, bringing together sectors, 
government bodies and industry 
experts.

What will 2022 bring and how can we 
help provide businesses with unrivalled 
opportunities to identify new markets 
and grow their exports?

We started January with a round table 
meeting with representatives from the 
Embassy of Uzbekistan to find out 
more about the opportunities for the 
energy, agriculture and food and drink 
sectors.

In plan we have in-person trade 
missions to Dubai Expo, Baden 
Württemberg and the Canary Islands 
with potential for Bulgaria, Provence, 
Norway and Sweden (to name a few).

Your Chamber forms part of a wider 
network of global Chambers and 
through our trade missions, we can 
help you explore potential international 
business opportunities, creating 
new networks of agents, buyers, 
distributors, joint venture partners and 
funders.

All you need to do is reach out to us.

£200k... not 
bad for a few 
hours of work 

Seona Shand, 
commercial director,  
Aberdeen & Grampian Chamber of Commerce

Email: recruitment@specialist-resource-solutions.co.uk
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ETZ will 
be at the 
heart of 
this energy 
revolution

THE NORTH-EAST of Scotland, 
through a world-class oil and gas 
industry, has made an invaluable 
contribution to the UK’s energy 
requirements over the last 50 
years. 

Now, as this industry matures, we 
must progress ways to harness and 
retain the North-east of Scotland’s 
existing skill-set whilst securing 
opportunities for new jobs and 
investment as part of our transition to 
a low carbon economy. 

This is exactly what ETZ Ltd, the not-
for-profit organisation I’m privileged 
to lead, has been established to do. 
The Energy Transition Zone is an 
ambitious project that will reposition 
the North-east of Scotland as the 
Net Zero Energy Capital of Europe. 
And we have all the ingredients for 
success. 

We are creating a unique 40-hectare 
energy cluster, adjacent to the 
brand new £350m Aberdeen South 
Harbour – one of the largest marine 
infrastructure projects in the UK. 

This cluster will be a net zero 
exemplar; a catalyst for high-
value manufacturing, research, 

development and deployment of new 
energy technologies focusing on fixed 
and floating offshore wind, green and 
blue hydrogen and carbon capture 
and storage.

The scale of the opportunity is huge. 
The first Scotwind round will generate 
11 gigawatts of power, including one 
gigawatt from floating wind by 2030. 

The majority of these licenses are 
within a 100 mile radius of Aberdeen 
so we are ideally positioned to 
capitilise. A further one gigawatt 
of low carbon hydrogen can be 
generated in the region by the end 
of the decade and the oil and gas 
geology off the North-east coast 
provides world-class sites for large 
scale carbon dioxide storage.

ETZ Ltd is drawing on an existing 
highly-skilled workforce, the biggest 
concentration of energy supply 
chain companies in the UK and we 
are working in partnership with our 
Universities and further education 
institutions to secure the skills needed 
now and in the future.

This region is undergoing an 
incredible transformation and we 
are now one of the most attractive 

Maggie McGinlay,
chief executive officer,  
ETZ Ltd 

locations in Europe for investment in 
low carbon and net zero technologies. 
With proven global expertise in 
delivering large offshore and onshore 
projects, the region has the existing 
world-class talent pool, business 
capability and infrastructure to deliver.

The Energy Transition Zone will be at 
the heart of this energy revolution. 

This region is 
undergoing 
an incredible 
transformation and we 
are now one of the most 
attractive locations in 
Europe for investment 
in low carbon and net 
zero technologies. 
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To see our full programme of events, visit agcc.co.uk/events

Leadership Business Breakfast:  
Creative solutions to wicked problems
 
Chris Matchan and Dr Trevor Morrow return to this 
annual leadership business breakfast to provide two 
sessions. The first will be an overview of some of 
the theories and ideas that are in literature that help 
us to make sense of uncertainty. This will include 
understanding wicked problems and the idea of 
productive doubt, the measurement problem, 
competing commitments, values and victim 
behaviour.

Dubai Expo Trade Mission
 
The Scottish Chamber of Commerce international 
network is inviting applications from Scottish 
businesses to attend the Dubai Expo trade mission 
focusing on clean energy and climate change.
Businesses that would benefit from participating 
include renewable energy, low carbon heat, low 
carbon transport, offshore wind, blue and green 
hydrogen and oil and gas transition. A week of 
activities is being organised for the delegation, along 
with some free time for delegates to attend Dubai 
Expo and the World Future Energy Summit. This 
trade mission is open to any business in Scotland 
looking to access international markets and 
companies do not need to be a Chamber member.

Feb 24

Mar 4

The Chester Hotel

Dubai

07:30 - 09:30

£35 members  
£50 non-members

£600

Northern Star Business Awards
 
The Chamber believes marking the achievements of 
local businesses is more important than ever as the 
local community comes to terms with the impact of 
the CV19 pandemic.

The Northern Star Business Awards seek to 
recognise the exceptional accomplishments of 
organisations across the Aberdeen city region. 
Real people, black tie – lots of sparkle.

