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Our Partners
As well as helping our member
businesses to be better through a
range of activities, the Chamber
is committed to progressing key
issues to create the conditions for
success.
Without the support of our Premier
Partners, we would not be able to
undertake much of the good work
that we do. Their engagement is
hugely valued and appreciated.
If you’d like to find out more contact
our head of membership,
Seona Shand
T 01224 343929
E seona.shand@agcc.co.uk

What’s your take on
our environment?

VIEWPOINT
DECEMBER 2018

WHEN thinking about our environment, what comes to mind? If North-east Scotland plc was a business, what
would our SWOT and situational analyses tell us?
Here’s our stab at it but we’d love to see your versions. Feel free to be Chamber member class ‘swots’ and send them to
info@agcc.co.uk

Strengths
Stunning coastline and countryside, amazing
architecture, innovative global businesses,
two leading universities. All the things that
collectively make this already a great place to live,
work, study, invest and do business.
A regional partnership with a clear vision for the
future and a plan to deliver it.
£1.7bn of infrastructure and regeneration
projects delivered in last 12 months with a further
£8.4bn+ in the pipeline.
A city region deal that is being held up as best
practice in terms of delivery.

Opportunities
Maximising the benefits that our raft of new
infrastructure investment will bring.
Need to define the next phase of projects and think
beyond our current city region deal.
Build on our status as Scotland’s first gigabit city
to become a pilot region for full 5G coverage.
Our political landscape is interesting, yet progress
is being made on many (but not all) of the issues
that matter. We need our politicians to park their
differences and do the best for the region, not their
parties.
Tapping into the energy and innovation of our
future leaders; place them at the vanguard of
shaping the future of the area.

Weaknesses
A negative mindset, disinclination to change,
propensity to talk down the area. (We abzolutely
need to change this).
A history of descending into civil war over the most
trivial of issues.
Accept ‘no’ for an answer too easily.
An effective leadership team but no single
inspirational and irresistible leader.
Duplication of effort in pursuit of our goals.
No iconic attraction and best known as an
(industrial, northern) oil and gas town.

Threats
A return to the complacency and inertia from
which the region suffered in the days when the
streets were figuratively paved with gold - just
because the oil price is in a better place. This can’t
be the bellwether of our fortunes.
Failure to continue the momentum we have built
in laying the foundations for a more diverse
economy with high value jobs in life sciences;
digital; food, drink, agriculture and fisheries;
hospitality and tourism; as well as in the energy
sector.
Not being given the levers by government to take
greater responsibility for driving our regional
economy forward. The best decisions are taken
close to the point of delivery.

Not a bad report card but clearly work to do. Already a great place but far from the finished article.
We know what we need to do. Can we convince our colleagues and stakeholders to come on the
journey with us?
So as the festive period approaches and we begin looking forward, let’s all resolve to do our bit to
turn our plans into reality.
Enjoy Christmas and all the very best for 2019. It’s our year.

Russell Borthwick
chief executive
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Increased M&A activity in the
energy sector

Multi-million dollar
contracts for Wood
WOOD has secured a new multi-million dollar
contract with Duqm Refinery and Petrochemicals
Industries to provide two Terrace Wall™ doublefired delayed coker heaters at their refinery on
the south eastern coast of the Sultanate of Oman.
The award follows Wood’s successful delivery
of the engineering and process design phase,
the technology package and licence of the
company’s SYDEC (selective yield delayed
coking) technology.
Wood has also secured a string of new
midstream sector contracts across the US,
solidifying its place in what the company
considers to be a key growth market.

Barry Fraser, director of corporate finance, Grant Thornton

ABERDEEN’S energy sector has witnessed an increase in M&A
activity as confidence returns to the sector, according to Grant
Thornton.
The business and financial advisor has reported an upturn in deal
activity led, in part, by increased orders and a more positive outlook
for the industry.
The firm’s corporate finance team, based in Aberdeen, has worked
on a number of significant deals in recent months and transaction
activity in the sector has increased across corporates, private equity
and the public markets.
UK IPO (initial public offering) activity in the energy sector had
been one of the biggest casualties of the downturn. However, Grant
Thornton recently advised on the UK IPO of an energy services
company with the AIM admission of Tekmar Group plc, the marketleading provider of subsea cable, umbilical and flexible pipe protection
systems. This closely followed the reverse takeover of Sound Energy
Holdings Italy Limited by Saffron Energy plc and the AIM re-admission
of the enlarged group, Coro Energy plc.

6.

New division reaps
rewards
AN ABERDEEN-based energy industry service
company has seen an increase in business
following a six-figure investment to launch its
new hydraulics division.
Pressure Test Solutions Ltd (PTS) invested
£250,000 in a new hydraulics and pneumatics
products division in 2017 to complement existing
company services by offering hose assemblies
and hose fittings for use on and offshore.
After only nine full months trading, the hydraulics
division is contributing 20% of company turnover,
around £360,000.
Additional premises in the Bridge of Don were
secured to house the division and three members
of staff employed to support the enterprise,
including manager Ian Reid who has more than
25 years industry experience.

Barry Fraser, director of corporate finance at Grant Thornton in
Aberdeen, said: “Transaction activity in the energy sector may
not be back to pre-downturn levels but there’s certainly a return
of confidence with investment increasing, new business being
developed and deals now being completed.

Transocean contract for
Hoover Ferguson

“As with all industries, an uncertain political climate brings challenges
and the energy sector is not immune to this threat, which can impact
access to capital amongst other things. Another risk is access to a
skilled workforce when activity rises and this can create a war for
talent resulting in rising costs at a time when huge success has been
achieved in reducing cost across the industry. Despite those fears,
we’re in a far better place in the market and should approach the year
ahead with confidence.”

HOOVER Ferguson, which provides container,
accommodation, workspace and packaging
solutions to the energy, petrochemical and
general industrial end markets, has signed a
three-year contract plus options with Transocean
Ltd, for the supply of cargo carrying units to the
deepwater drilling contractor’s rig fleet in the
North Sea.

Winds of
change
By 2022 offshore wind is likely to be the
cheapest form of energy generation in the
UK and the North-east is in prime position
to capitalise on it as a global renewable
energy hub. 
7.
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Carsten Nielson, senior vice president, Semco Maritime

Jean Morrison, chair, Aberdeen Renewable Energy Group (AREG)

THE region is forging ahead in
becoming an area of expertise for
other forms of renewable energy,
like hydrogen and biomass, but it is
offshore wind which currently offers
huge potential.
The 11 turbines visible from Aberdeen
beach, the European Offshore Wind
Deployment Centre (EOWDC)
developed by Swedish energy
group Vattenfall, are now exporting
electricity to the National Grid. Further
north and 29 kilometres off Peterhead,
Hywind Scotland is the world’s first
commercial wind farm using five
floating wind turbines. Offering a total
capacity of 30MW, it is a joint venture
between Equinor and Masdar.
When fully operational next year the
Beatrice Wind Farm in the Moray
Firth, another joint venture this time
between SSE (40%), Copenhagen
Infrastructure Partners (35%) and Red
Rock Power Limited (25%), will be
Scotland’s largest offshore wind farm.
“Aberdeen has long been recognised
as an energy capital and is known
around the world for oil and gas,” said
Jean Morrison, chair of Aberdeen
Renewable Energy Group (AREG).
“Now we have proved it’s about more
than oil and gas. It’s about renewables,
particularly offshore wind, and
companies in Aberdeen and Scotland
have the ability to deliver it.
“The next step is to look at the larger
projects in Europe and, because of the
international nature of our industry,
at global markets. There is a huge
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appetite out there for power and big
emerging markets such as the US,
Taiwan, Japan, China and Indonesia.
“The cost of offshore wind has fallen
to £57.50, more than 50% less than in
2015 when it was £117.14 and by 2022
it’s likely to be the cheapest form of
generation in the UK, almost half the
price of nuclear. It is efficient, it’s green
and the cheapest so why wouldn’t you
build it?”
She said that a reflection of the
importance of Aberdeen in the
Scottish and UK renewables market
is that it was able to attract the recent
Floating Offshore Wind UK 2018
conference and Cables 2018.
“Aberdeen companies are already
active in 65 markets around the
world and many are used to working
in global markets so there are big
emerging opportunities. The UK,
and Scotland in particular, are ahead
of most other countries so AREG is
looking to international markets and
we are in a project called Europe
Leading Blue Energy (ELBE) with
clusters in Bilbao, Denmark, Flanders
and Sweden, to identify new
opportunities in world markets for
floating offshore wind, wave and tidal
technologies and to produce a market
entry strategy.
“AREG is the leader in floating offshore
wind and is currently carrying out the
market research and market visits and
we will be providing briefings to local
companies on these global market
opportunities over the next few
months.

“We have also recently signed a
memorandum of understanding with
The Business Network for Offshore
Wind in the United States which will
involve the organisations collaborating
in pursuit of mutual commercial,
strategic and policy interests in
promoting the offshore wind industry
in the US and the UK.
“We know there is a drive in the US to
increase activity in offshore wind which
means exciting business opportunities
for US and UK companies to work
together to deliver these ambitions.
“AREG is well placed to provide the
skills and expertise required and I’m
sure this partnership with the Network
will bring huge benefits to businesses
on both sides of the Atlantic.
AREG has 150 members and is a
facilitator, working to help provide
opportunities for expansion for
existing members, to bring in others
and to highlight opportunities. These
companies have transferable skills
which can move from the oil and gas
industry into renewables which will only
provide long-term sustainable ability
and economic benefits to the area.
“People tend to concentrate on the
hardware which is the turbines, towers
the blades, which is a bit like oil and gas
with a focus on the platforms and rigs.
We don’t do that kind of large-scale
manufacturing in the North-east but
we do everything else, everything that
makes them work which can bring
long term sustainability and economic
benefits to the city region.”

Jean said it was similar with other
renewables like biomass where the
hardware might not be made in this
area but the installation, servicing,
maintenance and supply of the
feedstock was all done locally, creating
a significant number of jobs.
AREG members work across all the
renewable technologies including
hydrogen, solar, hydro, geothermal
wave and tidal.
“Aberdeen is ahead of the rest of the
UK on hydrogen. We will soon have
20 hydrogen buses in the city and
recently hosted a conference on the
opportunities for hydrogen.
“We have already put PV
(photovoltaics) in most of the public
buildings that are suitable, making
a major saving, and the council is
investigating the possibility of a PV
farm on ground within the city which
is not suitable for housing or further
development.”
For more than three decades Semco
Maritime has been supplying the
global offshore industry with flexible
systems and solutions and it is now a
world leader and pioneer in turnkey
solutions for offshore wind.
Carsten Nelsen, senior vice president,
wind, oil and gas for the Danish
headquartered company, believes
Aberdeen can have a prosperous
future as a renewable energy centre
and expects Semco’s workforce in the
area to increase.
“Of course we hope that oil and gas

Bob Macdonald, CEO, Wood

will last for many years but there is
definitely a trend that renewables
will take over part of the energy
dependency,” he said. “We work
anywhere electricity is connected to
the grid. We specialise in all aspects
of electrical infrastructure from
connecting offshore wind farms to
the onshore grid and from front end
engineering and design (FEED) to
operations and maintenance and we
have experience from more than 20
turnkey offshore substation projects.
“We see offshore wind as a good
match with our oil and gas activities
and because a lot of the competencies
are the same that is also why I
see Aberdeen as a great hub for
renewables, the competencies are
here.
“There are more Scottish windfarms
being developed – Beatrice, Hywind
and Vattenfall – and we think there
are good opportunities. We hope to
expand our Aberdeen operation along
the renewable path.
“We have been involved in offshore
substations and building substations
in the North Sea and beyond and
because there is considerable
competency in Scotland it will be so
much easier to develop.”
Wood is a global leader in the delivery
of project, engineering and technical
services to energy and industrial
markets. The company’s clean energy
team provides engineering and
technical advisory solutions in onshore
and offshore wind, solar, wave and

tidal and hydro projects around the
globe.
The company works on renewables
projects all over the world but its
strategic direction comes from its
Aberdeen headquarters where Bob
MacDonald, the CEO of Wood’s
Specialist Technical Solutions business
is based.
“Three years ago, we were
awarded funding from the Scottish
Government to design and implement
a hydroelectric scheme in Malawi,
delivering renewable energy to an
off-grid community without a reliable
source of power,” he said.
“Working together with Mulanje
Electricity Generation Authority
(MEGA), Practical Action and
Mulanje Renewable Energy Agency
(MuREA), this ongoing project is today
transforming the lives of over 1,000
villagers in Mulanje by providing direct
access to clean energy.
“Despite having no electricity, the
region has abundant renewable
energy resources including solar and
hydro and this project is really taking
advantage of this. By doing so we are
providing power to homes, schools
and a hospital clinic.
“This is just one example of the
amazing projects that we work on.
Every day, we help make it possible for
our customers, answering their needs
by finding the right solutions using our
respected experience and unrivalled
expertise.”
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Big lift for Lerwick in
decommissioning market
LERWICK Harbour’s ranking
at the forefront of the UK’s
capability to decommission
redundant production
platforms for the offshore oil
and gas industry has been
underlined by a series of recent
announcements pointing to
future involvement.
The good news for the deepwater
Shetland port includes further
expansion of facilities, another
decommissioning project for Dales
Voe Base and the official identification
of it as the best location for a UK ultradeepwater facility.
Lerwick Port Authority’s new chief
executive, Captain Calum Grains, said:
“Supporting the decommissioning
sector is like making a large,
complicated jigsaw – but one where
the picture on the box keeps changing
in respect of industry requirements.
“We are better placed than most,
with the essential pieces in place as
the port’s track record demonstrates
over the last decade or so. But we
recognise that there are key pieces
which can be added.”

