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The future of transportation
Considering the potential of the electric car
LATER this month the UK’s largest renewable energy event,
the All-Energy Exhibition and Conference, will be launched
at a breakfast hosted by Aberdeen & Grampian Chamber of
Commerce.
Few, if any, of those attending the event will have arrived at the
Aberdeen Exhibition and Conference Centre by electric vehicle
(EV) but many are likely to have misconceptions about a form
of transport which is rapidly becoming more accessible and
efficient.
Adrian Loening, Chair of Electric Vehicle Association Scotland, is
one of the speakers and will be dispelling the myths and urging
the breakfasters to try the vehicle of the future.
“We all know that electric cars are rubbish don’t we?” he told
Business Bulletin.
“After all you can get
into a modern petrol
diesel car and drive
at any speed, in any
direction, in perfect
comfort, whenever
we like for simply
the cost of a tank of
fuel. And anyway Mr
Clarkson said they
are rubbish and we
hang on to that as
gospel.
“So why are more
and more people
Adrian Loening, Electric Vehicle Association turning to electric
2
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cars as their primary means of personal transport? As usual
there is more than one answer to that question: If you are a tech
geek - and who isn’t? - then the electric car is the next must
have gadget; if you are a petrol head then you suddenly find
that you are left standing at the lights as the EV streaks away,
not in a cloud of fumes and noise, but silently and smoothly; if
you are just running the kids to school and doing the shopping
then the electric car provides a convenient and easy to use
utility vehicle; if you are the CEO or have to dispose of that bank
bonus payment then there are premium electric vehicles which
outperform Ferraris and offer the comfort of BMWs; if you are
the green sort, but can’t quite switch to the bicycle full time, then
EVs, if used and charged correctly, offer significant reductions in
emissions; and for the frugal or local commercial driver there are
significant benefits in fuel cost saving.
“In fact most car journeys, which in 2010 were an average of just
seven miles with an average annual car mileage of 8,430, are
well inside the abilities of even the most basic electric vehicle.
“But we have to be truthful - there are some downsides as well.
“Although the electric car has been around since before the
fossil fuel car there has been a revolution in battery technology
and while that revolution continues EVs are still more expensive
to buy than mass produced basic petrol and diesel cars.
“Most affordable EVs today have Lithium Ion batteries which
offer a range of around 100 miles in moderate driving conditions
but there are signs on the horizon of batteries with many
times the energy density - so are the EVs of today going to be
redundant and difficult to sell second hand?
“What happens when a high proportion of cars on the road are
EVs? Is this grid going to cope with the additional strain?

“But lower carbon transportation has to
start somewhere, and that start is here
and now in a very practical form which
offers the vast majority of the facilities
of the fossil fuelled vehicle and many
benefits which drivers only find out on
their first experience of driving an EV.
“With a growing number of options
for en-route recharging and significant
financial benefits in cost savings the EV
is here to stay – try one.”

doing. There will be problems which we haven’t dreamt of yet
which some of the people at the breakfast will have already
solved. There will also be people there looking for challenges
and I have a list as long as my arm – it’s a marriage made in
heaven.”
He said wave and tidal power was a strategically important
energy source for the UK, and certainly for Scotland, and there
were renewed levels of determination to make it work.

“At the moment Scotland is
absolutely in the lead in this
technology and we believe more
machines have gone in here than
in any other single site anywhere in
the world. “

He said all 14 berths at EMEC were
contracted at the moment by
developers working to bring their
machines forward.

“I think it is going to grow from
Orkney outwards, without any doubt.
Wave will inevitably spread down
the west coast and we believe that
the Pentland Firth and the Western
approaches are going to be big tidal areas in Scotland.

Tide and wave technology are also in their very early stage of
development and another speaker, Neil Kermode, managing
director of The European Marine Energy Centre (EMEC) Ltd in
Orkney, will reveal how Scotland is in the forefront of developing
them.

“And then, once we have cracked the technology, we will be
able to take it out around the world. We are already talking to
people in Chile, Canada, the States, Japan, China, Australia, New
Zealand, Taiwan and Korea… you name it and we are speaking
to them.

He will tell of the work being carried out at EMEC which is the
first and only centre of its kind in the world to provide developers
of both wave and tidal energy converters – technologies which
generate electricity by harnessing the power of waves and
tidal streams – with purpose-built, accredited open-sea testing
facilities.

“At the moment Scotland is absolutely in the lead in this
technology and we believe more machines have gone in here
than in any other single site anywhere in the world. This is the
time to pile into the sector because we can push this on and
develop an unassailable lead, if we want, or we can sit back ...
but that would be over my dead body.

Millions of pounds are being spent in Orkney to develop this
new energy source and he said it is a technology in which
major industrial companies now want a stake evidenced by
recent buyouts including Alstom of Tidal Generation Limited,
DCNS buying OpenHydro and further afield Siemens who have
bought out Marine Current Turbines plus suppliers taking stakes
such as ABB with Aquamarine and also Scotrenewables.

“We have to push this on because I am not sure how many other
opportunities are facing Scotland coming down the track after
this one.

FEATURES

“The answers are generally positive providing that EVs are used
correctly and drivers are trained when and where to charge.
There is a growing technology of using reduced capacity (ie
older) batteries for grid load balancing or home energy supply
which provides the possibility of further emission reductions.
However even with better battery technology there is not much
chance in the near future of EVs replacing those high mileage
regular trips taken by the likes of service engineers.

“This is a fully sustainable energy source which will require
intelligent, well paid people doing complicated things at sea in
perpetuity so this has Scotland written all over it.”

“We are seeing a definite change with increasing levels of
determination and activity to make these technologies succeed,”
he said.
“It has been talked about for generations and after an aborted
attempt in the ‘80s it was only really around the turn of the
century that we decided we were going to have another serious
go at it.
“We are now a noticeable contributor to the Orkney economy
and it is reckoned that there are 250 people who spend more
than 50% of their time in employment on marine renewables in
a community of only 20,000 people.
“At the moment we are just scratching the surface but in due
course there are plans to put thousands of these machines out
to the sea around Orkney and they will spread into other areas
where there are resources.
“These are the first tentative steps into the sea and now is the
time for people to wake up to the opportunity and see how they
can bring their skills to be to see how they can drive it forward.”
He said that some of the drive will undoubtedly come from the
oil and gas sector and its supply chain.
“There are lots of people around Aberdeen who know how to
complete difficult things at sea and that’s exactly what we are

Cable laying at the EMEC tidal test site
(photo credit: Mike Brookes-Roper, courtesy of EMEC)
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NEWS

AGR announces
new division

Museum showcases
exploration displays

Global oil and gas service provider AGR
has boosted its Australian business with
the launch of a new division within the
region and growth of its existing Perthbased offer.

As a result of sponsorship from a group
of oil and gas companies new Energy
Exploration displays are open to the
public at Aberdeen Maritime Museum,
Shiprow.

AGR’s new Subsea Project Management
division enhances the company’s current
service portfolio, which already includes
well management, reservoir management
and consultancy services.

The refurbishment of three floors of
museum displays relating to North Sea
energy has been made possible through
the support of 26 Oil & Gas UK companies,
which have given over £300,000 to bring
the displays about the history of North
Sea oil and gas up to date.

With the appointment of David Grant as
the senior subsea manager of the newly
established business area, AGR broadens
its Facilities Solutions division from its
current presence in Norway also to
include the Asia Pacific region.

Office market
thriving
Strong demand and a lack of supply
has fuelled record breaking growth in
Aberdeen’s office market, according to
the authors of a comprehensive new study.
Significant ongoing investment in the
North Sea oil and gas industry is the major
driving force behind figures in the 2013
Knight Frank Aberdeen Office Market
Report which are unrivalled in Scotland
and among the best in Britain.
A record take-up of 883,000 sq ft of office
space was recorded in 2012 – a 14% rise
on the previous best, set in 2011. Headline
rents of £31.50 per sq ft are also the
highest in the UK beyond London and the
south east.
Katherine Monro, a partner in the
Aberdeen office of Knight Frank, said:
“The city’s economic performance has
been consistently strong, centred on the
success of the energy sector.
“With capital investment in the North Sea
oil and gas industry forecast to peak at
over £13 billion in 2013 the confidence in
the commercial property market remains
justifiably strong. Other key markets in the
UK have shown a lag on their 10 year average
for take-up, but the figure in Aberdeen for
2012 was almost double the city’s decade
average. We are operating in a unique
commercial environment.”
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There have been three phases of
renovations at the museum, which last
year saw the Education Suite completely
refurbished thanks to sponsorship from
Maersk Oil North Sea UK, and a 3D film
tour of the Tern Alpha platform provided
by oil firm TAQA. Both projects won
commendations from the Arts & Business
Awards Scotland in October.
Aberdeen City Council Chief Executive
Valerie Watts said:
“This award-winning museum tells the
story of the city’s long relationship with
the sea. It houses a unique collection
covering shipbuilding, fast sailing ships,
fishing, port history and displays on the
North Sea oil and gas industry that you
cannot find anywhere else.
“Thanks to the generosity of Oil &
Gas UK members, not just in financial
terms but in time and effort and a
shared vision we have maximised
the educational, interactive and fun
experience at the museum.”
Chief executive of Oil & Gas UK, Malcolm
Webb said: “Oil and gas is a fascinating,
high-tech industry which has impacts on
all our lives to a greater or lesser degree.
I’m very pleased to see Aberdeen now
has a museum which tells the story of oil
and gas and will allow visitors a ‘hands
on’ experience of an offshore life which,
to many, would seem remote and difficult
to imagine or understand.”
The companies which sponsored the
redevelopment are: Talisman Energy
(UK); Marathon International Petroleum
(GB); Serica Energy (UK); BP Exploration
Operating Company; ConocoPhillips
(UK); AMEC Group; TOTAL E&P UK;
Chevron
Upstream
Europe;
AGR

Petroleum Services; Nexen Petroleum
UK; Schlumberger Oilfield UK; Centrica
Energy; Statoil (UK); Offshore Design
Engineering; GDF SUEZ E&P UK; PSN;
Apache North Sea; BG Group; Subsea 7
(UK Service Company); Shell UK; Suncor
Energy; KCA DEUTAG Drilling; Wood
Group Management Services; Peterson
SBS; Petrofac; FMC Technologies Ltd.

Local agency
ranked up top
Branding and digital design agency
Hampton Associates is the only company
in the North-east of Scotland to be
ranked in a list of the UK’s top 100 design
agencies.
Hampton Associates is listed 49 in The
Drum UK Design 100 following a financial
analysis survey focusing on turnover,
growth and fee incomes.
A client-based survey by the same
publication also ranked Hampton
Associates as the fifth top agency in
Scotland and 33rd in the UK for branding
capability, client service, design, creativity,
strategic thinking and value for money.

Enterprise expanding
Enterprise North East Trust (Enterprise),
which delivers the Business Gateway
contract for both Tayside and Aberdeen
City and Shire has launched a new
office in Perth to support new start and
growing businesses and encourage
entrepreneurship in the Perth and Kinross
area.
Based in Saltire House in the city’s
Whitefriars Crescent, the new office
offers a range of professional resources,
support and tools to help businesses
learn new skills, create new opportunities
and develop new strategies.
The
facility
has
flexible
office
accommodation on long and short-term
leases, including reception services and
training room facilities. Hot desk facilities
are also available to help people working
from home to make the transition to
moving into their own premises.

People Driving Growth
Bob Collier
Chief Executive

Headlines
Overall the picture for businesses in the North-east is a positive
one with 71% expecting to grow and expand within the next
three years. This growth is dependent on a number of factors
including both internal business drivers and those related to the
North-east as a whole. The biggest barrier to growth was cited
as ‘people and skills’ (72%) and this is part of a wider workforce
issue. In line with other surveys conducted in the North-east,
access to finance (50%) and infrastructure (36%) were also seen
as barriers to growth.
On the positive side several drivers of success were identified.
Aberdeen has frequently been cited as a good place to live with
the most recent evidence of this coming from the Santander
Town and Cities Survey. Aberdeen was rated as being the 3rd
best city the UK in terms of well-being (based on employment,
income and life satisfaction scores). The NEBW results echo this
positive finding with 64% of business surveyed scoring quality
of life in the North-east as having a positive impact on their
business. Unsurprisingly we found salaries are higher than the
UK average (ONS average £26,500) with significant variations
depending on the size of companies. The impact of the sense of
‘community’ in the region was also perceived to have a positive
impact (40%), something which we all know but tend to forget.
You could argue that the most important word in the phrase
NE Business Community is ‘Community’.
There are risks to growth forecasts being achieved and business
report staff productivity and stress as the two most impactful
internal factors to businesses in terms of driving growth.
External factors are also significant with businesses reporting
availability of suitable housing, childcare (cost and availability),
and transport links having a significant net negative impact on
growth aspirations.
Recruitment and retention
Staff retention is a problem for around a third of businesses and
when employees do leave this is usually to seek employment
from a local competitor (42%). In line with other local surveys
those that do leave do so for a ‘better package’ (82%).
The report also draws on evidence that unlike many other
cities in the UK there are more local jobs than people in the
region. This obviously has implications for local businesses and
measures that have to be taken to retain staff. With regards to
retention, 80% of businesses have introduced flexible working
to help retain staff, 62% offer bonus payments and 51% report

above inflation salary increases.
It is no surprise that results of the survey found that those with
greater levels of experience are the most difficult to recruit,
specifically senior managers (26% very or extremely difficult)
and skilled technical staff with 5-10 years’ experience (24% very
or extremely difficult). Labour market intelligence data collected
by OPITO identified a similar pattern as did the AGCC 2012 Oil
and Gas survey.
“The oil and gas industry in Aberdeen is growing and there
is a limited pool of experience and competent personnel.
Contractor day rates are exceptionally high (market demands
driven) which is causing a shift from staff to contract.
Competence assurance is increasingly challenging.”
Inward Migration and Perceptions of the North-east
Inward migration is one solution to resourcing problems and
most respondents would like to see this encouraged from
Scotland (77% yes) and from other areas of the UK (66% yes)
and from outside of the UK (50% yes).