Apr 22

P&J Live

18:00 - 23:00

Tables of 10 start  
at £1,475
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Scan the QR code  
below to register

Get the essential  
morning briefing  
straight to your inbox  
at 8.30am every weekday.
Featuring: 
• Local business news
• National business news
• The latest market and energy price news
• Policy updates from those in the know
• Blogs and opinion 
• Plus much more!
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GEODIS
FREIGHT FORWARDING

GEODIS Freight Forwarding
provides customers with a global network covering over 168 countries offering solutions for complex, oversized, extra-
heavy transport requirements for both the Oil & Gas industry as well as the Renewables industry. We handle all chartering
requirements and have our own chartered vessels and freighter for cargo out of Asia and US via Europe. Our IT tools are
all in-house enabling us to offer a tailor made solution for customers which include Track & Trace, TMS and WMS for our
global hubs. Our strong approach to CSR includes carbon footprint measurement for each and every shipment as well as
sustainable fuel solutions for your shipments. Our highly experienced, dedicated team of experts in Aberdeen and their 
colleagues throughout the world are committed to being best-in-class within the Industrial Projects sector.

We take big stuff 
Not just the ‘easy’ freight but complex, extra heavy, out of gauge shipments, GEODIS’ Project Logistics serves customers
with complex, oversized, extra-heavy transport requirements. Our dedicated network of more than 550 specialists
provides expert Industrial Projects services across all major industries, with a specific focus on seven industry segments:
Rail, Infrastructure, Renewables, Oil & Gas, Mining, Nuclear and Power.

In times of crisis
GEODIS are proud to share that we have invested in an Airbus A330-300 freighter providing direct flights globally, which
has been secured over the next 5 years. Having started in September 2021, the GEODIS Air freighter schedule is under
our full control and offers payload of 62 metrics tons for 480 Cbm., providing you with:
     •  Increased and enhanced reliability, with committed and flexible air freight capacity and faster response times to
         market volatility
     •  Global coverage
     •  Agility on available capacity

Who we are, how big we are- 
With direct presence in 60 countries & a global network, GEODIS' vision is to be the growth partner for its clients. As a
logistics company, we achieve this through proven expertise across our five lines of business: Supply Chain Optimisation,
Freight Forwarding, Contract Logistics, Distribution & Express and Road Transport. Our emphasis on excellence in these
areas has made us a worldwide supply chain leader, committed to helping clients overcome their logistical constraints.

Current Air Freight capacity shortages have added new logistical constraints to customers’ supply chains, our solution to
this is to charter an owned aircraft to provide best-in -class services. This helps:
     •  Ensure capacity for customer demand, and dedicate full capacity flights for customers when required
     •  Provide reliable flight schedules for customers
Booking on this type of freighter brings a variety of advantages to international companies whose shipment volumes and
requirements change across time. These advantages include:
     •  Reliable extra capacity (for instance, the A330-300 operated by GEODIS can contain up to 26 standard containers)
     •  The agility to book large or small space volumes
     •  Schedule and trade lane flexibility
     •  Up-to-date visibility on route and transportation status, with digital tools provided with the service

Sustainable Fuel 
GEODIS’ Air & Sea Sustainable Fuel Solution is designed to support our clients in growing their business more responsibly
while ensuring a harmony with environmental and social sustainability. The solution offers our clients to reduce transportation
related emissions of their goods, both by air and ocean shipments, worldwide. This solution is a strategic path pursued
by GEODIS to meet the challenge of carbon neutrality.
Our sustainable fuel is from non-fossil sources. It is produced using food and agricultural waste. These alternative fuels:
Sustainable Aviation Fuel and Sustainable Marine Fuel, are classified as "insetting" or "integrated carbon reduction"
because they occur within the transport's own value chain. 

GEODIS' IT systems are all maintained in-house. Our solutions are developed from the experience and expertise we have
gained through the years working with our customers. 

IRIS – Intelligent Real-Time Information System (Track and Trace)
GEODIS provides a robust and innovative eSolutions suite called IRIS, which is driven by our global operating system
and enables our customers to enhance their business with a real-time information system. IRIS shows shipment progress
information for all transport modes – air freight, ocean freight, combined sea-air shipments, road, rail, and courier shipments
as well as customs brokerage updates. IRIS’ end-to-end visibility is based on live updates from carriers, vessels, local
customs, trucks, GPS trackers, ports, terminals, and scanners.

Key Benefits of IRIS

* Reach 100% reduction by adding additional fuel to the network.

SAF - SUSTAINABLE AVIATION FUEL

•  SAF offers minimum 80% CO2 reduction
   compared to conventional fuel.

•  90% reduction of Particular Matter (PM)

•  100% reduction of Sulfur (SOX)
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SMF - SUSTAINABLE MARINE FUEL

•  SMF offers minimum 90% CO2 reduction
   compared to conventional fuel.