Planning permission was recently
granted to a leading contractor,
Peterson, for a heavy-duty quayside
pad at Dales Voe Base to enhance the
handling of structures brought ashore.
Construction is expected to begin
next year with the facility, which will
extend to 20,000 square metres, to be
available in 2020.
Peterson’s partner, Veolia, is applying
for a pollution prevention and control
permit to process materials at the site.
Captain Grains said: “Both projects
are complementary to, but stand
alone from, the ultra-deepwater quay
concept and will in the fullness of time
be linked.
“The announcement that a Scottish
Government commissioned feasibility
study had identified Dales Voe as
the optimal location in the UK for an
ultra-deepwater facility is a significant
endorsement of our vision, with
great potential for the industry and
Shetland.”

dismantle-and-disposal contract
to Veolia/Peterson. After a singlelift offshore to remove the 12,600
tonne structure, it will be delivered by
Pioneering Spirit, the world’s largest
construction vessel, on her first visit to
Lerwick, and slid ashore at Dales Voe.
Dales Voe is currently the location
for decommissioning of the former
Buchan Alpha floating production
unit by Veolia/Peterson, the largest
such project yet at Lerwick, with the
FPU alongside following initial work at
anchor.
*Previously deputy chief executive
and harbourmaster, Captain Grains
succeeded Sandra Laurenson as
chief executive on her retiral in
mid-November after more than 40
years with the Port Authority and
predecessor Harbour Trust.
www.lerwick-harbour.co.uk

Meanwhile, preparations will begin
next year for the arrival in 2020 of
North Sea platform topsides following
the recent award by Allseas of a

O UR UN D E R STA N D I N G O F D E CO M M I SS I O N I N G G O E S D E E P

(over 50 metres in fact)
+44 (0)1595 692991
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A look into
the future
FROM erratic shifts in global politics,
Cambridge Analytica, fake news,
#metoo and the ‘Beast from the
East’ to the World Cup, Royal
weddings, record-breaking summer
temperatures and the discovery of ice
on the moon, it’s fair to say 2018 has
been a fairly tumultuous year.

Tourism
Niall Cordiner, site operations
manager, Go Ape, Crathes

What the next 12 months hold in store
for Scotland, the UK and further afield
is tricky to predict so, closer to home,
we ask those involved in the Northeast’s key sectors what they think 2019
will bring for the region.

“I THINK 2019 may well mark the start
of a definitive change for our area as
far as tourism and leisure is concerned.
The uncertainly caused by Brexit has
had a positive impact on the sector
because the pound has weakened

compared to the euro which is likely to
encourage more visitors from Europe
to Scotland as they will have more
spending power.
“There is a great deal happening in
Aberdeen in 2019 with the Music Hall
and the Art Gallery re-opening and
there are other developments nearing
completion or planned for the tourism
and leisure sector. The Nigg Harbour
expansion will bring cruise ships in
with foreign tourists to enjoy the
sights and activities in the area and the
North East Trail Centre Organisation
(NETCO) is progressing its plans for
a world-class mountain bike park and
adventure centre with snow sports
at Durris. That will hopefully enable
Aberdeenshire to develop more akin to
areas like Aviemore or the Lake District
as a destination for adventure sport.
We are also seeing major development
across the North-east in the hospitality
sector with BrewDog opening bars in
Peterhead and Inverurie and a hotel,
Doghouse Ellon. 
11.
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“I think in 2019 the market will change.
Aberdeen has predominantly been
the energy capital of Europe and the
traditional tourist to Aberdeen has
probably been the whisky distillery
hopper and those in the 40+ market.
However, Aberdeen is rebranding itself
with new colourful vibrancy, modern
hotels and adventure activities.
Perhaps not in 2019, but certainly in
the years beyond, we will start to see
a younger tourist base coming to the
North-east.
“They will come for activities like high
ropes adventure at Go Ape and the
NETCO mountain bike and skiing
development which will be just across
the river and also for the cultural
offering, including street art.”

Digital
Allan McEwan, city development
manager for Aberdeen, CityFibre

not simply on day-to-day lives but
on Aberdeen’s long-term economic
future, stimulating new start-ups and
helping existing businesses to diversify
while allowing Aberdeen to realise its
Smart City vision.
“Aberdeen City Council is leading by
example – not only is it supporting
our ‘fibre to the premises’ project, but
2019 is also likely to see progress in
its attempts to bring 5G connectivity
to Aberdeen. The council has made
clear its aspirations to introduce 5G to
the city, underscoring the pivotal role
digital will play in Aberdeen’s future.
“2019 will also see the launch of
a dedicated hub for digital and
entrepreneurship activity thanks to the
stellar work of Opportunity North East,
in partnership with Robert Gordon
University and CodeBase. The ONE
Digital and Entrepreneurship Hub will
help develop a vibrant digital cluster
in the North-east. A hugely exciting
development and one that will benefit
new and existing businesses alike.
“In 12 months, I expect we will proudly
look back on a year where Aberdeen
led the digital agenda in Scotland and
embraced its role as a Gigabit City.
Here’s to a bright digital future.”

Energy
Deirdre Michie, chief executive,
Oil & Gas UK

“ABERDEEN is on the cusp of a digital
revolution and 2019 will be the year in
which well-laid plans begin to make an
impact. It is clear that within the next
12 months, Aberdeen will have made
significant progress in its mission to
become one of the best connected
cities in the world. Why? For one,
leaders in the region know that
digital connectivity can be a catalyst
for economic growth – benefitting
established businesses, creating a
fertile environment for start-ups and
ultimately increasing productivity and
innovation.
“The major headline is that 2019
will see a significant number of
communities able to access ultrafast
full fibre broadband for the first time.
CityFibre is investing £40m into
Aberdeen with the project bringing
gold-standard connectivity to almost
every home and business in the city.
That will have a transformative impact,
12.

“It is thanks to the collective hard
work of the sector that we continue to
strengthen our global competitiveness
and remain an attractive investment
proposition. We bring the year to
a close with more final investment
decisions than the last two years
combined, expected to add more than
300m barrels of oil equivalent to the
UKCS reserves.
“The UK Government forecasts that
oil and gas will still be providing 60%
of the UK’s primary energy needs by
2040. Society is faced with an evergrowing global population and energy
demand; the world needs oil and
gas now and will continue to require
its products as well as our worldclass skills, experience and ingenuity
throughout the transition to a lower
carbon economy and beyond.
“Our shared ambition for the future,
Vision 2035, looks to add a generation
of life to the basin while expanding
opportunities for the supply chain at
home and abroad. Our Vision is critical
to the energy transition and remains
front and centre as we move into 2019.
As an industry it must be our priority
to aid understanding of the role oil and
gas will play in the move to a lower
carbon economy.
“This is the big picture we remain
focused on in the year ahead, while
of course continuing to manage
many other challenges including
sustaining and deepening the hardwon competitiveness of the basin, as
well as Brexit, in ensuring we identify
the challenges and opportunities it will
bring for our industry.
“As we look ahead to 2019, the
importance of our industry to the UK
is clear: We are essential for security
of supply, supporting hundreds of
thousands of highly skilled jobs and
contributing billions to the economy
and with Vision 2035 within our grasp,
we will be for many decades to come.”

“NOW in its sixth decade of
production, the UK continental shelf
has produced around 45bn barrels
of oil equivalent. As the industry
continues to evolve and adapt, an
estimated 15 of the 20bn barrels of oil
remaining in the basin are within our
grasp. Although we are still emerging
from one of the most prolonged and
severe global oil and gas downturns
in our history, with our supply chain
remaining under some pressure, we
have enjoyed many successes this
year.

“The UK Government
forecasts that oil and gas will
still be providing 60% of the
UK’s primary energy needs
by 2040.”
Deirdre Michie,
chief executive, Oil & Gas UK

Food, drink and agriculture
Victor West, managing director,
Associated Seafoods

selected young people to study and
work for the business simultaneously.
All study costs and expenses, as
well as a structured career path, are
included in the programme.
“So, whatever the challenges ahead,
we are convinced that by investing
in our people, we will be well placed
to meet these head-on and ensure
Scottish salmon continues its
remarkable success story.”

Life sciences
Prof Stephen Logan, chair, ONE
life sciences sector board

“THE importance of the food
processing sector to our economy is
undeniable with salmon making a vital
contribution, it being the UK’s second
largest food export behind whisky. At
Associated Seafoods we specialise in
the production of premium Scottish
smoked salmon which is exported to
five continents around the world and
which is also supplied to a premium
tier multiple retailer in the UK. We
have, for example, in recent years
forged significant new markets in
Canada, the US, Europe and the
Middle East.
“It is a competitive business but by
focusing on quality and customer
service we have enjoyed steady
expansion. We have ambitious growth
plans and only recently secured
£3.2m funding from the Royal Bank
of Scotland to further expand into
international markets.
“Of course, these are uncertain times
with Brexit looming and at the time
of writing we are not sure what the
implications will be for our business.
It may deliver opportunities or
difficulties, or perhaps a combination
of the two. Every business hates
uncertainty and there will be a sigh
of relief when we at last know the
challenges ahead.
“One of our key strategies is to invest
in our workforce. A key element of
this has been our commitment to
build our management team from
local talent. We also work closely
with local primary and secondary
schools, encouraging and informing
the next generation about the
career opportunities available in the
seafood sector. We have also created
a development programme to allow

centred on the Foresterhill Health
Campus. Life sciences has attracted
more than £530m of research funding
and company investment in the past
five years and 75% of Scotland’s late
stage drug development companies
are based here.
“The sector is focussed on high value
research and development, including
biologics, therapeutics, healthcare
solutions, medtech to diagnose and
treat modern epidemics, including
diabetes, dementia and obesity.
Aberdeen is one of the UK’s two
biologics research clusters developing
new drugs from biological sources.
“Our sector ambition is to double the
size of the company base by 2027. Our
strengths and ambition align with the
Scottish and UK strategies for growth.
The Scottish Life Sciences Strategy
targets £8bn turnover by 2025. The
UK Life Sciences Strategy targets a
globally-unique and internationally
competitive life sciences ecosystem
supported by collaboration across
industry, the NHS, academia and
research funders to deliver health and
wealth.