CHAMBER VIEWPOINT

AS PART of North East Business week 2013, your Chamber
has been conducting vital research on workforce issues with
members and clients of the core partners: the Federation of
Small Businesses, the Scottish Council for Development and
Industry, Enterprise North East Trust and Aberdeen & Grampian
Chamber of Commerce. The results make interesting reading
and were launched at the AGCC Business Breakfast on April
24th.

Views on the best ways to increase inward migration to the
North-east tended towards improving aspects of the city to
make it more attractive. Fully 69% believed that promotion
of the city would help bring people into the area whilst
64% believe physical improvements to infrastructure and
environment should be made.
School Engagement
Most businesses are willing to engage with schools (77%) but
this engagement may be restricted to more ad-hoc engagement
(69%) or interventions that were seen to be mutually beneficial
(taking pre-school leavers into the business 67%).
Emerging themes
The key themes to emerge from this research concern the
improvements that businesses want to see in the region; the
improvement of the city centre, investment in infrastructure,
improved housing stock and improved cultural opportunities.
Skills shortages are currently constraining growth, and to attract
more people we need to sell the quality of life from living in
the North-east more effectively, as well as the strong sense of
community.
In order to attract the people to drive growth, we have to fix the
region so that it is equipped to facilitate that growth.

Bob Collier
Chief Executive
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BrewDog given
means to grow

The latest award, a grant of £30,740,
was made to Rice and Spice
(Aberdeen) Limited for improvements
to the façade of the former Criterion
Bar at 54 Guild Street.
Six projects have been completed to
date, including comprehensive repairs
and reinstatement of lost architectural
detail works on the THI’s flagship
project, The Tivoli Theatre.
Work is currently underway on seven
major projects which are helping
to rejuvenate the historic heart of
Aberdeen.

NEWS

James Watt and Martin Dickie, BrewDog

BrewDog,
Scotland’s
largest
independent brewery, has received
more than £5 million of funding
from HSBC as the company seeks to
strengthen its global presence.
The lending package from HSBC is
facilitating a period of expansion,
including the construction of a £7
million brewery in Ellon which opened
in December 2012 to enable an
increase in exporting activity and the
recent launch of BrewDog’s tenth bar,
in Birmingham. The company plans
to add a further four premises to its
UK chain, as well as opening bars in
Stockholm and Sao Paulo in 2013.
James Watt and Martin Dickie founded
the innovative business in 2007,
creating a niche in the market for
distinctive craft beers. HSBC’s unique
international capabilities attracted
BrewDog in 2009, as the company
began to experience increased trade
opportunities with key global markets.
BrewDog employs 150 members of
staff and produces six million bottles of
beer annually. The company exports to
32 countries and reported a turnover
of £11 million in 2012.

Heritage restored
The
Green
Townscape
Heritage
Initiative has made its 80th grant award,
bringing the total assistance provided
by the scheme to building owners to
£2.4million since it began in 2009.

Aberdeen & Grampian Chamber of Commerce

EntradaB2B.com features a free
database
of
Brazilian
and
UK
companies willing to offer their
resources, exchange skills, expertise
and technology to make the most of
opportunities in the Brazil’s burgeoning
energy market. The venture has been
set up with the support of Scottish
firms Campbell Dallas and Brodies LLP
and Brazilian importation agent/freight
forwarder Nicomex.

They include repairs and restoration of
the Art Deco frontage of The Aberdeen
Douglas Hotel, Market Street, as well
as comprehensive repairs to: 50-54
Guild Street; 32-40 Market Street;
35-39 Market Street; The Victorian
Market Arms public house on Hadden
Street; 2-8 Exchange Street/11 Hadden
Street/3 Stirling Street; and 32-36
Bridge Street.

The new website aims to provide clients
with a ‘one stop shop’ of information
and services. It also features an advice
centre, which includes briefings on
legal issues from Scottish law firm
Brodies and financial and taxation
information from the independent
chartered accountant Campbell Dallas
and its Brazilian partner UHY Moreira.

THI project manager Graham Young
said: “This is the final year of the THI
Programme and the focus is very much
on cracking on with the works to all
grant funded projects ahead of our
autumn deadline for completion. We
apologise for all the scaffolding, but
the long-term gain for the Green will
be worth it!

Student of the year

“We are now seeing real improvements
to the streetscape as well as bringing
vacant space within these fine
Victorian buildings back into use, while
the comprehensive building repairs will
improve their longevity.
“We are particularly delighted that the
Tivoli Theatre Company Directors, who
received our biggest grant award of
£508,700, are moving forward with the
interior restoration and works to bring
the Tivoli Theatre up to 21st century
standards, and very much look forward
to this grand old lady once more
opening her doors as a performance
venue in September.”

Brazilian market
uncovered

Aberdeen and Rio de Janeiro-based
Calibre International and Lonsal
Representações, operating under the

Recruitment and selection
business partners to
the oil and energy sector
6

Entrada banner, have launched a new
website to help British and Brazilian
firms partner on projects in Brazil’s
booming oil and gas sector.

Fiona Clarke, Burness Paull & Williamsons

A solicitor at Burness Paull &
Williamsons has been named as
Outstanding Student of the Year
(Scotland) by the Society of Trust and
Estate Practitioners (STEP) Excellence
Awards 2013.
Fiona Clarke was announced as the
Trust’s Law & Practice Student of the
Year for achieving the top mark for her
May 2012 exam paper. Fiona’s results
also ranked joint first for any Scottish
diploma paper in 2012, resulting in her
receiving the Outstanding Student
accolade.
Fiona is part of the firm’s Private Client
Division.

www.macresourcing.com

News in brief
An Aberdeen based reprographics firm has invested
£100,000 in new premises in the Central Belt to
accommodate the continued growth of the business.
North East Reprographics (NER), headquartered at
Marywell on the outskirts of Aberdeen, underwent a
strategic merger last year with Xeretec and has opened
new office premises in Bilston Glen, Edinburgh.
The new site will be branded under the Xeretec name
and headed by area sales manager Raymond Stewart.

NEWS

Engraving and sign specialists, Lofthus Signs, has
secured a five-figure contract with NHS Fife to
manufacture and install new internal signage for Phase
1 and 2 of NHS Fife’s Victoria Hospital in Kirkcaldy as
part of the signage upgrade works.
International oilfield service company, Expro, has been
awarded a $4.5 (£2.9) million one year contract for the
supply of 7 3/8” completion landing string services in
China.
This contract will enable Expro to capitalise on an
emerging and highly lucrative deepwater market, which
is set for major growth over the next five years.
Ecosse Subsea Systems (ESS) has been awarded its
largest boulder clearing and multi-pass trenching
contract to date by Siem Offshore Contractors.
ESS will deploy its SCAR plough system for clearing
and pre-lay trenching operations on a 90km route on
the EnBW owned Baltic 2 offshore wind farm project.
Baltic 2 is an 80 turbine development north of Rügen
Island in the Baltic Sea.
Aberdeen Exhibition and Conference Centre has
re-appointed security company Showsec to supply
crowd management and security services for events at
the venue for the next three years
Showsec has provided the service for the past three
years.
Maclay Murray & Spens LLP has hired seven partners
from Semple Fraser LLP, following that firm’s
announcement on that it was intending to enter
administration.
The move sees six real estate and one corporate/
renewable energy specialists join MMS.
Based in MMS’ Glasgow office, the real estate team will
also augment the firm’s UK wide real estate capabilities.
Bill Fowler, head of Semple Fraser’s Corporate and
Renewables & Energy Groups, will be based in MMS’
Edinburgh office.
Mackinnons solicitors, with offices in Aberdeen, Cults
and Aboyne, were awarded two awards for Private
Client and Property work at the Scott + Co awards.
The awards aim to identify and recognise excellence in
particular areas of the law.

For all Members News please go to:
www.agcc.co.uk/membersnews
Send your news to
business.bulletin@agcc.co.uk
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Get your brand seen for free with Union Square
Last year the centre attracted 15 million shoppers, with new
additions such as luxury British chocolatier Hotel Chocolat
and Original Penguin, both of which were new to Scotland,
attracting interest.

NEWS

The centre’s unique positioning makes it a prime location
to host promotional events. Its versatile commercial space
provides availability to host all types of promotional event
from exhibitions to corporate conferencing, across the mall
and shopping park, while both internal and external areas
are available for varying lengths of time to suit your brand
needs.

Union Square, Aberdeen’s newest and largest retail and
leisure destination, is offering Chamber members the
chance to win a prime promotional space in the centre for
one week, for free.
The site, normally costing £4,000, will provide the winner
with a chance to be seen by over 280,000 visitors across the
week, as customers visit the 70 plus stores and restaurants
at Union Square.

To win, all you have to do is submit how your company would
utilise the space to promote your brand by the deadline
of 3 June 2013. You can submit drawings, photographs or
animations to explain your concept along with any relevant
narrative. The winner will be chosen by the commercial
team and the centre’s general manager, Ryan Manson. For
inspiration, see examples of previous campaigns on the
centre’s commercial website at www.hammersonspace.com.
The site is eight metrers by eight meters with displays allowed
a maximum height of two meters. There are two 13A power
sockets available. The space will be available for the winning
campaign from 15 July to 21 July 2013. All entries should be
emailed to lesley.mcintyre@unionsquareaberdeen.com.

Enhancing offshore safety through technical and
non-technical skills training
People Factor Consultants
Ltd
is
increasingly
acknowledged
as
the
foremost provider of safetyrelated
training
and
consultancy through its unique combination of human factors
and technical training and assessment (predominantly
electrical), moved to new spacious premises in January 2013.
Unique to electrical training in Scotland, the company strongly
promotes improvements in safety and performance by
integrating human factors in their technical courses, many of
which have received City & Guilds accreditation.
Major benefits to safe and effective performance have been
reported by clients through our emphasis on non-technical
skills, such as situation awareness, communication, and
decision making, in combination with technical skills.
We are pleased to announce that our new facilities at
Langstane House, Union Street, Aberdeen, will be officially
opened by Tom Smith, Chairman of ACSEF, on 29 May, 2013
at 3.30 p.m.
Please come along and join us on the day.
Contact Lauren@peoplefactor.co.uk for further details.
8
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Langstane House hosts training rooms and a purpose-built
power distribution simulator suite. The power distribution
simulator is the only one of its kind in Europe, and is a key
attribute in the training and assessment of electrical discipline
personnel. Examples of simulator-based courses include HV/LV
system control, Protection relay operations, and Responsible
Electrical Person.
Our client base spans a range of high hazard organisations and
comprises companies from oil & gas (drilling and production),
nuclear power production and decommissioning, power
distribution, and emergency services.
See
our
range
of
www.peoplefactor.co.uk.

products

and

services

at

Partners launch
event to aid charity

The Moho Nord project, located
approximately 75 km off the coast of
the Republic of the Congo, consists of
the two developments Moho Nord and
Moho Bilondo 1bis. Aker Solutions and
Total will run both developments as
one integrated project.

Community star
awarded

The Aberdeen business will be
responsible for the manufacturing and
supply of all subsea control systems
and wellheads for the project.

VSA, the north-east’s largest charity,
principal sponsors Brewin Dolphin
and Munro’s Travel Group and Golfers
Scotland have launched the 2013 VSA
Tartan Pro-Am golf day.

Expro campaign
commended

They
are
encouraging
local
businesspeople to sign up for a day
of golf and entertainment which will
ultimately keep VSA’s desperately
needed Family Contact Centre – the
only one of its kind in Aberdeen –
running.
The VSA Tartan Pro-Am, part of the
PGA Professional Tartan Tour, will take
place on Thursday August 15 at Aboyne
Golf Course, followed by a prize giving
dinner at The Marcliffe.
Anna Garden, general manager of
VSA’s Children and Family Services,
said: “Our Family Contact Centre is a
volunteer-run facility where children
from separated families can spend
valuable time with the mum or dad
who no longer lives with them.”

Congo project
develops
Aker Solutions subsea business in
Aberdeen will play a major role in
delivering a subsea production system
for the Moho Nord project in the
Republic of the Congo.
The
total
contract
value
approximately £550 million.

is
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Gordon Hutcheon, Maggie Wilson, Alex
McLeish and Kenneth Simpson of VSA

Lord Provost George Adams with Morven
Mackenzie of Citrus:Mix

Jackie McNamara with
Expro’s No Leaks team

International oilfield services company,
Expro, has won the “Best Audio Visual
Employee Communication” prize at the
Scottish Communications Awards.
The “No Leak is Acceptable” video
was part of an internal safety
campaign focused on teamwork and
communication as effective ways
of reducing hydrocarbon releases.
Improving asset integrity performance
by
preventing
all
hydrocarbon
releases is a primary goal for all Expro
employees.
The campaign video is based on
a football team’s training day in
preparation for a big match. It stars
Jackie McNamara, Dundee United
football club’s manager.
The award jury stated that: “The Expro
video was perfectly pitched for the
target audience and handled the issue
of health and safety in a different way.”

Aberdeen’s Lord Provost George Adam
has presented Morven Mackenzie,
managing director of Citrus:Mix
and driving force behind Celebrate
Aberdeen, with a Community Star
Award.
The Lord Provost awarded Morven
with the silver star at the Celebrate
Aberdeen launch event held at the
Town and County Hall. The accolade
is representative of the hard work and
dedication a person has given to their
community.
Morven has worked tirelessly for the
last three years to help promote the
third sector in Aberdeen with a team
of volunteers. She had the idea for a
celebratory parade, running the length
of Union Street, to raise the profile
of charities, voluntary organisations
and not-for-profit organisations in
Aberdeen city, while she was on holiday
in Washington DC.
When she arrived home she put plans in
place for the first Celebrate Aberdeen
parade which took place in June 2011.
Since then the event has become an
annual occasion, which will take place
this year on Saturday, June 8.