•  100% reduction of Sulfur (SOX)
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24/7

A SINGLE PLATFORM
for order, warehouse and transport
management

IRIS is 24/7/365
available & easily accessible via app or www

EASY-TO-USE
application

FULL VISIBILITY
each step of the supply chain, in real-time

COLLABORATION TOOL
that communicates easier and faster
between the involved supply chain parties

OPTIMIZE THE SUPPLY CHAIN
by streamlining logistics processes
& increase efficiency

IRIS will give FULL TRANSPARENCY
of supply chain activities and supports to
take timely business decisions
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GEODIS Freight Forwarding
provides customers with a global network covering over 168 countries offering solutions for complex, oversized, extra-
heavy transport requirements for both the Oil & Gas industry as well as the Renewables industry. We handle all chartering
requirements and have our own chartered vessels and freighter for cargo out of Asia and US via Europe. Our IT tools are
all in-house enabling us to offer a tailor made solution for customers which include Track & Trace, TMS and WMS for our
global hubs. Our strong approach to CSR includes carbon footprint measurement for each and every shipment as well as
sustainable fuel solutions for your shipments. Our highly experienced, dedicated team of experts in Aberdeen and their 
colleagues throughout the world are committed to being best-in-class within the Industrial Projects sector.

We take big stuff 
Not just the ‘easy’ freight but complex, extra heavy, out of gauge shipments, GEODIS’ Project Logistics serves customers
with complex, oversized, extra-heavy transport requirements. Our dedicated network of more than 550 specialists
provides expert Industrial Projects services across all major industries, with a specific focus on seven industry segments:
Rail, Infrastructure, Renewables, Oil & Gas, Mining, Nuclear and Power.

In times of crisis
GEODIS are proud to share that we have invested in an Airbus A330-300 freighter providing direct flights globally, which
has been secured over the next 5 years. Having started in September 2021, the GEODIS Air freighter schedule is under
our full control and offers payload of 62 metrics tons for 480 Cbm., providing you with:
     •  Increased and enhanced reliability, with committed and flexible air freight capacity and faster response times to
         market volatility
     •  Global coverage
     •  Agility on available capacity

Who we are, how big we are- 
With direct presence in 60 countries & a global network, GEODIS' vision is to be the growth partner for its clients. As a
logistics company, we achieve this through proven expertise across our five lines of business: Supply Chain Optimisation,
Freight Forwarding, Contract Logistics, Distribution & Express and Road Transport. Our emphasis on excellence in these
areas has made us a worldwide supply chain leader, committed to helping clients overcome their logistical constraints.

Current Air Freight capacity shortages have added new logistical constraints to customers’ supply chains, our solution to
this is to charter an owned aircraft to provide best-in -class services. This helps:
     •  Ensure capacity for customer demand, and dedicate full capacity flights for customers when required
     •  Provide reliable flight schedules for customers
Booking on this type of freighter brings a variety of advantages to international companies whose shipment volumes and
requirements change across time. These advantages include:
     •  Reliable extra capacity (for instance, the A330-300 operated by GEODIS can contain up to 26 standard containers)
     •  The agility to book large or small space volumes
     •  Schedule and trade lane flexibility
     •  Up-to-date visibility on route and transportation status, with digital tools provided with the service

Sustainable Fuel 
GEODIS’ Air & Sea Sustainable Fuel Solution is designed to support our clients in growing their business more responsibly
while ensuring a harmony with environmental and social sustainability. The solution offers our clients to reduce transportation
related emissions of their goods, both by air and ocean shipments, worldwide. This solution is a strategic path pursued
by GEODIS to meet the challenge of carbon neutrality.
Our sustainable fuel is from non-fossil sources. It is produced using food and agricultural waste. These alternative fuels:
Sustainable Aviation Fuel and Sustainable Marine Fuel, are classified as "insetting" or "integrated carbon reduction"
because they occur within the transport's own value chain. 

GEODIS' IT systems are all maintained in-house. Our solutions are developed from the experience and expertise we have
gained through the years working with our customers. 

IRIS – Intelligent Real-Time Information System (Track and Trace)
GEODIS provides a robust and innovative eSolutions suite called IRIS, which is driven by our global operating system
and enables our customers to enhance their business with a real-time information system. IRIS shows shipment progress
information for all transport modes – air freight, ocean freight, combined sea-air shipments, road, rail, and courier shipments
as well as customs brokerage updates. IRIS’ end-to-end visibility is based on live updates from carriers, vessels, local
customs, trucks, GPS trackers, ports, terminals, and scanners.

Key Benefits of IRIS

* Reach 100% reduction by adding additional fuel to the network.

SAF - SUSTAINABLE AVIATION FUEL

•  SAF offers minimum 80% CO2 reduction
   compared to conventional fuel.

•  90% reduction of Particular Matter (PM)

•  100% reduction of Sulfur (SOX)
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SMF - SUSTAINABLE MARINE FUEL

•  SMF offers minimum 90% CO2 reduction
   compared to conventional fuel.