“THE development of the life sciences
cluster in North-east Scotland is
central to the regional economic
renaissance vision and will contribute
to the national ambition for innovation,
collaboration and commercialisation
to create the next generation of
medicines and healthcare products.
“We have a unique opportunity to
build a dynamic cluster of companies,
drawing on the triple helix of
researchers, clinicians and companies

“Life sciences has attracted
more than £530m of
research funding and
company investment in the
past five years and 75% of
Scotland’s late stage drug
development companies are
based here.”
Prof Stephen Logan,
chair, ONE life sciences
sector board

“Growing our life sciences cluster
will contribute to a more diversified
and resilient regional economy and
to the delivery of national sector
targets, ensuring that we remain one
of the most productive regions in the
country.
“Significant activity and investment
are being delivered to achieve this. We
are building links between academics,
clinicians and companies. We are
promoting the regional cluster and
its assets to UK and international
decision makers and influencers. We
are creating an innovation hub for
life sciences at Foresterhill to drive
collaboration and commercialisation
and delivering bespoke programmes
to anchor activity and value in the
region. This £40m project, including
£20m of Aberdeen City Region Deal
capital funding, is being led by the
ONE Life Sciences board and delivered
by the ONE team. It was developed by
ONE, University of Aberdeen, Robert
Gordon University, NHS Grampian and
Scottish Enterprise.
“The momentum around projects in
delivery continues to build, as does the
confidence and ambition.”
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What’s your 2019
business resolution?
“Our 2019 business resolution would have to be, in keeping with our company’s
name Flux, to go back to the future! As 2019 marks only our second year
in business we will be ‘going back’ and reflecting on not only our efforts,
achievements and successes but also our mistakes and failures during the
whirlwind that was our first 12 months.
As a young company we feel that this is an essential and indeed unavoidable
stage for any new business, one which can only be fully understood and
appreciated by going through it. By using these valuable lessons learned along
with determination, passion, hard work and no small amount of creative luck, we
aim to establish and grow our business as we move forward ‘to the future’ with
our sights and, of course our DeLorean, set on our third year and beyond.”
James Allan, senior creative, Flux

“My main business resolution for 2019 is to turn the tremendous interest in my
new concept of travel – the sleeper bus – into revenue. I launched Travel by
Knight earlier this year and since then have been concentrating on promoting
the idea. It is private hire for groups and was inspired by sleeper buses in Eastern
Asia. It allows up to a dozen people to travel long distances overnight and
eliminates the cost of hotel accommodation.
I have already driven parties on the Three Peaks Challenge – climbing Snowdon
in Wales, Scafell Pike in England and Ben Nevis in Scotland within 24 hours. The
bus, which has comfortable bunks, enabled the participants to have proper rest
as they travelled. It could also be invaluable for companies sending employees
south on a one-day course – it could save two days of travel - or those with
workforces who commute to Aberdeen. It could be a regular scheduled service
to save on transport and accommodation costs and give the commuters an extra
day at home.”
Alan Aim, director, Travel by Knight

“As a relatively new business to the corporate video sector we like to have
aims and objectives for our year ahead to work towards. For six years we have
primarily focused on capturing memories and creating wedding videos so for
2019 our business resolutions will be more corporate-focused and we would like
to expand our team of videographers and editors.
This will enable us to increase our number of projects as well as areas we cover.
Currently we work mainly in the Aberdeen City, Aberdeenshire and Dundee
areas however, with a team, we can work further afield. We would also like to
improve our online digital presence and communicate with our followers more.
For example, we have recently purchased new equipment including a drone so
we can capture a unique aerial perspective and high quality cinematic footage
for videos.”
Abi Clarke, director, Impulse Media
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Atlas’ performance
recognised
ABERDEEN-based Atlas Knowledge, a provider
of training and learning technologies in safety
critical industries, has been listed as one of the
top 15 highest performing learning technology
providers in the UK.
The Learning and Performance Institute (LPI)
compiled the list by evaluating companies using
eight key performance indicators covering
a detailed look at everything from business
integrity to delivery capability and personnel
development.

Kevin Short, chief executive officer, Atlas Knowledge

Teasmith is top tipple
AN ABERDEENSHIRE husband and wife have won the top
prize in a world-renowned wine and spirit competition for
their premium gin inspired by Aberdeenshire’s rich history
and links to the tea trade.
The Teasmith Gin, created by Nick and Emma Smalley from
Udny Green, has been awarded a Gold Outstanding medal
in this year’s International Wine and Spirit Competition
Design & Media category. Selected from hundreds of
entries, The Teasmith Gin was one of only three gin brands
around the world to be awarded the Gold – Outstanding
medal.
The couple plan to increase production levels of the artisan
gin and expand their distribution and key stockists across
the UK.
Emma Smalley said: “So far we’ve focussed on working
directly with small independent retailers which has been
really successful. We’ve just listed with a couple of Scottish
based wholesalers which will hopefully enable more bars,
hotels and restaurants to access our product.”

Modular firm doubles
turnover
ABERDEEN family firm Greenwell Equipment has doubled
turnover for its CTX Containex modular building division in
comparison to 2017.
The company, launched in 1996, supplies modular buildings,
containers, warehouse racking and office furniture. It has
supplied more than 500 modular buildings to several large
Scottish infrastructure projects including the Queensferry
Crossing joint venture and the AWPR consortium.
16.

Kevin Short, Atlas Knowledge CEO said: “In this
ever-evolving digital landscape we have seen
the introduction and continued acceptance of
digital standards and delivery through eLearning.
Learners can now access essential training on
the move, wherever they are in the world. As the
only LPI provider currently servicing global safety
critical industries, we’re appreciative that the
unique challenges of operating in this specialist
market are being recognised.”

Youth recruitment adds up
for Grant Thornton
GRANT Thornton has experienced an increase of 47% in
applications for its school leavers programme, following a
drive to increase social mobility and broaden the appeal of
accountancy as a career option.
The business and financial advisor has welcomed 13
graduates and one school leaver to its Scottish practice
ahead of a busy period of growth across its three offices in
Aberdeen, Edinburgh and Glasgow.
The firm’s national strategy has resulted in more than a
quarter of new hires (26%) joining straight from school, after
the business made a number of changes to its selection
process, including the removal of academic barriers to
entry.

Major contract win
for Absoft
SAP consultancy Absoft has secured a six-figure, sevenyear contract win in the discrete manufacturing sector.
The win reflects the company’s strategic focus to drive
improvements within the UK’s SME manufacturing market,
with the aim of helping the sector realise its full potential.
The contract, with Scottish agricultural machinery
manufacturer Marshall Trailers, involves the implementation
of Absoft Adima, the company’s pre-packaged version
of ERP software technology, SAP S/4HANA. Based on
advanced in-memory database technology, it provides
real-time analytics and business insight to enable improved
business processes and informed decision-making.

North-east Scotland
Food & Drink Awards
THE achievements of the entrepreneurial food
and drink community, spanning large and small
companies, are set to be celebrated with the
launch of the North East Scotland Food & Drink
Awards 2019.
Delivered in partnership by private sector
economic development body Opportunity
North East (ONE) and Aberdeenshire Council,
the awards have recognised the success of the
region’s food and drink industry for more than 25
years.
The awards are open to all food and drink
producers based in Aberdeen, Aberdeenshire
and Moray and are free to enter. The closing date
for entries is January 28, 2019. Winners will be
announced at an awards presentation dinner,
which will take place on March 21, 2019 at Ardoe
House Hotel.

Past winner Peter Dignan at his Lost Loch Distillery
near Aboyne

Stork wins contract
extension

Quarries cut carbon
emissions

STORK, part of Fluor’s Diversified Services segment, has
been awarded a two-year contract extension by Chrysaor
to deliver integrated specialist asset integrity services for
its Armada, Everest and Lomond offshore production
platforms located in the Central North Sea.

LIQUID Petroleum Gas (LPG) infrastructure will be installed
at quarries run by Aberdeenshire Council to significantly
reduce their carbon emissions.

Under the contract, Stork will continue to deliver an
inclusive range of solutions and capabilities to extend the
offshore assets’ life cycle. Through proven methodologies
and Stork’s integrity corrective action teams, Stork
will assess and optimise work, delivering an inspection
process to meet the operational strategy for each asset
and undertaking any necessary repairs. This integrated
capability reduces failures while extending the asset’s life.

ROVOP in fleet expansion
ROVOP, the independent provider of underwater remotely
operated vehicles (ROVs), has purchased the entire fleet of
28 ROV systems from M2 Subsea.

Balmedie, Craiglash and Pitcaple quarries provide material
for local road construction and maintenance, as well as
supplying the private sector. Every year the quarries sell
around 210,000 tonnes of material, worth around £7m, of
which bituminous material accounts for around 90,000
tonnes.
This material is dried using dual fuel burners, capable of
using both kerosene and LPG.
Members of the council’s infrastructure services committee
heard LPG produces far less carbon emissions and agreed
the switch in fuels, as well as a contract for supply over
five years. While financial savings from the switch will
be minimal under the £1.5million contract, it will mean a
reduction in carbon emissions of around 250 tonnes a year,
or 13%.

The fleet expansion will enable ROVOP to better support
customer operations in the future by strengthening
deployment capabilities across the world, with a particular
focus on Latin America, Africa, Middle East and Asia.
The acquisition of this fleet is consistent with ROVOP’s long
held growth strategy of providing a focused ROV service
to its customers in all markets and geographies. The fleet is
expected to be deployed in the vessel and rig markets.
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A tailor-made approach
BRIMMOND Group, Preffered
Marine Cranes and Rigrun
Europe, an Aberdeenshirebased engineering organisation,
has been delivering integrated
engineering solutions to a wide
range of industries including
oil and gas, decommissioning,
renewables, fishing, nuclear,
civil engineering, defence and
maritime for over 20 years.
Delivering hydraulic, mechanical,
electrical, pneumatic products and
services designed to meet specific
market requirements, it has a team of
experienced engineers equipped to
undertake complete or partial work
scope for the design, manufacture and
commissioning of bespoke equipment,
including testing and functional
prototyping.
The in-house engineering team can
deliver designs from concept to asbuilt, whilst project managing the build
from start to finish – providing tailormade solutions.
Each industry sector has their own
unique challenges and many difficult
problems that require bespoke, high
quality and resilient packages. By
applying the combined experience of
Brimmond Group, Preffered Marine
Cranes and Rigrun Europe, the team
has undertaken and delivered on an
array of projects. Highlights include:
• Cranes to support the construction
of the £3bn Queensferry Crossing
project

• Engineering Drill String Compensator
system for a drilling rig operating
from South Africa
• Hydraulic engineering and
design incorporated as part of a
decommissioning well abandonment
tower
• 150 kW Zone 1 electric hydraulic
power unit with integral hydraulic
control
• Supply and installation of four marine
knuckle boom cranes on the British
Antarctic survey vessel which could
accommodate a load from 11.6Te at a
reach of 5.2m to 4Te load at a reach
of 13.7m reach
Brimmond Group supplies specialist
hydraulic, mechanical and electrical
equipment delivering high quality, cost
effective solutions for some of the
most challenging environments.
The company offers a range of
proven products specified for working
in harsh environments, including
remote offshore locations, severe ice
conditions on the Antarctic peninsula,
high stand-alone towers with access
via helicopters, installation vessels
working in difficult sea-states.
Internationally renowned for designing
and engineering a wide range of
high quality product packages and
engineering solutions to support
a variety of onshore and offshore
applications, packages have included:
• Hydraulic power units (HPUs)
• Hydraulic flushing units
• Filtration systems
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• Pump packages
• Marine cranes
• Spoolers, umbilical reelers
• Diver tooling
Recently Brimmond Group developed
a HPU package that incorporated a
Siemen’s PLC Control System, allowing
the HPU to be locally controlled
through a 15” touchscreen or remotely
through the vessel’s Supervisor,
Control and Data Acquisition (SCADA)
system offering an efficient interface
for ease of operations.
The purpose-built workshop and yard
facilities designed with customers
in mind are fitted out with two
20Te overhead gantry cranes and a
selection of 1Te swing beam cranes,
supporting designated work bay areas
that include fabrication and welding,
assembly, electrical and servicing. The
yard offers a secure storage area for
the hire fleet and incorporates a test
bed area equipped to undertake load
testing and spooling operations.
As a responsive engineer-led
organisation combined with decades
of extensive industry experience
the Group can deliver tailor-made
engineering solutions which address
the growing demand for bespoke
packages.
From concept to design, engineering
through to installation and
commissioning, it uses the latest
technology to support clients,
maintaining a fast turn-around and
delivering cost savings, innovative
systems and solutions.
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Helping
businesses
look to a
greener future

What can you turn
£100 into?
LOCAL groups and individuals are being invited
to sign up to an Apprentice-style challenge,
entitled ‘Venture’ in which teams will be given
eight weeks to turn £100 into as much charitable
funds as possible.
All money raised will go directly to Charlie House
to support their plans for a specialist support
centre which will be built in the grounds of
Woodend Hospital in Aberdeen.
The challenge will culminate in an awards
ceremony at Ardoe House in March 2019 for
achievements such as Most Supportive Team
Lead, Most Innovative Fundraising Idea, Greatest
Team Spirit and Best Business Plan.

by Clare Richardson,

area director,
SME banking, Bank of Scotland

Venture judge Bob Keiller, Susan Crighton, director of fundraising
for Charlie House and Campbell Urquhart

Venture is open to anyone over the age of 18
and team entries must be received by Friday,
December 14. Each team is to be made up of four
to six team members. For further details email
fundraise@charliehouse.org.uk

AFTER one of Scotland’s hottest
summers on record, is this the
wake-up call we need to face up
to our responsibilities in tackling
climate change?
The chair of the UK’s Climate Change
Committee, Lord Deben, recently
spoke out claiming that there is
mounting evidence of alarming
environmental trends, from melting
polar ice to record heatwaves
and rising sea levels. He called on
politicians to act now and “make
the connections” between these
events and the human impact on the
environment. He added that action
needs to be taken to address the
challenges of a rapidly warming planet.
Scotland has a global reputation as a
climate change leader. The Scottish
Government’s Climate Change
(Scotland) Act 2009 provides a
statutory long-term approach,
demonstrating a commitment to the
fight against climate change. Strong
progress is being made – Scotland met
the 2015 target to reduce emissions
by 41% and is on course to hit an
interim 2020 target of at least a 42%
reduction.
The Climate Change Bill, which is
currently under consultation, sets
out ambitious proposals to reduce
greenhouse gas emissions by at least
90% by 2050. With environmental
degradation at the forefront of
social and political agendas, it is the
20.

responsibility of businesses across
Scotland to ensure they’re part of a
greener future.
Against this backdrop, for businesses
looking to invest in a lower carbon
economy, Bank of Scotland recently
launched a £2bn Clean Growth
Finance Initiative (CGFI) which aims
to deliver the most inclusive UK
green funding in the market. We are
working with businesses of all sizes
to give them the financial support
and insights they need to help reduce
their environmental impact and
boost productivity. Our clients are
leading the way with improvements
to production processes, heating,
transport and even large-scale
renewable energy infrastructure.
We’ve been working closely with key
sectors across Scotland, including
housing, food and drink and
manufacturing, to help them with
solutions to improve their industries’
approaches to the environment and
sustainability.
For example, social housing
refurbishments often require large
scale retrofitting. Making simple
adjustments such as using low-energy
systems, low-carbon lighting and
energy-efficient insulation can help
reduce energy waste, improve the
building’s energy rating and ultimately
lower its carbon footprint. The link
for our clients between investment
in environmentally focussed projects
and commercial returns is now more
evident than ever.