It's time to activ8 your business:
online HR tools to improve your
business efficiency.

www.activpayroll.com
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Six figure deal

NEWS

Kevin Edrich, Phil Bruce and Keith Ross
of Capital Document Solutions

Office equipment specialist Capital
Document Solutions has agreed a deal
worth in the region of £600,000 with
BP.
The four-year contract will see Capital
provide a wide range of copying, printing
and scanning equipment together
with fleet management software to a
number of BP’s North Sea assets.
Capital, which has operations in
Aberdeen, Shetland, Dundee, Edinburgh
and
Glasgow,
recently
acquired
Inverness-based business Highland
Office Equipment.
Following this acquisition, the expanded
company now has a total of 200 staff
and turnover in excess of £20 million.

Top award for
local entrepeneur

takes into account career history of
the individual, company growth and
success, the role and contribution of the
individual, their people development
and their entrepreneurial skills. Sir Ian
Wood was the first winner in 1978.
Mr Barrack founded Knight Property
Group and Chess Group with his
father Hamish in 1987 and has led both
businesses as chairman and managing
director since 1998. Knight Property
Group is one of Scotland’s most active
property development companies,
with a strong track record in the Northeast. The company won the award of
Scottish Property Developer of the
Year in 2009.

Atlantic event
hailed a success
A transatlantic audience of more than
240 delegates took part the inaugural
Aberdeen-Houston Gateway which
offered a platform for knowledge
sharing and networking across the
Atlantic.
It is also hoped the event will act as
a springboard to strengthen the links
between the two energy hubs as well
as facilitating additional opportunities
between businesses in both cities.
The event, hosted by Aberdeen-based
Granite PR, took the form of a lunch
at Aberdeen’s Marcliffe Hotel and Spa
where 180 attendees benefited from
a live link to 65 people attending a
breakfast at the Hotel Granduca in
Houston.
Granite PR managing director Brett
Jackson said: “The purpose of the
Aberdeen-Houston Gateway was to
review the past, present and future
of business links between the cities
and to explore the huge potential
which still exists in the well-known
and long served business and cultural
connections.

The initiative offers travelling fellowship
to UK citizens to travel overseas
and bring back knowledge and best
practice for the benefit of others in
their professions and communities.
Lynn Jolly, who is based in Cornerstone’s
Glasgow office, will spend six weeks
this autumn visiting the John Howard
Society of Canada and Home Boy
Industries of California, which provide
support services for ex-offenders with
learning support needs.

PSS contract boost
Aberdeen based safety systems specialist
Process Safety Systems Ltd has been
awarded a five-year multi million pound
contract with oil giant, Total E&P UK Ltd.
The contract is expected to create up
to seven new jobs with PSS and will see
the company provide systems support
services across the North Alwyn, Dunbar
and St Fergus sites.
Although PSS has worked previously
with Total E&P UK, the agreement marks
the first long term contract with the
company.
Irene Arcari, support manager at PSS,
will lead the team and expects the new
contract to maintain the unprecedented
level of growth the company has
achieved.

Street lighting
bills turned out
A Dingwall-headquartered electrical
distributor is helping a Scottish council
save more than £228,000 a year on
its street lighting bill by supplying
improved technology and equipment.

“We believe this event has the
momentum to become an annual event.
We also have considerable interest in
replicating this successful model for
other global energy hubs.”

MacLean Electrical Group won the
major energy reduction contract
through AMEY Public Service LLP,
North Lanarkshire Council’s Public
Private Partner delivering roads and
lighting maintenance.

Mr Barrack was presented with
the accolade in recognition of his
outstanding commercial success in
Grampian Region.

Winston Churchill
placement

The contract involved the supply of
more than 16,000 new lighting units to
replace existing inefficient stock. Each
new unit requires approx 30% less
power, resulting in annual savings for
the authority of more than

Organised
by
Junior
Chamber
International Aberdeen, selection of
the Grampian Industrialist winner

The
community
justice
services
manager at Scottish social care charity,
Cornerstone, has been selected from

£228,000 a total energy saving of
584KW and a carbon reduction of 1,277
tons of CO2 emission.

JCI Aberdeen President David Derbyshire
with James Barrack of Knight Property
Group and Chess Group

James Barrack, chairman and managing
director of Knight Property Group and
Chess Group, has been named 36th
Grampian Industrialist of the Year.
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1000 applicants to take up a place
on the prestigious Winston Churchill
Memorial Trust placement scheme.

Aberdeen & Grampian Chamber of Commerce

PREMIER PARTNERS

GDF SUEZ E&P UK
GOING FURTHER, GROWING STRONGER
Part of the GDF SUEZ group, the world’s largest utility company, GDF SUEZ
E&P UK Ltd is an increasingly significant operator in oil and gas exploration and
production in the UK Continental Shelf.
Since entering the region in 1997, the company has built up a substantial portfolio
of assets in the Central and Southern North Sea and West of Shetlands, comprising
almost 50 licenses, 18 as operator.

www.gdfsuezep.co.uk
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Harbour at the core of hauling
Investment needed for growth

COLIN PARKER
FOR NINE centuries Aberdeen Harbour, the UK’s oldest
business, has been vital to the North-east economy and still
the future looks prosperous.

ability to attract larger cruise ships means that we would
need more facilities and deeper water and longer berths to
handle the future traffic.

Indeed other North-east ports including Montrose and
Peterhead are also enjoying a boom and looking forwards
with confidence.

“Major investments are being made west of Shetland, in the
North Sea there are new finds being announced on a regular
basis and we believe activity levels will remain high for many
years to come. Decommissioning will trigger a whole new
level of activity and our international services are growing
with regular links now to Iceland, The Faeroes, Norway,
Russia and scheduled services to Africa. The Northern Isles
service has also been very active in recent years with major
developments at Sullom Voe, fish farms and other activities.

Whilst still involved in a major feasibility study into the
potential expansion of facilities at Aberdeen two options are
being currently reviewed - the existing harbour and Nigg
Bay. The latter is likely to be a £300 million development.
Colin Parker, chief executive, believes that creating additional
harbour facilities in the adjacent Nigg Bay is probably the
only realistic option to accommodate all the increased
capacity it is estimated they will have to provide for.
“Obviously detailed studies would have to be done to refine
the design and to make it as sheltered as possible if we were
proceeding with the project but we are going to spend the
rest of this year making sure we have a viable business case
before any decision is made on moving to the next stage,”
he said.
“Should it go ahead without significant planning delays
vessels could be berthing there within five years.
“We are currently reaching capacity and an independent
study we commissioned just over a year ago identified
increased oil and gas activity offshore on exploration and
production, but also on the decommissioning phases of
North Sea fields. Together with offshore renewables and the
12
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“We have to respond to these predictions to cope with
future demand to ensure that the North-east of Scotland
remains the centre of activity.”
He said one of the obvious benefits of expanding the port
to Nigg Bay would be improved access to the south and
the Charleston junction to link with the planned Western
Peripheral Route.
“We are engaging with the local community, politicians and
Scottish government officials and everyone has been fairly
positive about the proposals.
“We are in the process now of looking at the financial case
in terms of how such a project could be funded by both
borrowings and grants. However the existing harbour also
generates profits which could be used towards funding the
new development.”

Two £8.5 million deep water berths were helping to create
additional business for the port in terms of both cargo and
business from the oil and gas industry.
“There has been a large influx
of oil and gas shipping and
with associated projects on the
quayside,” he said. “Also some of
the traditional cargo trades have
been very healthy recently. Cargo
of fertilisers in particular, all sorts
of recyclables for scrap metal and
then wind turbines. These have
been coming in from Spain and
Germany and some from Portugal
and India.

“We are concerned about the price of white fish which will
be a factor towards the end of the year for those still left in
the industry. Ten years ago we had more than 300 boats in
the fleet and now we have about 75. On the positive side
over the same period the processed value of pelagic fish herring and mackerel - has gone from £3 million to £65-£70
million.

“We have to respond to these
predictions to cope with
future demand to ensure that
the North-east of Scotland
remains the centre of activity.”

“The success of the harbour is down to the deepwater berths
which we opened in August 2011. They increased capacity
which has drawn the attention of the oil and gas shipping
market. It’s a fairly specialised market we get and looking
out of my window I can see seven very large ships which
are involved in construction in the subsea sector rather than
common or garden supply vessels.”
He said they were already handling onshore turbines but it
would not be until maintenance is required for offshore wind
turbines that opportunities would be created for Montrose.
“The vessels for the construction phase can only get into a
small number of ports in the East of Scotland,” he said.
“None of the participants know exactly what they want
from which ports at the present time. In the ports I have
visited where offshore renewables are in the operation and
maintenance phase they are using small catamarans so
there will probably have to be an adjustment made for the
East of Scotland by comparison to the East of England.”
Fish has been the mainstay of Peterhead Harbour for many
years and it remains the premier white fish port in Europe
but it too is looking towards the renewables opportunities.
“In 2012 we recorded £148 million worth of fish, our second
highest through the port in our history. That was broken
down into £75 million of white fish, £65 million in pelagic
and approximately £10 million of prawns.
“This year one of the challenges we are facing is that there
is a huge Barents sea quota of 1 million tonnes of cod and it’s
depressing the price of fish in the UK.

“Fishing represents about 40% of
our turnover, about 30% of turnover
is oil and gas and about 15% is
property rental.
“Although property rental has been
depressed throughout the UK we
have only got about 5 to 10% of
vacant properties.

“Last year was a red letter one for
us in terms of oil and gas tonnage
because we broke the 10 million gross registered tonnes
for the first time, including one month when we had one
million tonnes and that is a direct reflection on our Smith
embankment –which is taking in the 10 to 20,000 tonne
DSVs.”
Stephen Paterson, Chief Financial Officer at Peterhead, said
that while they did not anticipate major potential in tidal
power they were looking at offshore wind opportunities.

FEATURES

At Montrose Harbour, on a tonnage basis, oil and gas traffic
has increased by 115%. John Paterson, chief executive, said
general activity in the port had increased by 25% in the past
18 months

“We don’t see wind turbines coming into Peterhead, being
landed and then being shipped out but we do believe that
during the construction process there will be a significant
number of vessel movements by the same type of ships
involved in the subsea industry at the moment.
“We see ourselves handling those and beyond that we will
be looking at operation, maintenance and repair facilities.”
He said he did not believe the use of catamarans was feasible
or likely and expected larger vessels to be used as “mother
ships” in the field.
“They won’t come in and out of port every day but they
will be in fairly regularly for crew changes and to pick up
supplies and equipment and we see ourselves potentially
handling that, as well as some of the spare parts the wind
turbines are likely to require.
“We are also looking at cabling opportunities. Peterhead
already handles lots of heavy drums of cables and umbilicals
for the offshore oil and gas industry and we are looking
at how we could perhaps be a hub for that for offshore
renewables.”
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aberlour
scotland’s children’s charity

aberlour
scotland’s children’s charity

STRICTLY
COME
PRANCING

STRICTLY
About Aberlour
COME
PRANCING

Aberlour is the largest, solely
Scottish, children’s charity and
we provide help to over 6000 of
Scotland’s most vulnerable children,
young people and their families each
year. With your help, we can help
many more. For more information
about our work, visit us at
www.aberlour.org.uk

Are you looking for an opportunity to
promote your company and entertain
clients during Offshore Europe this year?
If so, why not join us at the Beach Ballroom on Thursday, September 5th
for an event that is set to be the toast of oil week.
A word from one of
last year’s sponsors:

We’ve made headlines all over Scotland
with Strictly Come Prancing, the
showbiz-style fundraising event that
people can’t get enough of.

“ Microsoft were delighted to have
sponsored Aberlour’s Strictly Come
Prancing event. We found it to be an
enjoyable partnership, as there was a
real buzz surrounding the event which
made it exciting to be a part of.

With your help, we want to make many more.
At Aberlour, Scotland’s largest children’s
charity, we like to be bold as we raise vital
funds for some of the most vulnerable
children in the country.
What better way than to take on the BBC’s
popular Strictly Come Dancing concept,
and stage a black tie ‘do’ with a twist?
Strictly Come Prancing is the glamorous
night out that all your colleagues and
corporate partners will be talking about.

months of training, but your whole company
can get behind them and cheer them on as
they battle it out on the dance floor.

We take couples from businesses around
the city and put them through three
months of free dance training. We then
stage a show to remember, complete with
glitz, glamour and an audience on their
feet cheering for more.

To suggest a couple, or find out more
about Strictly Come Prancing in Aberdeen
this year, please contact Marie-Claire
Jones on 07528970553 or email
marie-claire.jones@aberlour.org.uk

Tickets cost £60 and our guests will
enjoy a drinks reception, delicious three
course meal, brilliant entertainment show
followed by an open dance floor and a live
band for all to enjoy.
If you want to be a part of this showbiz
extravaganza, then consider nominating a
couple from your company to take part in
our show. Not only will they receive several

And if you would like to receive huge
brand promotion and publicity during
Aberdeen’s biggest week of the year,
then please consider taking one of our
sponsorship packages.
All funds raised on the night will go
towards Aberlour Options – Aberdeen, a
respite service in Bucksburn providing
help and support to children and young
people with a disability.