•  100% reduction of Sulfur (SOX)
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24/7

A SINGLE PLATFORM
for order, warehouse and transport
management

IRIS is 24/7/365
available & easily accessible via app or www

EASY-TO-USE
application

FULL VISIBILITY
each step of the supply chain, in real-time

COLLABORATION TOOL
that communicates easier and faster
between the involved supply chain parties

OPTIMIZE THE SUPPLY CHAIN
by streamlining logistics processes
& increase efficiency

IRIS will give FULL TRANSPARENCY
of supply chain activities and supports to
take timely business decisions
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AEL creates new division
AN ABERDEEN-BASED electrical and subsea supplier has 
continued its landmark 40th anniversary celebrations by 
creating a new division which is likely to lead to the creation 
of new jobs.

AEL (Aberdeen) Ltd’s new arm will focus on providing 
energy audits in the North of Scotland, opening up the 
possibility for clients to save up to one fifth on their energy 
costs. 

It is anticipated that the new division will not only augment 
options for existing AEL customers but also open up new 
relationships from Dundee to Shetland.

As demand increases it is expected there will be a need 
for additional staff to complete audits and carry out 
recommendations and AEL has already launched a 
recruitment drive in preparation.

ADC secures major contract 
extensions
ADC Energy has secured significant contract extensions 
to deliver its rig inspection, selection and audit services 
for three major exploration and production companies, 
including Tullow Oil, to support operator safety and 
efficiency goals.

In the last three years, Aberdeen-based ADC has 
completed projects worth more than £8m with the trio 
of operators. The extensions will involve the business 
continuing to provide its specialist integrated rig inspection 
services to assets across Europe, West Africa and the Gulf 
of Mexico.

ADC has supported Tullow Oil for 10 years, working closely 
with its rig team to collaborate across complex onshore and 
offshore projects in Africa. The contract continuation will 
extend their relationship by a further two years, with ADC 
delivering operational assurance, rig intake and acceptance 
services.

Ann McRobb Associates 
receive global stamp of 
quality
ANN MCROBB Associates has been awarded a key quality 
accreditation for its management system following an in-
depth global audit programme.

The Dyce-based consultancy, which delivers a range 
of courses onshore and offshore, has received the 
internationally recognised ISO9001:2015 Quality 
Management System (QMS) standard from DNV, a globally 
accredited registrar and classification organisation.

The certification is the world’s most recognised 
management system standard and is used by organisations 
to demonstrate their ability to consistently provide 
products and services that meet customer and regulatory 
requirements.

Director, Ann McRobb said: “We have been working 
towards this milestone as one of our priorities in our growth 
strategy. To commit to ISO9001 certification is no mean 
feat for a small enterprise, however, it is vitally important 
to us that we maintain a strong corporate governance 
and that we demonstrate our commitment to continuous 
improvement and progression.”

The ISO9001 certification officially endorses Ann McRobb 
Associates in the areas of competency assurance, health 
safety environment and quality, industry compliance, 
training and development and auditing services associated 
with energy, marine and drilling industries.

Ann added: “We are extremely pleased to have a globally 
endorsed structure in place, particularly from a highly 
regarded institution such as DNV, to continue supporting 
new and existing clients to build on their training and 
competency requirements.”

A STEP up for Shepherd and 
Wedderburn
SHEPHERD and Wedderburn has been awarded Platinum 
Employer Partner accreditation by STEP, the Society of 
Trust and Estate Practitioners, attaining the highest of 
three accreditation levels awarded under STEP’s Employer 
Partnership Programme.

The firm previously held gold accreditation under the 
scheme but this has been upgraded to reflect the strength 
of the policies, practices and structures which support its 
private wealth and tax offering.

To achieve platinum accreditation, an organisation must 
show that the importance of learning and development is 
championed throughout the organisation and demonstrate 
a positive work and learning environment.

Ann McRobb
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Scotland’s Port of the Future
Aberdeen Harbour’s expanded port will play a vital role in meeting  
ambitious net zero targets for the changing energy and maritime  
industries. Our extensive supply chain and strategic location make  
us the port-of-choice for international businesses.

Find out more:  
www.aberdeen-harbour.co.uk 
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One of the North East’s most trusted 
and experienced recruitment specialists 
has announced the launch a new 
Management & Executive division. 

Responding to an upswell in enquiries and 
extremely competitive marketplace – driven  
by an increase in senior management vacancies 
and decrease in available quality candidates – 
Genesis Personnel has created the division built 
on a platform of existing expertise, bolstered by 
the arrival of team lead, Claire Buchan.

Claire, who is one of two specialist recruitment 
consultants to have recently joined the 
team (with more hires planned) boasts over 
15 years experience in the field, including 
previous success in launching and heading 
up new recruitment divisions. She brings 
a demonstrable track record from entry to 
executive level appointments specialising in 
HR, Accountancy & Finance, Engineering, IT, 
Commercial & Contracts, Business Development 
& Sales, Business Support / Professional 
Services and Supply Chain.