Transport also has a big part to
play in helping firms become more
sustainable. Scotland’s food and drink
businesses, which employ 25% of the
Scottish manufacturing workforce,
rely on an extensive logistics network
to deliver fresh produce, often daily.
Investing now in low carbon vehicles,
such as hybrid or electric cars and
lorries, to transport goods will save
a business money in the long-run
as a result of lower taxation and
fuel expenditure and help to reduce
pollution. Introducing robust recycling
measures will also help reduce waste.
In addition to the CGFI, Bank of
Scotland has other measures to help
drive business efficiencies. Helping
firms stay ahead of the market is vital
to continued success, and a big part of
our commitment to helping Scotland
prosper.
Our recent Working Capital Index
report found Scottish businesses have
£32.2bn tied up in excess working
capital. This is money that, if managed
more effectively, could be released
into cash and used to invest in growth
and sustainable measures.
Scotland is a leader in green energy.
Investment is key to maintaining this
leadership position and will help make
sectors such as manufacturing much
greener. Firms should act now and
review their sustainability initiatives to
move forward into a cleaner, greener
future.

Waste wood wanted
ABERDEENSHIRE social enterprise Wood
RecyclAbility has launched an appeal for wood waste
to help it continue to grow and provide vital training
and employability services for adults with additional
support needs.
The Pitmedden-based organisation provides work
placements for adults with learning disabilities to
turn waste wood into furniture and wildlife products.
In recent years it has suffered from external factors,
including the rapid growth of the biomass industry,
which has resulted in its supply of waste wood being
decimated and, despite a recent generous donation of
barrels from craft brewery Brewdog, it now urgently
requires new sources of material.
Brian Reid, operations manager, said: “We are
appealing to local businesses, particularly in those
sectors which produce a large amount of wood waste,
to contact us and allow us to take this material off their
hands. This can include pallets, crates or scaffolding
boards.
“By providing us with this material you are preventing
it going to landfill and also allowing us to continue to
provide a vital service for vulnerable people across
Aberdeenshire – giving them an opportunity to
undertake training and be part of a vibrant working
environment.”
Waste wood including dry timber, whisky barrels,
joinery off-cuts, pallets and floor boards can be
delivered to the organisation’s base at Cloisterseat
Croft, Pitmedden, for free or can be collected within a
30-mile radius for a nominal fee.

Aberdeenshire in world top
10 to visit
ABERDEENSHIRE’S attractions have been included in a list of
the top 10 regions in the world for travellers to visit in 2019 by
travel publication Lonely Planet.
Aberdeenshire is included within Scotland’s Highlands and
islands which placed fifth, thanks in part to the growing
popularity of visitors seeking authentic whisky experiences and
the region’s innovative and fast-developing accommodation
sector.
The guide encourages readers to explore the Aberdeenshire
region by completing the North East 250 and the Snow Roads
touring routes. The North East 250 route, which includes the
Cairngorms National Park, Royal Deeside and the Banffshire
coast allows visitors to experience Scotland’s iconic landscape,
taking them off the beaten track to picture perfect locations
like the seaside towns of Pennan and Crovie. The Snow
Roads route provides visitors with the chance to pass two of
the highest roads in the UK set against the backdrop of the
Cairngorms National Park.
Tom Hall, Lonely Planet’s editorial director, said, “The wild
landscapes of Scotland’s Highlands and islands offer the
ultimate escape and visiting the region’s remote areas is
now easier than ever thanks to impressive developments in
accommodation. This is a stunning area with so much to offer
travellers, from its glorious natural landscape and rich history
to enviable local food and drink.”
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Norco opens UAE office

Sheryl overcomes adversity and inspires

NORCO Group’s operations in the
United Arab Emirates have officially
started with the opening of its Abu
Dhabi office. This permanent presence
in the UAE has been made possible
with the recruitment of Jun Chrysler L.
Perote.
Norco Group, a providers of services
and products to the secure power
industry, has already established a
local partnership with Al Yaseah. With
support from the UK headquarters
in Aberdeen, Mr Perote has overall
responsibility for day-to-day
operations, providing back-up battery
and uninterruptible power supply
support to Al Yaseah, covering the
UAE and the wider Middle East region.
Sheryl Newman, Appetite for Business

SHERYL Newman, managing director
of Appetite for Business, was named
Leader of the Year at the Scottish
Women in Technology Awards.
The honour was in recognition of her
commitment to overcoming adversity
and inspiring other women into the
technology sector.
Appetite is a people-focused
technology consultancy which

Jun Chrysler L. Perote, Hans Meilof, Al Yaseah, Finbar Kelly,
John Roy, Norco Group UK
specialises in Office 365 and
associated applications to help
organisations achieve significant cost
savings and process improvements
through better understanding of how
employees engage and interact with
technology.
Since childhood Sheryl has suffered
from chronic ill health. Despite
several business, personal and health
challenges – including major heart

Aberdeen office lettings
double
UP TO the end of Q3 2018 Savills research shows that
Aberdeen had 74 office lettings, nearly double the number
in the same period last year (45) as the market continues to
galvanise.
Take-up for the year so far is 25,663sq m, compared to
37,160sq m across 67 deals for the whole of last year when
city’s two largest deals accounted for almost 50%.
Dan Smith, director in the business space agency team at
Savills Aberdeen, said: “In tandem with the strong recovery
in Brent Crude oil we continue to see more activity in the
market as evermore businesses look for office space in
Aberdeen. As we reported at the half year point, when it
was apparent there were more office lettings happening,
a market with greater churn is a healthier one and it is
encouraging to see this upward trajectory continue.”

surgery, system lupus and a diagnosis
of chronic fibromyalgia – Sheryl has
built a successful business.
In recent years, she has won
several awards in recognition of
her entrepreneurship and ingenuity
to survive during the oil and gas
downturn but also for the work she
has done to promote STEM-related
opportunities for women, particularly
in the energy sector.

A first for RGU
ROBERT Gordon University is the first university to achieve
accreditation from the Scottish Innovative Student Award
Scheme (SISA).
Created by the Scottish Institute for Enterprise, SISA will
allow universities to deliver additional courses which equip
students with a forward-thinking and enterprising business
skillset.
The scheme will be delivered in modules running in tandem
with students’ regular degree programmes and has been
designed in conjunction with three of Scotland’s Innovation
Centres: DataLab, Digital Health and Care Institute and
CENSIS.

University and Equinor team
up for new scholarship

Brodies team to brave
the Arctic

THE University of Aberdeen has teamed up with global
energy company Equinor to offer a new scholarship for
students on its MSc Integrated Petroleum Geoscience
programme.

FIVE intrepid explorers from Brodies LLP will be taking on
the Arctic to raise funds for Maggie’s Cancer Centres in a
70km trek.

The Equinor scholarship, worth £25,000, provides funding
for tuition fees plus additional costs for students holding an
admission offer for September 2019 entry.
With a track record of excellence dating back over 40
years, the one-year programme is regarded as one of the
top vocational training pathways in the world, with detailed
input and support from industry ensuring that graduates are
highly sought after.
Hedda Felin, senior vice president for UK and Ireland
offshore at Equinor, commented: “This is just one of
Equinor’s efforts to support the next generation, by
providing a scholarship opportunity and a hands-on project
linked to our UK upstream portfolio.
“I am very pleased to announce this new scholarship
and to strengthen our relationship with the University of
Aberdeen.”

The epic adventure, which will take place in February 2019,
will start from Rovaniemi in Finland and will see the team
spend three days trekking into the Arctic Circle. Not for the
faint hearted, the Brodies team will have to face sub-zero
temperatures, battling the elements while pulling their own
equipment and sleeping in tents.
Brodies’ team includes associate Jenni Guy and Jackie
McFarlane, senior solicitor from the firm’s real estate team
in Glasgow. They will be joined by litigation senior solicitor
Seonaid Cochrane, also based in Glasgow; and associate
Jenna McCosh and solicitor Naiomi Law, both from the real
estate team in Aberdeen.
Nick Scott, Brodies’ managing partner said: “We are very
proud of Jenni, Jackie, Jenna, Seonaid and Naiomi for
taking on the challenge that lies before them. As a firm, we
have been supporting Maggie’s for more than 11 years. In
that time our colleagues have demonstrated their personal
commitment to this great charity and we have seen at first
hand the impact that has had on individuals and families
when they need it most.”

Key deals include: Aberdeen Journals, RBS and NHS at
Marischal Square; Verus Petroleum, Barclays and CATS
Management at The Silver Fin Building; and Noble Drilling’s
acquisition of The Stratus Building at ABZ Business Park.
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Crowdfunding:
A revolutionary
finance solution
by Matthew Allan,

audit senior manager,
Anderson Anderson & Brown LLP

Award win for McIntosh Heavy
Logistics after record-breaking
vessel move
ONE of the North-east’s longestrunning family businesses has
celebrated success at a national
awards event following a recordbreaking heavy move through the
streets of the Granite City.
McIntosh Heavy Logistics (MHL) was
named Team of the Year along with
its partner, Cadzow Heavy Haulage, at
the UK Heavies Awards where the two
Scottish heavy transport specialists
saw off fierce competition from several
nationwide firms.
MHL and Cadzow worked in
collaboration to transport a 285-tonne
pressure test vessel from Aberdeen
Harbour to the Balmoral Subsea Test
Centre at Loirston, before the vessel
was lifted into place by Global Port
Services.
With a gross transport train weight of
more than 420 tonnes – a first for the
city – the convoy was forced to travel
over the 137-year-old Victoria Bridge
in Torry as the more modern Queen
Elizabeth II Bridge would not have
been able to bear the load.
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Gary McIntosh, transport director
at MHL, said: “As a North-east firm,
we’re not used to blowing our own
trumpet and can sometimes be guilty
of underplaying our achievements.
Having said that, I’m extremely proud
to have won this national award and
it means a great deal both to me
personally and to the rest of the team.
“From a wider Scottish perspective,
it’s heartening to see ourselves and
Cadzow recognised by the judges for
a first-of-its-kind heavy move and take
the prize north of the border.
“Our two family-run businesses have a
long-standing relationship going back
nearly 20 years and I’m pleased to see
that continue to pay dividends when
competing against some of the larger,
national players.”
Jim Milne CBE, chairman and
managing director at Balmoral Group,
said: “We would like to pay tribute
to the respective teams at McIntosh
Heavy Logistics and Cadzow for
their dedication and commitment in
completing this uniquely challenging
move.

“This UK-wide award win is well
deserved recognition for everyone
involved and an achievement that
they can be very proud of for years to
come.”
MHL, its parent company McIntosh
Plant Hire and McIntosh Storage
Solutions, are based at a 62-acre
facility in Echt, near Westhill, offering
industrial warehouses, workshop
premises, storage and distribution
services adjacent to the Aberdeen
Western Peripheral Route.
The business, which can trace its roots
back to 1976, has since expanded to
form a diverse business spanning plant
hire, heavy haulage, general haulage/
transport, storage and internal/
external warehousing for clients across
oil and gas, renewables, transport,
construction and agriculture.