The fantastic fundraising and PR
team were always on point to make
certain we were fully involved in their
communications, ensuring up-to-date,
reliable information went out to
the public.
The whole process was made easy with
their attention to detail and faultless
communication with ourselves.
The office really championed the
event, so much so that Peter, our
Partner Manager was inspired to
join the competition with his wife.
The whole process culminated in a
fabulous night that brought the office
together with a bit of competitive team
spirit and left us all on a high!
All in all a fantastic experience.”
Pamela Mundt,
Marketing Assistant - Microsoft
Lead sponsor of Strictly Come Prancing,
Edinburgh, 2012

Aberlour Child Care Trust, 36 Park Terrace, Stirling, FK8 2JR
Tel: 01786 450335 Fax: 01786 473238

#prancing

www.aberlour.org.uk

Scottish charity no: SC007991
Company reg no: SC312912

Grampian Food Forum Award for Best
New Foodservice Product for businesses
up to 25 employees
Winner - Mackintosh of Glendaveny Ltd
– 500ml Rapeseed Oil Range
Anderson’s Packaging (Aberdeen) Ltd
Award for the product with the Best
Packaging
Winner - Dean’s of Huntly Ltd – Mary
Steele Speciality Biscuits

2013 GFF Innovation Awards,
winners and judges

The richness and diversity of the Northeast larder was celebrated at the recent
Grampian Food Forum Innovation
Awards which attracted more than
60 entries from 23 food and drink
companies.
They were sampled and assessed by the
judging panel Lorna Murray, local food
sourcing and technical manager for Asda
and Simon Cousins, series producer of
BBC Scotland’s Landward.
Heading the judging panel was Peter
Bruce, managing director of Aberdeen
catering and hospitality company Entier
Limited.
The winners are listed below.
Grampian Food Forum Award for the
Best New Retail Product for businesses
with more than 25 employees
1st - Baxters Food Group – The Audrey
Baxter Relish Range
2nd - Donald Russell Ltd – Fondant
Pudding Selection
3rd - Dean’s of Huntly Ltd – Mary Steele
Speciality Biscuits
Grampian Food Forum Award for the
Best New Retail Product for businesses
up to 25 employees
1st - Ola Oils Ltd – Ola Aioli
2nd - Castleton Farm Shop – Castleton
Farm Handmade Jam
3rd - Berry Scrumptious – Gourmet Berry
Fudge Range
Grampian Food Forum Award for the
Best New Foodservice Product for
businesses with more than 25 employees
Mackie’s of Scotland – Damson & Oat
Dairy Ice Cream

The Rowett Institute of Nutrition and
Health Award for the company which
has demonstrated a Commitment to
Healthy Eating in 2012
Winner - Pulsetta by Plenta Foods Ltd –
Pulsetta Rolls

The site lies in phase two of the
Prime Four development. Phase one
comprises 100,000 square feet of new
office complexes for leading oil and
gas industry players including Apache
North Sea, Nexen Petroleum UK, and
Transocean Drilling UK.

The Caley
refurbished

The Taste of Grampian Local Independent
Retailer of the Year Award Winner Mitchells

NEWS

Grampian food
producers awarded

The Johnston Carmichael Award for the
Grampian Food & Drink Entrepreneur
Winner - Robert Chapman – Farmlay
Eggs
The Skills Development Scotland Award
for Investing in Skills Development
Winner - Dean’s of Huntly Ltd
The Most Successful Product from the
2012 Grampian Food Forum Awards
Winner - Ola Oils Ltd – Ola Chilli Jam
Marcliffe Hotel and Spa Award for the
Judges Choice
Winner - Cocoa Ooze Ltd – Cocoa Ooze
Ice Cream

Prime luxury resort
A £25million urban village resort is to
be built on the outskirts of Aberdeen
as part of the Prime Four business park.
Members
of
the
Development
Management Sub-committee approved
plans for Scotland’s first De Vere Urban
Village Resort at Kingswells. The resort
will include a five storey 148 bedroom
hotel, business and conferencing
facilities, restaurants, bars, and a luxury
health spa and leisure club, including a
gym and swimming pool. The facilities
will not be reserved for visitors to the
four-star hotel, but will be available to
members of the public.

Jane Bourque, Caledonian by Thistle

A landmark Aberdeen hotel is
celebrating its 120th anniversary year
with the completion of a £4 million
refurbishment scheme.
The
Caledonian
by
Thistle
–
affectionately known by many as
“The Caley” – has undergone a major
programme of investment which has
focused on the iconic building’s bar,
main function suite and bedrooms.
The Union Terrace hotel has long been
a popular meeting, dining and event
venue and its proximity to His Majesty’s
Theatre has, over the years, made the
hotel a favourite with stars of the stage
and screen. It even counts royalty
among its visitors.
The 120th anniversary was marked with
a weekend-long public exhibition of
photos and memorabilia, which was
attended by a steady stream of visitors
from across the city and beyond.
General Manager Jane Bourque said:
“This is a very important year for
the hotel which celebrates a major
anniversary with a look at the past
and marches to the future with the
new opportunities created by the
refurbishment work.”

It's time to activ8 your business:
online HR tools to improve your
business efficiency.

www.activpayroll.com
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Apply Altra
acquisition

Consultants will continue to report
as separate entities, it makes sense
for both of Apply Sørco’s UK-based
businesses to be operating from the
same location, diluting and sharing the
overhead costs.”

As part of the investment, driven by
prolific discoveries in 2011/12 and the
forecast increase in rig activity over the
next three to five years, Expro will be
adding to its existing fleet in UK and
Norway to meet the demand from its
customers.

Honourable
opening for Expro MAC maturing

NEWS

Bill Yuille, Apply Altra

Aberdeen-based
oil
and
gas
engineering consultancy Apply Altra
has become the owner of a recruitment
company which specialises in supplying
UK expertise to the Norwegian energy
sector.
The firm has taken a 100% share
in Apply Consultants – an agency
previously owned by its Norwegian
parent company, Apply Sørco.
This move allows Apply Consultants,
previously based in the south of
England, to be better connected to
the UK’s oil and gas hub in Aberdeen,
while also enabling Apply Sørco to
streamline its business interests on this
side of the North Sea.
Apply Consultants is now operating out
of the Apply Group’s UK headquarters
in Union Plaza.
Apply Consultants has been operating
for 30 years with the aim of recruiting
oil and gas design consultants from the
UK to work in Norway, principally for
Apply Sørco. The firm now offers its
services to companies on a worldwide
basis, but has retained its expertise
in Norwegian tax and UK national
insurance payroll for both PAYE and
limited company contractors.
Bill Yuile, managing director of both
Apply Altra and Apply Consultants,
said: “This move brings a completely
new dimension to the offering that we
have in Aberdeen; our customers on
both sides will now be able to access
a heightened level of service from the
Apply companies.
“Although

Apply

Altra

and

Apply

age
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The Right Honourable Dr Vince Cable MP
with Keith Palmer and
Charles Woodbury of Expro

Secretary of State for Business,
Innovation and Skills Dr Vince Cable
has officially opened international
oilfield services company, Expro’s new
well intervention facility in Aberdeen.
The Carnegie and Young facilities,
in Dyce, will enhance the company’s
growing well intervention business,
housing a team of approximately
200. Combined with the forthcoming
renovation of the Bruce building, which
will house the subsea qualification
facilities, this represents nearly £5million
investment over the next 12 months.
To meet increasing business demand,
the company has engaged more than
150 new employees in the UK over the
past year, bringing the total to more
than 1100 locally. Expro continues to
support employees through a range of
specialised development programmes,
aimed at technician, graduate, ex-armed
forces and management.
The investment in people and
infrastructure builds on Expro’s that
the company is also investing £13million
($20million) in new build well testing
equipment, bolstering its fleet within
Europe / CIS Region to support business
and market growth across the region.

Graeme Reid, Maritime Assurance and
Consultion Ltd

Aberdeen-based Maritime Assurance
and Consulting Ltd (MAC) has
experienced significant growth already
this year, having received record orders
and enquiries for the first two months
of the year.
The company secured over £650,000
in orders for January and February –
a significant increase from the same
period last year. In addition it has
a further £370,000 of outstanding
enquiries for the same period.
Graeme Reid, who set up MAC in 2011,
said: “Our last financial year saw us
secure £2.3m in turnover and we are
well on our way to boosting this figure
significantly.
“I am also looking forward to boosting
staff numbers by 50%, currently at 23,
which will include master mariners,
naval architects, marine engineers and
electrical engineers in order to further
complement our three business areas.”

Kevin Bridges with winners and sponsors

The offshore industry’s highest achievers
were recognised at the 2013 Offshore
Achievement Awards, with Malcolm Webb,
chief executive of Oil & Gas UK, picking up
the Significant Achievement accolade.
The 27th awards ceremony at the Aberdeen
Exhibition & Conference Centre was hosted
by Scottish comedian Kevin Bridges.
The winners were:
Emerging Technology (sponsored by Nexen)
- WEB Rigging Services
The Innovator (sponsored by BG Group)
- (joint winners) Red Spider Technology
and Stork Technical Services - Highly
commended – Tendeka
Safety Innovations (sponsored by Petrofac) Houlder
Export Achievement (sponsored by
Champion Technologies) - Online Electronics
Working Together (sponsored by EnQuest)
- Maersk Oil / Technip / Bibby / Fugro /
Canyon
Young Professional (sponsored by Maersk
Oil) - Graham Skinner, KCA Deutag Drilling
Great Small Company (sponsored by Wood
Group PSN) - ROVOP
Great Large Company (sponsored by
Offshore Europe Partnership) - Axis Well
Technology
Significant Achievement Award (sponsored
by Aker Solutions) - Malcolm Webb, Chief
Executive of Oil & Gas UK

Groundbreaking
consent granted
The project partners behind the groundbreaking European Offshore Wind
Deployment Centre (EOWDC) have
welcomed the Scottish Government’s
decision to approve consent for the
project.
The
cutting-edge
project
is
a
demonstration
facility
for
next
generation
wind
turbines
and
associated technology. With expected
capital expenditure of more than £230
million, the EOWDC would prove to
be a major investment in Scotland’s
renewables infrastructure and a vital
boost to its offshore wind ambitions.
EOWDC project spokesman Iain Todd
said: “The Scottish Government’s most
welcome approval for the EOWDC
is extremely positive news for both
Scotland and the UK’s offshore wind
industry as it helps position Scotland,
the UK and Europe at the global
vanguard of the sector. The decision
also confirms Aberdeen City and
Shire’s status as a world-class energy
hub, bringing with it significant
economic benefits which will be pivotal
to ensuring the region’s long-term
prosperity.
“The project partners will assess the
consent and associated conditions as
part of the planning and programming
for the next phase of the scheme.”
He added: “The EOWDC is the first
offshore wind farm to pass through
the new approvals process for offshore
wind development and as such is a test
case for the industry. The diligence and
expertise of officials in Marine Scotland,
among the statutory consultees and
other interests should give confidence
to the offshore wind industry and its
supply chain that planning matters
should not be a barrier to investment
in Scotland.”
The EOWDC is a joint venture between
Vattenfall – Europe’s sixth largest
generator of electricity – the Aberdeen
Renewable Energy Group (AREG), a
pioneering private-public partnership,
and consortium partner Technip Offshore
Wind, a leading provider of specialist
offshore wind installation and project

management services.
The project is expected to create
substantial spin-out opportunities for
the supply chain as well as jobs and
economic benefit by attracting scientists,
researchers, engineers, offshore wind
supply chain companies and future
investment including manufacturing.
This is anticipated to further add to
Aberdeen City and Shire’s existing
energy credentials including the skills
and infrastructure required to build a 21st
century energy industry for generations
to come.
Morag McCorkindale, chief operating
officer for AREG, said: “This project
presents a huge opportunity to help
the region diversify its energy-based
economy and attract inward investment.
The EOWDC places the region at the
heart of the development of cutting-edge
technologies and innovation to serve UK
Round 3 offshore wind developments
and is anticipated to become a chief
centre of European importance.

NEWS

2013 Offshore
Achievement
Awards

“The decision is also a positive sign for
Scotland’s renewables industry. A number
of reports have recognised the urgent
need for facilities like the EOWDC as being
of strategic importance to accelerating
the development of an efficient, cost
effective and technologically-advanced
offshore wind sector to support the
security of our national energy supply.”

Embrion on the
move
An Aberdeen based oil and gas
consultancy has moved to new offices
in Westhill to accommodate the
continued growth of the business.
Embrion, which delivers a range of
bespoke services using the science
of psychology to improve business
practices in performance and safety,
has relocated from its former premises
in the city’s Gallowgate to new offices
in the Arnhall Industrial Park, Westhill.
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Chamber Policy Update
Meeting with John Swinney on
rates

CHAMBER NEWS

As members will be aware, a delegation of Chamber staff
and members met with Cabinet Secretary for Finance, John
Swinney on 27 March to discuss business rates in more
depth. During the meeting they lobbied the minister to use
the postponement of the next revaluation to present options
which might deliver a business rates system that supports
business growth.
During the meeting, the delegation, led by Chief Executive
Robert Collier, outlined member concerns that the current
business rates system was stifling growth and discouraging
investment. They presented initial research to demonstrate
that reliefs could be spread more fairly and still result in the
Scottish Government receiving the same level of income.
Further work will be undertaken to build a compelling case
for change in the coming weeks. The team also pushed for
a commitment to reintroduce transitional relief at the next
revaluation, which, we are pleased to inform members, was
not ruled out by Mr Swinney during the meeting.
Garry Clark, Head of Public Affairs at the Scottish Chambers
of Commerce also highlighted concern from across
Scotland about the consequences for business once the
Empty Property Relief changes are implemented. The
Scottish Government are keen to receive feedback from
businesses so they can assess the impact of these changes,
and comments should be sent to rachel.elliott@agcc.co.uk.