Bringing added value

Speaking about the Aberdeen and Peterhead-
based recruiter’s new division, managing 
director, Wendy Marr, said:

“We’re delighted to be supporting the needs 
of our clients across all sectors by providing 
valued expertise through the new Management & 
Executive division. We have a diverse client base 
who trust us in providing the best recruitment 
solutions for their businesses. The added value 
that we can offer through Claire and her team 
typifies our commitment to our customers.

“The values that have seen Genesis establish 
itself as a leader in permanent, temporary 
and contract recruitment run through the new 
division,” added Wendy. “Our talented recruiters 
are renowned for adding value, going the 
extra mile to understand a client’s culture and 
behaviours, interpreting their requirements to 
secure the best candidates.

“We know that many recruiters say the 
same but we have a hard-won reputation for 
delivering what we promise. We pride ourselves 
on providing a confidential, personalised, 24/7 
service with excellence at its heart – and have 
the testimonials to back it up.”

Innovative, quality-driven approach

Claire Buchan brings a far reaching network 
and excellent knowledge of Employment 
Law, HR, Training and QHSE services to 
her role. Renowned for building successful 
multidisciplinary recruitment teams, applying 
a quality-driven, innovative approach, she 
commented:

“I’m incredibly excited about the launch of our 
Management & Executive division and feel 
privileged to be at the helm of this brilliant 
team. The timing is perfect and I’m pleased 
to combine our team’s skills and expertise 
and house this under one new division which 
complements expert recruitment knowledge 
with invaluable additions such as salary 
benchmarking, executive searching, role 
mapping, psychometric assessments and 
competency-based interview tools designed  
by our CIPD qualified team members.

Genesis Personnel  
sets up management  
and executive division  
to meet growing demand

With incredible credentials 
in this field already, this 
division consolidates our 
team’s knowledge, network, 
incredible client relationships 
and 45 years’ experience – all 
underpinned by a surge in 
client demand and leadership 
team with trust and vision. As 
our region and country face an 
ever-changing horizon, Genesis 
Management & Executive is 
perfectly poised to tackle the 
talent challenges and ensure 
our clients continue to thrive.”

“

Genesis Personnel 
Mon – Fri, 8.30am – 5.30pm

Peterhead 
+44 (0)1779 476311

Aberdeen 
+44 (0)1224 565010

For all enquiries please contact: 
enquiries@genesis-personnel.co.uk

www.genesis-personnel.co.uk
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What does your company do? 
  
FIS is a designer and manufacturer of smarter 
chemical solutions covering a wide range of 
customers and markets (e.g. oil and gas, marine, 
renewables and hospitality) both domestically and 
in key selected international markets.

What is unique about it? 

FIS is recognised as a premium brand in the 
chemicals sector and differentiates itself from 
competitors through customer focus, speed of 
delivery and problem solving the issues that our 
customers face daily. 

What do you hope your customer say about you?  

Over the years, customer feedback has shown 
that they feel FIS do go ‘over and above’ to 
accommodate those things that are important to 
them. We respond quickly and efficiently and are 
hopefully seen as very proactive in adding value to 
our customers operations. If it is important to you, it’s 
paramount to us! 

What is the priority for your business right now? 
 
Short term, and given the current global health 
pandemic and supply chain concerns, our key 
priorities are to our employees and customers.  
We ensure that our staff work in a happy and safe 
working environment and that our customers get 
the best service and product quality. We continue to 
manage the ever-changing supply chain landscape 
to ensure our customers are not duly impacted. 

What are your ambitions for the future of your 
company?   

We have several ‘imperatives’ built into the DNA of 
the organisation and we are on a net zero journey 
to accomplish this by 2030. We also have several 
growth plans built on internationalisation, new 
product development and new technology. All of 
which will be underpinned by sustainability and 
corporate social responsibility.

What has been most valuable to you as an AGCC 
member?  

We have been a member of AGCC for nine years but 
haven’t accessed many of the benefits available to us. 
We have been exploring these with AGCC in recent 
months and look forward to developing a deeper 
relationship as well as being an active member 
moving forward.

Kenny Wood, 
chief executive officer, 
FIS Chemicals Ltd

Major contract for FMS
OFFSHORE moorings expert, First Marine Solutions 
(FMS), has been awarded a seven-figure contract by well 
decommissioning specialist, Well-Safe Solutions.

The multi-million-pound agreement involves Aberdeen-
headquartered FMS providing its full spectrum of marine 
consultancy services, including provision of equipment, 
marine services, and survey and marine engineering.

Earlier this year, Well-Safe Solutions announced it had 
secured the contract to execute all well decommissioning 
activity within Repsol Sinopec UK’s Buchan and Hannay 
fields. The FMS contract will start with this 14-well project 
which has been hailed by the Oil and Gas Authority as 
“ground-breaking” in its collaborative approach.

Steven Brown, FMS managing director, said: “This 
well P&A campaign represents a shift in the offshore 
decommissioning commercial landscape for which we 
applaud Well-Safe Solutions. I believe its decision to award 
this contract to FMS firmly establishes our reputation as the 
North Sea’s leading integrated mooring and marine service 
provider.