THE rise of digital platforms has
made it possible for businesses to
raise finance directly from their end
customers. Bypassing traditional
channels, crowdfunding has grown
in popularity in recent years and
become a go-to solution for new
and existing businesses.
Is your business considering it as a
finance option? Before embarking on
your own round of crowdfunding there
are some crucial points to consider.
First, understanding crowdfunding
and its implications is key. Traditionally
the finance of a new business, capital
project or specific event requires a
business to approach a small group
of investors for a large sum of money,
while crowdfunding targets a large
number of investors to each invest
much smaller amounts.
Through the internet a business can
reach its end customers and those
potentially interested in their offering
and ask for investment while providing
incentives for doing so. These
incentives may include the purchase

of equity, so loyal customers can
watch the value of their shares grow
– Brewdog has had great success
with this model through its ‘Equity for
Punks’ scheme – or they could simply
offer the opportunity for stakeholders
to donate to a cause they care about
in exchange for future rewards. The
benefit for the business undertaking
the crowdfunding is the opportunity
to receive the funds with minimal or no
short term cash repayments.
The brewing sector has been
pioneering in its use of crowdfunding.
As an industry it offers some good
examples of crowdfunding in action,
as its customers have wholeheartedly
supported its efforts. In the last year,
Brewdog’s latest round of funding
brings the total raised through ‘Equity
for Punks’ to over £80m, allowing
the craft beer giant to expand its
brewing capacity and increase its
international reach. Whilst Fierce
Beer raised £121,000 to open a
brewery bar in Aberdeen city centre,
the Northern Monk Brew Co and St
Andrews Brewing Co raised £1.4m

and £600,000 respectively to expand
production; and Loch Lomond
Brewery raised an initial £550,000
to double their production and begin
working towards a move into a brand
new brewery and visitor centre by
2020.
With results like these, crowdfunding
appears an attractive proposition.
However, there are some key issues to
consider:
• Do you have the cashflow to make
repayments if necessary?
• Are you at risk of reducing your
control of the business by diluting
your shareholding?
• Is there a risk that the rewards
offered to investors have an
unplanned VAT impact on your
business?
There are clearly many issues
to consider when looking at
crowdfunding and it is important to
address them all. Having all of the
facts will enable you to assess if this
revolutionary finance solution is right
for your business.

The correct formula for your business
ANDERSON
ANDERSON
& BROWN LLP

AUDIT & ACCOUNTING • TAXATION • CORPORATE FINANCE • PAYROLL & EMPLOYMENT TAXES
CONSULTING • OUTSOURCING • GLOBAL MOBILITY • WEALTH MANAGEMENT
t: +44(0)1224 625111 • accountants@aab.uk • www.aab.uk
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Mungo Finlayson,
Banchory and Inverurie Beer Festival

Marcos Sasso, Tommy Houghton and Marcelo Sasso, The Pig’s Wings

Food for thought
THERE is a global boom in the
artisan and street food markets
and the North-east of Scotland is
uniquely positioned to capitalise
on it.
Artisan generally describes high
quality, distinctive products made by
hand from top notch materials and
using traditional methods.
Despite being home to only around
10% of Scotland’s population, the
North-east produces one fifth of
the country’s food and drink and is
renowned world-wide for outstanding
quality production.
While the area may have been a little
slow off the mark compared to other
major centres there is now a growing
artisan food sector which has the
potential to help draw people to the
area and into the city centre.
Mungo Finlayson and his brother Guy
have played a key role in highlighting
the variety of new and exciting
artisan foods which are on offer.
They organise the highly successful
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Banchory and Inverurie Beer Festivals
and True OriGINs - The Scottish Gin
Festival, which was held in the Duthie
Park, and they have just taken to
London for the first time.
“For our first Banchory Beer festival
we simply had the traditional outdoor
catering of burger vans,” said Mungo.
“However, we then started to look
for something different and new
because we have interesting drink
ranges and wanted interesting food
to complement that. We now have
everything from game burgers to
wood-fired pizzas.
“There are now far more street
vendors and far more variety in the
North-east than there was back in
2014/15 and we do try to engage with
local businesses but we must also
remain loyal to the companies with
whom we have established excellent
and mutually beneficial arrangements
which will help us expand.
“Street food is now massive and in
places like Camden Market in London
there is an unbelievable range of food

on offer. In Glasgow and Edinburgh
there are also street vendors seven
days a week and I think there is
major potential for that to happen in
Aberdeen but it doesn’t exist. It could
help draw people into the city centre.”
The Pig’s Wings sells a unique range of
‘deli subs’ from the very British ‘Classic
Hog’ of shredded roast pork, apple
sauce and crackling to more European
delicacies such as bratwursts and
chicken schnitzels.
They have an experimental kitchen
which is reaching out all around the
globe for inspiration.
It is a business born from the
passion for food which oil industry
professionals and friends Marcos Sasso
and Tommy Houghton shared and
the expertise of chef Marcelo Sasso,
Marcos’s brother.
Experimenting with new sauces and
pickles was just a hobby for Marcos
until he was made redundant in 2016
during the oil industry slump. His
initial idea for a career change was

to open a food van with the focus
on roast pork. When Tommy was
also made redundant they began to
work together and started to develop
and refine their plans and menus but
realised that for the customers they
wanted to reach they needed to be in
the centre of town.
“We also realised we needed to
expand our menu to make it succeed
and that would not be possible from a
van,” said Marcos. “My brother Marcelo

“For any city to grow and
become an attraction to
tourists you have to invest
in reasons for them to come
and stay in the city centre
longer and street food could
play a significant role in
that.”
Marco Sasso,
The Pig’s Wings

had spent five years at Malmaison and
previously two years at a gastro school
in Buenos Aries in Argentina and he
agreed to join us.”
The Pig’s Wings opened earlier
this year in Upper Kirkgate and as
well as takeaway street food is now
expanding into weddings, private
events and the corporate market.
“Aberdeen has been a late bloomer
compared to Glasgow and Edinburgh
which are absolutely brimming with
street food markets,” said Marcos.
“However, it is beginning to catch up
which is very important for the city
because there is a growing emphasis
on the arts and culture and food and
drink is very much a part of that.
“For any city to grow and become
an attraction to tourists you have to
invest in reasons for them to come
and stay in the city centre longer and
street food could play a significant
role in that. Aberdeen people are really
receptive and yearning for change
and it is important that the Northeast moves quickly to cater for this

developing market and allow it to
maintain its momentum for growth.
“The ‘Inspired Nights’ street food
market in The Green grew in
popularity over the summer and
proved a success and we would like
to see more events like that for local
businesses.”
When Robert Fenton left school and
started work in the small independent
pizza shop in Aberdeen where his
sister was manager he never imagined
it would ultimately lead to him
launching his own street food business.
After four years the 21-year-old, now
with a wife and new baby to support,
moved to Domino’s Pizza as a trainee
manager. In the subsequent 14 years
with the company he rose to be area
manager looking after as many as nine
shops across the North-east.
“All the pizzas were handmade and
one of the most important things I
learned over that period was dough
management which is the key to good
pizzas,” he said. 
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Leading from the front
A new generation builds for
more North Sea success

(Above) Robert Fenton, Haydn’s Woodfired Pizza

Now Robert is using these skills for
his own business, Haydn’s Woodfired
Pizza, a family run mobile pizza kitchen
which has just enjoyed a successful
first year. He plans to one day open his
own restaurant but hopes his authentic
Italian pizzas, made from dough from
specially imported Caputo flour, will
help build a loyal customer base to
help support the endeavour when it
eventually happens.
“We have built up a number of repeat
customers who always come to us
when we go to regular venues like
the Huntly Farmers’ Market,” he said.
“However, I have been particularly
pleased that we have a small number
of people who actually travel to events
we are attending at venues like the
Scottish Traditional Boat Festival at
28.

Portsoy just to have our bespoke
pizzas.”
At the moment local events are
providing Robert with the majority
of his turnover but there is growing
demand for his services at private
functions, corporate functions and
weddings.
“There has been a boom in street
food in Aberdeen recently. In the
past street vendors have come from
Edinburgh and Glasgow for events
like the Christmas market and Inspired
Nights and perhaps, at one stage, that
was necessary. Now, however, there
are clearly more than enough street
vendors in this area to make that
unnecessary and they are all keen to
be involved in these events.

“There is also quite a lot of
bureaucracy involved in street events
and it would be a tremendous help if
councils were able to streamline the
process, in any way, for operating at
street markets.
“There is great interest in locally
produced goods and I would be keen
to collaborate and build relationships
with other local businesses, so we all
benefit.”

NEPTUNE Energy has rapidly
established itself as one of the
leading independent producers
in oil and gas. Pete Jones,
recently appointed managing
director of Neptune Energy in
the UK, said Aberdeen’s role
in delivering expertise and
innovation to drive the global
industry forward remains
undiminished.
The company is at the vanguard of a
new generation of privately-backed
entrants acquiring established
exploration and production portfolios
and applying novel operating models
to maximise economic recovery from
new discoveries.

It was in February 2018, that Neptune
came of age, completing the purchase
of ENGIE’s worldwide upstream
interests (formerly GDF Suez E&P).
Since then it has kept up the pace
with the acquisition of VNG Norge
AS (signed in June, completed in
September), and a sale-and-purchase
agreement with Apache Corporation
for two assets in the UK North Sea
(signed in August).
“The clarity of the vision and very
specific goals established by the
board – to be the leading independent,
international E&P company – were
what drew me to Neptune Energy,”
said Pete.
“We have a highly knowledgeable

leadership team in Sam Laidlaw and
Jim House, a very high calibre of
people at all levels of the business,
and a strong shareholder base. It’s
a perfect setup and, for me, hits the
sweet spot of opportunity which I felt I
had to be a part of.
“I didn’t want to miss the chance to
work with those people, to join the
framework that’s been established and
delivered immediate success as the
business has taken off and grown in a
relatively short space of time.”
The downturn was a harsh reality the
sector had to face. Since 2014, costs
have reduced while margins were
supported through tax rate cuts,
leading to stabilisation in production

29.

ADVERTISING FEATURE
DECEMBER 2018

ADVERTISING FEATURE
DECEMBER 2018

Pete Jones, Neptune Energy
and investment terms.
Private capital investment has
reshaped the asset ownership
landscape, with significant resources
shifting from the supermajors to
specialist operators focussed on
increasing returns from technically
challenging wells and exploiting small
pool reserves.
The promise of life extension is the
prize every company in the industry
is striving to achieve and, as new
entrants develop ways to operate
more efficiently, analysts anticipate
a decrease in production costs
combined with increased longevity of
capital infrastructure.
With a lower cost base, independents
can consolidate around existing hubs,
maximise production, drive innovation,
increase recovery and reduce
decommissioning spend. PE-backed
companies are leaner, meaning they’re
better able to realise technological
improvements such as improved
offshore working and enhanced
subsurface imaging.
New entrants continue to increase
investment and, in time, will surpass
their predecessors; benefitting
the UKCS in much the same way
as is happening in the Norwegian
Continental Shelf.
“When you consider the way the
30.

UKCS has changed in the last four
years – there’s a lot to be said for
simplifying your approach, being
focussed. If you know what your
business is about, if your goals are
clear and your methodology works,
stick to them,” added Pete. “For those
with long life assets, the ability to work
them and secure maximum return
gives you a platform on which to build.
“From there, knowing where to focus
in terms of geography or the technical
capabilities inside your business will
help you to continue to identify and
then secure a competitive advantage.”
Crucial to Neptune Energy’s role
in delivering to demand is that its
producing assets are well-connected
to wider infrastructure, easing delivery
to end markets. Its Cygnus field is
a key asset for the UK, exporting to
the Bacton terminal in Norfolk, while
Jangkrik is directly linked to Asian LNG
markets.

entire sector in 2017. We are currently
working to close the deal for Apache’s
assets at Seagull and Isabella, with the
latter planned to be spudded at the
end of 2019.
“There is a clear roadmap in terms of
how we grow organically through the
drill bit and projects, and inorganically
through acquisitions. If we see an
opportunity where our teams can do
a job that an incumbent can’t, there is
likely to be value and we have already
seen success in that area.”
Cygnus is already the largest
standalone gas-producing
development in the UKCS (accounting
for 8% of UK gas production). Neptune
is the leading offshore oil and gas
producer in the Netherlands; one of
the top five producers in Norway; third
in oil and fourth in gas production in
Germany.

In terms of scale and the life of its
primary assets, Neptune Energy is
here for the long term – Cygnus is
forecast to 2040, with Snohvit in
Norway reaching forward to 2050,
and there are significant future
projects nearing completion which will
maintain that approach.

“Cygnus has set a benchmark in
terms of innovation in well design
and completions. We developed a
method of water-washing the wells
to deal with salting in advance rather
than addressing it in a shutdown
and turnaround scenario. A key
element of success for any operator
in the Southern North Sea is getting
completions right,” said Pete.

“We plan to work five exploration wells
in the next year to 18 months – the
same number explored across the

“We should be able to sustain
productivity and minimise the need
for intervention, work which was

recognised through awards from the
OGA and Schlumberger.”
He believes Aberdeen’s strategic
importance is undiminished, despite
the downturn, and said Neptune’s
North Sea operational centre is a key
component of the company’s growth
plan.
“The UKCS has significant life
remaining, with some areas providing
real opportunity for growth for the
new wave of independents. Aberdeen
is, naturally, the hub of that activity
– it remains the oil and gas capital of
Europe, and for good reason.
“While there has been a significant
change to the industry’s circumstances
since the boom years, we are now
seeing new ways of working and
continuous technical innovation
leading us into a new era where we
can prosper.

additional daily production. Our
projects in Norway are strongly linked
to Aberdeen and that’s testament to
the capabilities of our people in the
city who, despite the differences in
approach between the regions, deliver
crucial work across the median line.”
Balancing growth with a focus
on short-cycle projects is key to
Neptune’s approach – the company
is targeting near-field opportunities
requiring relatively short development
periods, located close to existing hubs
In the near-term, its acquisition targets
are focussed on operated assets in
Norway, the UK Continental Shelf,
South-east Asia; and North Africa.
“We have 1,800 people in nine
countries and in Aberdeen we employ
150. Cygnus consistently operates with
around 80 people, most of whom are
contractors,” said Pete.