Budget
March 20 saw the Chancellor give his budget statement for
2013. In advance of the Budget, the policy team wrote to local
MPs highlighting areas where members were keen to see action.
There were elements of the budget which were very welcome,
such as continued clarity for the Oil and Gas sector, confirmation
that Peterhead is one of two preferred bidders for a Carbon
Capture & Storage test site, a reduction in Corporation Tax to
20% by 2015, and no fuel duty rise in September.
However, in general many members will feel that the Budget
was an opportunity missed, and government could have gone
even further to support enterprise and growth. We were given
advanced notice by Danny Alexander when he visited the
Chamber that we should not expect a change to Air Passenger
Duty. He was true to his word and this remains a significant a
barrier to growth.

Stability for oil and gas industry
– reality or rhetoric?
Members will be aware that the Chamber lobbied the
Department for Business, Innovation and Skills (BIS) to ensure
that the oil and gas strategy recognised the importance of
the sector and the North East to the UK economy. Part of
this direct engagement involved a visit by BIS to our Energy
Steering Group. The finalised strategy was published during
18
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March, and we welcomed the intent in the strategy to maintain
stability in the sector, something that was specifically noted by
Government ministers at the launch in Aberdeen. However, we
have to ask whether this is rhetoric or reality?
Hours after the above announcement Energy Minister John
Hayes was replaced by Business and Innovation Minister
Michael Fallon, who has added the energy brief to his existing
responsibilities at the Department for Business, Innovation and
Skills. This is the 14th energy minister in 16 years, and certainly
does not reflect the rhetoric coming from government on the
importance of stability. We’d be delighted to be proven wrong
and the policy team have now written to the new Minister,
offering the opportunity to directly engage with the chamber’s
energy members. Members will be notified once this session
is arranged, but in the meantime please feel free to drop any
feedback you have on the Government strategy.

Strategic Development Plan
The policy team submitted comments on the regions draft
Strategic Development Plan during April.
In our response, we made the case for adding an additional
strategic growth area at the corridor between Aberdeen City
and Westhill, in response to its recent recognition as an area
of worldwide expertise in subsea technology. We also stressed
the importance of ensuring that forecasts in relation to business
land requirements and housing were accurate and sufficient.
Members will be updated on the outcome of the consultation
in due course. We will also submit comments on the Local
Development Plans for Aberdeen City and Aberdeenshire as
they are published.

Seeking policy council members
As the Chamber AGM approaches, members should be aware
that the Chamber team are looking to recruit members to the
Chamber’s policy council for the next three years.
The Chamber’s Policy Council are elected by the wider chamber
membership and represent all sizes and sectors of business.
They work with the Chamber team to develop our policy
agenda and provide views on issues which are important to the
business community. Over the last year they have played an
active role in forming the Chamber’s current policy on business
rates, development and culture amongst other areas.
For further information about the Policy Council, and to express
an interest on sitting on the council, please contact rachel.
elliott@agcc.co.uk.

The UK Oil and Gas
Strategy... and what
has followed

Focus on Members’ Benefits
This month we focus on Funding Circle, an online
marketplace which aims to provide businesses with fast
access to finance and offer investors better returns.

Back in January AGCC provided a response to the UK
Governments ‘call for views’ on the creation of a ‘UK Oil
and Gas strategy’. We were invited to London to discuss
this further and Rob Lally from the Department of Business,
Innovation and Skills visited our Energy Network to hear
from them too. Then on 28 March a group of politicians
descended on Aberdeen to launch the strategy.
The Chamber welcomed the strategy and there is much in
there to be content with. There isn’t much disparity between
the sector strategy already in place in Scotland and the UK
document. The commitments include a stable fiscal regime,
specialist export support, investment in R&D facilities,
greater coordination on skills activities, and important
support to raise the profile of the industry. Your input as
members meant these were all issued covered in our prepublication engagement with Government.
We had strongly expressed the need for the industry to
promote the sector and celebrate the role of the sector as
part of a prosperous UK. It was flattering to see the following
being published as a strategy goal:
‘Getting more people to know about the industry and
the contribution it makes to the nation’s prosperity
should ensure an objective debate about the UK’s
energy future and could help bring in the best
talent to the industry. Going forward, industry and
Government need to be more visible and confident
in championing the industry’s achievements’
We were not surprised to hear the word certainty being
mentioned at the strategy launch. Certainty and stability are
words we which continually remind Government of. However,
we were surprised to see headlines such as ‘Energy minister
John Hayes switches to No 10 role in surprise reshuffle’ on
the very same day as the strategy launch.
So our concluding thoughts?
It wouldn’t be a Government strategy without words like
collaboration (mentioned eight times), certainty (seven
times) or maximise (seven times too). These words (of
course) don’t really matter, what does matters is that action
is taken. Action should only happen where appropriate ie
collaboration not intervention. This also means that in some
cases that the Government should take no action at all ie
certainty!
What we therefore can conclude is that on 28 March the
Government only nearly got it right...

The modern financial system is anything but modern.
It’s slow, complacent and failing businesses and
investors alike. So we’re changing it.
Funding Circle is an online marketplace to help
businesses find fast finance, and investors get better
returns. There are no middlemen, no banks, and no
lengthy delays. Instead, it’s an open exchange with
detailed real-time information, empowering you to
choose the best deal for your needs.
Taking a business loan through Funding Circle means
you’ll be directly borrowing from real people in the UK.
There’s a simple ‘auction’ process where thousands of
investors compete with each other to lend you money,
giving you the most competitive interest rate possible.
After you accept a loan, you make one repayment
each month which is collected by Funding Circle and
distributed to all the lenders.

CHAMBER NEWS

The Chamber’s Research and Policy Director, James Bream,
weighs in on the UK Oil and Gas strategy.

We want to make sure that we provide a modern,
speedy, hassle-free service that gives businesses and
investors a better deal. Funding Circle loans range
from £5,000 to £500,000 over one, three or five years
and businesses typically access their money in 12 days,
significantly faster than through traditional routes.
Any business looking to borrow money must be a
limited company with at least two years of accounts
posted with Companies House and with a strong credit
score.
Businesses which pass the initial application stage are
then reviewed by Funding Circle’s credit assessment
team. Funding Circle uses many of the same credit
checks as the high street banks and successful
businesses are given a risk band from “good” to
“excellent” which helps investors to choose which
businesses to lend to.
Once a business has been approved, business owners
post their loan request page which provides details to
investors about why the business is looking for finance
and what it will do with the money.
Members of the AGCC are eligible for a preferential
rate on loans taken out through Funding Circle. To
read more on this offer of the criteria for taking out
one of these loans, visit the member offers page of our
website or contact Funding Circle directly on 0800
098 8728.
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...something more than special
As regular clients of Raemoir we have found
it to be one of the very few places in the
North East able to provide an exclusive
venue opportunity at the same time offering
a genuine Country House setting and
experience. It’s hard to beat the seclusion,
privacy and indulgence. GH, Aberdeen
Photo: www.verityproductions.biz

Raemoir House Hotel - Banchory, Aberdeenshire AB31 4ED
T: 01330 824884
E: hotel@raemoir.com
www.raemoir.com

ALL ENERGY 2013 – ABERDEENSHIRE COUNCIL WELCOMES YOUR VISIT
PLEASE SEE US ON STAND AB36 IN THE CITY & SHIRE PAVILION
Aberdeenshire Council is once again hosting a stand at the All-Energy Exhibition and Conference on Wednesday 22 and Thursday
23 May.
Each year Aberdeenshire Council invites locally based companies involved in the renewable energy sector to join the stand located
in the Aberdeen City and Shire Pavilion at the heart of the exhibition.
Joining Aberdeenshire this year are regulars Puffin Pellets, Insch who produce wood fuel pellets from sustainable Scottish
softwood for use in domestic and commercial heating systems and Farm Energy Consultancy, Kemnay providing advice and
renewable energy project management skills to the farming community .
Newcomers to the stand are Jigsaw Energy, Banchory, who provide renewable energy consultancy and project management
services from conception to completion, solving your energy puzzle piece by piece; The Greenspan Agency, Methlick, provides a
service to businesses, farmers and landowners on feasibility studies, project management, planning applications and management
on engineering, procurement and construction; Grampian Housing Association works with community groups and developers to
deliver renewable energy projects including wind turbines and hydropower; Peterhead Energy Hub, Peterhead, is a partnership
between Peterhead Port Authority and ASCO; GES Environmental of Kinellar is a management consultancy specialising in site
surveys and energy audits, staff training and implementation & project management. Aberdeenshire Council staff will be on hand to
offer help and advice and signpost people to appropriate support.

GES ENVIRONMENTAL
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ADVERTORIAL

Master’s Degree or Diploma
PROFESSIONAL COMMUNICATION

Full-time and Part-time Master’s
/ Diploma Programme
COSTS
GRAMME
www.abdn.ac.uk/linguistics/profcom
 Full-time British nationals and Europ
ofessional Communication
is designed for
£3,400 per annum postgraduate fees.
gree in any relevant subject with working
r example, the energy industry, law or law
 Part-time British/EU students: £1,700
dicine or life sciences, or for students with
 Students from non-EU countries: £
e degree in English Language, Linguistics,
(2013).
Business Studies, Law or Legal Studies, who
the role of communication in professional
Accommodation and food would be
between £5K and £8K per year. Books
also cost extra.
ys a variety of approaches to communication
ysis in a range of professional contexts,
For further information on fees, funding,
s, administration, law and law enforcement,
scholarships, please visit:
cs and the media, and the energy industries.
http://www.abdn.ac.uk/postgraduate/in
igate how communication works in
rpersonal and intercultural interaction and
DEADLINES
n research into a communication issue in a
There is no application deadline for s
onal context. The course can accommodate
UK/EU for tuition fee purposes.
-time students, i.e., those preparing to enter
th
The
programme
begins
24
September 2
d those already embarked on professional

URE and CONTENT
ents this 12 month programme comprises 3
es in the first semester and 2 in the second.
ake two elective courses in the second
emester courses include Communication

For international students the deadline i
application received after this date, wil
for September 2013, but instead will be
next available intake, September 2014.
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Growth driving our economy
Strategy is integral

SANDY MANSON

AS CHIEF EXECUTIVE of Scotland’s largest independent
firm of chartered accountants and business advisers, a key
piece of advice which Sandy Manson frequently offers to
clients is to spend time setting their strategy.
The strategy of Johnston Carmichael, which he joined 13
years ago, is to grow both organically and by acquisition and
last year it merged with fellow Aberdeen business Ritson
Smith to take it into the top 20 accountancy firms in the UK.
Manson, whose base is the farm near Oldmeldrum which
has family have run for eight generations, believes it is
vital to grow businesses, especially people businesses like
Johnston Carmichael, whose clients in the main are family
and privately owned businesses. He also feels there is
considerable potential.
“Growth creates career opportunities and it becomes a
virtuous cycle because you attract and retain the talent that
you need to drive the business forward,” he said.
“We believe growth is essential and we want to keep growing
because it’s good for clients, it’s good for our people and it’s
overall good for business.
“I am not suggesting that it should be everyone’s strategy to
grow - it depends on your objectives. However despite the
challenges of the wider economy, the North-east is creating
some great opportunities especially in the subsea and oil
and gas sectors.
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“I would always challenge businesses to think ‘Do you
spend enough time really setting strategy, and an ambitious
strategy at that, and then try to make up a reality?’ It’s one
thing to talk about your strategy and the vision is but the
next key stage is how they we going to make that a reality?
“Typically I find too many businesses work in the business
and not on the business. Although you must have your dayto-day operations and efficiency and systems I think the
strong businesses stand back from time to time and are very
clear about their strategy, articulating that strategy and,
very importantly, aligning everyone in the business behind it.
“To my mind this is something you should be doing in good
times and in not so good times. The other important thing,
especially with privately owned businesses, is not just ask
what the objective is for the business but what the objectives
are for the owners. The two go absolutely hand-in-hand and
the owners require to have a strategy which will inevitably
drive the business strategy.”
Manson admits he plays a strategic rather than hands-on
role in the family far at Kilbean where he lives with wife
Barbara and two sons. He loves the area and reveals that
his great great great great grandfather founded Glengarioch
Distillery (the Manson brothers John and Alexander in May
1797).
“We have a tremendous contractor who does all the work
on the farm and keeps me right and a guiding father who is

- but I just so enjoy working with the University and helping
raise the funds and applying those to progress the whole
University vision and there are so many ambitious plans.

“I suppose I am financial director, if I were to give myself
a grand title,” he laughed, “and
overseer along with my father. I
“Being in Aberdeen is an advantage
love the business principles that
because Aberdeen and Grampian
farming teaches you. There are so
are really progressive entrepreneurial
many variables thrown at you, let
areas and I think that really helps. It
alone a mother nature. You have
also make us quite distinctive from the
purchasing decisions, marketing
big four firms. We are Scottish owned,
decisions, production decisions,
you’ve got the whole gamut thrown
we are Scottish wide, we are focusing
in there and we have a really super
on private businesses and we think
family farm.”
that really distinguishes us from the

big four.”

Although he was the first in eight
generations not to make the farm
his career, he was encouraged by his father to follow an
alternative career if he preferred.
“I was very fortunate to have a father who took the line that
I should go and use any talent I had at what I really wanted
to do. My confession is that the only things I ever found I
was good at were economics and accountancy. I think being
brought up on a family farm instills a great work ethic, many
good values and discipline but going out into the wider
business world, that’s what really attracted me.”
He left Kilbean and studied business and accountancy at
Edinburgh University before joining Arthur Anderson as a
trainee. He worked for them in Zurich and London before
seizing the chance to return Aberdeenshire in 1991.

appalling.”

“It excites me when I look at what
is happening with the library, the
sports village and aquatic centre.
The university is powering ahead in
our quality of student experience
and I really enjoy being able to
contribute in some modest way to
what it is trying to do.”
He says he became the honorary
Dutch consul for the North of
Scotland simply because he
was asked - “My Dutch is really

“There are 3500 of a Dutch community in the North of
Scotland, great people with employers like Shell and they
are very active and fun and I really enjoy assisting where I
can.
“A big part of it is the business of diplomacy and they were
looking for someone involved in business circles in the North
of Scotland. I was approached and I was greatly honoured
to be asked and it is just very interesting.”
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equally full of wisdom,” he said.