“The agreement has been four years in the making - a 
period of time that has seen FMS evolve to an impressive 
extent through significant investment in personnel, 
technology and facilities. Since 2017, our workforce has 
increased fourfold and is now led by a management 
team of industry experts, allowing us to strengthen our 
position not only in the North Sea but across a number of 
international markets; we look forward to supporting Well-
Safe as it expands its global business.”

Steven Brown
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Mark Cowieson 

LHR Marine, based in 
Aberdeen, has appointed 
Mark Cowieson as its new 
chief executive officer. Mark 
has more than 15 years 
of senior management 
experience in the oil 
and gas, renewable and 
construction industries, 
undertaking operations, 
QHSE and rig/operations 
management roles. 

Chris Hay  

Well plug and abandonment 
specialist Well-Safe 
Solutions has appointed 
Chris Hay as director of 
strategy and business 
development as part of the 
organisation’s continued 
development of its 
decommissioning offering 
in the mature fields of the 
North Sea.

Stuart Dunne  

Shepherd Chartered 
Surveyors has promoted 
Aberdeen-based residential 
partner Stuart Dunne to 
its management board 
to reflect on growth and 
deliver succession planning 
as a series of promotions 
across its residential and 
commercial operations in 
Scotland.

Alejandro  
Alcala-Canales 

Alejandro Alcala-Canales 
has joined Anderson 
Anderson & Brown’s 
(AAB) innovation tax team 
following a successful 
engineering career. He 
will apply his sector-
specific expertise to assist 
companies claiming R&D 
tax relief. As a specialist in 
innovation taxes, Alejandro 
will work with AAB’s team 
across its network of UK 
offices. 

Natalie McBride, Rachel Trease, Jack Hamilton 
and Jaimie-Jean Hunter 

Four talented young lawyers have taken another step up 
the legal career ladder after being offered positions at 
Pinsent Masons in Aberdeen. The newly qualified quartet 
had all recently completed two-year traineeships and have 
now accepted full time positions at the international law 
firm’s Queen’s Road offices. Natalie McBride joins the firm’s 
banking team, Rachel Trease takes up a position in litigation, 
Jack Hamilton joins employment, while Jaimie-Jean Hunter 
will be part of the oil and gas team.

Fiona Heinonen 

A local charity, which 
provides financial support 
for families where a child 
has a terminal illness 
has announced the 
appointment of its first chief 
executive officer. Fiona 
Heinonen takes up the new 
role at Kayleigh’s Wee Stars 
(KWS) at a pivotal moment 
for the charity, as it moves 
from being a charitable 
trust to a Scottish charitable 
incorporated organisation 
(SCIO).

Martina  
Chukwuma-Ezike 

Martina Chukwuma-Ezike 
has been elected by 
students as rector of the 
University of Aberdeen.
Martina has a longstanding 
relationship with the student 
body, offering mentoring, 
volunteering and work 
placement opportunities 
at the Asthma and Allergy 
Foundation, enabling 
medical students to gain 
experience by working 
directly with asthmatics.

READY FOR LIFE AFTER WORK?
•  Pensions & Retirement Planning   •  Investments
•  Employee Benefits •  Estate Planning 

Acumen Financial Planning Limited is authorised and regulated by the Financial Conduct Authority. FCA number 218745.
ACUMENFP.COM
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Chris Bennett-Taylor 

Chris Bennett-Taylor, the 
interim chief executive 
of Aberdeen Cyrenians,  
has been appointed to 
the role on a permanent 
basis. He was previously 
the organisation’s head of 
corporate and business 
services.

Stuart Murphy 

Stronachs LLP has 
appointed Stuart Murphy 
as its first chief operating 
officer as the full-service, 
independent law firm gears 
up to meet its ambitious 
plans for growth. Mr Murphy 
worked as a chartered 
accountant with KPMG and 
in corporate finance with 
Johnston Carmichael and 
was most recently finance 
director of the Westwood 
Global Energy group.

Steve Ayre 

Aberdeen-based 
Drummond Finance 
has recently welcomed 
experienced commercial 
banker Steve Ayre to the 
team to enhance activities 
and expand its corporate 
footprint into Dundee 
and the surrounding area.  
Steve’s local knowledge and 
experience across a range 
of sectors will be crucial 
in supporting the funding 
needs of local businesses.

Fraser Mackie and Prem Reynolds  

As it enters its 30th year of trading, Aberdeen 
headquartered brand consultancy Art Department has 
been acquired by two long-term board members for an 
undisclosed sum. The award-winning company, which 
has been responsible for creating some of the most 
instantly recognisable brands across a range of sectors, 
was established in Aberdeen by Gerry Kelly in 1993. Since 
then, it has expanded to include offices in Edinburgh and 
Bergen. New joint managing directors, Fraser Mackie and 
Prem Reynolds, joined Art Department in 2006 and 2009 
respectively. Fraser, who retains his operational title of digital 
director, said this latest move had been in the pipeline since 
that time.