“Aberdeen remains the place to do
business. If you consider the skills,
the supply chain, it has retained
its strength through the technical
competence in the workforce and,
coming through the downturn, there’s
a resilience and strength of character
that goes with that.

“Our team’s priority is demonstrating
that our track record for safe, efficient
operations continues – these are key
strengths that we can play to. We have
a strong growth portfolio, with high
pressure-high temperature (HPHT)
work at Seagull and a number of other
drilling projects to expand Cygnus.

“When we acquired VNG Norge AS,
we added three producing fields to
our portfolio, bringing significant

“We are in an excellent position in
terms of being able to take on HPHT
projects in-house. Looking at our

legacy operations, we’ve delivered
25% of all HPHT projects in the UKCS
since 2000, so we have the skills.”
“In terms of innovation – the breadth
of new ideas being developed by
dynamic groups of people across
multiple organisations, who are willing
to look at ways to work differently, to
move on from methodologies which
belong in the past – the industry
has moved on and we need to keep
tapping into that.
“Having OGIC and the OGTC means
the industry is putting a lens on the
successes, showcasing achievements
made rather than, historically, simply
getting the job done and moving on
without any recognition of what was
done. What we can’t afford to do is let
complacency slip in – we need to keep
going.”
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Compliance
in an evolving
landscape

Thinking
positively
by Shane Taylor,

senior policy and government
affairs executive, Aberdeen
and Grampian Chamber of
Commerce

I’M NOW approaching the end of my
first month in post at the Chamber
and it very much feels like I’m yet
to scratch the surface on the range
of activity taking place across the
region.
More than anything else, I’ve
been struck by the positivity and
collaboration taking place throughout
the region. In addition to a clear sense
of reflection and self-awareness,
there’s an enviable degree of
alignment between the aims of the
public, private and higher education
sectors, a quality which is certainly not
taken as a given across other areas of
Scotland.
This positivity was captured in PwC’s
2018 ‘Good Growth for Cities’ report.
The study, which ranks cities across
the UK, observed Aberdeen climb into
the top 10 highest ranking cities as well
as also appearing in the top 10 most
improved, the only Scottish city to do
so. The Chamber’s 2018 Vanguard
conference shone a light on some
of the fantastic grassroots initiatives
taking place to ensure the North-east
continues to attract talent and visitors,
with the cable car project pitched
by the City Centre team receiving
particular interest.
It’s not all good news however. In
the recent ‘Businesses in Scotland’
report, produced by the Scottish
Government, the North-east posted
some challenging figures, with the
32.

by Kevin Clancy,

senior associate,
Shepherd and Wedderburn

number of registered enterprises in
Aberdeen City down by 210 firms, and
Aberdeenshire down by 140 firms.
Further research by PwC in the retail
sector also suggests that Aberdeen
has been hit harder than other Scottish
cities, with a net closure rate of 20
stores across the first six months of the
year.
When it comes to retail in particular, it’s
been well recognised that the sector is
going through a period of pronounced
structural change. This has been
partially recognised by the UK
Government in the recent budget, with
the Chancellor opting to cut business
rates for smaller retailers by a third.
Although the Scottish Government
has begun the process of reforming
the rates system in Scotland and
already offer a range of reliefs, there’s
a growing concern that these reliefs
aren’t doing enough to bring down the
day to day impact of the rates system
on business.
The recent announcement of further
transitional relief for offices and
hotels in the North-east is a welcome
step but this fails to account for the
punishing rises affecting industrial
property, of which the total stock
observed a 38% increase in value
across Aberdeen City according to a
recent freedom of information request.
As many businesses will be aware, the
rising threshold for transitional relief
also creates its own challenges.

This is why we, backed by the wider
Scottish Chambers of Commerce
network, are calling for the Scottish
Government to bring forward the
date of the next revaluation by one
year to April 2021, with a ‘tone date’ of
April 2020. This aligns the revaluation
timetable more closely with England
and Wales, where both governments
have already opted to accelerate the
pace of their respective revaluations.
This will have the welcome effect of
correcting values to better reflect
current market conditions in the Northeast, reducing the rates burden on
firms across the region, and the dual
benefit of shifting the rates system
to regular three-yearly revaluations
earlier.
In this forward-looking, dynamic
region, businesses rightly expect their
tax bills to reflect the present, not
the past. By making this ambitious
move, the Scottish Government could
take a meaningful step to towards
significantly improve the environment
for regional businesses.

ABERDEEN is a bustling, vibrant
and ambitious city that is home
to a wide variety of restaurants,
entertainment venues and hotels.
The Aberdeen City Region Deal,
valued at £826.2m over 10 years, is
supporting regeneration projects
across the city and Aberdeenshire,
investing in a number of infrastructure
projects that promise to revitalise the
region and lay the groundwork for
further regeneration.
However improving infrastructure is
not without its difficulties. Companies
involved in these large construction
projects need to remain alert to the
potential for pollution events and,
for the most part, are diligent in their
preventative steps to mitigate damage
to the environment.
Any allegations of non-compliance
with environmental controls will, of
course, be investigated by the Scottish
Environmental Protection Agency
(SEPA), which will move quickly when
a suspected breach is reported.
Last year SEPA used a relatively new
enforcement power (Enforcement
Undertaking), which came into force
in 2016, in respect of numerous silt
pollution incidents affecting the rivers
Dee and Don that had originated
from the construction of the new
Aberdeen bypass. That resulted in
around £280,000 being paid by the
contractor towards the communities
affected by way of a penalty for the
environmental impact of the pollution
incidents.
These undertakings are a new

tool for combatting environmental
offences and can be used as an
alternative to criminal prosecution in
certain circumstances. These include
requiring an organisation to accept
responsibility for its actions and to
take steps to make amends for harm
caused.
Although there have only been five
such undertakings accepted by SEPA
so far it is expected the regulator will
make greater use of these powers
going forward. They are an alternative
to the time and cost of a court
prosecution and, instead, can result
in more immediate environmental
solutions, improved cooperation with
SEPA and financial payments to local
communities.
Environmental challenges are,
of course, not confined to major
redevelopment projects. In the past
year, environmental health officers
(EHOs) have been visiting Aberdeen
restaurants to ensure food hygiene
standards are being maintained
and that any breaches are promptly
remedied.
Legislative compliance for the
hospitality and leisure sector is also
under the spotlight, given recent
national news reports around failures
in the labelling of food products and
the need for proper reporting and
labelling of allergens.

raised, EHOs will look for the following
to be in place:
•a
 food safety management system
that identifies relevant hazards and
accurately reflects the practices and
procedures of the business
•m
 easures to avoid crosscontamination of different food types
•p
 roper stock controls, ensuring high
risk foods are correctly labelled with
a use-by date
•a
 ccurate provision of allergen
information on foods
If a business fails to take action
following the issue of a hygiene
improvement notice it can then face
prosecution, as evidenced by the
recent hospitality industry-related
prosecutions that have made their way
through Aberdeen Sheriff Court in the
past year.
As growth in the Aberdeen economy
gathers pace, criminal convictions
stemming from EHO action, and
SEPA demonstrating it will use
Enforcement Undertakings where
it sees fit, should serve as timely
reminders to businesses of all sizes
of their obligations to keep pace with
environmental control requirements
and food standards regulations.

While EHOs seek initially to open
dialogue with a target business to
address non-compliance and improve
standards on a voluntary basis,
non-compliance can lead to hygiene
improvement notices being served.
In our experience, where a concern is
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Growth fund success for Pillow

Restaurants
encouraged to
get involved
CITY centre restaurants are being urged
to showcase their culinary delights
and sign up for the third Aberdeen
Restaurant Week.
Organised by Aberdeen Inspired, the
popular initiative aims to increase footfall
to local establishments at traditionally
quiet times of the year, boosting the
night-time economy.

Left-right: Zoi Kantounatou, co-founder, FutureX; Scott
Weir, CEO, Pillow Property Partners; and Bruce Walker, cofounder, FutureX
PILLOW Property Partners,
a professional holiday home
management company, was crowned
winner at the 2018 Startup Summit –
securing a £100,000 prize from the
STV Growth Fund.
The business was selected for its
online platform that matches property
owners with guests from around the
world.
The STV Growth Fund was established
to support the business community
in Scotland, making £5m available
through airtime marketing space to
connect businesses with consumers
earlier in their business journey. For

the second year, STV partnered
with Startup Summit,one of the UK’s
leading events for entrepreneurship,
as part of its commitment to drive the
Scottish economy.
The £100,000 STV Growth Fund
prize money will provide Pillow with
access to STV’s airtime marketing
space and will contribute towards
the cost of producing an on-screen
advertisement. Harnessing STV’s
wealth of experience in creative brand
development and consumer insight,
membership of the STV Growth
Fund will also provide campaign
optimisation and analysis to ensure
Pillow maximises their advertising
effectiveness.

Railway line reimagined by
architecture students
STUDENTS from Robert Gordon
University’s (RGU) Scott Sutherland
School of Architecture and Built
Environment have designed a series of
inspiring structures which could help
breathe new life into the old Deeside
Railway Line.
The second year architecture students
were tasked with designing a set of
‘Folies’ which would act as way finders
along a 3.5km stretch of the route,
helping to break down borders and
connect communities.
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The end result is a striking exhibition
of work which shows the popular
pedestrian and commuter route in a
brand new light.
Many of the student designs are
functional, while others are more
installation based and provide users of
the route with a succession of carefully
designed markers from Pitfodels
Station all the way to the Duthie Park.

New concepts including tasting menus,
drink pairing menus and afternoon
teas will be introduced for the first time
during Aberdeen Restaurant Week,
which is taking place from February 4 to
10, 2019. The pricing structure consists
of a two-course lunch priced at £10 per
person and three-course dinner for £20
per person.
Nearly 40 restaurants signed up to the
last Aberdeen Restaurant Week and
organisers hope to make the event even
better for 2019.

Offshore
accommodation solutions
WHEN operating in harsh
offshore environments it is
essential that accommodation
and workspace provisions on
board are safe, comfortable and
cost effective.
Hoover Ferguson has over 40 years’
experience in providing modular
accommodation complexes to be
located on platforms, rigs and vessels
for the global offshore, marine and
renewables industries. Offering an
extensive range of high quality DNV
2.7-1 / EN 12079 certified A60 offshore
accommodation and workspace
modules, Hoover Ferguson provides
customers with the ideal solution
to suit individual project and POB
(persons on board) requirements.

The Hoover Ferguson range of
accommodation and ancillary
modules can be linked and stacked
to form accommodation complexes
complete with freezers, reverse
osmosis sewage treatment, enclosed
stairs, walkways, escape ladders
and electrical distribution services
offered to complete the solution. A
wide range of ancillary modules are
also available, including galley, mess,
recreation room, gym, medical suite,
office, laboratory, ROV control cabin,
workshop and test cabin.

production of market-leading bespoke
modular solutions. With decades
of experience in supporting oil, gas
and renewables projects around the
world, the Hoover Ferguson team can
provide specialist support from initial
enquiry through to project delivery.
Whether your project requires a
standalone laboratory or office, or a
complete accommodation complex,
Hoover Ferguson has the ideal
solution.