“I could see an emerging firm in the North-east and I just
wanted to make a contribution towards that,” he said. “That’s
what really attracted me to Johnston Carmichael which is a
great firm with values which, to my mind, haven’t changed
in 76 years. To be able to make a contribution along with
many others is so rewarding.
“I have a very interesting and very exciting job and I spend
a lot of my time in a ScotRail carriage travelling to our 13
offices where we have almost 550 people. Nine I can reach
by train and Inverurie railway station sees a lot of me as I go
north and as I go south.
“They are 13 really interesting and growing locations. I am in
Edinburgh a lot a where there is a team of 80 and in Glasgow
where there is a team of 45. I was in Inverness last week and
I spent a lot of my time travelling around hopefully trying to
energise and enthuse the firm.
“Being in Aberdeen is an advantage because Aberdeen and
Grampian are really progressive entrepreneurial areas and I
think that really helps. It also make us quite distinctive from
the big four firms. We are Scottish owned, we are Scottish
wide, we are focusing on private businesses and we think
that really distinguishes us from the big four.
“The big four are very focused on global businesses but we
think we serve of the Scottish-owned, expanding, ambitious
businesses particularly well.”
Manson has recently been appointed chairman of the
University of Aberdeen Development Trust, a post he speaks
about with the same infectious enthusiasm as Johnston
Carmichael - and his role as an honorary Dutch Consul for
the North of Scotland.
“The University of Aberdeen is a wonderful institution, very
dynamic under Ian Diamond’s leadership,” he said. “It has a
great Board of Trustees so is a real honour to be appointed
May 2013 BUSINESS BULLETIN
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Bond Pearce
merges with
Dickinson Dees

Intertek backs
triathlete

Another senior lawyer from Maclay
Murray Spens has joined the expanding
Aberdeen team of rival firm Bond Pearce.

NEWS

He has had leading roles in some of the
largest and most complex transactions
in the Scottish market, encompassing
M&A, O&G (upstream and services)
renewables, shipping and aircraft finance
and property finance.
Mark has expertise in both the oil and
gas and financial services sectors, acting
for financial institutions and corporates
including oil and gas service companies,
E&P companies and private equity firms.
On May 1 Bond Pearce is merging with
Newcastle firm Dickinson Dees to create
Bond Dickinson, a £95 million business
with 1200 staff and operations in eight
UK locations.
“It is an exciting time to be joining
Bond Pearce,” said Mark. “The firm has
ambitious growth plans for its Aberdeen
office and for the firm as a whole, with a
clear focus on the energy sector. It was
the firm’s quality and its experience in
the energy sector which attracted me.
The combination of a large national
capability with a very strong local
presence and relevant sectoral expertise
means that banking and finance clients
can expect excellent levels of service.”
Bond Pearce energy clients include
E.ON, Endeavour Energy, BHP, Noble
Energy, Total, RWE npower renewables,
Eneco, Renewable Energy Systems
and Banks Renewables. Banking clients
include Lloyds Banking Group, Barclays
and Santander.
Mark is already working out of the
Bond Pearce Albyn Terrace office and
the other four MMS partners will follow
shortly.
They are Uisdean Vass, Richard
Cockburn, Gordon Hobkirk and Fraser
Leslie.
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The firm has five premises spread over
Europe and the UK, and in the last year and
a half has expanded in to Verona, Italy and
launched its third UK base in Bedlington,
Newcastle.
The new site expansion at its headquarters
in Aberdeenshire includes an upgrade to
the interiors and new security upgrades
in the on-site yard, including a new
CCTV system, electric security gates and
surrounding security fencing.

In December it was announced that
Bond Pearce was trebling the number
of partners in its Aberdeen office by
recruiting four partners from MMS to
strengthen both its Oil and Gas and Real
Estate departments.
Now Mark Brady, Senior Associate, who
led the banking and finance team and
the wider corporate finance offering in
the Aberdeen office of MMS has also
made the move.

500 customers in the oil and gas sector.

Lynsey Henderson, Intertek

Top Scottish triathlete Lynsey Henderson
will jet off to Turkey this summer to take
part in the European Championships
thanks to support from her employer
Intertek, the global provider of quality and
safety services.
Lynsey, who hails from Lerwick, will
undertake the gruelling 1500m swim, 40km
cycle and 10km run at the event in June as
part of the Great Britain team. Intertek is
contributing funds for Lynsey’s travel to the
competition in Alanya.
“I am really looking forward to the European
Championships and I hope to put in a great
performance for the Great Britain team,”
Lynsey says.
“Having Intertek’s support is a big help
with travel costs. The sponsorship takes a
huge amount of pressure off and means I
can really concentrate on my training and
doing well at the competition.”
Last year Lynsey, 30, was named the
number one senior woman in Scotland and
is second in the overall rankings. She also
won Shetland sports person of the year
award in 2012.

Award winning
firm grows
A North-east haulage firm which has
experienced major growth in the last year
has invested £400,000 in its site as part of
its business growth strategy.
Aberdeenshire
based
Grampian
Continental made the investment to
upgrade its 1.5 acre site in Kinellar and add
to its fleet of vehicles and loaders.
The firm, which was launched in
2009 and last year named Scotland’s
European Haulier of the Year, currently
manages exports and imports across the
UK, Europe and North Africa for more than

Chef of the Year
It was a case of third time lucky for
David Littlewood when he was crowned
Scotland’s Chef of the Year.
Competing against some of Scotland’s
top chefs, the Executive Chef at the AA
2 Rosette Raemoir Country House Hotel,
Banchory on Royal Deeside, won the title
at ScotHot in Glasgow, Scotland’s largest
hospitality, tourism and catering show.
David, 30, had been a finalist in the
competition in 2009 and 2011.
The eight finalists had to prepare and
cook a four course meal in front of judges
including Albert Roux, co-owner of the
three Michelin-starred Waterside Inn at
Bray in Berkshire and the inspiration behind
some of the UK’s top hotel restaurants.
A Masterchef of Great Britain, David is a
former Grampian Young Chef of the Year in
and Grampian Chef of the Year.
David was previously at the Milton
Restaurant in Banchory, whose then
owners Neil and Julie Rae invited him to
head up the kitchen at Raemoir when they
bought the hotel in September 2010.
It is believed to be the first time in over a
quarter-of-a-century the Scottish title has
been won by a chef from Aberdeenshire.
His winning menu:
Venison tartare with caper marmalade,
mustard emulsion and coal oil (a few drops
of which gives the raw venison a smokey,
chargrilled taste), served with chestnut
bread.
Sole mousse with scampi, buttered kale
and saffron sauce
Pork fillet and braised pig’s cheek, cabbage
and Jerusalem artichokes done three ways
Salted peanut and chocolate cake with
passion fruit and banana sorbet, and set
yoghurt.

PREMIER PARTNERS

On May 1, Bond Pearce and Dickinson Dees
merged to form Bond Dickinson,
a new
national
law firm
withand
offices
On May
1, Bond
Pearce
Dickinson Dees
across
the UK,
including
Aberdeen.
merged
to form
Bond Dickinson,
a new national law firm with offices
Weacross
are proud
to sponsor
the
inaugural
the UK,
including
Aberdeen.
CLAN Landmark Walk, which takes place
on We
22 September
are proud to2013.
sponsor the inaugural
CLAN Landmark Walk, which takes place
Foron
further
information
about our new firm visit:
22 September
2013.
For further information about our new firm visit:
www.bonddickinson.com
www.bonddickinson.com

www.clanhouse.org
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Employers encouraged to plan for Pension changes
The Pension Reform regulations which major employers
are already implementing, and are being phased in for all
businesses, are possibly the most significant change ever to
company pension obligations.

This process should include:

•

Preparation, having a strategy and agreeing processes
through agreed timelines.

Research suggests that employers are already identifying
the need to seek specialist support in helping them to
understand their new duties and responsibilities, as well as
the potential costs involved.

•

Scheme design, certification, investment options and
Governance.

•

Full auditing of existing schemes and whether they
meet the requirements to satisfy the legislation.

We are finding many employers are underestimating the
administrative challenges these regulations, and in particular
auto-enrolment, will impose upon them from their Staging
Date.

•

Estimated costs of meeting minimum legislation
requirements, how these costs can be implemented
gradually over time and cost reduction methods.

•

Understanding the eligibility status of employees at
each pay reference period. This status will drive what
action should be taken for each employee, such as autoenrolment or communicating their options to them.

•

Regulatory communications and choosing the right
communications strategy in terms of what, when and
how.

•

Scheme joining – auto-enrolment is not the only option
to comply with the new rules and some employers may
elect to change an employee’s contract of employment.

•

Employers should start planning as early as possible,
ideally no later than 15 months ahead, and begin making
important decisions about what pension solution they
will use and how they will manage the employee data
required to support the regulatory administrative
processes.

The following is a list of checks and actions required by
employers well in advance of their staging date:

•

Identify the date on which they must implement autoenrolment (staging date).

•

Check in advance whether their existing pension scheme
meets the minimum requirements for auto-enrolment.

•

Identify their jobholders and establish which of them are
not already enrolled in a compliant scheme. Jobholders
include employees, temporary workers, directors
employed under a service contract and agency workers
(who are considered to be employed by whoever is
responsible for paying them)

•

Check that they are satisfying the requirements in
respect of minimum contribution levels for their
employees.

•

Is applying a waiting period (postponement period)
of up to three months before an employee needs to
be automatically enrolled into a workplace pension
appropriate?

•

Are robust processes in place to identify auto-enrolment
triggers for both existing and future employees?

•

Individuals can opt out of scheme membership, within
one month of becoming a scheme member or receiving
enrolment information. If they do so, all contributions
already paid must be refunded. Automatic re-enrolment
will apply every three years, although employers will
have some flexibility about when re-enrolment should
take place. Are systems in place to monitor these
movements?

•

Need to communicate with staff about auto-enrolment
and explain that they have the right to opt out if they
wish.

•

Report on a regular basis to the Pensions Regulator
to confirm that they have complied with their autoenrolment obligations.

•

Cannot encourage jobholders or potential jobholders to
opt out – penalties will apply.

It is essential employers adopt a project planning due
diligence process aimed at ensuring that they are fully aware
of the most important aspects of the legislation and the
impact each has on their business.

This article was written by Phil Annand, who is a Corporate
Benefits Consultant at Central Investment Services
(Scotland) Ltd. and can be contacted on (01224) 657000.
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A North-east cancer support charity
has announced a new partnership
and expansion which will bring the
provision of free services across Moray
for anyone affected by cancer.

PJ Chalmers and Steve Cook of Empire

Scottish employment law, HR and
health and safety firm Empire has
launched a new office in Glasgow.
Empire, which is headquartered in
Aberdeen, has opened an office in the
centre of Glasgow and hired a team
of HR and legal specialists to manage
client work in the area.
There are currently six employees
in the Queen Street including HR
advisors, a sales team and the firm’s
tribunal barrister and there are plans
to increase the team by the end of the
year.
Empire, which has more than 600
clients across Scotland and the UK, is
looking to recruit sales professionals to
cover the Inverness and Dundee areas
to provide Scottish wide coverage.

CLAN Cancer Support announced its
new partnership with Elgin & District
Cancer Support Group at an event
attended by guests from a variety of
organisations including Moray Council,
community councils, local companies,
Grampian Police, Rotary clubs, GPs,
nurses and practice managers.

The new courses support the
Aberdeen-based company’s groundbreaking Control of Work system,
WorkSafe®, which has been adopted
by a number of major global energy
operators.
Cresent is now offering e-learning
courses in hazard awareness and
identification and task risk assessment,
along with a further four generic
courses in authorised gas tester (level
1), noise awareness, slips, trips and falls,
and manual handling. These courses
have been tailored to the Brazilian
market to reflect Brazilian legislative
requirements and are now available in
both English and Brazilian-Portuguese.

Dana Petroleum has also awarded
Aventa a contract for the managing of
the international oil and gas company’s
IT systems for measuring production
outputs from its assets. The project
will also include the metering and
allocation of production information to
Dana’s partners.

Haulage routes
unlocked

The partnership between CLAN Cancer
Support and Elgin & District Cancer
Support Group will provide local
people with a drop-in facility offering
support and information, counselling,
monthly support group meetings and
complementary therapies.
With Elgin town centre premises
already secured, work will soon begin
to prepare the new centre for use.

Aventa to work
with industry
leaders

Innovative
learning courses
Control of Work specialists, Cresent,
has launched a range of new electronic
learning courses to help improve safety
for personnel in the oil and gas industry.

which displays production information
alongside key performance targets on
innovative dashboards.

NEWS

Empire on quest Cancer charity
to cover Scotland extends support

Bill Whibley, Aventa Systems

Aberdeen based integrated production
data solutions specialist, Aventa
Systems has been awarded two
specialist contracts worth a combined
value of £655,000.
The projects will see Aventa, which
provides data systems to the global oil
and gas industry, work with two of the
industry’s biggest players.
The company has secured a contract
with exploration and production
company Talisman Sinopec Energy UK
Limited. The complex work will involve
Aventa personnel integrating a variety
of data sources into Talisman’s unique
management
information
system,

Stuart Ferguson, RTH Lubbers

Oil and gas logistics specialist RTH
Lubbers has secured important new
haulage routes in Europe, Africa and
the Middle East, expanding its network
and building closer ties with key
customers.
The firm, which is has its main
operations
bases
in
Aberdeen,
Newcastle and Great Yarmouth has
seen an upsurge in international traffic
in recent months and has responded
by developing its network of routes in
regions which have traditionally proved
difficult to service such as south west
Europe, North Africa and the Middle
East.
The new routes will see RTH Lubbers
trucks travel to destinations in Turkey,
Tunisia, Las Palmas (in the Canaries),
Malta, Iraq, the Black Sea and the
Caspian Sea.
RTH Lubbers Group director, Stuart
Ferguson, said: “These new routes,
some of them unique within the oil
and gas industry, highlight not only the
current strength of RTH Lubbers but
the wider energy sector as a whole,
where demand is growing extremely
quickly.”
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Pitching for Business
Support

Story text

FEATURES

Why businesses need to be on the ball and support their local team

Robert Gordon University
establishes foundation
Fundraising to help inject philanthropic values

CHARLES E DAVID III
AS THE world changes so too must higher education and
fundamental to that change is likely to be closer links
with business, government, the voluntary sector and the
communities in which universities operate.

raising and a different understanding of the need for the
alumni to support the alma mater,” he said. “It is a historical
thing ingrained at levels that are just not a part of the culture
here.