Other recent appointments
James Fisher Renewables has strengthened its 
leadership team with the appointment of Wayne 
Mulhall as managing director. He was appointed 
managing director of EDS HV Group (EDS), part of 
James Fisher Renewables, in August and will now also 
oversee the running of JF Renewables. In addition, Ryan 
Calvert, strategy, sales and commercial director at EDS, 
will support JF Renewables as head of sales (Europe). 

Global integrated logistics and materials management 
company, ASCO, has appointed Peter Guild, as new 
group head of HSSEQ and promoted Thuy-Tien Le 
Guen Dang to support the company sustainability 
strategy. In his new role, Peter will be responsible for 
the strategic delivery of group HSSEQ activities whilst 
supporting the company’s fundamental obsessions of 
safety and service excellence and sustainability. 

Business growth specialist Cameron Carnegie has 
announced the appointment of two new senior 
consultants to the expanding team. Dave Robinson 
and Graham McWilliam have joined the business as 
associates to broaden the scope of services in response 
to client demand. Dave, who is managing director 
of UK digital marketing agency Red Evolution, has 
already been supporting Cameron Carnegie by creating 
inbound marketing strategies to help support client 
growth plans.  

Newly launched Phoenix Decom has announced nine 
new appointments with around 250 years combined 
experience to its growing team. The organisation 
has an existing alliance partnership with Norsea 
UK in Peterhead under the umbrella of Norsea 
Decom, which provides a full turn-key service for 
decommissioning projects. This includes quayside 
logistics, SEPA authorised waste management and 
NORM management facilities. Craig Smith joins as 
managing director and brings more than 30 years’ 
experience in the NORM oil and gas sector. Project 
manager Bill Sutton has five decades of experience 
and has overseen nearly 50 decommissioning projects. 
Environmental manager, Simon Davies has worked 
in waste management for nearly 18 years and brings 
experience working in both the public and private 
sector. Barnie McNichol has joined the team as HSEQ 
manager with 15 years’ experience. Operations and 
commercial supervisor, Russell Stuart has more than 
30 years’ experience. Jill Forbes has joined the team 
as tendering manager following 18 successful years 
working in the NORM oil and gas industry. Business 
development director, Walter Robertson has over 30 
years’ experience having held senior positions with 
Norsea UK and ASCO. Financial director Henry Lints 
has more than 40 years’ experience in the oil and 
gas sector having started as a chartered accountant. 
His expertise spans the financial, commercial, legal, 
and contractual elements of a business. Adding the 
extensive operational and management expertise 
gained over many years within his family business, 
Scotoil, will be director Graham Davidson.

EMPOWERING BUSINESS THROUGH PEOPLE
•  Employee Benefi ts •  Business Protection
•  Flexible Benefi ts •  Group Risk 

Acumen Employee Benefi ts Limited is an Appointed Representative of Acumen Financial Planning Ltd 
who are authorised and regulated by the Financial Conduct Authority. FCA number 916905.

ACUMENEB.COM
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Starting Primary 1 is one of the most 
exciting stepping stones in a child’s 
educational journey.  It is the start of 
formal education and where learning 
foundations for the future are created.

The core values of Community, Leadership, 
Curiosity, Innovation and Resilience 
underpin all that pupils experience at 
Robert Gordon’s College. Primary 1 
children are naturally curious and our 
active lessons help them to discover 
their talents at a young age. We help 
children build their communication skills, 
independence and confidence and fuel 
their love of learning. From the moment 
pupils arrive they are encouraged to find 
out what they are good at and supported 
to do it to the best of their ability. 

Reading and writing is at the heart of 
the Primary 1 curriculum and all Junior 
School pupils benefit from the support of 
a team of teachers, classroom assistant 
and playground supervisor to help them 
throughout the day. The curriculum is 
further enriched by weekly lessons from 
Specialist teachers in French, Music, Art, 
Drama, Science and PE and for many pupils, 
swimming lessons and visiting the Junior 
School Library are a highlight of each week. 

From Mandarin to Karate and Choir to Craft 
Club, Junior School children participate 
in over 50 clubs, sparking their curiosity, 
helping  them to find what they enjoy.

Families enjoy the city centre location of 
our school campus, with dedicated school 
bus routes offering families a number 
of options for travelling to and from the 
school. Further support is available from 
the Robert Gordon’s College Out of Hours 

Care service which provides child care 
support before and after the school day, 
from 7.15 am - 6.00 pm, along with holiday 
clubs which are on offer too.

Robin Macpherson, Head of Robert 
Gordon’s College shares: “We’re a 
local school that thinks globally. We 
encourage pupils to develop their own 
sense of identity, discover who they are 
and what their place in the world is. We 
want them to be brave and adventurous, 
with a focus on learning how to learn, 
so they can adapt and thrive in an ever-
changing world.”