For projects which require
accommodation and workspace
solutions outside of the standard
product range, the Hoover Ferguson
offshore manufacturing team provides
expert support in the design and

Nicola Johnston, evening and night
time economy manager of Aberdeen
Inspired, said: “We had a fantastic
response from restaurants and the
public to the launch of Aberdeen
Restaurant Week last year, and we are
excited to bring more great elements to
it for 2019.
“The initiative had a positive effect for
restaurants involved previously and
was a great platform to showcase
the fantastic food offering we have
in Aberdeen. The ultimate aim is for
traders to benefit from a healthy
increase in footfall and customer
spending and feedback we have
received illustrates exactly that.
“We would like to involve even more
restaurants next year and encourage
them to get in touch with us and see
how they can get on board. Aberdeen
Restaurant Week offers a great
incentive for customers to try different
things and sample the best Aberdeen
has to offer.”
To find out more and take part email
restaurants@arw.com by December 15.
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January

218
courses

February

16 Wed
1 day

Time Management
Manage time more effectively and profitably

5 Tue
1 day

Project Management – The Fundamentals
Understand the principles of project management and the
complexities of scale

16-17
2 day

Essential Management Skills
Become equipped with the knowledge and skills required as a
manager

5 Tue
1 day

Customs Procedures and Documentation
How to stay on the ‘right side’ of HMRC

17 Thu
1 day

Dealing with Difficult Situations
Avoid conflict, adjust your behaviour

5 Tue
1 day

Reviews and Appraisals
Assess performance constructively increasing reviewees
motivation

run by the Chamber

Covering

55

different
subjects
Attended by

1,250

delegates

23 Wed
1 day

Train the Trainer
Become confident whilst developing and presenting different
styles of training

24 Thu
1 day

Emotional Intelligence for Business
Develop situational awareness and influence outcomes

24 Thu
1 day

Essential Supervisory Skills
Bridge the gap between doing and supervising

29 Tue
1 day

29-30
2 day

29 Tue
1 day

Building Effective Teams
Understand what makes a great team and learn how to
build one

6 Wed
1 day

Report Writing
Produce clear, concise and effective reports that achieve
objectives

7 Thu
1 day

Supervisors Next Steps
Improve techniques and add new areas of awareness and
understanding

7 Thu
1 day

Assertiveness at Work
How to behave confidently in all situations

12 Tue
1 day

Presentation Skills
Deliver a dynamic and motivational presentation confidently

12 Tue
1 day

Communication and Interpersonal Skills
Develop communication techniques to positively influence

Non-executive Director and the Board
Add value to the work of the Board

HR Business Partner – Masterclass
Explore key HR topics and feel confident in taking HR to the
next level
Winning More Bids
Produce professional proposals that stand out from your
competition

30 Wed
1 day

Personal Effectiveness
Improve your self-management

31 Thu
1 day

Motivation and Delegation
Create a motivational environment, use effective delegation

For more information
Susan Staniforth,
training team leader
T 01224 343917 E training@agcc.co.uk
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6 Wed
1 day

7

Boost your confidence in
all workplace situations

We can tailor a flexible programme of training to meet your needs,
incorporating your company objectives and values, along with any
additional topics to complement the core delivery. This can take place
over a day, week or several days.
Susan Staniforth
01224 343917
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A round up of images from
the recent Chamber Budget
business breakfast November
1 at Ardoe House Hotel; and
the Annual Employment Law
Conference on November 15 at
The Marcliffe at Pitfodels.

Andrew Smith,

director, Aberdeen Business Network (ABN) and ABNCommunity.com

What does your company do that
others don’t?
We provide a unique, fully-integrated
and effective range of networkingbased business development solutions
- both online and offline - that have
helped North-east companies win
more than £15m in new business. We’ve
recently made a significant investment
to upgrade our online networking
platform, www.ABNCommunity.com

What are the most pressing
challenges that your industry
sector faces today and why?
The use of online networking options
continues to grow and some see these
options as ends in themselves. However,
face-to-face engagement offline
continues to provide the most effective
way to build good, sustainable business
relationships.

What is the hardest lesson you
have learned in your career to
date?
YOUR CHANCE TO JOIN AN EXCLUSIVE CLUB OF CORPORATE SPONSORS AND DEMONSTRATE YOUR SUPPORT OF A UNIQUE CULTURAL OFFERING FOR THE NORTH-EAST

For more information, please contact:
Charlotte Farmer, Public Giving Campaign Manager,
Aberdeen Performing Arts
T 01224 337643
E charlotte.farmer@aberdeenperformingarts.com
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Lots of lessons and still learning! If there
had to be one it would be the amount
of effort and sacrifice required to get a
new business up and running. You know
it’s going to take a lot of effort but I
think the reality is still a shock.

What is the most valuable piece
of business advice you have ever
received?
Rise early, work late, strike oil!’ I still rise
early, although I don’t work so late and
haven’t yet struck oil but the point about
hard work being the foundation for any
successful business has never left me.

What’s been your proudest career
achievement to date and why?
I was extremely proud when we won
an Elevator Business Award. It was a
huge boost for our small team but also
a recognition of the support and good
work of our members who have built
and grown ABN over the past 10 years.

If you could make one thing
happen tomorrow that would
benefit North-east Scotland, what
would it be?
More support for all businesses and
organisations, no matter their size
or age. Great support is in place for
pre-start, new start and high-growth
businesses in particular. However, all
businesses at all stages could benefit
from additional local support and
expertise.

Quick
fire
round
What was your first job?

Paper boy. My first ‘grown-up’ job
was working in the sales department
of a golf club maker, Swilken of St
Andrews.

When would you like to retire?
Yesterday! If not, by 55 would do
nicely.

What did you have for breakfast?
Alpen, some orange juice and a cup of
tea. Plus a Berocca for energy.

Who, or what, inspires you?
People who overcome adversity in
their everyday lives.

What’s the last book you read /
film you saw?
Just finished reading The Butcher’s
Trail by Julian Borger.
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Expro strengthen’s position in Azerbaijan
LEADING international oilfield services
company Expro has strengthened
the opening of its new purpose-built
facilities in Baku, winning a four-year
contract extension for BP’s Shah Deniz
Stage 2 project.
The contract extension will see Expro
continue its provision of subsea
landing string equipment and services
to the project in the South Caspian
Sea. To support this major contract
and expand its portfolio in the region,
Expro has invested in a new purposebuilt facility. The $5m complex will
house 30 employees, encompassing
both office and workshop space
over 8,500m2. It will allow Expro to
provide integrated subsea services to
clients in the region, with the capacity
to expand further core areas of the
business.

RGU launch new Fit4Energy programme
ROBERT Gordon University is
launching a unique programme to
support businesses within the energy
sector to accelerate their growth.
Fit4Energy (F4E) is a suite of practical
courses which have been created
to help companies successfully plan
and implement growth and has been
developed with support from the
Energy Industries Council (EIC) and
private sector economic development
body Opportunity North East (ONE).
Fit4Energy, due to commence in
January 2019, is designed to help
ambitious companies within the oil,
gas and energy supply chain to grow.
It will address market demand for
bespoke scale-up training within the
oil, gas and energy sector – a gap
identified by EIC when engaging with
member organisations.

CEO of EIC Stuart Broadley, head of Aberdeen Business School Elizabeth
Gammie and director of ONE oil, gas and energy David Wilson

The programme is primarily aimed
at small to medium sized enterprises
within the supply chain and it is also
suitable for larger companies to help
develop key personnel and specific
skill sets to support growth.
Any company who wishes to know
more about this programme should
contact F4E@rgu.ac.uk
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IED Training strikes silver
IED Training Solutions Ltd has been
awarded the Ministry of Defence’s
Employer Recognition Scheme Silver
Award – the second highest accolade
for supporting the Armed Forces
community.
Former Royal Marines Ian Clark and
Paul Barrett, who co-founded IED
in 2015 to provide real life training
and support services nationally,
represented the Arbroath-based
firm at the awards ceremony held
on November 8 at the Great Hall in
Edinburgh Castle.
Ian and Paul received their award from
Major General Ranald Munro, chief
of the defence staff (reserves and
cadets), during the event to honour all
10 Scottish winners.

Major General Ranald Munro with Paul Barrett (centre)
and Ian Clark (right)

The event was jointly organised by
Lowland and Highland Reserve Forces’
and Cadets’ Associations.

Converged puts cyber security top of the list
WITH online attacks on UK
businesses at their highest ever
level, independent IT company
Converged Communication Solutions
is encouraging organisations to review
their cyber security strategies as part
of a government-backed initiative.

ONE year on from the inaugural
Vanguard conference, volunteers
who have been working on
a series of transformational
projects for the Aberdeen
City Region have provided an
overview of the plans that have
been put in motion to date.

The Scottish Government recently
launched details of its £500,000
Cyber Essentials voucher scheme
which provides small and mediumsized organisations with up to £1,000
of funding to encourage them
to improve their data protection
measures through the UK-wide Cyber
Essentials programme.
Converged, which has offices
in Aberdeen and Inverness, has
positioned itself to deliver the advice
and guidance that organisations
require in order to achieve Cyber
Essentials certification, while making
efficient use of the available grant
funding led by the UK Government.
Managing director Neil Christie said:
“Cyber security goes beyond virus
protection or merely being an IT
issue. Instead it is a companywide
operational matter that involves
senior management. It is about being
prepared, ensuring compliance,
looking at how risks can be reduced,
identifying any weak points and
therefore limiting potential impacts.”
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Change in the
Aberdeen City Region

Neil Christie, managing director, Converged
Communication Solutions

Abzolutely Aberdeen – A Vanguard
Conference took place at the Lemon
Tree in Aberdeen on November 6.
Attendees heard updates from the
groups working across three main
themes: tourism, city centre and
regional narrative. This included
proposals to part-close Union Street to
traffic and create ‘linger space’, a range
of activities highlighting the region’s
food and drink sector and walking
or cycling trails; and the work being
undertaken to tell the region’s story in
a way that attracts students, visitors
and investors as well as boosting civic
pride among locals.
There was also an update on the
cluster culture initiative which has
been taken forward following funding
from Skills Development Scotland
and Opportunity North East, with a

new, full time role created to promote
the North-east as a hub for the life
sciences sector.
The conference heard from Mike
Galloway, former executive director
of city development at Dundee
City Council, who spoke about
the role of culture at the heart of
urban renaissance. Mike shared
his experience of working on the
regeneration initiative around Dundee
Waterfront, with the V&A Museum at
its heart.
He was joined by Bob Keiller, chairman
of Scottish Enterprise and founder
of AB15 consultancy, who discussed
the impact that transformational
projects can have on the confidence
and economic performance of places;
and Aberdeen Football Club manager
Derek McInnes, who talked about the
lessons that can be learned from the
club’s experience of getting the city to
fall back in love with it.
Organised by Aberdeen & Grampian
Chamber of Commerce together
with Shell UK and Clydesdale Bank,
the conference was the latest in a
series of events aimed at challenging

norms and inspiring bold, new ways
of thinking in order to write the next
chapter in the success story of the
region.
Chamber chief executive Russell
Borthwick said: “The Vanguard
initiative traces back to a piece of
research in 2017 which revealed that
three quarters of young professionals
in the area felt disenfranchised and
uninvolved in the future of the region.
We created a platform to get them
involved in real economic challenges,
tasking them with coming up with
fresh ideas across a wide range of
topics.
“The conference was about sharing
the positive progress they have made
and reinforcing the message that
the North-east is a region filled with
vibrancy and passion and with a bright
future ahead of it. The event was a
huge success with fascinating external
insights provided by our keynote
speakers and some truly energising
momentum from the groups.”
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Entrepreneur expands
clothing business

Top Tweets
A month in social media
R2S

@R2S_VAM

Delighted to be participating at the
@chambertalk’s
#TheBusinessOfCSR today.
Amazing engagement #community
#society #CSR #GiveTime
#GiveSkills #local #global
#Aberdeen #DoTheRightThing
#strategy #impact #improvement
#collectivepower

Ledingham Chalmers
@LedChalmers

Replying to @chambertalk @Shell
@clydesdalebank
Ola Adeyemi

Another inspirational event! Well
done & thank you for keeping the
energy going
#AbzolutelyAberdeen

A NORTH-EAST entrepreneur has expanded her clothing
business with the acquisition of a popular local brand, Urban
Caledonia.
Ola Adeyemi, owner of Ripples Custom Designs & Prints
in Aberdeen, has added the original collection of children’s
clothing to build on the company’s existing design, print and
embroidery capability.
Ola said: “I have three kids and a lot of the time when out
shopping in and around Aberdeen, it can be difficult to find
clothing suitable for everyday wear and which incorporates
Scottish memorabilia. I’d like people to embrace the culture
and grow up wearing the brand.

chambertalk
@chambertalk

Today we say farewell to our lovely
trainer, Sheila Hamilton @SheilaTIPS
who retires after 20+ years working
with the Chamber.
All the very best Sheila and Happy
Retirement! @AGCCTraining

“My plan for the near future is to continue to add to the lines
already available, as well as adding an adult range and more
eco-friendly and organic pieces.”