Robert Gordon University plans to be in the vanguard of
defining the debate on the future of higher education and
shaping its direction.

“That is changing and will continue to change here, I believe.

It wants to be a global leader and to help fund that effort it
searched the world for someone to head the Robert Gordon
University Foundation which will work to gather the millions
of pounds of private support it will require to realise its
ambitions.
The search ended at Elon University in North Carolina
from where Charles E David III has uprooted his family and
travelled 3700 miles to embrace the challenge.
The charismatic “Chuck“ as he is better known, has spent
almost quarter of a century in higher education development
fundraising work and at Elon, a private liberal arts university,
he ran its largest ever fund raising campaign surpassing the
$100 million target by $7 million.
He accepts that there is a different culture on either side of
the Atlantic which will affect his task.
“In America there is a longer history of philanthropic fund28
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“Specifically at Robert Gordon there have been some really
good people who have done this in the past which provides
a decent platform from which to start but we will build this
new charitable foundation on the back of really good and
best practice in this field.
“We will take the best of what I know from America in a
long career and tailor it to this culture and this institution to
develop a very robust programme .”
He said it is vital that those who entrust their capital to the
Foundation will be acknowledged appropriately and will
understand the impact that investment will have on the
programme here and on the region in general.
No specific financial targets have been announced but he
is working with the senior administration of the University
to take the initiatives in its strategic plan, which is in the
process of being rolled out externally, to tease out a strong
philanthropic case for support and the specific opportunities
for donors to participate in key areas.

“The university is looking at areas where we can build
national and international prominence through the creation
of centres of excellence.
“These are areas where we have some capacity already in
place and can leverage either current programme industry
partners or other university partners and where an injection
of a good layer of philanthropic capital can help us go from
good to great.

“The university will focus on oil and gas areas, areas related
to remote health care and in the creative industries sector
– art, architecture and design –just three examples. We are
looking at areas into which we can inject major philanthropic
investments and quickly move the university forward.
“We are a relatively new to this party. Our hope is to build
relationships with people and, when this works, to match
their hearts and their desires and their values with priorities
of the university and talk to them one-on-one, individuals
and companies, about ways they can help us.
“We have an aggressive agenda and it’s going to require a
significant infusion of cash.”
He said he hoped that the first round of proposals would
emerge this summer and they would “hopefully raise some
money and have some excitement before the year is up.”
“It is always such a joy to be in a position to link the really
strong passions and interests of individuals with the
programme at a university regardless of whether that’s
Robert Gordon or Elon and the impact that those pounds or
dollars can have an real human beings.
“It can be life changing if it is done right and certainly our
intention here is to do it right. I’ve only been here a few
months but you can sense energy here, you can sense
capacity and you can also sense opportunity for a place like
this to have an increasingly profound impact on the lives of
the citizens in the City and Shire - and also to have an impact
on young people and to be a real piece of the economic
engine that is going to drive this community forward.

Dr Melfort Campbell, Chairman of
the Board of The Robert Gordon
University Foundation:
“Over the past decade, RGU has
demonstrated its ability to educate
highly skilled students for jobs
and professions that are of key
significance to the economy and to
society. It is now moving to tackle
some of the key issues facing society,
including questions about energy,
healthcare, creative industries, and
the potential of sophisticated data
accumulation and analysis.
The
university’s intention is to educate
and train graduates with vital and
relevant skills, and to develop world
class interdisciplinary teams in these
key areas. The RGU Foundation
will allow the university to leverage
the private support necessary to
achieve its ambition to produce the
graduates who will be tomorrow’s
world class leaders.”

FEATURES

“That, in my experience, is exactly what private gift revenue
can do – it can provide a margin of excellence between good
programmes and excellent programmes.

“I can smell that, I can feel that and that is exciting – it really
is.”

Professor von Prondzynski, Principal of Robert Gordon University:
“The Foundation has been established for a purpose. As part of our new strategic
intent, RGU aims to be not just an ambitious, innovative, high value, practice-oriented,
enterprising, transformational university; it also intends to demonstrate through its actions
how a successful university of the 21st century should operate. It will inspire and support
its students, but it will also provide a key value proposition to our region and the country.
In return, it will seek high value support, and the Foundation will play a critical role in
securing that support. As such we will engage with many businesses and individuals in
the coming year to work with us in partnership to develop RGU as a key resource for our
local community, the UK and internationally.”
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“

Bus lanes - great idea or
a waste of space?

”

HOT TOPIC

One of the five key themes in the Aberdeen Inspired business plan is Out and About, which
focuses on the issues of accessibility in the Business Improvement District.
We have supported First Aberdeen, one of the many partners we work with, in their efforts to
reduce bus fares as we believe that is an important step in encouraging more people to visit the
city centre.
But pricing is just one part of the jigsaw puzzle – public transport also has to be quick and
convenient to tempt more to utilise the links to the BID. Bus lanes are crucial to achieving that aim
and Aberdeen Inspired is fully supportive of Aberdeen City Council’s recent steps to enforce their
correct use.
Susan Bree, Chief Executive, Aberdeen Inspired

Junctions, rather than the number of lanes on the approach to a junction, limit the capacity
of a route. Bus lanes always stop short of the junction to allow all vehicles to get into the
correct lane. They do not therefore reduce capacity at the junction and they do not make
journey times longer for other traffic.
What they do is allow buses to join the queue of traffic closer to the junction, saving waiting
time and ensuring services can remain reliable and punctual.
Almost one in 10 people in Aberdeen use the bus to get to work and about 20 million bus journeys
made in the city annually. A seemingly underused bus lane can give the wrong impression, but
is actually a great advertisement encouraging greater use of the bus.
If more drivers changed to using the bus where possible, car journeys would be shortened for
all.
Derick Murray, Director of Regional Transport, Nestrans

For public transport to provide a good alternative to private motoring it’s important that it
offers cheaper, convenient and comfortable travel. In isolation, bus lanes would not encourage
the use of public transport. Bus service reliability, accessible stops and termini, competitive fares
and regular scheduling on routes which meet the traveller’s needs are also required. Travelling
efficiently by bus offers a greener alternative to commuting and the lanes are safer for cyclists,
however, in order to really impact peak time delays a considerable shift in traveller behaviour is
required as the points where bus lanes merge with mainstream traffic remain congestion hotspots
around the city.
Amanda McCulloch, Managing Director, Thorpe Molloy Recruitment Ltd

For people on the buses the bus lanes are a great idea but for everyone else they are not.
We are based in Lossiemouth but our telecommunications engineers operate across the
North-east with a major part of our business in Aberdeen.
When they arrive in the city on the A96, or try to leave it, they immediately hit a bottleneck and
can spend a frustrating hour sitting in a queue of traffic with an empty lane beside them. Why
can’t the lanes be opened to vans or commercial vehicles as well? Taxis are allowed to use them.
We all have our appointments and deadlines to meet and while the lanes might help some they
can also have an adverse effect on businesses.
Joanne Rolland, Financial Director, NetDatatel Ltd

MARKETING
CREATIVE
PRINT
REPROGRAPHICS
SAFETY MATERIAL
TENDER ENHANCEMENT
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THERE ARE
SIX SIDES
TO OUR
STORY

Aberdeen & Grampian Chamber of Commerce

VISIT
THE ALL
NEW
XIC.COM

Multimedia

solutions for business.
AUDIO/VISUAL • VIDEO CONFERENCING • DIGITAL SIGNAGE
LARGE DISPLAYS & PROJECTION • LIGHTING SYSTEMS • TOUCH DISPLAYS

FREE

SITE
SURVEY

12 WEST HIGH STREET, INVERURIE
T. 01467 620570
info@boothmultimedia.co.uk
www.boothmultimedia.co.uk
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On 28th March, the International Trade team
welcomed two specialist speakers to discuss
business and training opportunities in India with
North-East companies.
Pictured left:
Richard Heald (CEO, UK-India Business Council), Michelle Grimley
(Managing Director, Verify-UK Ltd) and Julien Massé (International
Business Team Leader, Aberdeen & Grampian Chamber of Commerce)

Northern Star Business Awards 2013 Launch

PHOTO DIARY

March 12th saw the launch of this year’s Northern Star Business Awards with the launch hosted by our Principal
Sponsor Aberdeen Harbour. Sponsors, nominated charities and PR members of the Chamber came together to
launch this year’s proceedings over drinks and canapés.

Robert Collier, AGCC, John Reynolds, Aberdeen City Council, Provost Jill
Webster, Aberdeenshire Council and Colin Parker, Aberdeen Harbour

Seona Shand, AGCC , Oliver Howe and Jenny Adams, both
ThinkPR

Vocational Qualifications Award Ceremony

Vocational qualifications (VQs) provide a unique vehicle for developing skills in the workplace and are suitable for
people at all stages of their career. This event introduced the full range of VQs and Modern Apprenticeships provided by
the Chamber and also recognised those who have successfully completed the qualifications in the past year.

Lesley Wilson, accepts Johnston Carmichael’s
membership award from Chamber Board
Member, Douglas Craig, for being continuous
members for 20 years.

Group photo of all who were recognised on the day for both their
VQ qualifications and Long standing membership of the Chamber.

Julia Heys (Marketing Assistant,
AGCC) receives an award from
Douglas Craig of Craig Group

In the April edition of the Business Bulletin there was a misprint around sponsors of particular events. To clarify, thank you to the
following companies for their support of the following events:

Investing in Tomorrow’s Workforce
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The Future of the Caspian Sea

Chamber
Diary
City Connections Sponsor:

Business Breakfast Associate Sponsors:

Shire Connections Sponsors:

Immigration Law Sponsor:

18th Oil & Gas Survey Sponsor:

400 years of racing in Perth

All Energy Business Breakfast Associate Sponsors:

MAY

EVENT

TIME

VENUE

Thu 2

City Connections

11.45am - 2pm

Thistle Caledonian, Aberdeen

Fri 3

Canda - An International Trade Lunch ‘n’ Learn

11.45am - 2pm

AGCC

Tue 7

Report Writing (Training)

9.30am - 4.30pm

AGCC

Wed 8

Immigration Law: What You Need to Know

11.45am - 2pm

AGCC

Thu 9

Foundations for Growth

7 - 9am

Mercure Ardoe House Hotel

Thu 9

Develop & Implement Strategy (Training)

9.30am - 4.30pm

AGCC

Fri 10

Shire Connections

11.45am - 2pm

Buchan Braes

Mon 13

18th Oil & Gas Survey Launch

12 - 2pm

AGCC

Tue 14

Advanced Reception Skills (Training)

9.30am - 4.30pm

AGCC

Tue 14

HR for Non HR Managers (Training)

9.30am - 4.30pm

AGCC

Wed 15

Financial Planning for You and Your Business

7 - 9am

AGCC

Thu 16

Making Meetings Work (Training)

9.30am - 4.30pm

AGCC

Dealing with Difficult Employment Situations (Training) 9.30am - 4.30pm

AGCC

Tue 21

Cut out and keep

Financial Planning for You and Your Business Sponsor:

Wed 22

All Energy Business Breakfast

6.45am - 8.45am

AECC

Wed 22

Project Management for PAs (Training)

9.30am - 4.30pm

AGCC

Thu 23

Budgeting and Planning (Training)

9.30am - 4.30pm

AGCC

Wed 29

Effective Mediation (Training)

9.30am - 4.30pm

AGCC

For ALL your print
and promotional
requirements
Litho Print

|

Digital Print

CHAMBER DIARY

Business Breakfast Principal Sponsor:

Hareness Road, Altens Industrial Estate,
Aberdeen AB12 3LE

T: 01224 875987
E: info@compassprint.co.uk
www.compassprint.co.uk
|

Signs & Labels

|

Exhibition & Display

|

Promotional Gifts
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On the move

ON THE MOVE

Andrea Angus has been appointed
as the new head of senior school at
Robert Gordon’s College.
She has moved to Aberdeen after
12 years in senior roles at The Mary
Erskine School in Edinburgh.

Greig Duncan, Collabro
Aberdeen-based information systems
specialist, Collabro Limited, has
appointed Greig Duncan as marketing
and communications manager to help
boost global sales at the firm.

John Bell Pipeline Equipment Company
Ltd has appointed Steve McGourlay as
business development manager.
He
joins
from
its
subsidiary
organisation in Falkirk and brings with
him more than 30 years of experience
in senior management positions in the
pipeline equipment industry and is a
key appointment for the company.