Choosing the right school for your child 
has never been more important. Contact 
our Admissions team and take the next 
step in making that journey for your family, 
we’ll be with you every step along the way. 
Email admissions@rgc.aberdeen.sch.uk 
or visit www.rgc.aberdeen.sch.uk

Robert Gordon’s College 
offers the very best start 
in education 

The curriculum is 
further enriched by 
weekly lessons from 
Specialist teachers 
in French, Music, 
Art, Drama, Science 
and PE and for many 
pupils, swimming 
lessons and visiting 
the Junior School 
Library are a highlight 
of each week. 
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NEW MEMBERS
FEBRUARY 2022

Welcome to the Chamber
Acasta Risk Limited 
Acasta is a specialist climate risk consultancy.

T 02039 839263
W www.acastarisk.com
E info@acastarisk.com
C Craig Stevens, director

EODEX UK LTD 
EODEX specialise in bringing former Royal Navy 
underwater specialist capabilities to the commercial 
world and show how modern day UXO clearance should 
be undertaken in a cost effective and environmentally 
friendly manner. The company provides a complete 
“one stop shop” service from initial desktop studies and 
data analysis through to UXO survey, investigation, and 
ultimate disposal for all offshore projects.

T 0207 9711289
W www.eodex.co.uk
E info@eodex.co.uk
C Jenny Morrison, business and marketing manager

Finnie 4x4 
Independent 4x4 Pickup Specialists offering new & used 
trucks & vans from all manufacturers. Suppliers of new & 
used storage containers & portable buildings. 

T 01779 473552
W www.finnie4x4.com
E sales@finnie4x4.com
C Craig Finnie

Glen Garioch Distillery 
Glen Garioch is a whisky distillery and visitor centre. 

T 01651 873450
W www.glengarioch.com
E visitor.centre@glengarioch.com
C Fiona Sanderson, visitor centre manager

JAB Media Limited 
Founded in 2002, with offices in Aberdeen, Dundee, 
Glasgow, Manchester, London, Houston and Calgary, 
JAB is an international manpower consultancy with over 
18 years’ experience delivering recruitment solutions to 
the energy sector. JAB is a preferred talent partner to 
sector-defining energy companies around the world 
and the preferred career partner to the industry’s most 
talented professionals.  

T 01224 766627
W www.jab-recruitment.com
E enquiries@jab-recruitment.com
C Chris Black

Long Technology Limited 
An official UK oil and gas industry agent and distributors 
of mubea disc springs. 

T 01466 705201
W www.longtechnology.com
E sales@longtechnology.com
C Robbie Wright, district manager

Amazing Results 
Amazing Results is a professional local estate agency.

T 01224 630625 / 07736 546518
W www.amazingresults.com
E judith@amazingresults.com
C Judith Mackie

Apogee Corporation Ltd 
As an independent subsidiary of HP Inc, Apogee have 
the advantage of being part of one of the world’s leading 
technology companies, with instant access to the latest 
innovation all supported by our market leading service 
operations. 

T 07864 247114
W www.apogeecorp.com
E alan.shaw@apogeecorp.com
C Alan Shaw, regional account manager

Body Logic Therapies Ltd 
A health and wellbeing clinic providing advanced 
remedial massage, sports massage, reflexology and 
many complementary therapies. Body Logic Therapies 
also offer hypnotherapy and dietetics.

T 01358 722388
W www.bodylogictherapies.co.uk
E info@bodylogictherapies.co.uk
C Lori Smith, clinical director

Boozy Ventures Limited t/a 
Boozy Events 
Boozy Events hosts virtual drinks experiences for teams 
around the globe at the world’s largest companies.

T 01224 600068
W www.boozyevents.com
E enquiries@boozyevents.com
C Gregor Sey, director

Current Commercials Limited 
Maxus Sales and Service dealer, Electric commercial 
vehicle specialist.

T 03454 501100         
W www.currentcommercials.co.uk      
E Maxus@currentcommercials.co.uk
C Craig Finnie
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Shape 2022 around you.  

PART
EXCHANGE

DEPOSIT
MATCH

stewartmilnehomes.com PEOPLE-SHAPED PLACES

Discover People-shaped Places and your dream new home with Stewart Milne Homes. 
Our beautiful neighbourhoods and high-specifi cation homes are available at seven 
stunning developments across North Scotland.

BALLUMBIE RISE  Dundee
3-5 bedroom homes. 

CHARLESTON  Cove
2-4 bedroom homes. 

COUNTESSWELLS  Aberdeen
3-5 bedroom homes. 

DUNNOTTAR PARK Stonehaven
3-5 bedroom homes. 

LEATHAN GREEN Portlethen
3-4 bedroom homes. 

MONARCH’S RISE  Arbroath
3-5 bedroom homes. 

SILVER BIRCHES  Alford
3-5 bedroom homes. 

Showhomes open Thu-Mon, Countesswells open 7 days, 11.00am to 5.30pm

Bedroom mix correct at time of print. Not all o� ers are combinable or are available on all plots. 
Please refer to the website for up-to-date availability and plot specifi c o� ers. 

FREE TURF 
AND FENCE

FREE 
FLOORING

READY IN
SPRING
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