INTERNATIONAL UPDATE
DECEMBER 2018

Venturing into
the unknown
by Girts Greiskalns,

head of international trade,
Aberdeen & Grampian
Chamber of Commerce

WHATEVER happens on March
30, 2019 and in the following
months, our focus remains firmly
on assessing the implications
for business, seeking clarity and
providing practical guidance on
the key issues our members need
to be aware of.
A British Chambers of Commerce
survey shows that 67% of businesses
in Scotland have not carried out any
kind assesment of the impact of
Brexit to their business, making us
the least prepared part of the UK.
While, at the time of print the situation
remains unclear, our advice is do not
underestimated the time it might take
for individual companies to change
their model as they adapt to Brexit;
even those who are not exporters and
think it won’t affect them.
There are practical steps companies
can take right now, such as looking
at their supply chain to assess the
potential risks Brexit could have on
their organisation. We would urge all
companies to go the BCC website
and go through the Business Brexit
Checklist and find out the key risks
and misson-critical issues driven by
Brexit. If your organisation has further
questions, we would be happy to
provide a one-to-one consultation and
assement to help guide you through
the process.
Our core export documentation
services include:
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Join the
conversation
@chambertalk

• EC Certificate of Origin
• Arab British Certificates of Origin

• EUR1
• A.TR
• Letters of credit
• We can also arrange for documents
to be legalised either at the Foreign
& Commonwealth Office or at an
embassy.
Currently the UK enjoys many trade
preferences and customs facilitations
with countries around the world
through agreements secured by the
EU and will continue to do so during
any transition period. However instead
of EU origin, following Brexit, UK
origin certification will be issued by
the Chamber’s Export Documentation
team.
In addition, the Chamber network
is adapting and evolving its offer to
members by developing a number of
new services to help businesses in the
years ahead.
Any company involved in
international trade should be
exploring Authorised Economic
Operator (AEO) certification. An
internationally recognised quality
mark, it demonstrates that your role
in the international supply chain is
secure and that your customs controls
and procedures are efficient and
compliant.
The scheme is available to any
company involved in the international
supply chain which carries out
customs-related activities in the EU or
elsewhere, including manufacturers,
exporters and importers. The

Chamber is in the process of creating a
framework to deliver services to AEO
applicants.
Further activity which could potentially
create competitive advantage is to
find out whether your products could
benefit from preferential status. It
is worth finding out what this could
mean for you in terms of trading with
the EU but also with the rest of the
world.
Finally, we are also looking at the
new Customs Declaration Service
(CDS), the replacement to the 25
year old Customs Handling of Import
and Export Freight (CHIEF) system.
CDS is being introduced gradually
and it is expected that the majority
of importers will start using it early in
2019.
Exporters will migrate to CDS when
export functionality becomes available
in March 2019. This means that CDS
and CHIEF will run in parallel for a
short period of time. We are looking to
provide assistance and consultations
for companies in a smooth transition,
mitigating the risks associated with the
introduction of the new system.
The months and years ahead will be
full of change. We will continue to
support business to understand and
act on the implications of this. In the
meantime, if you have any specific
views you would like to make us aware
of, or need practical support in relation
to how all of this affects you, please
contact us at policy@agcc.co.uk
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6

December
6 Thu
10am-4pm

The
conference
13 Thu
11.45am-2pm

The HOW2 Conference
Get your business up to speed with the
changing trends in social media, branding,
SEO and discover how to evolve your pitch
with the art of storytelling. This inaugural
conference brings together a selection of
seminars to help your business soar in 2019.

We Mean Business
Jennifer Craw of Opportunity North East and
Aberdeen Harbour Board’s Michelle Handforth look
at their professional journeys to date and what the
word diversity means to them at the final We Mean
Business of the year.

SAVE THE DATE

Tourism Conference 2019

SAVE THE DATE

Tourism Conference 2019

PASSENGER

CHECK IN

ARRIVAL TIME

9.00am
DEPARTURE TIME

5.00pm

VisitAberdeenshire

AB
DN

VisitAberdeenshire

A.Bdn

Check in

Save the date for the return of VisitAberdeenshire Tourism
MAR 20
9.00am
Conference 2019. Book your
place
at this sell out, full day conference
VisitAberdeenshire
to gain your insight into key movements and the future of our
Tourism Conference
budding tourism industry.Princpal sponsor
2019
CHECK IN

MAR 20

AB
DN

March 20, 2019

TIME

DESTINATION

Destination

Aberdeen

June 12, 2019
Book your stand and showcase
your brand.
Find outSponsored
more
at
by
www.agcc.co.uk/networking-events

The inaugural How2 conferencelast chance to book your place

13

What to look forward to in 2019

13 Wed

The Full Scottish Business Breakfast

7am-9am

Hot on the heels of the UK Budget, the Scottish
Government will set out its proposal for the
coming year with the Finance Secretary Derek
Mackay reportedly looking forward to unveiling a
budget that works for Scotland.

14 Fri

Christmas Connections
Round off 2018 with your final Chamber event of
the year. Gather with other Chamber members
to enjoy some mince pies and festive networking
activities to grow your network.

10am-12pm

Celebrate exceptional
business success from
across the North-east

Boost your network:
Speed Networking

Start your day off right with
The Full Scottish Business Breakfast

For the full listings visit www.agcc.co.uk/networking-events

VANGUARD
CONFERENCE

Do you want to receive details of our upcoming events directly
to your inbox? Let us know at events@agcc.co.uk
Thanks to our sponsors

International Events

twitter.com/print_signage

instagram.com/compass_print/

Follow us on Twitter & Instagram
Print

Signage

Exhibitions & display

Promotional gifts

www.compassprint.co.uk I 01224 875987 I e: info@compassprint.co.uk
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George Gordon and Andrew Gordon

Sally Cassidy

Jordan Charles

Sophie Hamilton-Pike

Euan McSherry

Steve Szalay

Michael Boniface

IFB is strengthening its senior management team with
two key appointments as it plans for growth throughout
the UK and beyond. George Gordon has been appointed
as chief operations officer with a key focus on shaping
IFB’s operations function in line with its’ substantial growth
strategy. Also joining the senior management team as
finance manager is Andrew Gordon who will lead the
financial team and provide the support required to take the
business to the next level. Andrew has held senior financial
management roles in the UK and overseas, including 15 years
in the oil and gas connectivity business.

Following sales growth
of more than 20% in the
last year, Traveleads has
appointed Sally Cassidy
as head of sales for the
UK operation. Currently
sales director for west of
Scotland/Aberdeen, she
is tasked with building the
sales force and developing
a dynamic strategy to
maximise on Traveleads’
market strengths.

Jordan Charles has been
appointed general manager
of award-winning Meldrum
House Country Hotel and
golf course. Charles, who
trained as a lawyer at Stirling
and Strathclyde universities,
joins the privately-owned
and recently crowned Best
Boutique Hotel in Britain,
from Telford Hotel and golf
resort where he was deputy
manager.

Grampian Woman’s Aid
(GWA), the charity which
offers support to women,
children and young people
experiencing domestic
abuse across Aberdeen
and Aberdeenshire, has
appointed Sophie HamiltonPike to is board. A family
lawyer with Balfour+Manson,
she expressed an interest in
becoming involved with the
charity after she attended
a seminar/training course
run by the third sector
organisation.

One of Scotland’s leading
litigation lawyers has
been named as the new
head of dispute resolution
at Aberdein Considine.
Euan McSherry, a solicitor
advocate with rights of
audience in both the Court
of Session and the UK’s
Supreme Court, has joined
the firm as a partner.

Aberdeen International
Airport has appointed Steve
Szalay as its new managing
director.

ONE CodeBase has
appointed a senior tech
executive to support digital
company incubation and
growth in the North-east of
Scotland. Michael Boniface
has joined the Aberdeenbased partnership between
private sector economic
development body
Opportunity North East
(ONE) and the UK’s leading
tech incubator CodeBase, as
head of ONE CodeBase.

Pete McIntosh, Rhona Hourston and Zoe Powell

Deborah May, David McKay, Calum Brunton
Smith, Phil Merchant, Lyn Niccolls, Gary
Fensom, Michael Wilkie and Lousie McCarroll

Paul Gray

Sonya Doverty

Katie Lange and Simon Porter

Paul Gray has recently
joined Arrow Business
Communications, a leading
telecoms provider, as major
account manager. Paul’s
technical experience of
providing telecom and
data solutions will enhance
the local service already
provided by Arrow and is
key to its growth strategy in
Scotland as it expands into
offices in the West End of
Aberdeen.

F.H. Bertling Logistics
Aberdeen Ltd has appointed
Sonya Doverty as business
development manager.
She will lead on business
development and sales
growth for the general
freight forwarding division.
Sonya brings over 25 years
of experience working in the
logistics sector and shares
the company’s passion of
delivering great customer
service.

Anderson Anderson & Brown has announced significant
growth within its global payroll team as a result of a number
of new client wins. These new wins have increased turnover
for that service, to £2.25m during the last year. As a result of
this demand, the firm has added to its global payroll team,
which is now around 20 strong, through a number of key
appointments including Katie Lange and Simon Porter, who
each have extensive global payroll experience.

Creative agency Hampton has made a number of
appointments following a period of strong growth and a
company rebrand. Pete McIntosh joins as account manager.
Prior to his move, Pete was head of creative at Bauer Media’s
Northsound Radio and Radio Tay and has both agency and
in-house communications experience. Rhona joined from
North East Scotland College where she gained a HND in
visual communication having returned to studying after a
period working in the oil and gas industry. Zoe joined from
Gray’s School of Art where she obtained a BA Hons in
Communication Design.

KPMG has announced a number of senior promotions
across Scotland. Among eight promotions is Deborah May,
who has been promoted to director within the tax team in
Aberdeen. David McKay has also been promoted to director
in the innovation reliefs and incentives team, while Calum
Brunton Smith will continue to build on the firm’s significant
success in advising pension fund trustees and family offices;
and Phil Merchant has been appointed audit partner within
the financial services audit team. Elsewhere, Lyn Niccolls,
Gary Fensom, Michael Wilkie have been promoted to audit
directors and Lousie McCarroll to tax director.

01224 327 000

Recruitment Challenges Solved
RECRUITMENT RECRUITMENT
EXECUTIVE SELECTION
EXECUTIVE SELECTION
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A graduate of the Royal
Military Academy Sandhurst,
he has held senior executive
roles within the aviation
sector including positions
with UK airline Jet2.com
and global ground handling
company dnata. He will work
closely with Derek Provan,
chief executive of Aberdeen’s
parent company AGS.

thorpemolloy.com

PSYCHOMETRIC ASSESSMENT

SAL ARY BENCHMARKING

MARKET MAPPING
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Welcome to the Chamber
ASAMS Limited
Provides a comprehensive range of mechanical
and corrosion testing as well as failure analysis and
metallurgical consultancy. A full range of chemical
analysis testing is provided via long-standing subcontractor relationships to UKAS laboratories.
T 01493 653535
E sales@asams.co.uk
W www.asams.co.uk
C Thomas Whiskin, director
_
Douglas & Stewart Construction
Construction
T 07786 397968
E keith.taylor@douglasandstewart.co.uk
W www.douglasandstewart.com
C Keith Taylor, managing director
_
DPA International Ltd
DPA specialises in the import/export of carefully
selected high quality Bulgarian and Italian raw honeys
and bee products (including organic) within the EU
and internationally. We source, package and deliver
wholesale raw honey and bee products in bulk to clients
in the UK, Germany, France and Italy.
T 07507 274670
E sales@dpatrading.co.uk
W www.dpatrading.co.uk
C Diana Archer, director

DW Fitness First
One of the largest independent fitness providers in the
UK with over 120 sites nationwide. Over 900 individual
corporate arrangements for discounted memberships.
Fully equipped gyms, functional area, over 50 classes, 20
metre heated pool, two spas and steam room. Register
here for a three day pass https://www.dwfitnessfirst.
com/
T 01224 213933
E Aberdeenfcmgr@DWSports.com
W www.dwfitnessfirst.com
C Lisa Findlay – new member manager
_
GP Strategies
Private training provider delivering a range of training
programmes - MA’s, IT microsoft technical programmes/
web development apprenticeships
T 01786 478478
E Louise.Findlay@youtrain.com
C Louise Findlay, director
_

KJ Digital Limited
Presentations, rapid e-learning and digital learning
T 07850 917405
E ken@kjdigital.co.uk
W www.kjdigital.co.uk
C Ken Jones, principal consultant
_
Lockton Companies LLP
Lockton is the world’s largest privately held, independent
insurance broker with 7,000+ associates worldwide who
advise clients on protecting their people, property and
reputations. In Aberdeen, the sector specialisms include
oil and gas, construction, food & drink, transportation
and technology.
T 01224 957800
E steven.cox@uk.lockton.com
W www.lockton.com
C Steven Cox, head of office

JD Neuhaus UK Ltd
Suppliers and manufacturers of pneumatic and hydraulic
hoists and overhead cranes. Sales service parts.
T 01224 722751
E stevewalker@JDNeuhaus.co.uk
W www.jdneuhaus.co.uk
C Steve Walker, managing director

To see the full member directory visit www.agcc.co.uk/directory

Get ready to run!
THE Simplyhealth Great Aberdeen Run will return on
Sunday August 25, 2019.
Businesses of all shapes and sizes are being
encouraged to get fit, raise money for charity and
enjoy a bit of friendly competition by signing up to the
popular event which attracts thousands of participants
across the 10k and half marathon events.
Aberdeen & Grampian Chamber of Commerce will once
again be supporting the Business Challenge, giving
firms the chance to compete for the fastest business
titles in both races.
To celebrate the launch of the event, a discount is being
offered to the first 500 entrants of both the 10k and
half marathon distances.
For more information or to sign up, visit 		
www.greatrun.org/aberdeen
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