Business management software firm
BusinessPort has appointed a new
head of sales as part of a drive to
continue with its expansion plans.
Dave McConachie is to lead the
division for defence and infrastructure
for the Aberdeen-based firm which
provides
business
management
software for safety critical sectors
around the globe.
Malcolm Young, CHAP Group
Trades
support
business,
TradesAdvisor, has appointed Isla
Stewart as business development
manager for its Aberdeen office.
Isla joins TradesAdvisor after eight
years as sales and marketing manager
for Prestige Scotland at Aberdeen
Football Club.
Aberdeen
based
technology
development firm SPEX Group has
made another high profile senior
appointment.
Nadir Mahjoub joins as chief operating
officer after over two decades at
Halliburton, most recently as Qatar
Country Manager.
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CHAP Construction, has appointed
Malcolm Young as commercial director.
He will report back to the board
of CHAP Group – which CHAP
Construction is part of – on the
performance, function and processes
of the commercial team.
Malcolm, of Aberdeen, has worked in
the construction sector for more than
20 years.
Energy-focused public relations and
marketing consultancy thinkPR has
appointed a new account director,
Laura Anderson, to add to the existing
expertise of its 11-strong team. She
joins the team with nine years of
agency experience.

Fiona Forrest, Knight Frank
Fiona Forrest has joined commercial
property specialist Knight Frank from
the Grampian Valuation Joint Board’s
assessors department.
Alba Power has appointed Calum
Melhuish as head of sales and business
development.
Following significant global growth
over the past three years, and now
with a turnover of over £14 million,
Alba Power continues to invest and
expand the company.
Calum will lead the sales and business
development team driving new
initiatives around customer service,
relationship development, marketing
and communications.
Commercial property consultants,
FG Burnett Ltd, has appointed
Jim Johnstone as head of building
consultancy.
Jim will lead the FG Burnett teams in
Aberdeen and Glasgow.

Jim Johnstone, FG Burnett Ltd

The ASCO Group has appointed three
senior members to its European team.
Scott
Donald
(Europe
finance
director), Zak Fleming (Europe
logistics and operations director)
and David Rae (Europe commercial
director) join Walter Robertson
(Europe
developments
director
and NSL managing director) on the
ASCO Europe board, led by Andrew
Macdonald, ASCO chief executive
officer, Europe.

Calum Paterson, JAMstudio
Chartered architect JAMstudio has
expanded its team with the addition of
an award-winning graduate.
Calum Paterson has joined the
Fetternear-based
company
as
an architectural assistant, having
completed a Master’s in Architecture
at the Scott Sutherland School of
Architecture in Aberdeen.
In 2012, Calum received commendations
in the RIAS (the Royal Incorporation
of Architects in Scotland) Rowand
Anderson Silver Medal for Best
Scottish Student award and from the
Aberdeen Society of Architects.
International control of work specialist
Cresent has appointed Owen Chappell
a non-executive director.
Mr Chappell, who has 37 years of
experience in the oil and gas sector, has
joined the board to help strengthen the
Aberdeen-based company’s position
as a market leader in control of work
systems for the energy industry.

Paradigm Flow Services has appointed
Ashley Thomson as development
manager as part of the pipeline
remediation company’s drive to bring
more new technology to market.

John Karwl-Jackes,
Millenium & Copthorne Hotels
John
Karwl-Jackes
has
joined
Millennium & Copthorne Hotels as
general manager in charge of the 89
bedroomed Copthorne Aberdeen.
He was previously general manager at
DoubleTree by Hilton, also in Aberdeen.
Ledingham
Chalmers
LLP
has
appointed agricultural law specialist,
private client and environmental
lawyer, Jim Drysdale, as a partner.
Mr Drysdale will play a leading role in
the firm’s drive to become a national
leader in rural business.
Mr Drysdale is accredited as an
Agricultural Specialist by the Law
Society of Scotland and recognised
as a leader in his field by national legal
directory Chambers UK 2013. He also
holds a certificate in environmental
law from Glasgow University.

The Aberdeen office of Colpitts World
Travel has appointed two Travel and
Tourism HND students from Aberdeen
College.
Holly Geddes and Kirsty Smith were
taken on as trainees by the company
last year and following their successful
completion of an initial probationary
period, they have both been offered
permanent roles within the business.
Aberdeen charity, ACVO (Aberdeen
Council of Voluntary Organisations)
has appointed Joyce Duncan to the
post of Chief Executive.
Ms Duncan brings more than 20 years
of experience of business leadership
across Scotland to the role.

ON THE MOVE

Former Inverness Caley Thistle player
Roy McBain has joined Aberdeen
based reprographics firm, North East
Reprographics (NER), as part of the
managed print service support team.
Roy, who was born in Aberdeen, now
plays part-time for Highland League
team Cove Rangers and works Monday
to Friday at NER.

Audrey Batten, Prodrill Energy Resource

Zenith Oilfield Technology has made
two new appointments to develop
and support the company around the
globe.
Steve Beattie has been appointed
as Zenith’s Eastern Hemisphere
sales manager, a development of his
previous role as regional manager
for the Middle East. Euan Gray has
taken on the role of company financial
controller.

Aberdeen based Prodrill Energy
Resource Solutions has appointed a
new HR/business systems manager.
Audrey Batten joined the company last
September on an initial project basis to
support its directors in projects such as
employee management, professional
growth, performance management,
compensation and benefits and
strategic systems development.

Steve Beattie, Zenith Oilfield Technology

Clydesdale Bank has announced an
expansion of its business development
team in Aberdeen.
Tim Laundon has been Appointed
Business
Development
Manager
at Clydesdale Bank’s Business and
Private Banking centre in Aberdeen
to strengthen its support for growing
businesses in the North-east.

Executive
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NEW MEMBERS AT THE CHAMBER

NEW MEMBERS

All Oceans Engineering Ltd
Mechanical handling under water &
manufacturer of remote inspection
equipment.
Tyrebagger Works, Clinterty, Kinellar
Aberdeen
AB21 OTT
t: 01224 791001
w: www.alloceans.co.uk
e: info@alloceans.co.uk
c: Brian Abel - Managing Director
Baudy Oil & Gas Lubricants and Services Ltd
Key-distributor to supply Total lubricants
and services, for both industrial and marine
applications, to the Oil & Gas and Renewable
Energy industries in the UK and International.
We can advise on your right selection of
lubricants, greases and coolants
Endeavour Drive
Arhnall Business Park
Aberdeen
AB32 6UF
t: 01224 330575
w: www.bogls.co.uk
e: philippe.bauduin@bogls.co.uk
c: Philippe Bauduin - Director
Borland Insurance
An independent insurance broker, which
specialises in handling all insurance
programmes for medium to small sized
businesses, providing personal service at
competitive prices.
Suite B, Cults Business Park
Station Road Cults
Aberdeen
AB15 9PE
t: 01224 865410
w: www.borlandinsurance.co.uk
e: jill.campbell@borlandinsurace.co.uk
c: Jill Campbell - Commercial Account Executive
Business Stream
Retailer in the water industry
7 Lochside View
Edinburgh
EH12 9DH
t: 01313 383101
w: www.business-stream.co.uk
e: marylin.bell@business-stream.co.uk
c: Marylin Bell - Marketing Manager
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Embrion
A professional services company providing
HSE, safety coaching and leadership
development
Westpoint House
Pavilion 2 Prospect Park
Prospect Road
Aberdeen
AB32 6FJ
t: 01224 900876
w: www.embrion.co.uk
e: jonathan.passmore@embrion.co.uk
c: Dr Jonathan Passmore - Managing Director
Entrada/Calibre International Ltd
Business development services and
consultancy with a focus on logistics and
assisting UK companies enter the Brazilian
market.
c/o Suite 7 International Base
Greenwell Road
Aberdeen
AB12 3AX
t: 01224 511679
w: www.entradaB2B.com ; www.calibre.uk.com
e: jim@cargill.uk.com
c: Jim Cargill - Director
Exchange Communications
Communications technology, telecom
solutions
Steadfast House
Greenwell Road
Aberdeen
AB12 3AX
t: 01417 768877
w: www.exchangecommunications.co.uk
e: rachel.mcintyre@exchangecommunications.co.uk
c: Rachel McIntyre - Account Manager
Grampian Pre-Retirement Council
Training people of any age for retirement
C/O 25 Crookold Place
Aberdeen
AB23 8PQ
t: 01224 821029
w: www.pasturesnew.org.uk
e: margaret@pasturesnew.org.uk
c: Jack Nixon - Chairman

Country Flavours of Alford
Based in the North East of Scotland, Country
Flavours of Alford is one of Scotland’s finest
wedding, event & outside catering specialists.
Unit 2, Mart Industrial Estate
Alford
AB33 8UA
t: 01975 564047 or 07736 090425
w: www.countryflavoursofalford.co.uk
e: enquiries@countryflavoursofalford.co.uk
c: Elizabeth Greig - Director

Greenspoint District
One of the major business centers in Hosuton,
Texas. Assists exisitng businesses with their
expansion plans and assists business seeking
entry into the U.S. market
16945 Northchase Drive, Suite 1900
Houston, Texas
USA
77060
t: (001) 281 874 2137
w: www.greenspoint.org
e: rlindsey@greenspoint.org
c: Regina Lindsey - Director of Economic
Development

Drugs Action
Provide a range of services to individuals,
families and communities affected by drug or
alcohol use.
7 Hadden Street
Aberdeen
AB11 6NU
t: 01224 577120
w: www.drugsaction.co.uk
e: nfindlay@drugsaction.co.uk
c: Nicky Findlay - Finance & Business Manager

Hunter Adams Ltd
HR consultancy providing the full range
of HR services from consultancy, interim,
outsourcing and Sourcing support.
13 Rubislaw Terrace
Aberdeen
AB10 1XE
t: 01224 900760
w: www.hunteradams.co.uk
e: leigh.stott@hunteradams.co.uk
c: Leigh Stott - Director of HR

Aberdeen & Grampian Chamber of Commerce

JDRF
JDRF exists to fund research that will prevent,
cure and treat type 1 diabetes.
c/o Subsea 7
Greenwell Base
Greenwell Road
Aberdeen
AB12 3AX
t: 01224 248677
w: www.jdrf.org.uk
e: scotland@jdrf.org.uk
c: Alastair Brookes - Development Manager
Offshore Europe aka Reed Exhibitions
SPE Offshore Europe is a biennial exhibition
and conference that attracts a global audience
of engineers, technical specialists, industry
leaders and experts from the upstream oil and
gas industry.
Gateway House
28 The Quadrant
Richmond
TW9 1DN
t: 020 8439 8890
w: www.offshore-europe.co.uk
e: oeteam@reedexpo.co.uk
c: Vasyl Zhygalo - Group Exhibition Director
Peterkin Homes Ltd
Property development and builders
Bogincaber House
Auchenblae
AB30 1UD
t: 01561 320263 ; 07770541757
w: needed
e: info@peterkinhomes.co.uk
c: Vic Peterkin - Managing Director
The Tippling House
A subterranean late-night tavern serving
boutique spirits, hand-crafted cocktails, fine
scottish ales & inspired casual dining. Now
taking reservations for Offshore Europe 2013, as
well as enquiries for whisky tastings and group
bookings. For external events, please contact
10 Dollar Shake (cocktails@10dollarshake.com).
4 Belmont Street
Aberdeen
AB10 1JE
w: www.thetipplinghouse.com
e: reservations@thetipplinghouse.com
c: Adrian Gomes - Managing Director
Towry
Leading UK wealth advice firm specialising
in providing personal wealth advice and
investment management services to private
individuals, families and trustees.
9 Albyn Terrace
Aberdeen
AB10 1YP
t: 01224 615080
w: www.towry.com
e: bryan.innes@towry.com
c: Bryan Innes - Senior Client Partner
Mint Accounting
Accountancy, taxation and business growth
services
56 King Street
Aberdeen
AB24 5AX
t: 01224 714789
w: www.mintaccounting.co.uk
e: getminted@mintaccounting.co.uk
c: Allison Walker - Managing Director

oil&energyclub
Aberdeen
Edinburgh
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Exclusive benefits for oil&energyclub members
Lufthansa, one of the leading European airlines, offers passengers three convenient and fast connections a day from
Aberdeen to Frankfurt and onwards to over 210 destinations worldwide. Lufthansa’s all inclusive services include free
online check-in and seat selection, a very generous baggage allowance, complimentary in-flight food and drinks as
well as all airport taxes. Onward destinations can be reached with a simple transfer via Frankfurt, one of the most
efficient hub airports in Europe.

Lufthansa has created its exclusive oil&energyclub
especially for the employees of oil and gas producing and
extracting companies who travel frequently to oil and gas
destinations around the world.

oil&energyclub members can enjoy many exclusive
privileges as well as receiving automatic Miles & More
membership with Silver Frequent Traveller status, providing
them with additional benefits.

To join the oil&energyclub in the UK, applicants must be
employed by an oil or gas producing/extracting company
or by a company contracted to an oil or gas producing/
extracting company. Terms and conditions apply.

t Business Lounge access on departure day with a valid
Lufthansa flight boarding pass
t Increased baggage allowance of 40kgs (where the weight
concept applies)
t Check-in at Business Class counters even when travelling
in Economy Class
t Waiting list priority
t A welcome gift of 2,000 Miles & More award miles

Correct as of April 2013. Subject to change.

t 25% additional Executive Bonus miles on flights of
selected airlines
t Unlimited validity of accrued miles
t Exclusive Miles & More Frequent Traveller hotline
t Free meal and beverage vouchers from Kuffler & Bucher
t Special car rental car rates with Europcar
t A complimentary hotel day room at Frankfurt or Munich if
transfer stopover is longer than six hours

lufthansa.com

For information and to apply please visit
www.oil-and-energy-club.com

12th and 13th June 2013
Aberdeen Exhibition and Conference Centre (AECC),
Scotland, United Kingdom

The next big move for top talent
in the Oil & Gas Industry

Qualified Candidates...
One Place...Face to Face
Confirmed Exhibitors Include:

Lead Event Partner:

Other Partners Include:

Find out more at www.globalenergycareerexpo.com/aberdeen
For further details, email Laurence Allen, Marketing Manager on
laurenceallen@dmgevents.com or call +44 (0) 203 615 0390

